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WƌŝŵĂƌǇ�,ĞĂůƚŚ��ĂƌĞ�WĂƟĞŶƚƐ��� � 4 785 
/ŵŵƵŶŝƐĂƟŽŶƐ�'ŝǀĞŶ� � � � 2 779
�ĞŶƟƐƚƌǇ�WƌŽĐĞĚƵƌĞƐ��� � � 3 627
KƉƚŽŵĞƚƌǇ��ůŝŶŝĐ�WĂƟĞŶƚƐ�� � � 3 345
KƉŚƚŚĂůŵŽůŽŐǇ�WƌŽĐĞĚƵƌĞƐ   95
�ƩĞŶĚĞĞƐ�Ăƚ�'ƌŽƵƉ��ĚƵĐĂƟŽŶ�^ĞƐƐŝŽŶƐ� 11 714
�ƩĞŶĚĞĞƐ�Ăƚ�/ŶĚŝǀŝĚƵĂů��ĚƵĐĂƟŽŶ�^ĞƐƐŝŽŶƐ� 2 768
�ƩĞŶĚĞĞƐ�Ăƚ�,ĞĂůƚŚ�tŽƌŬĞƌƐdƌĂŝŶŝŶŐ�� 209
WƌĞǀĞŶƚĂƟǀĞ�,ĞĂůƚŚ�ZĞƐŽƵƌĐĞƐ��ŝƐƚƌŝďƵƚĞĚ�� 22 330

dŽƚĂů�dƌĂŝŶŝŶŐ�ĂŶĚ�,ĞĂůƚŚ�^ĞƌǀŝĐĞƐ�WƌŽǀŝĚĞĚ� 51 652

YWAM MSA invested a total of 32 440 volunteer hours 
into pnG.  

2012 Summary 
Statistics

1.1 Milestones and Highlights

/ƚ�ŚĂƐ�ďĞĞŶ�ĂŶŽƚŚĞƌ�ŝŶĐƌĞĚŝďůĞ�ǇĞĂƌ�ĨŽƌ�zt�D�
DĞĚŝĐĂů�^ŚŝƉƐ��ƵƐƚƌĂůŝĂ�;zt�D�D^�Ϳ͘�DŝůĞƐƚŽŶĞƐ�
ĂŶĚ�ŚŝŐŚůŝŐŚƚƐ�ŝŶĐůƵĚĞ͗

New Patron
ZŝŐŚƚ�,ŽŶŽƵƌĂďůĞ�^ŝƌ�ZĂďďŝĞ�EĂŵĂůŝƵ�ĂĐĐĞƉƚĞĚ�ƚŚĞ�
role as YWAM MSA patron of papua new Guinea 
;WE'Ϳ͕�ũŽŝŶŝŶŐ�ƚŚĞ�,ŽŶŽƵƌĂďůĞ�DŝŬĞ�ZĞǇŶŽůĚƐ��D͕�
patron of Australia.

^ƚƌĞŶŐƚŚĞŶĞĚ�^ƚƌĂƚĞŐŝĐ�ZĞůĂƟŽŶƐŚŝƉƐ�
partnerships have been strengthened between the 
EĂƟŽŶĂů��ĞƉĂƌƚŵĞŶƚ�ŽĨ�,ĞĂůƚŚ�;E�Ž,Ϳ�ĂŶĚ�ƚŚĞ�'ƵůĨ�
ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐŝĂů��ĚŵŝŶŝƐƚƌĂƟŽŶƐ͘

>ǇŵƉŚĂƟĐ�&ŝůĂƌŝĂƐŝƐ��ƌĂĚŝĐĂƟŽŶ�WƌŽŐƌĂŵŵŵĞ 
��ŵĂũŽƌ�ƐƚĞƉ�ĨŽƌǁĂƌĚ�ŝŶ�ƉƌŽũĞĐƚ�ŝŵƉůĞŵĞŶƚĂƟŽŶ�ƚŽŽŬ�
ƉůĂĐĞ�ǁŝƚŚ�Ă�ƐƵĐĐĞƐƐĨƵů�ƉŝůŽƚ�ƉƌŽũĞĐƚ�ŝŶ�<ĞƌĞŵĂ�ƚŽǁŶ͕�
'ƵůĨ�WƌŽǀŝŶĐĞ͘

Hydrographic Surveying 
^ƵƌǀĞǇŝŶŐ�ϯϰϰϬŬŵ�ŽĨ�ƌŝǀĞƌ�ŐƌĞĂƚůǇ�ŝŵƉƌŽǀĞĚ�ůŽŐŝƐƟĐƐ�
ŽĨ�ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ�ƚŽ�ƉƌĞǀŝŽƵƐůǇ�ĚŝĸĐƵůƚ�ƚŽ�ĂĐĐĞƐƐ�
ĐŽŵŵƵŶŝƟĞƐ͘

Urban Disadvantaged
�Ŷ�ĞǆƚĞŶƐŝŽŶ�ŽĨ�ƐĞƌǀŝĐĞƐ�ŝŶƚŽ�ƵƌďĂŶ�ƐĞƩůĞŵĞŶƚ�ĂƌĞĂƐ�
ŝŶ�ƚŚĞ�EĂƟŽŶĂů��ĂƉŝƚĂů��ŝƐƚƌŝĐƚ�;E��Ϳ�ĂůŽŶŐƐŝĚĞ�ŽƵƌ�
ĐŽŶƟŶƵŝŶŐ�ĨŽĐƵƐ�ŽŶ�ƚŚĞ�ƌƵƌĂů�ŵĂũŽƌŝƚǇ�ŚĂƐ�ƐƵƉƉŽƌƚĞĚ�
the urban disadvantaged.

�ŶŐĂŐĞŵĞŶƚ�ŝŶ�EĞǁ�ZĞŐŝŽŶƐ
dŚĞ�E���ǁĂƐ�ĂĚĚĞĚ�ƚŽ�ƉƌĞǀŝŽƵƐůǇ�ĞǆŝƐƟŶŐ�
ƌĞůĂƟŽŶƐŚŝƉƐ�ǁŝƚŚ�ƚŚĞ�'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘�
�ĚĚŝƟŽŶĂůůǇ͕ �ƐĞƌǀŝĐĞƐ�ǁĞƌĞ�ĞǆƚĞŶĚĞĚ�ŝŶƚŽ�ƚŚĞ��ĂŵƵ�
ƌĞŐŝŽŶ�ŽĨ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘

PNG Health Workforce Capacity Building
/ŶĐƌĞĂƐĞĚ�ĞŶŐĂŐĞŵĞŶƚ�ǁŝƚŚ�ƚŚĞ�WE'�ŶĂƟŽŶĂů�ŚĞĂůƚŚ�
ĐĂƌĞ�ǁŽƌŬĨŽƌĐĞ�ŝŶĐůƵĚŝŶŐ�ŽƉŚƚŚĂůŵŽůŽŐǇ͕ �ŽƌĂů�ŚĞĂůƚŚ�
ĂŶĚ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ͘�

�ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ�ƚŚƌŽƵŐŚ��ĚƵĐĂƟŽŶ�ŝŶ�
PNG 
�ŽŵŵƵŶŝƚǇ�ĂŶĚ�ƐĐŚŽŽů�ŚĞĂůƚŚ�ƉƌŽŵŽƟŽŶ�
ƉƌŽŐƌĂŵŵĞƐ�ǁĞƌĞ�ĞǆƚĞŶĚĞĚ�ǁŝƚŚ�ďƌŽĂĚ�ĐŽǀĞƌĂŐĞ�ŝŶ�
port Moresby.

�ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ�ƚŚƌŽƵŐŚ��ĚƵĐĂƟŽŶ�ŝŶ�
Australia
DŽƌĞ�ƚŚĂŶ�ϯ�ϬϬϬ�ƐĐŚŽŽů�ƐƚƵĚĞŶƚƐ�ǁĞƌĞ�ĞŶĐŽƵƌĂŐĞĚ�
to learn about pnG through YWAM MSA’s 
ŝŶǀŽůǀĞŵĞŶƚ�ǁŝƚŚ�ƚŚĞ�EĞǁƐƉĂƉĞƌƐ�/Ŷ��ĚƵĐĂƟŽŶ�;E/�Ϳ�
programme.

Ship Improvements
�ŽŶƟŶƵĞĚ�ǁŽƌŬ�ŽŶ�ƚŚĞ�Ds�WĂĐŝĮĐ�>ŝŶŬ�ĞŶŚĂŶĐĞĚ�ŽƵƌ�
ŽƉĞƌĂƟŽŶĂů�ĐĂƉĂĐŝƚǇ͖�ƐƉĞĐŝĮĐĂůůǇ�ĂŶ�ĞŶůĂƌŐĞĚ�ƐƚŽƌĂŐĞ�
ĐĂƉĂĐŝƚǇ�ǁŚŝĐŚ�ŝŵƉƌŽǀĞƐ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ůŽŐŝƐƟĐƐ͘

Partnerships
�ǆƉŽŶĞŶƟĂů�ŐƌŽǁƚŚ�ǁĂƐ�ƐĞĞŶ�ŝŶ�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�WE'�
ŶĂƟŽŶĂůƐ�ǀŽůƵŶƚĞĞƌŝŶŐ�ǁŝƚŚ�zt�D�D^��;Ϯϭ�ŝŶ�ϮϬϭϮ�
ĐŽŵƉĂƌĞĚ�ƚŽ�ϱ�ŝŶ�ϮϬϭϭͿ͘�KǀĞƌĂůů͕�ϭϲ�ŶĂƟŽŶƐ�ǁĞƌĞ�
represented among volunteers in 2012.

Project Output Volumes
KƵƚƉƵƚ�ǀŽůƵŵĞƐ�ŝŶĐƌĞĂƐĞĚ�ďǇ�Ϯϰй�ŽǀĞƌĂůů�ĐŽŵƉĂƌĞĚ�
to 2011.

^ƉĞĐŝĂů�&ŽĐƵƐ�ŽŶ�^ƚĂŬĞŚŽůĚĞƌ��ŶŐĂŐĞŵĞŶƚ�
�ƵƌŝŶŐ�ŽƵƚƌĞĂĐŚ�ĨŽƵƌ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͕ �zt�D�
D^��ĨĂĐŝůŝƚĂƚĞĚ�ŵĞĞƟŶŐƐ�ďĞƚǁĞĞŶ�Ă�ƌĂŶŐĞ�ŽĨ�WE'�
ĂŶĚ��ƵƐƚƌĂůŝĂŶ�ƐƚĂŬĞŚŽůĚĞƌƐ�ŝŶ�ŚĞĂůƚŚ͕�ĞĚƵĐĂƟŽŶ͕�
ďƵƐŝŶĞƐƐ͕�ĂŶĚ�ŐŽǀĞƌŶŵĞŶƚ͘�dŚĞƐĞ�ĨŽĐƵƐƐĞĚ�ŽŶ�
ĞǆƚĞŶĚŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉƐ�ďĞƚǁĞĞŶ�ƚŚĞ�ƚǁŽ�ŶĂƟŽŶƐ͘
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2.1  Who We Are

zŽƵƚŚ�ǁŝƚŚ�Ă�DŝƐƐŝŽŶ�;zt�DͿ�ŝƐ�Ă�ǁŽƌůĚǁŝĚĞ�
�ŚƌŝƐƟĂŶ�ŵŽǀĞŵĞŶƚ�ŽƉĞƌĂƟŶŐ�ŝŶ�ŵŽƌĞ�ƚŚĂŶ�ϭϱϬ�
ĐŽƵŶƚƌŝĞƐ�ƐŝŶĐĞ�ϭϵϲϬ͘�zt�D�ŝƐ�ĚĞĐĞŶƚƌĂůŝƐĞĚ�ŝŶ�
ƐƚƌƵĐƚƵƌĞ͖�ĞĂĐŚ�ĐĞŶƚƌĞ�ŝƐ�ĮŶĂŶĐŝĂůůǇ�ĂŶĚ�ůĞŐĂůůǇ�
ĂƵƚŽŶŽŵŽƵƐ͕�ĂůůŽǁŝŶŐ�ůŽĐĂƟŽŶƐ�ƚŽ�ĂĚĂƉƚ�ĂŶĚ�ƐĞƌǀĞ�
ƚŚĞ�ƐƉĞĐŝĮĐ�ŶĞĞĚƐ�ŽĨ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ͘�

zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�Ͳ��ƵƐƚƌĂůŝĂ�;zt�D�D^�Ϳ�ŝƐ�Ă�
�ŚƌŝƐƟĂŶ�ĐŚĂƌŝƚǇ�ƚŚĂƚ�ĂŝŵƐ�ƚŽ�ƐĞƌǀĞ͕�ďƵŝůĚ͕�ĐĂƌĞ͕�ĂŶĚ�
ĐŽŶŶĞĐƚ�ǁŝƚŚ�ŝŶĚŝǀŝĚƵĂůƐ�ĂŶĚ�ĐŽŵŵƵŶŝƟĞƐ͘�zt�D�
D^��ǀĂůƵĞƐ�ŝŶĚŝǀŝĚƵĂůƐ͛�ƌŝŐŚƚƐ�ƚŽ�ƋƵĂůŝƚǇ�ŽĨ�ůŝĨĞ͘�dŚĞ�
ƐŚĂƌĞĚ�ŵŽƟǀĂƟŽŶ�ŝƐ�ƚŽ�ƉƌŽǀŝĚĞ�ƉĞŽƉůĞ�ǁŝƚŚ�ƚŚĞ�
following:

ͻ� �������ĐĐĞƐƐ�ƚŽ�ƋƵĂůŝƚǇ�ŚĞĂůƚŚ�ĐĂƌĞ
ͻ� ������&ŽŽĚ͕�ĐůĞĂŶ�ĚƌŝŶŬŝŶŐ�ǁĂƚĞƌ͕ �ĂŶĚ�ƐŚĞůƚĞƌ
ͻ� ������KƉƉŽƌƚƵŶŝƚǇ�ĨŽƌ�ĞĚƵĐĂƟŽŶ
ͻ� �������ǆƉƌĞƐƐŝŽŶ�ŽĨ�ĐƵůƚƵƌĞ͕�ĂƌƚƐ�ĂŶĚ�ĞŶƚĞƌƚĂŝŶŵĞŶƚ
ͻ� ������,ĞĂůƚŚǇ�ƌĞůĂƟŽŶƐŚŝƉƐ
ͻ� �������ǆƉŽƐƵƌĞ�ƚŽ��ŚƌŝƐƟĂŶ�ĨĂŝƚŚ�ĂŶĚ�ǀĂůƵĞƐ
ͻ� ������&Ăŝƌ�ĂŶĚ�ƉƌŽĚƵĐƟǀĞ�ŐŽǀĞƌŶŵĞŶƚ
ͻ�       opportunity to work and develop

zt�D�D^��ŝƐ�ĂĐƟǀĞůǇ�ĚĞǀĞůŽƉŝŶŐ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�
ĂĚĚƌĞƐƐŝŶŐ�ƚŚĞ�ŚĞĂůƚŚ�ĐĂƌĞ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ŶĞĞĚƐ�ŝŶ�
WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ�;WE'Ϳ�ĂůŽŶŐƐŝĚĞ�ƚŚĞ�ƉƌŝŽƌŝƟĞƐ�
ĂŶĚ�ǀŝƐŝŽŶ�ŽĨ�ƚŚĞ�WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ͕�WE'�
EĂƟŽŶĂů��ĞƉĂƌƚŵĞŶƚ�ŽĨ��ĚƵĐĂƟŽŶ�ĂŶĚ��ƵƐ�/� Ɛ͛�
ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƚŚĞ�DŝůůĞŶŶŝƵŵ��ĞǀĞůŽƉŵĞŶƚ�'ŽĂůƐ͘�
zt�D�D^��ŝƐ�ŝŵƉůĞŵĞŶƟŶŐ�ƉƌŽŐƌĂŵŵĞƐ�ǁŝƚŚ�ŝƚƐ�
DĞĚŝĐĂů�^ŚŝƉ�ĂŶĚ�ůĂŶĚͲďĂƐĞĚ�ƚĞĂŵƐ�ŝŶ�ƌƵƌĂů�WE'�
ĐŽŵŵƵŶŝƟĞƐ�ŝŶ�ĂƐƐŽĐŝĂƟŽŶ�ǁŝƚŚ�ŬĞǇ�ƐƚĂŬĞŚŽůĚĞƌƐ�
ĂŶĚ�ƉĂƌƚŶĞƌƐ͘�dŚĞ�ŵĂũŽƌŝƚǇ�ŽĨ�zt�D�D^��ƐƚĂī͕�
ŝŶĐůƵĚŝŶŐ�ƚŚĞ�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ͕ �ĂƌĞ�ĨƵůůͲƟŵĞ�
volunteers.   YWAM MSA is a signatory to the World 
ZĞůŝĞĨ��ƵƐƚƌĂůŝĂ��ŽĚĞ�ŽĨ��ŽŶĚƵĐƚ͘

Vision

YWAM MSA’s vision is based on the need for a 
ƌĞƐƉĞĐƞƵů�ĂŶĚ�ĐŽůůĂďŽƌĂƟǀĞ�ƉĂƌƚŶĞƌƐŚŝƉ�ǁŝƚŚ�ƚŚĞ�
people of pnG and Australia. the aim is to see 
ŵĂũŽƌ�ƐƵƐƚĂŝŶĂďůĞ�ŚĞĂůƚŚ�ŝŵƉƌŽǀĞŵĞŶƚ�ŝŶ�WE'�ǁŚŝůĞ�
ƐŝŵƵůƚĂŶĞŽƵƐůǇ�ƐĞĞŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉƐ�ƐƚƌĞŶŐƚŚĞŶĞĚ�
between Australia and pnG.

Mission

dŽ�ƐĞĞ�ŝŵƉƌŽǀĞĚ�ƋƵĂůŝƚǇ�ŽĨ�ůŝĨĞ�ĨŽƌ�ƚŚĞ�ƉĞŽƉůĞ�ŽĨ�
WE'�ƚŚƌŽƵŐŚ�ĚĞǀĞůŽƉŵĞŶƚͲĨŽĐƵƐĞĚ�ƉƌŽŐƌĂŵŵĞƐ͕�
ǁŝƚŚ�ĐƵƌƌĞŶƚ�ĞŵƉŚĂƐŝƐ�ŽŶ�ƚŚĞ�ŚĞĂůƚŚ�ƐĞĐƚŽƌ͕ �ǁŚŝůĞ�
ĂůƐŽ�ďƵŝůĚŝŶŐ��ƵƐƚƌĂůŝĂŶƐ͛�ĐĂƉĂĐŝƚǇ�ƚŽ�ƐĞƌǀĞ�ƚŚƌŽƵŐŚ�
volunteering.

2.2 History

dŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ͕�Ds�WĂĐŝĮĐ�>ŝŶŬ͕�ĐĂŵĞ�
under the management of YWAM townsville in 2010. 
dŚĞ�WĂĐŝĮĐ�>ŝŶŬ�ǁĂƐ�ƉƌĞǀŝŽƵƐůǇ�ŵĂŶĂŐĞĚ�ďǇ�zt�D�
DĂƌŝŶĞ�ZĞĂĐŚ�EĞǁ��ĞĂůĂŶĚ͕�ƉƌŝŵĂƌŝůǇ�ĐŽŶĚƵĐƟŶŐ�ŝƚƐ�
ǁŽƌŬ�ŝŶ�&ŝũŝ�ĂŶĚ�^ĂŵŽĂ�ďĞĨŽƌĞ�ŝƚ�ďĞŐĂŶ�ǁŽƌŬŝŶŐ�ŝŶ�
pnG with YWAM MSA. 

�ĞĨŽƌĞ�zt�D�D^��ĐŽŵŵĞŶĐĞĚ�ŽƉĞƌĂƟŽŶƐ�ŝŶ�WE'͕�
ůĞĂĚĞƌƐ�ŵĞƚ�ǁŝƚŚ�ƚŚĞ�WE'�^ĞĐƌĞƚĂƌǇ�ĨŽƌ�,ĞĂůƚŚ͕��ƌ͘ �
�ůĞŵĞŶƚ�DĂůĂƵ�;ϮϬϬϳͲϮϬϭϭͿ͘��ƵƌŝŶŐ�ƚŚŝƐ�ŵĞĞƟŶŐ͕�
�ƌ͘ �DĂůĂƵ�ŐĂǀĞ�ŚŝƐ�ĞŶĚŽƌƐĞŵĞŶƚ�ŽĨ�ƚŚĞ�ƉƌŽũĞĐƚ�ĂŶĚ�
ŝŶǀŝƚĞĚ�zt�D�D^��ƚŽ�ĐŽŵŵĞŶĐĞ�ŽƉĞƌĂƟŽŶƐ�ŝŶ�WE'͘�
�ƌ͘ �DĂůĂƵ Ɛ͛�ĂĚǀŝĐĞ�ǁĂƐ�ƚŽ�ĨŽĐƵƐ�ƉƌĞĚŽŵŝŶĂŶƚůǇ�ŽŶ�
ƚŚĞ�'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞƐ�ǁŚĞƌĞ�ŚĞĂůƚŚ�ĐĂƌĞ�
ƐĞƌǀŝĐĞƐ�ǁĞƌĞ�ŵŽƐƚ�ůĂĐŬŝŶŐ͘����

Who We Are

zt�D�D^��ůĂƵŶĐŚĞĚ�ŽƉĞƌĂƟŽŶƐ�ŝŶ�&ĞďƌƵĂƌǇ�ϮϬϭϬ�
ǁŝƚŚ�Ă�ϭϲͲƉŽƌƚ�ƉƵďůŝĐ�ƌĞůĂƟŽŶƐ�ƚŽƵƌ�ĂůŽŶŐ�ƚŚĞ�ĞĂƐƚ�
ĐŽĂƐƚ�ŽĨ��ƵƐƚƌĂůŝĂ͘��ƵƌŝŶŐ�ƚŚŝƐ�ĐĂŵƉĂŝŐŶ͕�ϳ͘ϲ�ŵŝůůŝŽŶ�
ƉĞŽƉůĞ�ŚĞĂƌĚ�ƚŚĞ�͚/�t�Ed�dK�>/s�͛�ŵĞƐƐĂŐĞ͕�ƚŚƌŽƵŐŚ�
ĞŝƚŚĞƌ�Ă�ƚŽƵƌ�ŽĨ�ƚŚĞ�^ŚŝƉ͕�ƐĐŚŽŽů�ƉƌĞƐĞŶƚĂƟŽŶ͕�
ĐŝǀŝĐ�ƌĞĐĞƉƟŽŶ�Žƌ�ŵĞĚŝĂ�ĐĂŵƉĂŝŐŶ͘�dŚĞ�ƚŽƵƌ�ǁĂƐ�
ďĞŶĞĮĐŝĂů�ŝŶ�ďƵŝůĚŝŶŐ�zt�D�D^��ŶĞƚǁŽƌŬƐ�ĂĐƌŽƐƐ�
Australia, as well as strengthening the partnership 
between Australia and pnG.  

dŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ŵĂĚĞ�ŝƚƐ�ŵĂŝĚĞŶ�ǀŽǇĂŐĞ�
ƚŽ�WE'�ŝŶ��ƵŐƵƐƚ�ϮϬϭϬ�ƚŽ�ĐŽŵŵĞŶĐĞ�Ă�ƚŚƌĞĞ�ŵŽŶƚŚ�
ƉŝůŽƚ�ƉƌŽŐƌĂŵŵĞƐ�ŝŶ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͘��ƵŝůĚŝŶŐ�ŽŶ�
three years of surveys and assessments, YWAM MSA 

ĨŽƵŶĚ�ƚŚĞ�ŵŽĚĞů�ƚŽ�ďĞ�ƐƵĐĐĞƐƐĨƵů�ĂŶĚ�ǁĂƐ�ŝŶǀŝƚĞĚ�
ƚŽ�ƌĞƚƵƌŶ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǇĞĂƌ�ďǇ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐŝĂů�
'ŽǀĞƌŶŵĞŶƚ͕�ǀŝůůĂŐĞ�ůĞĂĚĞƌƐ͕�ĂŶĚ�ƌƵƌĂů�ŚĞĂůƚŚ�ĐĂƌĞ�
workers.   

/Ŷ�ϮϬϭϭ͕�zt�D�D^��ĞǆƉĂŶĚĞĚ�ŝƚƐ�ŽƉĞƌĂƟŽŶƐ�ĂŶĚ�
ĐŽŶĚƵĐƚĞĚ�Ă�ƚŽƚĂů�ŽĨ�ĞŝŐŚƚ�ƚǁŽͲǁĞĞŬ�ŽƵƚƌĞĂĐŚĞƐ�
ĂĐƌŽƐƐ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͕�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�ĂŶĚ�
EĂƟŽŶĂů��ĂƉŝƚĂů��ŝƐƚƌŝĐƚ�ŽĨ�WE'͘�/Ŷ�ĂĚĚŝƟŽŶ�ƚŽ�ƚŚŝƐ͕�Ă�
DĞŵŽƌĂŶĚƵŵ�ŽĨ�hŶĚĞƌƐƚĂŶĚŝŶŐ�;DKhͿ�ǁĂƐ�ƐŝŐŶĞĚ�
ďĞƚǁĞĞŶ�zt�D�D^��ĂŶĚ�ƚŚĞ�WE'�E�Ž,�ŝŶ�KĐƚŽďĞƌ�
of that year.

/Ŷ�ϮϬϭϮ͕�zt�D�D^��ĐŽŶĚƵĐƚĞĚ�ŝƚƐ�ƚŚŝƌĚ�ŽƵƚƌĞĂĐŚ�
ƐĞĂƐŽŶ�ŝŶ�WE'͕�ŝŶĐƌĞĂƐŝŶŐ�ŽǀĞƌĂůů�ƉƌŽũĞĐƚ�ŽƵƚƉƵƚ�
ǀŽůƵŵĞƐ�ďǇ�Ϯϰй�ŝŶ�ĐŽŵƉĂƌŝƐŽŶ�ƚŽ�ϮϬϭϭ͘
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2.3  What We Do 

papua new Guinea 

zt�D�D^��ŚĂƐ�ƚŚĞ�ĂďŝůŝƚǇ�ƚŽ�ŽǀĞƌĐŽŵĞ�ŝƐŽůĂƟŽŶ�
ĂŶĚ�ůĂĐŬ�ŽĨ�ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ�ƚŚƌŽƵŐŚ�ƚŚĞ�ƵƐĞ�ŽĨ�Ă�ƐŚŝƉ͕�
ĂůůŽǁŝŶŐ�ĂĐĐĞƐƐ�ƚŽ�ŵĂŶǇ�WE'�ĐŽŵŵƵŶŝƟĞƐ�ǁŚŝĐŚ�
ůĂĐŬ�ďĂƐŝĐ�ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ͘�zt�D�D^��ĨĂĐŝůŝƚĂƚĞƐ�
ŽƵƚƌĞĂĐŚĞƐ�ǁŝƚŚ�ŝƚƐ�DĞĚŝĐĂů�^ŚŝƉ�ĂŶĚ�ůĂŶĚͲďĂƐĞĚ�
ƚĞĂŵƐ�ƚŽ�ƌƵƌĂů�ĂƌĞĂƐ�ŽĨ�WE'͘�dŚĞ�ĐůŝŶŝĐƐ�ŝŶĐůƵĚĞ͗�
ĚĞŶƟƐƚƌǇ͕ �ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ͕�ŝŵŵƵŶŝƐĂƟŽŶƐ͕�
ĂŶƚĞŶĂƚĂů�ĐŚĞĐŬƐ͕�ŵĂůĂƌŝĂ�ĂŶĚ�ŚĂĞŵŽŐůŽďŝŶ�ƚĞƐƟŶŐ�
ĂŶĚ�ƚƌĞĂƚŵĞŶƚ͕�ŽƉƚŽŵĞƚƌǇ͕ �ĂŶĚ�ŽƉŚƚŚĂůŵŽůŽŐǇ͘�/Ŷ�
ĂĚĚŝƟŽŶ͕�ƚƌĂŝŶŝŶŐ�ƉƌŽŐƌĂŵŵĞƐ�ĨŽƌ�ƌƵƌĂů�ŚĞĂůƚŚĐĂƌĞ�
ǁŽƌŬĞƌƐ�ĂŶĚ�ǀĂƌŝŽƵƐ�ŚĞĂůƚŚ�ƉƌŽŵŽƟŽŶ�ŝŶŝƟĂƟǀĞƐ�
ĨŽƌ�ƐĐŚŽŽů�ĐŚŝůĚƌĞŶ�ĂŶĚ�ƚŚĞ�ŐĞŶĞƌĂů�ĐŽŵŵƵŶŝƚǇ�ƌƵŶ�
ƐŝŵƵůƚĂŶĞŽƵƐůǇ�ƚŽ�ƚŚĞ�ĐůŝŶŝĐƐ͘�

zt�D�D^��ŚĂƐ�Ă�ƐƚƌŽŶŐ�ĨŽĐƵƐ�ŽŶ�ƚƌĂŝŶŝŶŐ�ĂŶĚ�
ĞŵƉŽǁĞƌŝŶŐ�ůŽĐĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ĂŶĚ�ǀŝůůĂŐĞƌƐ�
ƚŽ�ďĞ�ĂďůĞ�ƚŽ�ƐĞƌǀĞ�ƚŚĞŵƐĞůǀĞƐ͘�zt�D�D^��ŽīĞƌƐ�
ƚƌĂŝŶŝŶŐ͕�ŚĞĂůƚŚ�ĂǁĂƌĞŶĞƐƐ͕�ĐŽŵŵƵŶŝƚǇ�ŐŽŽĚǁŝůů͕�
ůŽŐŝƐƟĐĂů�ƐƵƉƉŽƌƚ͕�ĂĐĐĞƐƐ�ƚŽ�ŚĞĂůƚŚ�ĐĂƌĞ͕�ƉƌĞǀĞŶƚĂƟǀĞ�
ƌĞƐŽƵƌĐĞƐ͕�ĂŶĚ�ƌĞŐƵůĂƌ�ƌĞƉŽƌƟŶŐ�ĂŶĚ�ĂƐƐĞƐƐŵĞŶƚƐ͘�
Furthermore, YWAM MSA engages with papua new 
'ƵŝŶĞĂŶ�ŵĞĚŝĐĂů�ĂŶĚ�ĚĞŶƚĂů�ƐƚƵĚĞŶƚƐ͕�ŽīĞƌŝŶŐ�ƚŚĞŵ�
Ă�ƉůĂĐĞ�ŽŶďŽĂƌĚ�ƚŚĞ�^ŚŝƉ�ƚŽ�ĐŽŵƉůĞƚĞ�ƚŚĞŝƌ�ƌƵƌĂů�
ƉůĂĐĞŵĞŶƚ�ĂŶĚͬŽƌ�ŐĂŝŶ�ĨƵƌƚŚĞƌ�ƚƌĂŝŶŝŶŐ�ĂŶĚ�ŚĂŶĚƐͲ
ŽŶ�ĞǆƉĞƌŝĞŶĐĞ�ǁŚŝůĞ�ĞǆƉŽƐŝŶŐ�ƚŚĞŵ�ƚŽ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�
ŵĞĚŝĐĂů�ĂŶĚ�ĚĞŶƚĂů�ƉĞƌƐŽŶŶĞů�ŝŶ�ƌƵƌĂů�ĂŶĚ�ƌĞŵŽƚĞ�
areas.

Furthermore, YWAM MSA has land-based teams that 
ĐĂƌƌǇ�ŽƵƚ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ĐůŝŶŝĐƐ�ĂŶĚ�ůǇŵƉŚĂƟĐ�
ĮůĂƌŝĂƐŝƐ�;>&Ϳ�ŵĂƐƐ�ĚƌƵŐ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ�;D��Ϳ�ŝŶ�
ƌĞŵŽƚĞ�ŝŶůĂŶĚ�ĂƌĞĂƐ�ƚŚĂƚ�ƚŚĞ�^ŚŝƉ�ŝƐ�ƵŶĂďůĞ�ƚŽ�ĂĐĐĞƐƐ͘�

Australia 

͞WE'�ŝƐ��ƵƐƚƌĂůŝĂ Ɛ͛�ŶĞĂƌĞƐƚ�ŶĞŝŐŚďŽƵƌŝŶŐ�ĐŽƵŶƚƌǇ͘�
/ŵƉƌŽǀŝŶŐ�ƚŚĞ�ůŝĨĞ�ĂŶĚ�ƉƌŽŵŽƟŶŐ�ƐƚĂďŝůŝƚǇ�ǁŝƚŚŝŶ�ƚŚĞ�
ŶĂƟŽŶ�ŝƐ�ĐĞŶƚƌĂů�ƚŽ��ƵƐƚƌĂůŝĂ Ɛ͛�ŝŶƚĞƌĞƐƚƐ͘��ƵƐƚƌĂůŝĂ Ɛ͛�
role as pnG’s leading bilateral donor is globally 
ƌĞĐŽŐŶŝƐĞĚ͘��ƵƐƚƌĂůŝĂŶ�ĂŝĚ�ŝƐ�ŚĂǀŝŶŐ�ĂŶ�ŝŵƉĂĐƚ�ŽŶ�
the lives of papua new Guineans and Australia will 
ĐŽŶƟŶƵĞ�ƚŽ�ƉůĂǇ�Ă�ůĞĂĚŝŶŐ�ƌŽůĞ�ŝŶ�ƐƵƉƉŽƌƟŶŐ�WE' Ɛ͛�
development through aid.1” 

zt�D�D^��ƐĞĞŬƐ�ƚŽ�ďƵŝůĚ�ŽŶ�ĂŶĚ�ĞŶŚĂŶĐĞ�ƚŚĞ�
ĐƵƌƌĞŶƚ�ƉĂƌƚŶĞƌƐŚŝƉ�ƚŚĂƚ�ŝƐ�ĞƐƚĂďůŝƐŚĞĚ�ďĞƚǁĞĞŶ�WE'�
ĂŶĚ��ƵƐƚƌĂůŝĂ͘�dŚĞ�ŐŽĂů�ŝƐ�ƚŽ�ĞĚƵĐĂƚĞ��ƵƐƚƌĂůŝĂŶƐ�
ŽŶ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ĐŚĂůůĞŶŐĞƐ�ŝŶ�WE'͕�ǁŚŝůĞ�ŚĞůƉŝŶŐ�ƚŽ�
ŐĞŶĞƌĂƚĞ�ƉƌĂĐƟĐĂů�ŝŶǀŽůǀĞŵĞŶƚ�ƚŚƌŽƵŐŚ�ƉƌŽǀŝĚŝŶŐ�
ǀŽůƵŶƚĞĞƌŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĂƐ�ǁĞůů�ĂƐ�ŽƉƉŽƌƚƵŶƟĞƐ�
ƚŽ�ĚŽŶĂƚĞ�ĮŶĂŶĐĞƐ͕�ƐƉĞĐƚĂĐůĞƐ͕�ƚŽŽƚŚďƌƵƐŚĞƐ͕�
ƚŽŽƚŚƉĂƐƚĞ͕�ĂŶĚ�ŵĞĚŝĐĂů�ƐƵƉƉůŝĞƐ͘�zt�D�D^��
ĂĐƟǀĞůǇ�ĞŶŐĂŐĞƐ�ƐĐŚŽŽůƐ͕�ĐŚƵƌĐŚĞƐ͕�ƐĞƌǀŝĐĞ�ĐůƵďƐ͕�
ďƵƐŝŶĞƐƐĞƐ͕�ĂŶĚ�ǀĂƌŝŽƵƐ�ĐŽŵŵƵŶŝƚǇ�ŐƌŽƵƉƐ͘

1�ƵƐ�/�͕�͞tŚǇ�ǁĞ�ŐŝǀĞ��ŝĚ�ƚŽ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ͕͟ �Available:
ǁǁǁ͘ĂƵƐĂŝĚ͘ŐŽǀ͘ ĂƵ�΀KĐƚ�ϮϬϭϮ΁͘

2.4 Hol ist ic ,  Asset-Based Approach 
to Our  Programming

zt�D�D^��ƚĂŬĞƐ�ĂŶ�ŚŽůŝƐƟĐ͕�ĂƐƐĞƚͲďĂƐĞĚ�ĂƉƉƌŽĂĐŚ�
ƚŽ�ĚĞǀĞůŽƉŝŶŐ�ŝƚƐ�ƉƌŽŐƌĂŵŵĞƐ͕�ĐƵƌƌĞŶƚůǇ�ĨŽĐƵƐĞĚ�
ŝŶ�ƚŚĞ�ŚĞĂůƚŚ�ƐĞĐƚŽƌ�ďƵƚ�ǁŝƚŚ�ƉůĂŶƐ�ĨŽƌ�ĐŽŶƐŝĚĞƌĞĚ�
ĚŝǀĞƌƐŝĮĐĂƟŽŶ�ƵŶĚĞƌǁĂǇ͘��dŚĞ�ŽǀĞƌĂƌĐŚŝŶŐ�ŐŽĂů�ŝƐ�
ƚŽ�ĞŵƉŽǁĞƌ�ĐŽŵŵƵŶŝƟĞƐ�ƚŽ�ĂĐŚŝĞǀĞ�ůŽŶŐͲƚĞƌŵ�
ƐƵƐƚĂŝŶĂďůĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽƵƚĐŽŵĞƐ͘

zt�D�D^� Ɛ͛�ŚŽůŝƐƟĐ�ĂƉƉƌŽĂĐŚ�ŝŶǀŽůǀĞƐ�ĞŶŐĂŐŝŶŐ�Ăůů�
ƐĞǀĞŶ�ƐƉŚĞƌĞƐ�ŽĨ�ƐŽĐŝĞƚǇ͗

ͻ� � &ĂŵŝůǇ�;ŶƵĐůĞĂƌ�ĂŶĚ�ĞǆƚĞŶĚĞĚͿ
ͻ� � �ĐŽŶŽŵǇ�;ƌĞƐĞĂƌĐŚ�ĂŶĚ�ĚĞǀĞůŽƉŵĞŶƚ͕�ƐĐŝĞŶĐĞ��

� ĂŶĚ�ƚĞĐŚŶŽůŽŐǇ͕ �ďƵƐŝŶĞƐƐ͕�ĂŶĚ�ŚĞĂůƚŚĐĂƌĞͿ
ͻ� � 'ŽǀĞƌŶŵĞŶƚ�;ĞǆĞĐƵƟǀĞ͕�ůĞŐŝƐůĂƟǀĞ͕�ũƵĚŝĐŝĂůͿ
ͻ� � ZĞůŝŐŝŽŶ�;ůŽĐĂů�ĐŚƵƌĐŚ�ĂŶĚ�ŵŝƐƐŝŽŶͿ
ͻ� � �ĚƵĐĂƟŽŶ�;ƉƌĞƐĐŚŽŽů͕�ƉƌŝŵĂƌǇ͕ �ƐĞĐŽŶĚĂƌǇ͕ �� �

� ƚĞƌƟĂƌǇ͕ �ĂŶĚ�ǀŽĐĂƟŽŶĂůͿ
ͻ� � �ĞůĞďƌĂƟŽŶ�;ĂƌƚƐ͕�ĞŶƚĞƌƚĂŝŶŵĞŶƚ͕�ĂŶĚ�ƐƉŽƌƚƐͿ
ͻ� � DĞĚŝĂ�;ƉƌŝŶƚ�ĂŶĚ�ĚŝŐŝƚĂůͿ

YWAM MSA believes that the above are key building 
ďůŽĐŬƐ�ŝŶ�ƐƵƐƚĂŝŶĂďůĞ�ĐŽŵŵƵŶŝƚǇ�ƌĞǀŝƚĂůŝƐĂƟŽŶ�ĂŶĚ�
ĚĞǀĞůŽƉŵĞŶƚ͘��zt�D�D^��ƐĞĞŬƐ�ƚŽ�ĂĐƟǀĞůǇ�ĞŶŐĂŐĞ�
Ăůů�ƐƉŚĞƌĞƐ�ĂŶĚ�ƚŽ�ĐŽůůĂďŽƌĂƚĞ�ǁŝƚŚ�WE'�ŶĂƟŽŶĂůƐ�ƚŽ�
ĞǆĐŚĂŶŐĞ�ƐŬŝůůƐ�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ĞŵƉŽǁĞƌ�
ĂŶĚ�ƐƚƌĞŶŐƚŚĞŶ�ƚŚĞ�ŶĂƟŽŶ͘

zt�D�D^� Ɛ͛�ĐŽŵŵƵŶŝƚǇ�ĚĞǀĞůŽƉŵĞŶƚ�ƉŚŝůŽƐŽƉŚǇ�ŝƐ�
ďĂƐĞĚ�ŽŶ�ƚŚĞ�ĂƐƐĞƚͲďĂƐĞĚ�ĐŽŵŵƵŶŝƚǇ�ĚĞǀĞůŽƉŵĞŶƚ�
;����Ϳ�ŵŽĚĞů͘1��dŚŝƐ�ĂƉƉƌŽĂĐŚ�ĨŽĐƵƐĞƐ�ŽŶ�ďƵŝůĚŝŶŐ�
ƌĞůĂƟŽŶƐŚŝƉƐ͕�ŚŽŶŽƵƌŝŶŐ�ĂƵƚŚŽƌŝƟĞƐ͕�ĂƉƉƌĞĐŝĂƟŶŐ�
ĂŶĚ�ŵŽďŝůŝƐŝŶŐ�ŝŶĚŝǀŝĚƵĂů�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ƚĂůĞŶƚƐ͕�
ƐŬŝůůƐ�ĂŶĚ�ĂƐƐĞƚƐ͘��dŚŝƐ�ĚŝƌĞĐƚ�ĨŽĐƵƐ�ŽŶ�ƐƚƌĞŶŐƚŚƐ�ŚĞůƉƐ�
ƚŽ�ĞŵƉŽǁĞƌ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ŝŶƐƟůůŝŶŐ�ŚŽƉĞ�ĂŶĚ�Ă�
ƉŽƐŝƟǀĞ�ǀŝƐŝŽŶ�ŽĨ�ƚŚĞŵƐĞůǀĞƐ�ĂŶĚ�ƚŚĞŝƌ�ĐŽůůĞĐƟǀĞ�
ĨƵƚƵƌĞ͘��dŚŝƐ�ĞŶĐŽƵƌĂŐĞƐ�ƐĞůĨͲŵŽďŝůŝƐĂƟŽŶ�ĨŽƌ�
ĐŚĂŶŐĞ͘��WĂƌƟĐƵůĂƌůǇ�ŝŶ�tĞƐƚĞƌŶ�ĂŶĚ�'ƵůĨ�WƌŽǀŝŶĐĞƐ͕�
ǁŚĞƌĞ�ƚŚĞƌĞ�ŝƐ�ŐƌĞĂƚ�ŝƐŽůĂƟŽŶ͕�zt�D�D^��ƵƐĞƐ�ŝƚƐ�
ŶĞƚǁŽƌŬƐ�ƚŽ�ĨĂĐŝůŝƚĂƚĞ�ƉĂƌƚŶĞƌƐŚŝƉƐ�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�
ĐŽŵŵƵŶŝƟĞƐ͘

1dŚĞ��ƐƐĞƚͲ�ĂƐĞĚ��ŽŵŵƵŶŝƚǇ��ĞǀĞůŽƉŵĞŶƚ�/ŶƐƟƚƵƚĞ͕�EŽƌƚŚǁĞƐƚĞƌŶ�

hŶŝǀĞƌŝƐƚǇ͕ �/ůůŝŶŽŝƐ͕�h^�͘��ǁǁǁ͘ĂďĐĚŝŶƐƟƚƵƚĞ͘ŽƌŐ
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2.5  Board of  Directors  and Project  Management Team  

Board of Directors
(based Australia wide)

�ĂǀŝĚ�^ŬĞĂƚ�ʹ��ŚĂŝƌ
<ĞŶ�DƵůůŝŐĂŶ�ʹ�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ
ZĞďĞŬĂŚ�,ŽŽǀĞƌ�ʹ�dƌĞĂƐƵƌĞƌͬ�ŝƌĞĐƚŽƌ
^ƚĞǀĞŶ��ŚĞƌŶĞ�ʹ��ŝƌĞĐƚŽƌ�
�ĂǀŝĚ�^ƚĞƉŚĞŶƐŽŶ�ʹ��ŝƌĞĐƚŽƌ
�ĂƉƚĂŝŶ�:ĞƌĞŵǇ�^ĐŚŝĞƌĞƌ�ʹ��ŝƌĞĐƚŽƌ
�ŶŶĂ�^ĐŽƩ�ʹ�,ŽŶŽƵƌĂƌǇ�^ĞĐƌĞƚĂƌǇ

zt�D�D^��ĂĚŵŝŶŝƐƚƌĂƟǀĞ�ĂŶĚ�ůŽŐŝƐƟĐĂů�ƐƵƉƉŽƌƚ�ŽĸĐĞ�ŝƐ�ďĂƐĞĚ�Ăƚ�zt�D�dŽǁŶƐǀŝůůĞ͕�
�ƵƐƚƌĂůŝĂ͘��dŚĞ��ŽĂƌĚ�ĐĂŶ�ďĞ�ĐŽŶƚĂĐƚĞĚ�ǀŝĂ�ƚŚŝƐ�ŽĸĐĞ͘��^ĞĞ�ĐŽŶƚĂĐƚ�ĚĞƚĂŝůƐ�ďĂĐŬĐŽǀĞƌ͘

Project Management Team
(based at YWAM Townsville)

<ĞŶ�DƵůůŝŐĂŶ�ʹ�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ�;�ŽĂƌĚ�ƌĞƉƌĞƐĞŶƚĂƟǀĞͿ
,ĂŶŶĂŚ�WĞĂƌƚ�ZE�ʹ�DĞĚŝĐĂů��ŽŽƌĚŝŶĂƚŽƌ�
ZĞďĞŬĂŚ�,ŽŽǀĞƌ�ʹ�WƵďůŝĐ�ZĞůĂƟŽŶƐ��ŽŽƌĚŝŶĂƚŽƌ�;�ŽĂƌĚ�ƌĞƉƌĞƐĞŶƚĂƟǀĞͿ
Joanne Blaik
Ryan Booker
&ŝŽŶĂ�^ĂǆďǇ
Jared Hoover
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2.7  Message from the Managing Director 

/ƚ�ďƌŝŶŐƐ�ŵĞ�ŵƵĐŚ�ũŽǇ�ƚŽ�ďƌŝŶŐ�ǇŽƵ�zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�Ͳ��ƵƐƚƌĂůŝĂ��ŶŶƵĂů�ZĞƉŽƌƚ�ϮϬϭϮ͘��tĞ�
ŚĂǀĞ�Ă�ůŽƚ�ƚŽ�ĐĞůĞďƌĂƚĞ�ĂƐ�ǁĞ�ƌĞŇĞĐƚ�ŽŶ�ůŝǀĞƐ�ƚŚĂƚ�ŚĂǀĞ�ďĞĞŶ�ƌĞƐƚŽƌĞĚ͕�ŚĞĂůƚŚĐĂƌĞ�ǁŽƌŬĞƌƐ�ƚŚĂƚ�
ŚĂǀĞ�ďĞĞŶ�ƵƉƐŬŝůůĞĚ�ĂŶĚ�ǇŽƵŶŐ��ƵƐƚƌĂůŝĂŶƐ�ƚŚĂƚ�ŚĂǀĞ�ďĞĞŶ�ĞŵƉŽǁĞƌĞĚ�ƚŚƌŽƵŐŚ�ƐĞƌǀŝĐĞ͘���

dŚĞ�͚/�t�Ed�dK�>/s�͛�ŵĞƐƐĂŐĞ�ƚŚĂƚ�ǁĞ�ůĂƵŶĐŚĞĚ�ƚŚƌĞĞ�ǇĞĂƌƐ�ĂŐŽ�ĐŽŶƟŶƵĞƐ�ƚŽ�ƌŝŶŐ�ƚƌƵĞ�
ŝŶ�ŽƵƌ�ŚĞĂƌƚƐ�ĂƐ�ǁĞ�ĐŽŶĐůƵĚĞ�ĂŶŽƚŚĞƌ�ƐƵĐĐĞƐƐĨƵů�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ͘��KŶĞ�ŽĨ�ŵǇ�ƉĞƌƐŽŶĂů�
highlights from the year was seeing a group of four teenagers from townsville travel to the 
'ƵůĨ�WƌŽǀŝŶĐĞ�ŽĨ�WE'͕�ĂůŽŶŐƐŝĚĞ�ƚǁŽ�ŽĨ�ŽƵƌ�ŵĞĚŝĐĂů�ǁŽƌŬĞƌƐ͕�ƚŽ�ĂƐƐŝƐƚ�ŝŶ�ĚĞůŝǀĞƌǇ�ŽĨ�ůǇŵƉŚĂƟĐ�
ĮůĂƌŝĂƐŝƐ�ƚƌĞĂƚŵĞŶƚ�ŝŶ�<ĞƌĞŵĂ͘��KǀĞƌ�ƚŚƌĞĞ�ĚĂǇƐ�ƚŚĞǇ�ǁĞƌĞ�ĂďůĞ�ƚŽ�ƉƌŽǀŝĚĞ�ƚƌĞĂƚŵĞŶƚ�ƚŽ�ϯ�ϰϳϰ�
ƉĞŽƉůĞ͕�ϰϳй�ŽĨ�ƚŚĞ�ĚŝƐƚƌŝĐƚ Ɛ͛�ƉŽƉƵůĂƟŽŶ͊���Ɛ�ǁĞ�ĐŽŶƟŶƵĞ�ƚŽ�ǁŽƌŬ�ĂůŽŶŐƐŝĚĞ�ƚŚĞ�WE'�EĂƟŽŶĂů�
�ĞƉĂƌƚŵĞŶƚ�ŽĨ�,ĞĂůƚŚ�;E�Ž,Ϳ�ĂŶĚ�ƚŚĞ�tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ�;t,KͿ�ƚŽ�ĞƌĂĚŝĐĂƚĞ�ƚŚŝƐ�
ĚŝƐĞĂƐĞ͕�ŝƚ�ŝƐ�ǁŽŶĚĞƌĨƵů�ƚŽ�ŚĂǀĞ�ǇŽƵŶŐ��ƵƐƚƌĂůŝĂŶƐ�ďĞ�Ă�ƉĂƌƚ�ŽĨ�ƚŚĞ�ƐŽůƵƟŽŶ͘����

tĞ�ĂůƐŽ�ĞǆƉĂŶĚĞĚ�ŽƵƌ�ƌĞĂĐŚ�ŝŶƚŽ�ƚŚĞ��ĂŵƵ�ZĞŐŝŽŶ�ŽĨ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�ƚŚŝƐ�ǇĞĂƌ͕ �ǁŚĞƌĞ�
ǁĞ�ǁĞƌĞ�ĞǆƉŽƐĞĚ�ƚŽ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ŵŽƐƚ�ĚĞǀĂƐƚĂƟŶŐ�ĐŽŶĚŝƟŽŶƐ�ǁĞ�ŚĂǀĞ�ĞǀĞƌ�ĞŶĐŽƵŶƚĞƌĞĚ͘�
KŶĞ�ŽĨ�ƚŚĞ�ŵŽƐƚ�ŚĞĂƌƚͲǁƌĞŶĐŚŝŶŐ�ƐƚŽƌŝĞƐ�/�ŚĞĂƌĚ�ĨƌŽŵ�ƚŚŝƐ�ƌĞŐŝŽŶ�ǁĂƐ�ƚŚĂƚ�ŽĨ�Ă�ŵŽƚŚĞƌ�ĨƌŽŵ�
DŝƌƵǁŽ�ǀŝůůĂŐĞ͕�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͕�ǁŚŽ�ŐĂǀĞ�ďŝƌƚŚ�ŽƵƚƐŝĚĞ�ŝŶ�ƚŚĞ�ŵƵĚ�ĂŶĚ�ƌĂŝŶ͖�Ă�ƐĐĞŶĂƌŝŽ�
ƚŚĂƚ�ŝƐ�ƐĂĚůǇ�ƋƵŝƚĞ�ĐŽŵŵŽŶ�ĨŽƌ�ƚŚĞ�ƉĞŽƉůĞ�ŽĨ�ƚŚĂƚ�ƌĞŐŝŽŶ͘��&ŽƌƚƵŶĂƚĞůǇ͕ �ďŽƚŚ�ƚŚĞ�ŵŽƚŚĞƌ�ĂŶĚ�
ďĂďǇ�ƐƵƌǀŝǀĞĚ�ďƵƚ�ŝƚ�ŵĂĚĞ�ƚŚĞ�ƐƚĂƟƐƟĐ�ƚŚĂƚ�ϭ�ŝŶ�ϳ�ǁŽŵĞŶ�ŝŶ�ƌƵƌĂů�ĂƌĞĂƐ�ĚŝĞ�ĚƵƌŝŶŐ�ĐŚŝůĚďŝƌƚŚ�Ă�
ƐŽďĞƌŝŶŐ�ƌĞĂůŝƚǇ�ĂƐ�ǁĞ�ǁŝƚŶĞƐƐĞĚ�ƚŚĞƐĞ�ĐŽŶĚŝƟŽŶƐ�ĮƌƐƚ�ŚĂŶĚ͘

�ĞƐƉŝƚĞ�ƚŚĞ�ŵĂŶǇ�ĐŚĂůůĞŶŐĞƐ�ƚŚĂƚ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂŶƐ�ĨĂĐĞ͕�/�ďĞůŝĞǀĞ�ǁĞ�ĂƌĞ�ŝŶ�Ă�ƐĞĂƐŽŶ�
ǁŚĞƌĞ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ŵĂŬĞ�Ă�ĚŝīĞƌĞŶĐĞ�ĂƌĞ�ƐŝŐŶŝĮĐĂŶƚ͘�dŚĞƌĞ�ŝƐ�ŶŽ�ƐŚŽƌƚĂŐĞ�ŽĨ�ƉĞŽƉůĞ�
ǁŝůůŝŶŐ�ƚŽ�ĞŶŐĂŐĞ͘��Ɛ�/�ǁƌŝƚĞ�ƚŚŝƐ�ůĞƩĞƌ͕ �ŽƵƌ�ŽƵƚƌĞĂĐŚĞƐ�ĨŽƌ�ϮϬϭϯ�ĂƌĞ�ĂůƌĞĂĚǇ�ĮůůŝŶŐ�ƵƉ�ǁŝƚŚ�
ǀŽůƵŶƚĞĞƌƐ͕�ƉŽƌƚĂďůĞ�ĚĞŶƚĂů�ĐŚĂŝƌƐ�ĂƌĞ�ŽŶ�ƚŚĞŝƌ�ǁĂǇ�ŝŶ�ƉƌĞƉĂƌĂƟŽŶ�ĨŽƌ�ƚƌĂŝŶŝŶŐ�ƌƵƌĂů�ĚĞŶƚĂů�
ǁŽƌŬĞƌƐ�ĂŶĚ�ďŽƚŚ�ƚŚĞ�'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞƐ�ĂƌĞ�ǁƌŝƟŶŐ�zt�D�D^��ŝŶƚŽ�ƚŚĞŝƌ�ĂŶŶƵĂů�
ŝŵƉůĞŵĞŶƚĂƟŽŶ�ƉůĂŶƐ͘

/�ǁŽƵůĚ�ůŝŬĞ�ƚŽ�ƚŚĂŶŬ�ŽƵƌ�ĚĞĚŝĐĂƚĞĚ�ƐƚĂī͕�ƚŚĞ�zt�D�D^���ŽĂƌĚ�ŽĨ��ŝƌĞĐƚŽƌƐ�ĂŶĚ�ƚŚĞ�
ŚƵŶĚƌĞĚƐ�ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ�ĂŶĚ�ƉĂƌƚŶĞƌƐ�ƚŚĂƚ�ŐŝǀĞ�ƚŚĞŝƌ�ƟŵĞ�ĂŶĚ�ĞǆƉĞƌƟƐĞ�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�ƚŚĞ�
ƉƌŽƵĚ�ŶĂƟŽŶ�ŽĨ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ͘

^ŝŶĐĞƌĞůǇ͕

Ken Mulligan 
DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ
zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�Ͳ��ƵƐƚƌĂůŝĂ

2.6 Message from the Board Chairman  

KǀĞƌ�ƚŚĞ�ƉĂƐƚ�ƚǁĞůǀĞ�ŵŽŶƚŚƐ͕�zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�Ͳ��ƵƐƚƌĂůŝĂ�ŚĂƐ�ƐĞĞŶ�ĞŶŽƌŵŽƵƐ�ĚŽŽƌƐ�ŽĨ�
ŽƉƉŽƌƚƵŶŝƚǇ�ŽƉĞŶ͘�KƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�ŐƌĞĂƚĞƌ�ĐŽŽƉĞƌĂƟŽŶ�ǁŝƚŚ�ƚŚĞ�ŐŽǀĞƌŶŵĞŶƚ�ŽĨ�WĂƉƵĂ�EĞǁ�
'ƵŝŶĞĂ͕�ŐƌĞĂƚĞƌ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ǁŽƌŬ�ǁŝƚŚ�ŽƵƌ�ĚŽŶŽƌƐ�ĂŶĚ�ƚŚĞ�ĐŽƌƉŽƌĂƚĞ�ƐĞĐƚŽƌ�ĂŶĚ�ŐƌĞĂƚĞƌ�
ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ǁŽƌŬ�ǁŝƚŚ�ƚŚĞ�ƉĞŽƉůĞ�ŽĨ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ�ŝŶ�ƚŚĞŝƌ�ǀŝůůĂŐĞƐ͘

dŚĞƌĞ�ŝƐ�ƐŽŵĞƚŚŝŶŐ�ƚŚĂƚ�ŝƐ�ůŝĨĞ�ĐŚĂŶŐŝŶŐ�ǁŚĞŶ�ǇŽƵ�ƐĞĞ�ƚŚĂƚ�ƚŚĞ�ůŝƩůĞ�ƚŚŝŶŐƐ�ƚŚĂƚ�ǇŽƵ�ĂƌĞ�ĚŽŝŶŐ�
ĂƌĞ�ƚƌĂŶƐĨŽƌŵŝŶŐ�ůŝǀĞƐ͕�ƐŽŵĞƟŵĞƐ�ďĞĨŽƌĞ�ǇŽƵƌ�ĞǇĞƐ͘

We at YWAM MSA are only too aware of the great privilege that has been given to us. We 
are also very thankful to the many thousands who have supported us, donated towards our 
ŶĞĞĚƐ�ĂŶĚ�ũŽŝŶĞĚ�ƵƐ�ŽŶ�ƚŚĞ�ĂĚǀĞŶƚƵƌĞ�ƚŚĂƚ�ŚĂƐ�ďĞĞŶ�ƉůĂĐĞĚ�ďĞĨŽƌĞ�ƵƐ͘��dŚĂŶŬ�ǇŽƵ�ĨŽƌ�ǇŽƵƌ�
ĨĂŝƚŚĨƵůŶĞƐƐ͘��tĞ�ĂƌĞ�ƐŽ�ƚŚĂŶŬĨƵů�ƚŽ�ŚĂǀĞ�ǇŽƵ�ũŽƵƌŶĞǇŝŶŐ�ǁŝƚŚ�ƵƐ͘

�Ɛ�ǁĞ�ůŽŽŬ�ĂŚĞĂĚ͕�ǁĞ�ĂƌĞ�ĂůƐŽ�ĂǁĂƌĞ�ƚŚĂƚ�ƚŚĞ�ƚĂƐŬ�ĚŽĞƐ�ŶŽƚ�ƐƚŽƉ�ŚĞƌĞ͖�ĂŶĚ�ƚŚĂƚ�ĂƐ�ƟŵĞ�ŐŽĞƐ�
ŽŶ�ƚŚĞ�ǀŝƐŝŽŶ�ǁŝůů�ŐƌŽǁ͕�ƚŚĞ�ŶĞĞĚƐ�ǁŝůů�ŝŶĐƌĞĂƐĞ�ĂŶĚ�ĞǀĞŶ�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�ǀĞƐƐĞůƐ�ŶĞĞĚĞĚ�ǁŝůů�
ŵƵůƟƉůǇ͘�tĞ�ĂƌĞ�ĐŽŶĮĚĞŶƚ�ƚŚĂƚ�ĂƐ�ǁĞ�ŵŽǀĞ�ĨŽƌǁĂƌĚ͕�ĞǀĞŶ�ŵŽƌĞ�ƉĞŽƉůĞ�ǁŝůů�ũŽƵƌŶĞǇ�ǁŝƚŚ�ƵƐ͘��

zt�D�D^��ŝƐ�ĂďŽƵƚ�ĐŽůůĂďŽƌĂƟŶŐ�ǁŝƚŚ�ŽƵƌ�WE'�ŶĞŝŐŚďŽƵƌƐ�ĂŶĚ�ƚŚĞ��ƵƐƚƌĂůŝĂŶ�ĐŽŵŵƵŶŝƚǇ�
ƚŽ�ƐĞĞ�ƐƵƐƚĂŝŶĂďůĞ�ĚĞǀĞůŽƉŵĞŶƚ�ƉƌŽũĞĐƚƐ�ƌĞĂĐŚ�ƚŚŽƐĞ�ǁŚŽ�ŶĞĞĚ�ŝƚ�ŵŽƐƚ͘���Ɛ�ǁĞ�ůŽŽŬ�ĂŚĞĂĚ�
ƚŽ�ƚŚĞ�ŶĞǆƚ�ϭϮ�ŵŽŶƚŚƐ͕�ǁĞ�ƐĞĞ�ĨƵƌƚŚĞƌ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ĞǆƉĂŶĚ�ĂŶĚ͕�ǁŝƚŚ�ŵƵĐŚ�ŚĞůƉ͕�ǁĞ�ĂƌĞ�
sure that we are up to the task.

^ŝŶĐĞƌĞůǇ͕
 

David Skeat 
Board Chairman
zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�ʹ��ƵƐƚƌĂůŝĂ�
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2.9  Message from the Patron -  Papua New Guinea

/ƚ�ǁĂƐ�ǁŝƚŚ�ŐƌĞĂƚ�ƉůĞĂƐƵƌĞ�/�ĂĐĐĞƉƚĞĚ�ƚŚĞ�ƌŽůĞ�ĂƐ�WE'�WĂƚƌŽŶ�ĨŽƌ�zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�ʹ�
�ƵƐƚƌĂůŝĂ�;zt�D�D^�Ϳ�ĂŌĞƌ�ŵǇ�ǀŝƐŝƚ�ƚŽ�dŽǁŶƐǀŝůůĞ�ƚŽ�ƐƉĞĂŬ�Ăƚ�ƚŚĞ�zt�D�ĂŶŶƵĂů�ĨƵŶĚƌĂŝƐŝŶŐ�
breakfast earlier this year.
 
/�ǁĂƐ�ĞŶŽƌŵŽƵƐůǇ�ŝŵƉƌĞƐƐĞĚ�ďǇ�ƚŚĞ��ŽƵƚƐƚĂŶĚŝŶŐ�ǁŽƌŬ�zt�D�ŝƐ�ĚŽŝŶŐ�ŝŶ�ƌĞŵŽƚĞ�ĂƌĞĂƐ�ŝŶ�
WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ�;WE'Ϳ͕�ĂŶĚ�Ăŵ�ƉƌŝǀŝůĞŐĞĚ��ƚŽ�ďĞ�ƉĂƌƚ�ŽĨ�ƚŚĞ�ƚĞĂŵ�ĂƐ�ǁĞ�ƐƚƌĞŶŐƚŚĞŶ�ƚŚĞ�
ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�WE'�ĂŶĚ��ƵƐƚƌĂůŝĂ͕�ĂŶĚ�ĚĞůŝǀĞƌ�ŵƵĐŚ�ŶĞĞĚĞĚ�ĂŶĚ�ŚŝŐŚůǇ�ƉƌŽĨĞƐƐŝŽŶĂů�
ĂŶĚ�ĐĂƌŝŶŐ�ŵĞĚŝĐĂů�ĂŶĚ�ŽƚŚĞƌ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ�ƚŽ�ŽƵƌ�ƉĞŽƉůĞ�ŝŶ�ƌĞŵŽƚĞ�ĂŶĚ�ĚŝƐƚĂŶƚ�
ĐŽŵŵƵŶŝƟĞƐ͘
 
tŚĞŶ�/�ǁĂƐ�ďƌŝĞĨĞĚ�ŽŶ�ƚŚĞ�zt�D�ŵĞĚŝĐĂů�ƐŚŝƉƐ�ƉƌŽŐƌĂŵ͕�ĂŶĚ�ĂŌĞƌ�/�ǁŝƚŶĞƐƐĞĚ�ƚŚĞ�
ĞŶƚŚƵƐŝĂƐƟĐ�ƐƵƉƉŽƌƚ�ƚŚĞ�dŽǁŶƐǀŝůůĞ�ĐŽŵŵƵŶŝƚǇ�ŐŝǀĞƐ�ŝƚ�ƐŽ�ŐĞŶĞƌŽƵƐůǇ͕ �ŝƚ�ǁĂƐ�ŝŵƉŽƐƐŝďůĞ�ƚŽ�
ĚĞĐůŝŶĞ�ƚŚĞ�ŝŶǀŝƚĂƟŽŶ�ƚŽ�ďĞ�WĂƚƌŽŶ�ŽĨ�ƚŚĞ�DĞĚŝĐĂů�^ŚŝƉƐ�WƌŽŐƌĂŵ�ŝŶ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ͘��
 
/�ĂůƐŽ�ŚĂĚ�ƚŚĞ�ƉƌŝǀŝůĞŐĞ�ŽĨ�ďĞŝŶŐ�ŽŶďŽĂƌĚ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ�ĂŶĚ��ĂƌƵ�
ŽŶ�ƚǁŽ�ŽƵƚƌĞĂĐŚĞƐ�ƚŚŝƐ�ǇĞĂƌ͖�ŽŶ�ďŽƚŚ�ŽĐĐĂƐŝŽŶƐ�/�ŚĂĚ�ǁĂƐ�ĂďůĞ�ƚŽ��ƐĞĞ�Ăƚ�ĮƌƐƚ�ŚĂŶĚ��ƚŚĞ�
ŵĞĚŝĐĂů�ƚĞĂŵƐ�ŝŶ�ĂĐƟŽŶ͘�/ƚ�ǁĂƐ�ŝŵƉŽƐƐŝďůĞ�ŶŽƚ�ƚŽ�ďĞ�ŐƌĞĂƚůǇ�ŵŽǀĞĚ�ďǇ�ƚŚĞ�ĚĞĚŝĐĂƟŽŶ�ĂŶĚ�
ĐŽŵƉĂƐƐŝŽŶĂƚĞ�ĐŽŵŵŝƚŵĞŶƚ�ŽĨ�ƚŚĞ�ŵĞĚŝĐĂů�ƚĞĂŵƐ�ĂŶĚ�ƐƵƉƉŽƌƚ�ƵŶŝƚ�Ͳ�ǇŽƵŶŐ�ŵĞŶ�ĂŶĚ�ǁŽŵĞŶ�
proudly doing good work in our areas of real need. 
 
/�ĐŽŶŐƌĂƚƵůĂƚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�ŽŶ�ĂŶŽƚŚĞƌ�ƐƵĐĐĞƐƐĨƵů�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ͕�ĂŶĚ�/�ůŽŽŬ�
ĨŽƌǁĂƌĚ�ƚŽ�ŚĞůƉŝŶŐ�ŵĂŬĞ�ƚŚĞ�ϮϬϭϯ�ƉƌŽŐƌĂŵ�ĞǀĞŶ�ŵŽƌĞ�ƐƵĐĐĞƐƐĨƵů�ĂŶĚ�ĨƵůĮůůŝŶŐ͘
 
^ŝŶĐĞƌĞůǇ͕
 
 

Right Honourable Sir Rabbie namaliu  GCl KCMG CMS
WĂƚƌŽŶ�ʹ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ
zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�ʹ��ƵƐƚƌĂůŝĂ

2.8 Message from the Patron -  Austral ia  

dŚŝƐ�ŝƐ�ƚŚĞ�ĨŽƵƌƚŚ�ǇĞĂƌ�ƚŚĂƚ�/�ŚĂǀĞ�ďĞĞŶ�ĂƐƐŽĐŝĂƚĞĚ�ǁŝƚŚ�zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�Ͳ��ƵƐƚƌĂůŝĂ�
;zt�D�D^�Ϳ�ĂƐ�ŝƚƐ�WĂƚƌŽŶ͘�KŶĐĞ�ĂŐĂŝŶ͕�ŝƚ�ŚĂƐ�ďĞĞŶ�ĂŶ�ŽƵƚƐƚĂŶĚŝŶŐ�ǇĞĂƌ�ŽĨ�ĚĞůŝǀĞƌŝŶŐ�ŚĞĂůƚŚ�
ŽƵƚĐŽŵĞƐ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ƚŚĞ�ƉĞŽƉůĞ�ŽĨ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ�;WE'Ϳ͘�

tĞ�ĐĂŶ�ďĞ�ũƵƐƚůǇ�ƉƌŽƵĚ�ŽĨ�ƚŚĞ�ŚƵŶĚƌĞĚƐ�ŽĨ�ǀŽůƵŶƚĞĞƌƐ�ǁŚŽ�ŚĂǀĞ�ǁŽƌŬĞĚ�ŝŶ�ďŽƚŚ�ƚŚĞ�'ƵůĨ�
ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞƐ�ŽĨ�WE'�ŽǀĞƌ�ƚŚĞ�ůĂƐƚ�ƚŚƌĞĞ�ǇĞĂƌƐ͘�/Ŷ�ϮϬϭϮ�ǁĞ�ĐŽŵƉůĞƚĞĚ�ŽƵƌ�ƚŚŝƌĚ�
ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ŽĨ�ŽƵƚƌĞĂĐŚĞƐ�ƚŽ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ�ĂŶĚ�ŽƵƌ�ƐĞĐŽŶĚ�ǇĞĂƌ�ŽĨ�ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�
ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘�/Ŷ�ƚŚĞ�ůĂƐƚ�ƚŚƌĞĞ�ǇĞĂƌƐ�ǁĞ�ŚĂǀĞ�ƐƵĐĐĞƐƐĨƵůůǇ�ĚĞůŝǀĞƌĞĚ�ϭϬϲ�ϯϴϰ�ŚĞĂůƚŚ�
ŽƵƚĐŽŵĞƐ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ƚŚĞ�ƉĞŽƉůĞ�ŽĨ�ƚŚĞƐĞ�ƉƌŽǀŝŶĐĞƐ͘

dŚŝƐ�ǇĞĂƌ�ĂůƐŽ�ƐĂǁ�zt�D�D^��ƐŚŽǁĐĂƐĞĚ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͘���ƵƌŝŶŐ�ƚŚĞ�ůĂƐƚ�ǁĞĞŬ�ŽĨ�:ƵůǇ͕ �ǁĞ�
ǁĞƌĞ�ĂďůĞ�ƚŽ�ŝůůƵƐƚƌĂƚĞ�ƚŽ�ŽƵƌ�ŵĂŶǇ�ƉĂƌƚŶĞƌƐ͕�ďŽƚŚ�ŝŶ��ƵƐƚƌĂůŝĂ�ĂŶĚ�WE'͕�ƚŚĞ�ĞǆƚƌĂŽƌĚŝŶĂƌǇ�
ŶĞĞĚ�ƚŚĂƚ�ĞǆŝƐƚƐ�ŝŶ�ƚŚĞ�ŶĂƟŽŶ�ŽĨ�WE'�ĂŶĚ�ŚŽǁ�zt�D�D^��ĐĂŶ�ƉůĂǇ�ƐƵĐŚ�Ă�ǁŽŶĚĞƌĨƵů�ĂŶĚ�
ǀĂůƵĂďůĞ�ƉĂƌƚ�ŝŶ�ĐƌĞĂƟŶŐ�ƐŽůƵƟŽŶƐ͘

/ƚ�ŝƐ�Ă�ŐƌĞĂƚ�ĚĞůŝŐŚƚ�ƚŽ�ďĞ�WĂƚƌŽŶ�ŽĨ�ƚŚŝƐ�ŽƌŐĂŶŝƐĂƟŽŶ�ĂŶĚ�ƚŽ�ǁŽƌŬ�ǁŝƚŚ�ƚŚĞ�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ͕ �
<ĞŶ�DƵůůŝŐĂŶ͕�ĂŶĚ�ƚŚĞ�ƐƚĂī�ŽĨ�zt�D�D^�͘�KŶĐĞ�ĂŐĂŝŶ͕�ǁĞ�ŚĂǀĞ�ƐĞĞŶ�ĂŶ�ĞǆƉĂŶƐŝŽŶ�ŽĨ�ƚŚĞ�
ƐƵĐĐĞƐƐĨƵů�ƉĂƌƚŶĞƌƐŚŝƉƐ�ĂŶĚ�ĐŽůůĂďŽƌĂƟŽŶƐ�ǁŝƚŚ�ŐŽǀĞƌŶŵĞŶƚ�ĂŐĞŶĐŝĞƐ͕�ďƵƐŝŶĞƐƐ͕�ƚŚĞ�ŵĞĚŝĐĂů�
ĐŽŵŵƵŶŝƚǇ͕ �ĞĚƵĐĂƟŽŶĂů�ŝŶƐƟƚƵƟŽŶƐ�ĂŶĚ�ŶŽŶͲŐŽǀĞƌŶŵĞŶƚ�ŽƌŐĂŶŝƐĂƟŽŶƐ͘

^ŝŶĐĞƌĞůǇ͕ �

Honourable Mike Reynolds AM 
patron - Australia
zt�D�DĞĚŝĐĂů�^ŚŝƉƐ�Ͳ��ƵƐƚƌĂůŝĂ
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2.10 Advisors 
 
Right Honourable Sir Rabbie Namaliu GCL, CSM, 
KCMG 
the Right Honourable Sir Rabbie namaliu served as 
the fourth prime Minister of pnG from 1988 to 1992. 
/Ŷ�ϮϬϭϮ�ŚĞ�ďĞĐĂŵĞ�WĂƚƌŽŶ�Ͳ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ�ĨŽƌ�
YWAM MSA, providing valuable insight in regards to 
ŽƉĞƌĂƟŶŐ�ŝŶ�WE'�ĂŶĚ�ĂĐŚŝĞǀŝŶŐ�ůŽŶŐͲƚĞƌŵ�ŽƵƚĐŽŵĞƐ͘��

Honourable Mike Reynolds AM
the Honourable Mike Reynolds AM is the former 
^ƉĞĂŬĞƌ�ŽĨ�ƚŚĞ�>ĞŐŝƐůĂƟǀĞ��ƐƐĞŵďůǇ�ŽĨ�YƵĞĞŶƐůĂŶĚ�
ĂŶĚ�ƌĞƉƌĞƐĞŶƚĞĚ�ƚŚĞ�ĞůĞĐƚŽƌĂƚĞ�ŽĨ�dŽǁŶƐǀŝůůĞ͘�
He served as Mayor of townsville for nine years 
ĂŶĚ�ŝŶŝƟĂƚĞĚ�ƚŚĞ�ƐŝƐƚĞƌ�ĐŝƚǇ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�
townsville and port Moresby in 1983. Mr. Reynolds 
ŚĂƐ�ƐĞƌǀĞĚ�ĂƐ�zt�D�D^� Ɛ͛�WĂƚƌŽŶ�Ͳ��ƵƐƚƌĂůŝĂ�ƐŝŶĐĞ�
ϮϬϬϵ�ĂŶĚ�ŽīĞƌƐ�ĂĚǀŝĐĞ�ĂŶĚ�ĞǆƉĞƌƟƐĞ�ǁŚĞŶ�ĞŶŐĂŐŝŶŐ�
government, business and the media within pnG and 
Australia.

Honourable Havila Kavo MP 
'ŽǀĞƌŶŽƌ�ŽĨ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͕�,ŽŶ͘�,ĂǀŝůĂ�<ĂǀŽ͕�
has been a great support to YWAM MSA.  He has 
ƉƌŽǀŝĚĞĚ�ŵƵĐŚ�ŶĞĞĚĞĚ�ĂĚǀŝĐĞ�ŽŶ�ůŝĂŝƐŝŶŐ�ǁŝƚŚ�ǀŝůůĂŐĞ�
ůĞĂĚĞƌƐ�ĂŶĚ�ŽĸĐŝĂůƐ�ŝŶ�Ă�ĐƵůƚƵƌĂůůǇ�ƌĞůĞǀĂŶƚ�ŵĂŶŶĞƌ͘ �

Alice Honjepari 
DƐ͘��ůŝĐĞ�,ŽŶũĞƉĂƌŝ�ŝƐ�ƚŚĞ��ŝƌĞĐƚŽƌ�ŽĨ�ZƵƌĂů�,ĞĂůƚŚ�
^ĞƌǀŝĐĞƐ�ĨŽƌ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�ŽĨ�WE'͘��^ŚĞ�ŚĂƐ�
ƉůĂǇĞĚ�Ă�ǀĂůƵĂďůĞ�ƌŽůĞ�ŝŶ�ŽīĞƌŝŶŐ�ĂĚǀŝĐĞ�ĂƐ�zt�D�
D^��ĐŽŵŵĞŶĐĞĚ�ŝƚƐ�ǁŽƌŬ�ŝŶ�ϮϬϭϭ�ĂŶĚ�ϮϬϭϮ�ŝŶ�ƚŚĞ�
tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘�

Ben Bal
Dƌ͘ ��ĞŶ��Ăů�ŝƐ�ƚŚĞ��ŝƌĞĐƚŽƌ�ŽĨ�,ĞĂůƚŚ�^ĞƌǀŝĐĞƐ�ĨŽƌ�ƚŚĞ�
'ƵůĨ�WƌŽǀŝŶĐĞ�ŽĨ�WE'͘�,Ğ�ŚĂƐ�ĞŶĂďůĞĚ�zt�D�D^��ƚŽ�
ĐŽŶŶĞĐƚ�ǁŝƚŚ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ�ĂŶĚ�
ǁĂƐ�ŝŶƐƚƌƵŵĞŶƚĂů�ŝŶ�ŝŶĐůƵĚŝŶŐ�zt�D�D^��ŝŶ�ƚŚĞ�'ƵůĨ�
WƌŽǀŝŶĐĞ��ŶŶƵĂů�/ŵƉůĂŶƚĂƟŽŶ�WůĂŶ�ĂŶĚ�ďƵĚŐĞƚ�ĨŽƌ�
2013.

Right Reverend Sir Samson Lowa 
the Right Reverend Sir Samson lowa is the 
DŽĚĞƌĂƚŽƌ�ŽĨ�ƚŚĞ�hŶŝƚĞĚ��ŚƵƌĐŚ�ŝŶ�WE'͘�,Ğ�ŚĂƐ�
been a great support to YWAM MSA through 
networking with other ministers within pnG.  He also 
ŚĞůƉĞĚ�ƉƌŽǀŝĚĞ�ĨŽŽĚ�ƌĞůŝĞĨ�ĨŽƌ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�
ĨŽŽĚ�ǀŝĐƟŵƐ�ǁŚŝĐŚ�ǁĂƐ�ƚƌĂŶƐƉŽƌƚĞĚ�ďǇ�ƚŚĞ�DĞĚŝĐĂů�
Ship in August and September 2012.

Marc Avai 
'ƵůĨ�WƌŽǀŝŶĐŝĂů��ĚŵŝŶŝƐƚƌĂƚŽƌ͕ �Dƌ͘ �DĂƌĐ��ǀĂŝ͕�ŚĂƐ�
ďĞĞŶ�ŬĞǇ�ŝŶ�ĐŽŶŶĞĐƟŶŐ�zt�D�D^��Ăƚ�Ă�WƌŽǀŝŶĐŝĂů�
ůĞǀĞů͘��,Ğ�ŚĂƐ�ƉƌŽǀŝĚĞĚ�zt�D�D^��ĂĚǀŝĐĞ�ŽŶ�ŚŽǁ�
ƚŽ�ďĞƐƚ�ĂůŝŐŶ�ǁŝƚŚ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ�ϮϬϮϬ�sŝƐŝŽŶ�WůĂŶ�
and has been instrumental in establishing an 
DĞŵŽƌĂŶĚƵŵ�ŽĨ�hŶĚĞƌƐƚĂŶĚŝŶŐ�;DKhͿ�ďĞƚǁĞĞŶ�
zt�D�D^��ĂŶĚ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐŝĂů��ĚŵŝŶŝƐƚƌĂƟŽŶ͘

Melinda Susapu 
DƐ͘�DĞůŝŶĚĂ�^ƵƐĂƉƵ�ŝƐ�ƚŚĞ�EĂƟŽŶĂů��ŽŽƌĚŝŶĂƚŽƌ�
ĨŽƌ��ůŝŵŝŶĂƟŽŶ�ŽĨ�>ǇŵƉŚĂƟĐ�&ŝůĂƌŝĂƐŝƐ�Θ�/ŶƚĞƐƟŶĂů�
tŽƌŵƐ�ǁŝƚŚ�WE'�E�Ž,͘��^ŚĞ�ŚĂƐ�ďĞĞŶ�ĂĐƟǀĞ�ŝŶ�
ŝŶŝƟĂƟŶŐ�Ă�ƉĂƌƚŶĞƌƐŚŝƉ�ǁŝƚŚ�zt�D�D^��ƚŽ�ŚĞůƉ�
ĞƌĂĚŝĐĂƚĞ�ůǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ�ŝŶ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͘�
^ŚĞ�ŽīĞƌƐ�ŽŶŐŽŝŶŐ�ĂĚǀŝĐĞ�ĂŶĚ�ĂƐƐŝƐƚĂŶĐĞ�ĨŽƌ�zt�D�
MSA’s treatment programme. 

Dr. Jambi Garap
Dr. Jambi Garap is a senior ophthalmologist at 
the port Moresby Hospital in papua new Guinea.  
^ŚĞ�ŝƐ�ǀĞƌǇ�ĂĐƟǀĞ�ŝŶ�ƚŚĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ĞǇĞ�ĐĂƌĞ�
ƐĞƌǀŝĐĞƐ�ŝŶ�WE'�ĂŶĚ�ĨŽƵŶĚĞĚ�ƚŚĞ�E'K�WE'��ǇĞ��ĂƌĞ�
ŝŶ�ϮϬϬϴ͘���ƌ͘ �'ĂƌĂƉ�ĂůƐŽ�ƉůĂǇĞĚ�Ă�ŵĂũŽƌ�ƌŽůĞ�ŝŶ�ƚŚĞ�
ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ƚŚĞ�WE'�EĂƟŽŶĂů��ǇĞ�WůĂŶ�ϮϬϭϭ�
Ͳ�ϮϬϭϱ�ĂŶĚ�ĐŽŶƟŶƵĞƐ�ƚŽ�ǁŽƌŬ�ƚŽ�ƐĞĞ�ƚŚĞƐĞ�ŐŽĂůƐ�
ĨƵůĮůůĞĚ͘��^ŝŶĐĞ�ϮϬϭϬ͕��ƌ͘ �'ĂƌĂƉ�ŚĂƐ�ĂĐƚĞĚ�ĂƐ�ŚŽƐƚ�
ŽƉŚƚŚĂůŵŽůŽŐŝƐƚ�ƚŽ�zt�D�D^� Ɛ͛�ŽƉŚƚŚĂůŵŝĐ�ƚĞĂŵƐ�
ĂƐ�ƚŚĞǇ�ƐĞƌǀĞ�ŝŶ�ŚĞƌ�ŚŽŵĞ�ŶĂƟŽŶ͘

Kuriva Aivei
DƐ͘�<ƵƌŝǀĂ��ŝǀĞŝ͕�ŽƌŝŐŝŶĂůůǇ�ĨƌŽŵ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͕�
has worked with YWAM Australia for over 10 years. 
She helps advise YWAM MSA on their work in the 
'ƵůĨ�WƌŽǀŝŶĐĞ͘��DƐ͘��ŝǀĞŝ�ŚĂƐ�ďĞĞŶ�ŝŶƐƚƌƵŵĞŶƚĂů�ŝŶ�
ĐŽŶŶĞĐƟŶŐ�zt�D�D^��ǁŝƚŚ�ůŽĐĂů�ǀŝůůĂŐĞ�ůĞĂĚĞƌƐ�ĂƐ�
ǁĞůů�ĂƐ�ŵĞŵďĞƌƐ�ŽĨ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐŝĂů�'ŽǀĞƌŶŵĞŶƚ͘�

'ƵůĨ��ŚƌŝƐƟĂŶ�^ĞƌǀŝĐĞƐ 
YWAM MSA has been working with Kikori and 
<ĂƉƵŶĂ��ŝƐƚƌŝĐƚ�,ŽƐƉŝƚĂůƐ�ƐŝŶĐĞ�ϮϬϬϵ͘�'ƵůĨ��ŚƌŝƐƟĂŶ�
^ĞƌǀŝĐĞƐ�ƐƚĂī�ŚĂǀĞ�ďĞĞŶ�ŚĞůƉĨƵů�ŝŶ�ƉƌŽǀŝĚŝŶŐ�ŽŶ�ƚŚĞ�
ŐƌŽƵŶĚ�ŬŶŽǁůĞĚŐĞ�ĂŶĚ�ĞǆƉĞƌƟƐĞ�ĂŶĚ�ŚĂǀĞ�ĂƐƐŝƐƚĞĚ�
ǁŝƚŚ�ŶƵŵĞƌŽƵƐ�ƉĂƟĞŶƚ�ƌĞĨĞƌƌĂůƐ͘�

Daru General Hospital 
YWAM MSA has been with working with the Daru 
'ĞŶĞƌĂů�,ŽƐƉŝƚĂů�ƐŝŶĐĞ�ϮϬϭϭ͘�dŚĞ�ĞǆƉĞƌŝĞŶĐĞ�ĂŶĚ�
ŬŶŽǁůĞĚŐĞ�ŽĨ�ůŽĐĂů�ƐƚĂī�ŚĂƐ�ďĞĞŶ�ŽĨ�ŐƌĞĂƚ�
ĂƐƐŝƐƚĂŶĐĞ�ƚŽ�zt�D�D^�͘��

:ĞīƌĞǇ�tĂůů�K��͕����
Dƌ͘ �:ĞīƌĞǇ�tĂůů�ŝƐ�Ă�WŽůŝƟĐĂů��ŽŶƐƵůƚĂŶƚ�ĂŶĚ�ŚĂƐ�
served as Advisor to the former pnG prime Minister, 
Sir Rabbie namaliu.  He has played a valuable role 
as advisor to YWAM MSA in engaging with various 
stakeholders within pnG and Australia.  

Peter Honeycombe
Dƌ͘ �WĞƚĞƌ�,ŽŶĞǇĐŽŵďĞ�ŝƐ�ƚŚĞ�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ�ŽĨ�
,ŽŶĞǇĐŽŵďĞƐ�WƌŽƉĞƌƚǇ�'ƌŽƵƉ�ǁŚŝĐŚ�ŚĞ�ĨŽƵŶĚĞĚ�ŝŶ�
ϭϵϵϲ�ĂŌĞƌ�ǁŽƌŬŝŶŐ�ŝŶ�dŽǁŶƐǀŝůůĞ�ŽŶ�ƐĞǀĞƌĂů�ƚŽƵƌŝƐŵ�
ĂŶĚ�ůĂƌŐĞ�ĐŽŵŵĞƌĐŝĂů�ƉƌŽũĞĐƚƐ͘��Dƌ͘ �,ŽŶĞǇĐŽŵďĞ�
ƉůĂĐĞƐ�ŚƵŐĞ�ǀĂůƵĞ�ŽŶ�ƚŚĞ�dŽǁŶƐǀŝůůĞ�ĐŽŵŵƵŶŝƚǇ�ĂŶĚ�
plays a pivotal part in establishing a home-base for 
ƚŚĞ�^ŚŝƉ�ŝŶ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ͘

Australian Patron, Hon Mike 
Reynolds, and PNG Patron, Right 
Honourable Sir Rabbie Namaliu
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2.10 Advisors  continued

Dr. Daryl Holmes
�ƌ͘ ��ĂƌǇů�,ŽůŵĞƐ�ŝƐ�ƚŚĞ�ĨŽƵŶĚĞƌ�ŽĨ�ϭϯϬϬ^D/>�^�
>ŝŵŝƚĞĚ�ĂŶĚ�ƐĞƌǀĞƐ�ĂƐ�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ͘ ��,Ğ�ŚĂƐ�
ƉƌĂĐƟĐĞĚ�ĚĞŶƟƐƚƌǇ�ǁŝƚŚ�ƚŚĞ�ZŽǇĂů��ƵƐƚƌĂůŝĂŶ��ŝƌ�
&ŽƌĐĞ�ĂŶĚ͕�ŝŶ�ϭϵϵϭ͕�ĞƐƚĂďůŝƐŚĞĚ�ŚŝƐ�ŽǁŶ�ƉƌŝǀĂƚĞ�
ĚĞŶƚĂů�ƉƌĂĐƟĐĞ�ŝŶ�dŽǁŶƐǀŝůůĞ͘���ƌ͘ �,ŽůŵĞƐ�ŚĂƐ�ďĞĞŶ�
Ă�ŬĞǇ�ĂĚǀŝƐŽƌ�ƚŽ�zt�D�D^� Ɛ͛�ĚĞŶƚĂů�ƐĞƌǀŝĐĞƐ͕�ĂƐ�
ǁĞůů�ĂƐ�ĂƐƐŝƐƟŶŐ�ŶĞƚǁŽƌŬŝŶŐ�ǁŝƚŚ�ǀĂƌŝŽƵƐ�ĚĞŶƚĂů�
ĐŽŵƉĂŶŝĞƐ�ǁŝƚŚŝŶ��ƵƐƚƌĂůŝĂ�ĂŶĚ�ŽǀĞƌƐĞĂƐ͘��,Ğ�ŚĂƐ�
ĂůƐŽ�ǀŽůƵŶƚĞĞƌĞĚ�ŽŶ�ƐĞǀĞƌĂů�^ŚŝƉ�ŽƵƚƌĞĂĐŚĞƐ�ĂƐ�ĂŶ�
ĞǆƉĞƌƚ�ƚƌĂŝŶĞƌ�ƚŽ�ƚŚĞ�WE'�ĚĞŶƚĂů�ǁŽƌŬĨŽƌĐĞ͘

'ĞŽī��ƵƩŽŶ
Dƌ͘ �'ĞŽī��ƵƩŽŶ�ŝƐ�ƚŚĞ��ǆĞĐƵƟǀĞ�'ĞŶĞƌĂů�DĂŶĂŐĞƌ�
ŽĨ�Ă�ƉƌŝǀĂƚĞ��ƵƐƚƌĂůŝĂŶ�ƉŽǁĞƌ�ĐŽŵƉĂŶǇ͕ �ZĂƚĐŚ�
�ƵƐƚƌĂůŝĂ��ŽƌƉŽƌĂƟŽŶ͘��,Ğ�ŚĂƐ�ďĞĞŶ�ŝŶǀŽůǀĞĚ�ŝŶ�
ƐƚƌĂƚĞŐŝĐ�ƉůĂŶŶŝŶŐ�ĂŶĚ�ůĞĂĚĞƌƐŚŝƉ�ŝŶ�ƉŽǁĞƌ�ĂŶĚ�
ŵŝŶŝŶŐ�ƉƌŽũĞĐƚƐ�ŝŶ��ƵƐƚƌĂůŝĂ͕��ŚŝŶĂ͕�^ŽƵƚŚ��ĂƐƚ��ƐŝĂ�
ĂŶĚ�WE'͘��Dƌ͘ ��ƵƩŽŶ�ŚĂƐ�ďĞĞŶ�ŽĨ�ŐƌĞĂƚ�ĂƐƐŝƐƚĂŶĐĞ�ŝŶ�
ƉƌŽǀŝĚŝŶŐ�ĂĚǀŝĐĞ�ĂƐ�zt�D�D^��ƉƵƌƐƵĞƐ�ĂĐƋƵŝƌŝŶŐ�Ă�
ŶĞǁ�ŵĞĚŝĐĂů�ƐŚŝƉ͘

�ƌŝƐƟ�DŽƌĨ
DƐ͘��ƌŝƐƟ�DŽƌĨ�ŝƐ�ĂŶ�ŝŶƚĞƌŶĂƟŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�
ƉƌŽŐƌĂŵŵĞ�ŵĂŶĂŐĞŵĞŶƚ�ƐƉĞĐŝĂůŝƐƚ�ǁŝƚŚ�ŽǀĞƌ�ϭϯ�
ǇĞĂƌƐ�ŽĨ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ƚŚĞ�ĚĞůŝǀĞƌǇ�ŽĨ�ƉƵďůŝĐ�ŚĞĂůƚŚ�
programming and aid within several developing 
ĐŽƵŶƚƌŝĞƐ͘�^ŚĞ�ŚĂƐ�ǁŽƌŬĞĚ�ĨŽƌ�ŶĞĂƌůǇ�Ă�ĚĞĐĂĚĞ�ǁŝƚŚ�
ƚŚĞ�hŶŝƚĞĚ�EĂƟŽŶƐ�ŝŶ�WE'͕�ĂŶĚ�ŝƐ�Ă�ǀĂůƵĂďůĞ�ĂĚǀŝƐŽƌ�
for YWAM MSA’s programme planning.       

Ivan Baxter
Dƌ͘ �/ǀĂŶ��ĂǆƚĞƌ�ŝƐ�Ă�ůĂǁǇĞƌ�ĂŶĚ�WĂƌƚŶĞƌ�Ăƚ�K͛^ŚĞĂ�Θ�
�ǇĞƌ�^ŽůŝĐŝƚŽƌƐ�ŝŶ�dŽǁŶƐǀŝůůĞ�ĂŶĚ�ŚĂƐ�ŽǀĞƌ�ϮϬ�ǇĞĂƌƐ�
ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ůŝƟŐĂƟŽŶ͘��,Ğ�ĂĚǀŝƐĞƐ�zt�D�D^��ŽŶ�
ůĞŐĂů�ŵĂƩĞƌƐ�ĂƐ�ŽƉĞƌĂƟŽŶƐ�ĐŽŶƟŶƵĞ�ƚŽ�ĞǆƉĂŶĚ͘��

�Ăƌů�sĂůĞŶƟŶĞ�
Dƌ͘ ��Ăƌů�sĂůĞŶƟŶĞ�ŝƐ�Ă�WĂƌƚŶĞƌ�ŝŶ�
WƌŝĐĞǁĂƚĞƌŚŽƵƐĞ�ŽŽƉĞƌƐ�dŽǁŶƐǀŝůůĞ�ĂŶĚ�ŝƐ�Ă�ďƵƐŝŶĞƐƐ�
ĂŶĚ�ƚĂǆĂƟŽŶ�ĂĚǀŝƐŽƌ�ǁŝƚŚ�ŽǀĞƌ�ϭϲ�ǇĞĂƌƐ�ĞǆƉĞƌŝĞŶĐĞ�
ŝŶ��ƵƐƚƌĂůŝĂ�ĂŶĚ�WE'͘�,Ğ�ŝƐ�Ă�ƌĞŐŝƐƚĞƌĞĚ�ƚĂǆ�ĂŐĞŶƚ�ĂŶĚ�
Ă�ŵĞŵďĞƌ�ŽĨ�ƚŚĞ�/ŶƐƟƚƵƚĞ�ŽĨ��ŚĂƌƚĞƌĞĚ��ĐĐŽƵŶƚĂŶƚƐ�
ŝŶ��ƵƐƚƌĂůŝĂ͘��Dƌ͘ �sĂůĞŶƟŶĞ�ĂĚǀŝƐĞƐ�zt�D�D^��ŽŶ�
ĞƐƚĂďůŝƐŚŝŶŐ͕�ŵĂŶĂŐŝŶŐ�ĂŶĚ�ŐƌŽǁŝŶŐ�ŽƉĞƌĂƟŽŶƐ�ŝŶ�
Australia and pnG.

>ǇŶĞƩĞ�'ƌƵďǁŝŶŬůĞƌ 
DƌƐ͘�>ǇŶĞƩĞ�'ƌƵďǁŝŶŬůĞƌ�ǁŽƌŬƐ�ĂƐ�ĂŶ�ŽƉŚƚŚĂůŵŝĐ�
ƚŚĞĂƚƌĞ�ŶƵƌƐĞ�ĂŶĚ�/ŶĨĞĐƟŽŶ��ŽŶƚƌŽů��ŽŽƌĚŝŶĂƚŽƌ�
Ăƚ�YƵĞĞŶƐůĂŶĚ��ǇĞ�,ŽƐƉŝƚĂů�ĂŶĚ�ŽƉŚƚŚĂůŵŝĐ�ŶƵƌƐĞ�
Ăƚ�ƚŚĞ�EŽƌƚŚƐŝĚĞ��ǇĞ�^ƉĞĐŝĂůŝƐƚƐ�ŝŶ��ƌŝƐďĂŶĞ͘��^ŚĞ�
has assisted in the development of the YWAM 
D^��ŽƉŚƚŚĂůŵŝĐ�ƉƌŽŐƌĂŵŵĞ�ĂŶĚ�ŚĞůƉĞĚ�ƐŽƵƌĐĞ�
ĞƋƵŝƉŵĞŶƚ͘��DƌƐ͘�'ƌƵďǁŝŶŬůĞƌ�ŚĂƐ�ƉĂƌƟĐŝƉĂƚĞĚ�ŝŶ�
ŵƵůƟƉůĞ�ŽƉŚƚŚĂůŵŝĐ�ŽƵƚƌĞĂĐŚĞƐ�ŽǀĞƌ�ƚŚĞ�ǇĞĂƌƐ�ĂŶĚ�
ŚĂƐ�Ă�ƐƚƌŽŶŐ�ƉĂƐƐŝŽŶ�ƚŽ�ƐĞĞ�WE'�ŶĂƟŽŶĂůƐ�ƚƌĂŝŶĞĚ�ŝŶ�
the area of eye health.

Dr. Alan Hauquitz 
�ƌ͘ ��ůĂŶ�,ĂƵƋƵŝƚǌ͕�ƐĞŶŝŽƌ�ůĞĐƚƵƌĞƌ�Ăƚ�:ĂŵĞƐ��ŽŽŬ�
hŶŝǀĞƌƐŝƚǇ͕ �ƐƉĞĐŝĂůŝƐĞƐ�ŝŶ�ŚĞĂůƚŚ�ĞĐŽŶŽŵŝĐƐ͕�
ŵĂŶĂŐĞŵĞŶƚ�ĂŶĚ�ƉŽůŝĐǇ͘�,ŝƐ�ƌĞƐĞĂƌĐŚ�ŝŶƚĞƌĞƐƚƐ�
ĐƵƌƌĞŶƚůǇ�ĨŽĐƵƐ�ŽŶ�WE'�ŝŶ�ƚŚĞ�ĂƌĞĂƐ�ŽĨ�,/s�ĂŶĚ�ŽƚŚĞƌ�
ŝŶĨĞĐƟŽƵƐ�ĚŝƐĞĂƐĞƐ͘���ƌ͘ �,ĂƵƋƵŝƚǌ�ƉƌŽǀŝĚĞƐ�ĂĚǀŝĐĞ�
to YWAM MSA on programme monitoring and 
ĞǀĂůƵĂƟŽŶ͘�

Reverend Bruce Cornish
ZĞǀ͘ ��ƌƵĐĞ��ŽƌŶŝƐŚ�ŝƐ��ŚĂŝƌŵĂŶ�ŽĨ�ƚŚĞ�hŶŝƟŶŐ�
�ŚƵƌĐŚ͕�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ͘��,Ğ�ŚĂƐ�Ă�ůŽŶŐ�
ĂƐƐŽĐŝĂƟŽŶ�ǁŝƚŚ�WE'�ĂŶĚ�ŚĂƐ�ďĞĞŶ�ŝŶƐƚƌƵŵĞŶƚĂů�
ŝŶ�ĐŽŶŶĞĐƟŶŐ�zt�D�D^��ǁŝƚŚ�hŶŝƚĞĚ��ŚƵƌĐŚ�
ŵŝŶŝƐƚĞƌƐ�ŝŶ�ƚŚĞ�ŶĂƟŽŶ͘�

Lloyd Honeycombe
Dƌ͘ �>ůŽǇĚ�,ŽŶĞǇĐŽŵďĞ�ŝƐ�Ă�ŵĞĐŚĂŶŝĐĂů�ĞŶŐŝŶĞĞƌ�
ĂŶĚ�ŶĂǀĂů�ĂƌĐŚŝƚĞĐƚ�ǁŝƚŚ�ŽǀĞƌ�ϰϬ�ǇĞĂƌƐ�ŽĨ�ĞǆƉĞƌŝĞŶĐĞ�
ŝŶ�ƐŚŝƉ�ĚĞƐŝŐŶ�ĂŶĚ�ĐŽŶƐƚƌƵĐƟŽŶ͘��,Ğ�ŶŽǁ�ĂĐƚƐ�ĂƐ�
Ă�ŵĂƌŝŶĞ�ĚĞƐŝŐŶ�ĐŽŶƐƵůƚĂŶƚ�ĂŶĚ�ŚĂƐ�ďĞĞŶ�ŽĨ�ŐƌĞĂƚ�
ĂƐƐŝƐƚĂŶĐĞ�ŝŶ�ŽīĞƌŝŶŐ�ĂĚǀŝĐĞ�ĂƐ�zt�D�D^��ƉƵƌƐƵĞƐ�
ƉůĂŶƐ�ĨŽƌ�Ă�ŶĞǁ�ŵĞĚŝĐĂů�ƐŚŝƉ͘

�ƌĞƩ��ƵƌƟƐ
Dƌ͘ ��ƌĞƩ��ƵƌƟƐ�ŝƐ�ƚŚĞ��ŝƌĞĐƚŽƌ�ŽĨ�zt�D�^ŚŝƉƐ�Ͳ�
KƌĂŶŐĞ��ŽƵŶƚǇ͕ �h^�͘��Dƌ͘ ��ƵƌƟƐ�ŚĂƐ�ŚĂĚ�ĞǆƚĞŶƐŝǀĞ�
ĞǆƉĞƌŝĞŶĐĞ�ǁŝƚŚ�ŽƉĞƌĂƟŶŐ�ƐŚŝƉƐ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�
ǁŽƌůĚ�ĂŶĚ�ŝƐ�Ă�ŐƌĞĂƚ�ƐŽƵƌĐĞ�ŽĨ�ŬŶŽǁůĞĚŐĞ�ŝŶ�ƚŚĞ
ŵĂƌŝƟŵĞ�ĮĞůĚ͘

Dr. Doug Randell
�ƌ͘ ��ŽƵŐ�ZĂŶĚĞůů�ŝƐ�Ă�ŐĞŶĞƌĂů�ƉƌĂĐƟƟŽŶĞƌ�;'WͿ�ǁŚŽƐĞ�
ŝŶƚĞƌĞƐƚƐ�ŝŶĐůƵĚĞ�ŝŶƚĞƌŶĂƟŽŶĂů�ŚĞĂůƚŚ͕�ŵŝůŝƚĂƌǇ�ĂŶĚ�
ĂǀŝĂƟŽŶ�ŵĞĚŝĐŝŶĞ͘���ůŽŶŐƐŝĚĞ�'W�ƌĞƐƉŽŶƐŝďŝůŝƟĞƐ�ŝŶ�
�ĂŶďĞƌƌĂ͕�ŚĞ�ƐĞƌǀĞƐ�ĂƐ�^ĞŶŝŽƌ��ŽŶƚƌĂĐƚĞĚ��ůŝŶŝĐŝĂŶ�
at the Royal Military College, Duntroon, and as an 
�ǀŝĂƟŽŶ�DĞĚŝĐŝŶĞ�^ƉĞĐŝĂůŝƐƚ�ǁŝƚŚ�ƚŚĞ��ƵƐƚƌĂůŝĂŶ�
�ŝǀŝů��ǀŝĂƟŽŶ�^ĂĨĞƚǇ��ƵƚŚŽƌŝƚǇ�;��^�Ϳ͘���ƌ͘ �ZĂŶĚĞůů Ɛ͛�
ƉƌĞǀŝŽƵƐ�ǁŽƌŬ�ŚĂƐ�ŝŶĐůƵĚĞĚ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�
ƉƌŽũĞĐƚƐ�ŝŶ��ƵƐƚƌĂůŝĂŶ��ďŽƌŝŐŝŶĂů�ĐŽŵŵƵŶŝƟĞƐ͕�
�ĨŐŚĂŶŝƐƚĂŶ͕��ĂƐƚ�dŝŵŽƌ͕ �/ŶĚŽŶĞƐŝĂ͕�WE'�ĂŶĚ�
sĂŶƵĂƚƵ͘��,Ğ�ƉƌŽǀŝĚĞƐ�ĂĚǀŝĐĞ�ƚŽ�zt�D�D^��
ƌĞŐĂƌĚŝŶŐ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚĐĂƌĞ�ĐůŝŶŝĐƐ͘

Professor Wayne Melrose
prof. Wayne Melrose has been involved with 
ŐƌŽƵŶĚͲďƌĞĂŬŝŶŐ�ƉĂƌĂƐŝƚŽůŽŐǇ�ƌĞƐĞĂƌĐŚ�ĂŶĚ�ƉƵďůŝĐ�
ŚĞĂůƚŚ�ĐĂŵƉĂŝŐŶƐ�ŝŶ�WE'͕��ĂƐƚ�dŝŵŽƌ͕ �ĂŶĚ�ƚŚĞ�
WĂĐŝĮĐ�/ƐůĂŶĚƐ͘��,Ğ�ŝƐ��ŝƌĞĐƚŽƌ�ŽĨ�ƚŚĞ�tŽƌůĚ�,ĞĂůƚŚ�
KƌŐĂŶŝƐĂƟŽŶ��ŽůůĂďŽƌĂƟŶŐ��ĞŶƚƌĞ�ĨŽƌ��ŽŶƚƌŽů�ŽĨ�
>ǇŵƉŚĂƟĐ�&ŝůĂƌŝĂƐŝƐ�ĂŶĚ�^ŽŝůͲdƌĂŶƐŵŝƩĞĚ�EĞŵĂƚŽĚĞƐ�
ďĂƐĞĚ�ŝŶ�dŽǁŶƐǀŝůůĞ͘��WƌŽĨ͘ �DĞůƌŽƐĞ�ŚĂƐ�ďĞĞŶ�ĂĐƟǀĞ�
and instrumental in developing YWAM MSA’s 
>ǇŵƉŚĂƟĐ�&ŝůĂƌŝĂƐŝƐ��ĞƌĂĚŝĐĂƟŽŶ�ƉƌŽŐƌĂŵŵĞ͘��,Ğ�ŚĂƐ�
ĂůƐŽ�ďĞĞŶ�ŬĞǇ�ŝŶ�ĐŽŶŶĞĐƟŶŐ�zt�D�D^��ǁŝƚŚ�:ĂŵĞƐ�
Cook university and nDoH.
 
�ƌ͘ �:Ğī�tĂƌŶĞƌ
�ƌ͘ �:Ğī�tĂƌŶĞƌ�ŝƐ�Ă�^ĞŶŝŽƌ�>ĞĐƚƵƌĞƌ�Ăƚ�:ĂŵĞƐ�
�ŽŽŬ�hŶŝǀĞƌƐŝƚǇ͘��,ŝƐ�ƌĞƐĞĂƌĐŚ�ŝŶƚĞƌĞƐƚƐ�ŝŶĐůƵĚĞ�
ŝŶĨĞĐƟŽƵƐ�ĚŝƐĞĂƐĞ�ĞƉŝĚĞŵŝŽůŽŐǇ͕ �ĚĞǀĞůŽƉŝŶŐ�ǁŽƌůĚ�
ŚĞĂůƚŚ�ŝŶƐƟƚƵƟŽŶĂů�ƐƚƌĞŶŐƚŚĞŶŝŶŐ͕�ƉĂƌƟĐƵůĂƌůǇ�ŝŶ�
WE'�ĂŶĚ�ŵĞĚŝĐĂů�ůĂďŽƌĂƚŽƌǇ�ƐĐŝĞŶĐĞ�ƉƌŽĨĞƐƐŝŽŶĂů�
development.  He spent some years working 
ŝŶ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͕�WE'͕�ĚĞǀĞůŽƉŝŶŐ�ŵĞĚŝĐĂů�
ůĂďŽƌĂƚŽƌǇ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ĞŶŐĂŐŝŶŐ�ŝŶ�ƌĞƐĞĂƌĐŚ͘

DĂƩŚĞǁ��ŽůǁĞůů�
Dƌ͘ �DĂƩŚĞǁ��ŽůǁĞůů�ŝƐ�ĂŶ�ĂĚŵŝŶŝƐƚƌĂƚŽƌ�ĂŶĚ�ƉŽůŝĐǇ�
ĂŶĂůǇƐƚ�ǁŝƚŚ�ŵĂŶǇ�ǇĞĂƌƐ�ŽĨ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ĐŽŵŵƵŶŝƚǇ�
ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ĮŶĂŶĐĞ͘���ŌĞƌ�Ă�ƐƵĐĐĞƐƐĨƵů�ĐĂƌĞĞƌ�
in the Australian Government, he has served for 
the last 20 years in various leadership roles within 
zt�D͘�Dƌ͘ ��ŽůǁĞůů�ŚĂƐ�ďĞĞŶ�ŽĨ�ŐƌĞĂƚ�ĂƐƐŝƐƚĂŶĐĞ�ƚŽ�
zt�D�D^��ŽŶ�ǀĂƌŝŽƵƐ�ƉƌŽũĞĐƚƐ�ĂŶĚ�ƉƌŽŐƌĂŵŵĞƐ͘�

Mark Colwell
Mr. Mark Colwell is a lawyer who has previously 
ǁŽƌŬĞĚ�ĂƐ�Ă�ƉƌŽǀŝŶĐŝĂů�ůĞŐĂů�ĂĚǀŝƐŽƌ�ƚŽ�ƚŚĞ�'ŽǀĞƌŶŽƌ�
ĂŶĚ�WƌŽǀŝŶĐŝĂů��ĚŵŝŶŝƐƚƌĂƚŽƌ�ŽĨ��ĂƐƚĞƌŶ�,ŝŐŚůĂŶĚƐ�
WƌŽǀŝŶĐĞ͕�WE'͘��Dƌ͘ ��ŽůǁĞůů�ŚĂƐ�Ă�DĂƐƚĞƌƐ�ŝŶ�
/ŶƚĞƌŶĂƟŽŶĂů�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ŚĂƐ�
ƉƌŽǀŝĚĞĚ�zt�D�D^��ǁŝƚŚ�ĂĚǀŝĐĞ�ŽŶ�ĐŽŵŵƵŶŝƚǇ�
ĚĞǀĞůŽƉŵĞŶƚ�ƉƌŽũĞĐƚƐ͕�ĂƐ�ǁĞůů�ĂƐ�ůĞŐĂů�ĂŶĚ�ƌĞƉŽƌƟŶŐ�
ƉƌĂĐƟĐĞƐ͘

Dr. Anna Colwell
�ƌ͘ ��ŶŶĂ��ŽůǁĞůů�ŝƐ�Ă�ŵĞĚŝĐĂů�ƉƌĂĐƟƟŽŶĞƌ�ǁŝƚŚ�Ă�
DĂƐƚĞƌƐ�ŝŶ�WƵďůŝĐ�,ĞĂůƚŚ�ĂŶĚ�dƌŽƉŝĐĂů�DĞĚŝĐŝŶĞ͘��
She has worked as a volunteer for Marie Stopes 
pnG and assisted with the rollout of a new method 
ŽĨ�ĐŽŶƚƌĂĐĞƉƟŽŶ�ŝŶ�WE'͘���ƌ͘ ��ŽůǁĞůů�ŚĂƐ�ƉƌŽǀŝĚĞĚ�
zt�D�D^��ǁŝƚŚ�ĂĚǀŝĐĞ�ŽŶ�ƉƌŽŐƌĂŵŵĞ�ƉůĂŶŶŝŶŐ͘�

Dannielle Brougham
Ms. Dannielle Brougham is the training Coordinator 
ĨŽƌ�ϭϯϬϬ^D/>�^�>ŝŵŝƚĞĚ͘��^ŚĞ�ŝƐ�Ă�ƋƵĂůŝĮĞĚ�ĚĞŶƚĂů�
assistant and trainer assessor and has been 
ŝŶƐƚƌƵŵĞŶƚĂů�ŝŶ�ĂƐƐŝƐƟŶŐ�zt�D�D^��ƚŽ�ƐŽƵƌĐĞ�
ĚĞŶƚĂů�ĞƋƵŝƉŵĞŶƚ�ĂŶĚ�ĐŽŶƐƵŵĂďůĞƐ͘�^ŚĞ�ŝƐ�
ƉĂƐƐŝŽŶĂƚĞ�ĂďŽƵƚ�ĞŶŚĂŶĐŝŶŐ�ƚŚĞ�ĐůŝŶŝĐĂů�ƐƚĂŶĚĂƌĚƐ�
ŽĨ�ƚŚĞ�zt�D�D^��ĚĞŶƚĂů�ĐůŝŶŝĐ�ĂŶĚ�ŚĂƐ�ĂĚǀŝƐĞĚ�ŽŶ�
ŝŶĚƵƐƚƌǇ�ďĞƐƚ�ƉƌĂĐƟĐĞƐ͘���ůŝŶŝĐ�ůĞĂĚĞƌƐ͕�ůŽĐĂů�WE'�
dental workers and general volunteers have been 
trained by Dannielle to deliver a high standard of 
ŽƌĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ƐĞƌǀŝĐĞƐ͘
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2.11 Key Partners
 
WE'�EĂƟŽŶĂů��ĞƉĂƌƚŵĞŶƚ�ŽĨ�,ĞĂůƚŚ
WE'�EĂƟŽŶĂů��ĞƉĂƌƚŵĞŶƚ�ŽĨ�,ĞĂůƚŚ�;E�Ž,Ϳ�ƐŝŐŶĞĚ�
a memorandum of understanding with YWAM 
D^��ŝŶ�ϮϬϭϭ�ƐƵƉƉŽƌƟŶŐ�D^� Ɛ͛�ƚƌĂŝŶŝŶŐ͕�ŚĞĂůƚŚ�
ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ĚĞǀĞůŽƉŵĞŶƚ�ƉƌŽŐƌĂŵŵĞƐ�ŝŶ�
some of the most remote regions of pnG.  YWAM 
MSA has been deliberate in aligning with the pnG 
EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲϮϬϮϬ�ĂŶĚ�ŚĂƐ�ƌĞĐĞŝǀĞĚ�
ƐƚƌŽŶŐ�ƐƵƉƉŽƌƚ�ĨƌŽŵ�E�Ž,�ŝŶĐůƵĚŝŶŐ�ƉƌŽǀŝƐŝŽŶ�ŽĨ�
ŵĞĚŝĐĂƟŽŶ�ĂŶĚ�ŝŵŵƵŶŝƐĂƟŽŶƐ͘��E�Ž,�ŚĂƐ�ĂůƐŽ�ďĞĞŶ�
Ă�ŬĞǇ�ƐŽƵƌĐĞ�ŽĨ�ĂĚǀŝĐĞ�ŽŶ�ŚŽǁ�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�ĞǆŝƐƟŶŐ�
ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵƐ�ŝŶ�WE'͘��

Steamships Trading Company 
^ƚĞĂŵƐŚŝƉƐ͛�ϵϰ�ǇĞĂƌƐ�ŽĨ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ƚŚĞ�tĞƐƚĞƌŶ�
WƌŽǀŝŶĐĞ�ŽĨ�WE'͕�ĂŶĚ�ƚŚĞ�ƐŚŝƉƉŝŶŐ�ŝŶĚƵƐƚƌǇ�ŽǀĞƌĂůů͕�
makes them an ideal partner for YWAM MSA. they 
ŚĂǀĞ�ŽīĞƌĞĚ�ďŽƚŚ�ĮŶĂŶĐŝĂů�ĂŶĚ�ŵĂũŽƌ�ůŽŐŝƐƟĐĂů�
ƐƵƉƉŽƌƚ�ŝŶĐůƵĚŝŶŐ�ǁŚĂƌĨĂŐĞ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͕ �ŝŶͲŬŝŶĚ�
ƐĞƌǀŝĐĞƐ�ĂŶĚ�ǀĂůƵĂďůĞ�ŝŶƐŝŐŚƚƐ�ƌĞŐĂƌĚŝŶŐ�ƐŚŝƉƉŝŶŐ�
ŽƉĞƌĂƟŽŶƐ�ŝŶ�WE'͘

PNG Sustainable Development Program
WE'�^ƵƐƚĂŝŶĂďůĞ��ĞǀĞůŽƉŵĞŶƚ�WƌŽŐƌĂŵ�;WE'�
^�WͿ�ĂŝŵƐ�ƚŽ�ŝŵƉƌŽǀĞ�ƚŚĞ�ǁĞůůďĞŝŶŐ�ĂŶĚ�ƐĞůĨͲ
ĚĞƚĞƌŵŝŶĂƟŽŶ�ŽĨ�ůŽĐĂů�ĐŽŵŵƵŶŝƟĞƐ�ŝŶ�WE'͘��dŚĞŝƌ�
ĚĞƐŝƌĞ�ƚŽ�ƉƌŽĚƵĐĞ�ƐƵƐƚĂŝŶĂďůĞ�ŽƵƚĐŽŵĞƐ�ŚĂƐ�ŵĂĚĞ�
them a great partner for YWAM MSA.  pnG SDp 
ƉƌŽǀŝĚĞĚ�ĨƵŶĚŝŶŐ�ĨŽƌ�ƚŚĞ�zt�D�D^��ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�
ƚŚĞ��ĂŵƵ�ZĞŐŝŽŶ�ŽĨ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�ŝŶ�ϮϬϭϮ͘

InterOil 
Kŝů�ĂŶĚ�ŐĂƐ�ĐŽŵƉĂŶǇ͕ �/ŶƚĞƌKŝů͕�ŚĂƐ�ĞǆƚĞŶƐŝǀĞ�
ĞǆƉĞƌŝĞŶĐĞ�ŽƉĞƌĂƟŶŐ�ǁŝƚŚŝŶ�WE'͕�ƉĂƌƟĐƵůĂƌůǇ�ƚŚĞ�
'ƵůĨ�WƌŽǀŝŶĐĞ͘���Ɛ�zt�D�D^��ĐŽŶƟŶƵĞƐ�ƚŽ�ĂĐƟǀĞůǇ�
ĂĚĚƌĞƐƐ�ƚŚĞ�ŚĞĂůƚŚ�ĐĂƌĞ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ŶĞĞĚƐ�ŽĨ�ƚŚĞ�
'ƵůĨ�WƌŽǀŝŶĐĞ͕�/ŶƚĞƌKŝů�ŚĂƐ�ďĞĞŶ�ŽĨ�ƐƵƉƉŽƌƚ�ďǇ�
ƐƵƉƉůǇŝŶŐ�ĨƵĞů�ĨŽƌ�ƚŚĞ�DĞĚŝĐĂů�^ŚŝƉ�ƚŽ�ĐŽŵƉůĞƚĞ�ƚŚƌĞĞ�
ŵĞĚŝĐĂů�ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ�ŝŶ�ϮϬϭϮ͘�

Gulf Province of Papua New Guinea 
dŚĞ�'ƵůĨ�WƌŽǀŝŶĐŝĂů�'ŽǀĞƌŶŽƌ͕ �,ŽŶŽƵƌĂďůĞ�,ĂǀŝůĂ�
<ĂǀŽ͕�ŽĸĐŝĂůůǇ�ŝŶǀŝƚĞĚ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ƚŽ�ƚŚĞ�
WƌŽǀŝŶĐĞ�ŝŶ�ϮϬϬϵ͘��^ŝŶĐĞ�ƚŚĞŶ͕�Ă�ƐƚƌŽŶŐ�ƉĂƌƚŶĞƌƐŚŝƉ�
ŚĂƐ�ďĞĞŶ�ĨŽƌŵĞĚ�ƚŽ�ĞǆƚĞŶĚ�ŚĞĂůƚŚĐĂƌĞ�ĚĞůŝǀĞƌǇ�ŝŶ�ƚŚĞ�
'ƵůĨ͘ ��dŚĞ�WƌŽǀŝŶĐŝĂů�'ŽǀĞƌŶŵĞŶƚ�ƉƌŽǀŝĚĞĚ�ĨƵŶĚŝŶŐ�
ŝŶ�ϮϬϭϮ�ĂŶĚ�ŚĂǀĞ�ďĞĞŶ�ŝŶƐƚƌƵŵĞŶƚĂů�ŝŶ�ĐŽŶŶĞĐƟŶŐ�
zt�D�D^��ƚŽ�ǀĂƌŝŽƵƐ�ŶĞƚǁŽƌŬƐ�ŝŶ�ƚŚĞ�WƌŽǀŝŶĐĞ͘

Western Province of Papua New Guinea
zt�D�D^��ŚĂƐ�ďĞĞŶ�ĐŽŶĚƵĐƟŶŐ�ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�
ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�ƐŝŶĐĞ�ϮϬϭϭ͘��ƵƌŝŶŐ�ƚŚŝƐ�ƟŵĞ͕�
a partnership has been formed to strengthen 
ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵƐ�ŝŶ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘�zt�D�
D^��ŚĂƐ�ďĞĞŶ�ŝŶĐůƵĚĞĚ�ŝŶ�ƚŚĞ�ϮϬϭϯ��ŶŶƵĂů�,ĞĂůƚŚ�
/ŵƉůĞŵĞŶƚĂƟŽŶ�ƉůĂŶ�ĨŽƌ�ƚŚĞ�DŝĚĚůĞ�&ůǇ�ĚŝƐƚƌŝĐƚƐ͘�

Ok Tedi Mining Limited and Ok Tedi Fly River 
Development Program
the ok tedi Fly River Development program’s 
;Kd&Z�WͿ�ǀŝƐŝŽŶ�ŝƐ�ƚŽ�ĞŶƐƵƌĞ�ƐĞůĨͲƐƵƐƚĂŝŶĂďŝůŝƚǇ�ĂŶĚ�
ŝŵƉƌŽǀĞ�ƚŚĞ�ƋƵĂůŝƚǇ�ŽĨ�ůŝĨĞ�ŽĨ�Ăůů�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�
�ŽŵŵƵŶŝƟĞƐ͘��Ɛ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ĐŽŶƟŶƵĞƐ�
ƚŽ�ĚĞůŝǀĞƌ�ŚĞĂůƚŚ�ĐĂƌĞ�ƚŽ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͕�ƚŚĞ�
otFRDp has been a support by supplying fuel for the 
^ŚŝƉ�ƚŽ�ĐŽŵƉůĞƚĞ�ŝƚƐ�ƐĞĐŽŶĚ�ŽƵƚƌĞĂĐŚ�ƚŽ�ƚŚĞ�tĞƐƚĞƌŶ�
WƌŽǀŝŶĐĞ�ŝŶ�ϮϬϭϮ͘�

Curtain Bros 
DĂũŽƌ�Đŝǀŝů�ĐŽŶƐƚƌƵĐƟŽŶ�ĐŽŵƉĂŶǇ͕ ��ƵƌƚĂŝŶ��ƌŽƐ͕�ŚĂƐ�
a long history of working in pnG and Australia. their 
ĞǆƉĞƌŝĞŶĐĞ�ĂŶĚ�ĞǆƉĞƌƟƐĞ�ŝŶ�ƐŚŝƉƉŝŶŐ�ŝŶ�WE'�ŚĂƐ�
been of great value to YWAM MSA.  Curtain Bros has 
ƉƌŽǀŝĚĞĚ�ůŽŐŝƐƟĐĂů�ƐƵƉƉŽƌƚ�ĂŶĚ�ǁŚĂƌĨĂŐĞ�Ăƚ�ƚŚĞŝƌ�
ƐŚŝƉǇĂƌĚ�ŽŶ�DŽƚƵŬĞĂ�/ƐůĂŶĚ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͘��

Rotarians Against Malaria
ZŽƚĂƌŝĂŶƐ��ŐĂŝŶƐƚ�DĂůĂƌŝĂ Ɛ͛�;Z�DͿ�ŽďũĞĐƟǀĞ�ŝƐ�ƚŽ�
ŝŵƉƌŽǀĞ�ĂŶĚ�ƐƚƌĞŶŐƚŚĞŶ�ƚŚĞ�ůŽĐĂů�ĂŶĚ�ŶĂƟŽŶĂů�
ĐĂƉĂďŝůŝƟĞƐ�ŝŶ�ŵĂůĂƌŝĂ�ĐŽŶƚƌŽů͘�tŝƚŚ�ŵĂůĂƌŝĂ�ŶŽǁ�
ĂīĞĐƟŶŐ�ŽǀĞƌ�ϵϬй�ŽĨ�ƚŚĞ�WE'�ƉŽƉƵůĂƟŽŶ͕�zt�D�
D^��ŚĂƐ�ƉĂƌƚŶĞƌĞĚ�ǁŝƚŚ�Z�D�ƚŚƌŽƵŐŚ�ĂƐƐŝƐƟŶŐ�ǁŝƚŚ�
ƚŚĞ�ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ�ŵŽƐƋƵŝƚŽ�ŶĞƚƐ�ŝŶ�ƌĞŵŽƚĞ�ǀŝůůĂŐĞƐ͘��

United Church of Papua New Guinea
dŚĞ�hŶŝƚĞĚ��ŚƵƌĐŚ�ŝƐ�ŽŶĞ�ŽĨ�ƚŚĞ�ŬĞǇ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞ�
ƉƌŽǀŝĚĞƌƐ�ŝŶ�WE' Ɛ͛�'ƵůĨ�WƌŽǀŝŶĐĞ͘��zt�D�D^��
ĐŽůůĂďŽƌĂƚĞƐ�ǁŝƚŚ�hŶŝƚĞĚ�ĐŽŵŵƵŶŝƚǇ�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ͕�
ŵĂǆŝŵŝƐŝŶŐ�ƚŚĞ�ƌĞĂĐŚ�ŽĨ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ƉƌŽǀŝĚŝŶŐ�
ĨƵƌƚŚĞƌ�ƚƌĂŝŶŝŶŐ�ƚŽ�ǁŽƌŬĞƌƐ�ŝŶ�ƚŚĞŝƌ�ŽǁŶ�ƌƵƌĂů�ƐĞƫŶŐ͘�

Living Light Health Services
&ŽƵŶĚĞĚ�ŝŶ�ϮϬϬϬ͕�>ŝǀŝŶŐ�>ŝŐŚƚ�,ĞĂůƚŚ�^ĞƌǀŝĐĞƐ�;>>,^Ϳ�
ŝƐ�ĂŶ�ŽƉĞƌĂƟŽŶ�ŽĨ�&ŽƵƌ�^ƋƵĂƌĞ��ŚƵƌĐŚ͕�<ĂƵŐĞƌĞ�
ƐĞƩůĞŵĞŶƚ͕�WŽƌƚ�DŽƌĞƐďǇ͘��hŶĚĞƌ�ĐŽŶƚƌĂĐƚ�ǁŝƚŚ�WE'�
E�Ž,͕�>>,^�ƉƌŽǀŝĚĞƐ�Ă�ƌĂŶŐĞ�ŽĨ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ�ƚŽ�
ĚĞƐƉĞƌĂƚĞůǇ�ƵŶĚĞƌƐĞƌǀŝĐĞĚ�ƐĞƩůĞŵĞŶƚ�ĐŽŵŵƵŶŝƟĞƐ͘��
>>,^�ŚĂƐ�ĚƵĂů�ĂŝŵƐ�ŽĨ�͚ƚƌĂŝŶŝŶŐ�ĂŶĚ�ƚƌĞĂƟŶŐ͕͛ �ǁŝƚŚ�
ƐĞƌǀŝĐĞƐ�ŝŶĐůƵĚŝŶŐ�ǁĞůů�ĐŚŝůĚ�ĂŶĚ�ĂŶƚĞŶĂƚĂů�ĐŚĞĐŬƐ͕�
d��ƚƌĞĂƚŵĞŶƚ�ĂŶĚ�,/s�s�d�ĂƐ�ǁĞůů�ĂƐ�ĂĐƵƚĞ�ƉƌŝŵĂƌǇ�
ŚĞĂůƚŚ�ĐĂƌĞ�ƐĞƌǀŝĐĞƐ͘��zt�D�D^��ƉĂƌƚŶĞƌƐ�ǁŝƚŚ�>>,^�
ĚƵƌŝŶŐ�WŽƌƚ�DŽƌĞƐďǇͲďĂƐĞĚ�ŽƵƚƌĞĂĐŚĞƐ͘

Honeycombes Property Group
,ŽŶĞǇĐŽŵďĞƐ�WƌŽƉĞƌƚǇ�'ƌŽƵƉ Ɛ͛�ĨŽĐƵƐ�ŽŶ�ƌĞŐŝŽŶĂů�
ŐƌŽǁƚŚ�ŝŶ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ�ŚĂƐ�ŵĂĚĞ�ƚŚĞŵ�Ă�
ƐƚƌŽŶŐ�ĂĚǀŽĐĂƚĞ�ĨŽƌ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ƚŽ�
ďĞ�ďĂƐĞĚ�ŝŶ�dŽǁŶƐǀŝůůĞ͘�dŚĞ�ŽƌŐĂŶŝƐĂƟŽŶ�ŚĂƐ�ďĞĞŶ�
ŝŶƐƚƌƵŵĞŶƚĂů�ŝŶ�ŵĂŬŝŶŐ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�Ă�
dŽǁŶƐǀŝůůĞ�ǀĞŶƚƵƌĞ�ĂŶĚ�ŚĂƐ�ŚĞůƉĞĚ�ĐƌĞĂƚĞ�ŽǁŶĞƌƐŚŝƉ�
ĨŽƌ�WE'�ŝŶ�ƚŚĞ�dŽǁŶƐǀŝůůĞ�ĐŽŵŵƵŶŝƚǇ�ƚŚƌŽƵŐŚ�ŝƚƐ�
ŶĞƚǁŽƌŬŝŶŐ�ĂŶĚ�ŝŶŇƵĞŶĐĞ͘

ϭϯϬϬ^D/>�^
ϭϯϬϬ^D/>�^�ŝƐ�ŽŶĞ�ŽĨ�ƚŚĞ�ůĂƌŐĞƐƚ�ĚĞŶƚĂů�ƐĞƌǀŝĐĞ�
ƉƌŽǀŝĚĞƌƐ�ŝŶ��ƵƐƚƌĂůŝĂ͘�/ƚ�ŚĂƐ�ďĞĞŶ�Ă�ŬĞǇ�ƉĂƌƚŶĞƌ�ŽĨ�
ƚŚĞ�zt�D�D^��ĚĞŶƟƐƚƌǇ�ƉƌŽŐƌĂŵŵĞ�ďǇ�ƉƌŽǀŝĚŝŶŐ�
ĚĞŶƚĂů�ƉĞƌƐŽŶŶĞů͕�ĨƵŶĚŝŶŐ�ĂŶĚ�ĂĚǀŽĐĂĐǇ�ĂŵŽŶŐƐƚ�
ĚĞŶƟƐƚƌǇ�ŶĞƚǁŽƌŬƐ͘��dŚĞ�ĐŽŵƉĂŶǇ�ŚĂƐ�ĂůƐŽ�ĨĂĐŝůŝƚĂƚĞĚ�
ƚŚĞ�ĚŽŶĂƟŽŶ�ŽĨ�ĚĞŶƚĂů�ƐƵƉƉůŝĞƐ�ĂŶĚ�ĞƋƵŝƉŵĞŶƚ͘

Henry Schein Halas 
,ĞŶƌǇ�^ĐŚĞŝŶ�,ĂůĂƐ�;,^,Ϳ�ŝƐ�ŽŶĞ�ŽĨ��ƵƐƚƌĂůŝĂ Ɛ͛�ůĂƌŐĞƐƚ�
ƉƌŽǀŝĚĞƌƐ�ŽĨ�ĚĞŶƚĂů�ƉƌŽĚƵĐƚƐ�ĂŶĚ�ŚĂƐ�Ă�ƉƌŝŽƌŝƚǇ�
ŽďũĞĐƟǀĞ�ƚŽ�ĚĞŵŽŶƐƚƌĂƚĞ�ŐůŽďĂů�ƐŽĐŝĂů�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�
ŝŶ�ƌĞƐƉĞĐƚ�ƚŽ�ĚŝƐĂĚǀĂŶƚĂŐĞĚ�ĐŽƵŶƚƌŝĞƐ͘�,^,�ƉƌŽǀŝĚĞƐ�
ŵĂŶǇ�ŽĨ�ƚŚĞ�ĐŽŶƐƵŵĂďůĞƐ�ĂŶĚ�ĞƋƵŝƉŵĞŶƚ�ŶĞĞĚĞĚ�ƚŽ�
ŽƉĞƌĂƚĞ�ƚŚĞ�zt�D�D^��ĚĞŶƟƐƚƌǇ�ĐůŝŶŝĐƐ�ŝŶ�WE'͘

Lions Australia
>ŝŽŶƐ��ƵƐƚƌĂůŝĂ Ɛ͛�ůŽŶŐ�ŚŝƐƚŽƌǇ�ŽĨ�ĐŽŵŵƵŶŝƚǇ�ƐĞƌǀŝĐĞ�
have made them an ideal partner to promote 
volunteerism and assist the disadvantaged.  they 
ŐƌĞĂƚůǇ�ĨĂĐŝůŝƚĂƚĞ�ƚŚĞ�zt�D�D^��ƐƉĞĐƚĂĐůĞ�ĚŽŶĂƟŽŶ�
ƉƌŽŐƌĂŵŵĞ�ďǇ�ĂƐƐŝƐƟŶŐ�ǁŝƚŚ�ƐŽƌƟŶŐ͕�ĐůĞĂŶŝŶŐ͕�
ƚĂŐŐŝŶŐ�ĂŶĚ�ƌĞƉĂĐŬĂŐŝŶŐ�ƐƉĞĐƚĂĐůĞƐ�ĨŽƌ�ĚŝƐƚƌŝďƵƟŽŶ�ŝŶ�
WE'͘��/Ŷ�ϮϬϭϭ͕�>ŝŽŶƐ��ƵƐƚƌĂůŝĂ�ĂůƐŽ�ĚŽŶĂƚĞĚ�Ă��ŽĚŝĂĐ�
ƚŽ�zt�D�D^�͕�ŝŵƉƌŽǀŝŶŐ�ƚƌĂŶƐƉŽƌƚ�ůŽŐŝƐƟĐƐ�ĨŽƌ�
ƚĞĂŵƐ�ĂŶĚ�ƉĂƟĞŶƚƐ�ƚŽ�ĂŶĚ�ĨƌŽŵ�ƚŚĞ�DĞĚŝĐĂů�^ŚŝƉ͘�

Port of Townsville 
dŚĞ�WŽƌƚ�ŽĨ�dŽǁŶƐǀŝůůĞ�ŝƐ�Ă�ĐŽƌŶĞƌƐƚŽŶĞ�ŽĨ�EŽƌƚŚ�
YƵĞĞŶƐůĂŶĚ Ɛ͛�ĞĐŽŶŽŵǇ�ĂŶĚ�ŚĂƐ�ďĞĞŶ�Ă�ŐĞŶĞƌŽƵƐ�
supporter of YWAM MSA.  the port has provided 
ŝŶͲŬŝŶĚ�ƐĞƌǀŝĐĞƐ͕�ŶĞǁ�ůŝĨĞ�ũĂĐŬĞƚƐ�ĂŶĚ�ďĞƌƚŚŝŶŐ�Ăƚ�
ƚŚĞ�DĂƌŝŶĞ�WƌĞĐŝŶĐƚ�ǁŚĞŶ�ƚŚĞ�DĞĚŝĐĂů�^ŚŝƉ�ŝƐ�ŝŶ�
townsville. 

dŽǁŶƐǀŝůůĞ��ƵůůĞƟŶ�
dŚĞ�dŽǁŶƐǀŝůůĞ��ƵůůĞƟŶ�ŚĂƐ�ŐŝǀĞŶ�ƐƚƌŽŶŐ�ƐƵƉƉŽƌƚ�
ƚŽ�zt�D�D^��ĂŶĚ�ƐŚĂƌĞƐ�ƚŚĞ�ǀŝƐŝŽŶ�ƚŽ�ĞŶĐŽƵƌĂŐĞ�
�ƵƐƚƌĂůŝĂŶ�ǇŽƵƚŚ�ƚŽ�ǀŽůƵŶƚĞĞƌ͘ ��dŚĞ��ƵůůĞƟŶ Ɛ͛�ǁĞĞŬůǇ�
EĞǁƐƉĂƉĞƌƐ�ŝŶ��ĚƵĐĂƟŽŶ�ƉƌŽŐƌĂŵŵĞ�ĚĞǀŽƚĞƐ�Ă�ƉĂŐĞ�
ŽĨ�ŝƚƐ�ƐĞĐƟŽŶ�ŽŶĐĞ�Ă�ŵŽŶƚŚ�ƚŽ�ĞĚƵĐĂƟŶŐ�ŽǀĞƌ�ϯϬϬϬ�
ƐƚƵĚĞŶƚƐ�ĂďŽƵƚ�WE'�ĂŶĚ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ͘�
/ƚ�ŽīĞƌƐ�ƉƌĂĐƟĐĂů�ǁĂǇƐ�ĨŽƌ�ƐƚƵĚĞŶƚƐ�ƚŽ�ĞŶŐĂŐĞ�ďŽƚŚ�
ůŽĐĂůůǇ�ĂŶĚ�ĂďƌŽĂĚ͘�

City of Townsville 
dŽǁŶƐǀŝůůĞ�ŝƐ�ƚŚĞ�ĐĂƉŝƚĂů�ŽĨ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ�ĂŶĚ�
ƌĞŵĂŝŶƐ�ŽŶĞ�ŽĨ�ƚŚĞ�ĨĂƐƚĞƐƚ�ŐƌŽǁŝŶŐ�ĐŝƟĞƐ�ŝŶ�ƚŚĞ�ƐƚĂƚĞ͕�
ǁŝƚŚ�Ă�ƉŽƉƵůĂƟŽŶ�ƐƵƌƉĂƐƐŝŶŐ�ϭϳϬ�ϬϬϬ͘��dŚĞ�ĐŝƚǇ�ŚĂƐ�
ĞŵďƌĂĐĞĚ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ĂƐ�ŝƚƐ�ŽǁŶ͘��dŚĞƌĞ�
ŚĂƐ�ďĞĞŶ�ŵƵĐŚ�ĐŽŵŵƵŶŝƚǇ�ƐƵƉƉŽƌƚ�ĨƌŽŵ�ƐĐŚŽŽůƐ͕�
ƐĞƌǀŝĐĞ�ĐůƵďƐ͕�ĐŚƵƌĐŚĞƐ͕�ďƵƐŝŶĞƐƐĞƐ�ĂŶĚ�ŝŶĚŝǀŝĚƵĂůƐ͘�

Alcon Australia 
�ůĐŽŶ�ŝƐ�Ă�ŐůŽďĂů�ůĞĂĚĞƌ�ŝŶ�ĞǇĞ�ĐĂƌĞ͘�/ƚƐ�ŵŝƐƐŝŽŶ�ŝƐ�
ƚŽ�ĞŶŚĂŶĐĞ�ƋƵĂůŝƚǇ�ŽĨ�ůŝĨĞ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ŝŶŶŽǀĂƟǀĞ�
ƉƌŽĚƵĐƚƐ�ƚŚĂƚ�ŝŵƉƌŽǀĞ�ǀŝƐŝŽŶ͘��ůĐŽŶ�ƉƌŽǀŝĚĞĚ�Ă�
ƐŝŐŶŝĮĐĂŶƚ�ǀŽůƵŵĞ�ŽĨ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ĐŽŶƐƵŵĂďůĞƐ�
for YWAM MSA in 2012, helping restore vision and 
ĞŶŚĂŶĐĞ�ƚŚĞ�ƐŝŐŚƚ�ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ�ŝŶ�WE'͘�
>ŽŐŽ�ƌĞƉƌŽĚƵĐĞĚ�ǁŝƚŚ�ƉĞƌŵŝƐƐŝŽŶ�ŽĨ��ůĐŽŶ
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2.11 Key Partners  continued

zt�D�/ŶƐƟƚƵƚĞ�ŽĨ�ƚŚĞ�EĂƟŽŶƐ�
zt�D�/ŶƐƟƚƵƚĞ�ŽĨ�ƚŚĞ�EĂƟŽŶƐ�ŽīĞƌƐ�ďŽƚŚ�
ĂĐĐƌĞĚŝƚĞĚ�ĂŶĚ�ŶŽŶͲĂĐĐƌĞĚŝƚĞĚ�ƚƌĂŝŶŝŶŐ�ƉƌŽŐƌĂŵŵĞƐ͘��
WĂƌƚŶĞƌƐŚŝƉ�ǁŝƚŚ�ƚŚĞ�/ŶƐƟƚƵƚĞ�ĞŶĂďůĞƐ�zt�D�D^��
ƚŽ�ĞǆƚĞŶĚ�ƚŚĞ�͞ƚƌĂŝŶ�ƚŚĞ�ƚƌĂŝŶĞƌ͟�ĂƉƉƌŽĂĐŚ�ŽĨ�ŝƚƐ�
ƉƌŽŐƌĂŵŵĞƐ͘�dŚĞ�/ŶƐƟƚƵƚĞ Ɛ͛�/ŶƚƌŽĚƵĐƟŽŶ�ƚŽ�WƌŝŵĂƌǇ�
,ĞĂůƚŚ��ĂƌĞ�;ŝŶ�ĚĞǀĞůŽƉŝŶŐ�ŶĂƟŽŶ�ĐŽŵŵƵŶŝƟĞƐͿ�
ƚƌĂŝŶŝŶŐ�ƉƌŽŐƌĂŵŵĞ͕�ĨŽƌ�ĞǆĂŵƉůĞ͕�ĞŶĂďůĞƐ�zt�D�
D^��ƚŽ�ŵŽďŝůŝƐĞ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ǁŚŽ�
ĐĂŶ�ƉƌŽǀŝĚĞ�ƚƌĂŝŶŝŶŐ�ƐƵƉƉŽƌƚ�ƚŽ�WE'�ŚĞĂůƚŚ�ĐĂƌĞ�
workers.

Australian Relief and Mercy Services 
�ƵƐƚƌĂůŝĂŶ�ZĞůŝĞĨ�ĂŶĚ�DĞƌĐǇ�^ĞƌǀŝĐĞƐ�;�ZD^Ϳ�ŚĂƐ�
ŽǀĞƌ�ϮϬ�ǇĞĂƌƐ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ĂŝĚ�ĂŶĚ�ĚĞǀĞůŽƉŵĞŶƚ�
ǁŽƌŬ�ďŽƚŚ�ŝŶ��ƵƐƚƌĂůŝĂ�ĂŶĚ�ŽǀĞƌƐĞĂƐ͘���ZD^�ũŽŝŶĞĚ�
ĨŽƌĐĞƐ�ǁŝƚŚ�zt�D�D^��ŝŶ�ϮϬϭϮ�ĂƐ�ƉĂƌƚ�ŽĨ�ƚŚĞŝƌ�
�h��ͲK&&�ĐĂŵƉĂŝŐŶ͘��dŚŝƐ�ŝƐ�Ă�ĚŝƌĞĐƚ͕�ŵƵůƟͲĨĂĐĞƚĞĚ�
ĂĐƟŽŶ�ĐĂŵƉĂŝŐŶ�ǁŚŝĐŚ�ŽīĞƌƐ�ĞĚƵĐĂƟŽŶ͕�ƚĞƐƟŶŐ�
ĂŶĚ�ƚƌĞĂƚŵĞŶƚ�ƚŽ�ƉƌĞǀĞŶƚ�ĂŶĚ�ĐŽŵďĂƚ�ŵĂůĂƌŝĂ͘��/Ŷ�
ϮϬϭϮ͕��h��ͲK&&�ƉƌŽǀŝĚĞĚ�ŵŽƐƋƵŝƚŽ�ŶĞƚƐ͕�ŵĂůĂƌŝĂ�
ƚĞƐƟŶŐ�ŬŝƚƐ�ĂŶĚ�ŚĞŵŽŐůŽďŝŶ�ƚĞƐƚ�ŬŝƚƐ�ĨŽƌ�zt�D�D^��
ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�WE'͘

EĞƚǁŽƌŬ��ŽŵŵƵŶŝĐĂƟŽŶƐ�
EĞƚǁŽƌŬ��ŽŵŵƵŶŝĐĂƟŽŶƐ�ŝƐ�ƌĞĐŽŐŶŝƐĞĚ�ĂƐ�ƚŚĞ�
largest optus regional dealer in Australia.  network 
�ŽŵŵƵŶŝĐĂƟŽŶƐ�ƐƵƉƉŽƌƚ�zt�D�D^��ƚŚƌŽƵŐŚ�
ƚŚĞŝƌ��ŚĂƌŝƚǇ�DŽďŝůĞ�WůĂŶ͕�ŽīĞƌŝŶŐ�ĐƵƐƚŽŵĞƌƐ�ƚŚĞ�
ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ĚŽŶĂƚĞ�ϱй�ŽĨ�ƚŚĞŝƌ�ŵŽŶƚŚůǇ�ďŝůů�ƚŽ�
YWAM MSA.

North Queensland Cowboys
dŚĞ��ŽǁďŽǇƐ�ŚĂǀĞ�Ă�ƐƚƌŽŶŐ�ŝŶŇƵĞŶĐĞ�ŝŶ�WE'͘�
�ŽǁďŽǇƐ�ƉůĂǇĞƌƐ͕�DĂƩǇ��ŽǁĞŶ�ĂŶĚ�:ĂŵĞƐ�^ĞŐĞǇĂƌŽ͕�
ĂƌĞ�ĐƵƌƌĞŶƚ�ƐƉŽŬĞƐŵĞŶ�ĨŽƌ�zt�D�D^� Ɛ͛�ĞĚƵĐĂƟŽŶ�
programmes in pnG, helping to promote the use 
ŽĨ�ŵŽƐƋƵŝƚŽ�ŶĞƚƐ�ƚŽ�ƉƌĞǀĞŶƚ�ŵĂůĂƌŝĂ�ĂŶĚ�ƌĞŐƵůĂƌůǇ�
ĚŽŝŶŐ�ĞǆĞƌĐŝƐĞƐ�ƚŽ�ŚĞůƉ�ǁŝƚŚ�ŬŶĞĞ�ĂŶĚ�ďĂĐŬ�ƉĂŝŶ͘�
dŚĞŝƌ�ŚŝŐŚ�ƉƌŽĮůĞƐ�ŚĞůƉ�ƵƐ�ŐĞƚ�ƚŚĞ�ŵĞƐƐĂŐĞ�ĂĐƌŽƐƐ�ŝŶ�
a relevant way.

����'ƌŽƵƉ
>ĞĂĚŝŶŐ��ƵƐƚƌĂůŝĂŶ�ĐŽŶƐƵůƟŶŐ�ŐƌŽƵƉ͕�ƚŚĞ�����'ƌŽƵƉ͕�
ƉƌŽǀŝĚĞĚ�ĂŶ�ĞĐŽŶŽŵŝĐ�ǀĂůƵĞ�ĂƐƐĞƐƐŵĞŶƚ�ŽĨ�zt�D�
DĞĚŝĐĂů�^ŚŝƉƐ�ŝŶ�ϮϬϭϮ͘�dŚĞŝƌ�ƌĞƉŽƌƚ�ǁĂƐ�ŽĨ�ŐƌĞĂƚ�
ĂƐƐŝƐƚĂŶĐĞ�ŝŶ�ƉƌŽǀŝĚŝŶŐ�zt�D�D^��ĂŶ�ĞĐŽŶŽŵŝĐ�
ǀĂůƵĞ�ŽŶ�ƚŚĞ�ĚŽŶĂƚĞĚ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ůĂďŽƵƌ�ƚŚĂƚ�ŝƐ�
provided by the many YWAM volunteers in papua 
new Guinea on an annual basis.

2.12 Other  Supporters
 
�ĚǀĂŶĐĞĚ��ŶĂůǇƟĐĂů��ĞŶƚƌĞ�ʹ�:ĂŵĞƐ��ŽŽŬ�hŶŝǀĞƌƐŝƚǇ�
AeC Group - townsville 
Alphapharm
�ƋƵĂĐŽƌƉ
�ƚůĂƐ��ŽƉĐŽ�
�K��KƉŚƚŚĂůŵŝĐ�/ŶƐƚƌƵŵĞŶƚƐ
�ŽŽƚůĞ�dŝŵďĞƌ�YƵĞĞŶƐůĂŶĚ�
�ƌĂĚǇ�/ŶĚƵƐƚƌŝĞƐ�
�ƌŝƐďĂŶĞ�zĂŵĂŚĂ�&ĂŵŝůǇ��ŽĂƟŶŐ��ĞŶƚƌĞ�
�ŽĞŚƌŝŶŐĞƌ�/ŶŐĞůŚĞŝŵ
�Ăƌů��ĞŝƐƐ
Cello paper
�ŚƌŝƐƟĂŶ�&ĂŵŝůǇ��ĞŶƚƌĞ͕��ŽǁĞŶ
�ŽŵďŝŶĞĚ�DĞƚĂů�&ĂďƌŝĐĂƟŽŶ�
�ŽŽŬ�/ƐůĂŶĚƐ�dƌƵƐƚ��ŽƌƉŽƌĂƟŽŶ
�ŽƵƩƐ�ZĞĚŝŶŐƚŽŶ�
�ƌŝƟĐĂů��ĞŶƚĂů
�ĂǁƐŽŶ�Θ��ƐƐŽĐŝĂƚĞƐ
Dentavision
�ĞǀŝĐĞ�dĞĐŚŶŽůŽŐŝĞƐ
�ĞƐŝŐŶ�ĨŽƌ�sŝƐŝŽŶ�;sŝƐŝŽŶ��ůƵĞͿ
ergon energy
&ŝůƚĞƌ�^ƵƉƉůŝĞƐ�;t�Ϳ�
&ŽŽĚ�ZĞůŝĞĨ�EY
'ŽƵŐŚ�WůĂƐƟĐƐ
Green and Blue
,ĂǇŵĂŶƐ��ůĞĐƚƌŝĐĂů�
/^�^
/Ͳd��
:ĂƐ�Θ��Ž͕�WE'
:ĞƐƐƵƉƐ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ
Jardine lloyd thompson
MarineSafe Australia

DĂƌŝƟŵĞ��ŽŽŬ�/ƐůĂŶĚƐ
DĂƌŝƟŵĞ�^ĂĨĞƚǇ�YƵĞĞŶƐůĂŶĚ
DĞĚŝĐĂů��ĞŶƚĂů�^ŽůƵƟŽŶƐ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ�
DĞůďŽƵƌŶĞ�ZŽƉĞ�ĂŶĚ�^ƉůŝĐŝŶŐ
DĞƚƌŽ�WŚĂƌŵĂĐǇ�dŽǁŶƐǀŝůůĞ
DƵůƟŐĂƚĞ�DĞĚŝĐĂů�^ƵƉƉůŝĞƐ
EŽƌƚŚƐŝĚĞ��ǇĞ�^ƉĞĐŝĂůŝƐƚƐ
EY�ZĞƐŽƵƌĐĞ�ZĞĐŽǀĞƌǇ�;dƌĂŶƐƉĂĐŝĮĐͿ
WĂĐŝĮĐ��ŽĂƐƚ��ŶŐŝŶĞĞƌŝŶŐ�
WĂĐŝĮĐ�DĂƌŝŶĞ�'ƌŽƵƉ
plateau Dental Care
WE'�WŽƌƚƐ��ŽƌƉŽƌĂƟŽŶ
WŽǁĞůů�/ŶĚƵƐƚƌŝĂů�Ͳ�dŽǁŶƐǀŝůůĞ
WƌŝĐĞǁĂƚĞƌŚŽƵƐĞ�ŽŽƉĞƌƐ��ƵƐƚƌĂůŝĂ
YĂŶƚĂƐ�>ŝŶŬ
Y���/ŶƐƵƌĂŶĐĞ�'ƌŽƵƉ�
Z��dĞĐŚ��ŶŐŝŶĞĞƌŝŶŐ�^ĞƌǀŝĐĞƐ
Rosshaven Marine
Rotary Club - Ayr
^ĂĨĞ�KƉƟŽŶ�^ŽůƵƟŽŶƐ
^ƵƌŐŝĐĂů��ǇĞ��ǆƉĞĚŝƟŽŶƐ�/ŶƚĞƌŶĂƟŽŶĂů�;^��Ϳ�
^ƚ��ŶƚŚŽŶǇ Ɛ͛��ĂƚŚŽůŝĐ��ŽůůĞŐĞ͕��ĞĞƌĂŐƵŶ�
dŚĞ�EĂǀŝŐĂƟŽŶ��ĞŶƚƌĞ
dŽǁŶƐǀŝůůĞ��ŚĂŵďĞƌ�ŽĨ��ŽŵŵĞƌĐĞ
the townsville Hospital 
university of papua new Guinea
sĞƩĂ�WƌŽĚƵĐƟŽŶƐ
tĂŶƚŽŬ��ƐƐŽĐŝĂƟŽŶ
Whitsunday Sailing Club
zt�D�dƌŝďĞ�ƚŽ�dƌŝďĞ͕�EĞǁĐĂƐƚůĞ
�K>>�DĞĚŝĐĂů��ƵƐƚƌĂůŝĂ
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YWAM Medical Ships - Australia LTD
WƌŽĮƚ�ĂŶĚ�>ŽƐƐ

Income     Jan - Dec 12   Jan - Dec 11 
Volunteer - labour in Kind ................ $1,712,514   $1,866,145
�ŽŶĂƟŽŶƐ ......................................... $117,239   $186,768
�ŽŶĂƟŽŶƐ�Ͳ��ĂƌĞ�dƌƵƐƚ�&ƵŶĚ ............. $23,707   $72,852
'ŝŌƐ�ŝŶ�<ŝŶĚ ...................................... $494,450   $686,115
sŽůƵŶƚĞĞƌ��ŽŶƚƌŝďƵƟŽŶƐ ................... $114,703   $136,557
'ƌĂŶƚƐ�Θ�^ƉŽŶƐŽƌƐŚŝƉ ....................... $439,859   $187,121
DŝƐĐĞůůĂŶĂŽƵƐ ................................... $12,936   $8,151
Total Income ................................... $2,915,408   $3,143,709

�ǆƉĞŶƐĞƐ
Volunteer labour Value .................... $1,712,514   $1,866,145
�ŵƉůŽǇĞĞ��ǆƉĞŶƐĞ ........................... $36,489   $0
^ŚŝƉ��ǆƉĞŶƐĞƐ ................................... $272,732   $383,840
DĞĚŝĐĂů��ǆƉĞŶƐĞƐ ............................. $253,226   $121,199
�ĚŵŝŶŝƐƚƌĂƟŽŶ .................................. $116,670   $112,946
�ŽŶĂƟŽŶƐ ......................................... $96,059   $78,863
travel ................................................ $75,877   $74,189
/ŶƐƵƌĂŶĐĞƐ ........................................ $44,550   $63,682
KƚŚĞƌ�KƵƚƌĞĂĐŚ��ǆƉĞŶƐĞƐ................. $67,066   $55,810
�ĞƉƌĞĐŝĂƟŽŶ ..................................... $48,755   $34,301
DŝƐĐĞůůĂŶĞŽƵƐ ................................... $58,268   $25,745
�ĚǀĞƌƟƐŝŶŐͬDĂƌŬĞƟŶŐ ..................... $1,558    $6,321
dŽƚĂů��ǆƉĞŶƐĞƐ ................................ $2,783,764   $2,823,041 

Net Surplus..................................... $131,644   $320,668
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3.1  Pr imary Health Care (PHC)

PHC Goal 1: Decrease the burden of illness and 
injury

&ŽĐƵƐ͗��ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ

PHC 1.1 Decrease burden of illness

Background: WE' Ɛ͛�ƐŝŐŶŝĮĐĂŶƚ�ďƵƌĚĞŶ�ŽĨ�ŝůůŶĞƐƐ�ĂŶĚ�
ĚŝƐĞĂƐĞ͕�ĐŽƵƉůĞĚ�ǁŝƚŚ�ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ�ĐŚĂůůĞŶŐĞƐ͕ 
are most pressing in remote rural areas where the 
ǀĂƐƚ�ŵĂũŽƌŝƚǇ�ŽĨ�ƚŚĞ�ƉŽƉƵůĂƟŽŶ�ƌĞƐŝĚĞ͘1  YWAM 
D^��ĐŽůůĂďŽƌĂƚĞƐ�ǁŝƚŚ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ�ĂƵƚŚŽƌŝƟĞƐ�
ƚŽ�ƉƌŽǀŝĚĞ�ƐĞƌǀŝĐĞƐ�ƚŽ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ŵŽƐƚ�ŝƐŽůĂƚĞĚ�
ĐŽŵŵƵŶŝƟĞƐ͘���ŝƌĞĐƚ�ƐĞƌǀŝĐĞ�ƉƌŽǀŝƐŝŽŶ�ƌƵŶƐ�ƉĂƌĂůůĞů�
ƚŽ�zt�D�D^��ĐĂƉĂĐŝƚǇͲďƵŝůĚŝŶŐ�ŝŶŝƟĂƟǀĞƐ�ƚŽ�
ĚĞǀĞůŽƉ�ůŽĐĂů�ǁŽƌŬĨŽƌĐĞ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ƌĞƐŽƵƌĐĞƐ�ƚŽ�
improve health and wellbeing.

Target:�dƌĞĂƚ�ϱϬ�ƉĞŽƉůĞ�ƉĞƌ�W,��ĐůŝŶŝĐ�ĚĂǇ͘

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ƉĂƟĞŶƚƐ�ƚƌĞĂƚĞĚ�ƉĞƌ�W,��
ĐůŝŶŝĐ�ĚĂǇ�ĂĐƌŽƐƐ�Ăůů�ŽƵƚƌĞĂĐŚĞƐ͗�ϵϲ�;ƌĂŶŐĞ͗�ϱϬ�ʹ�ϭϵϮ�
ƉĞƌ�ŽƵƚƌĞĂĐŚͿ͘

zt�D�D^��W,��ĐůŝŶŝĐƐ�ĐŽŶƐŝƐƚĞŶƚůǇ�ƉƌŽǀŝĚĞĚ�
ƐĞƌǀŝĐĞƐ�ĨŽƌ�Ăƚ�ůĞĂƐƚ�ϱϬ�ƉĞŽƉůĞ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͘��dŚŝƐ�
ŶƵŵďĞƌ�ǁĂƐ�ŽŌĞŶ�ŐƌĞĂƚůǇ�ĞǆĐĞĞĚĞĚ͘

PHC 1.2 Decrease the burden of musculoskeletal 
(MSK) pain and injury

Background: DƵƐĐƵůŽƐŬĞůĞƚĂů�ƉƌŽďůĞŵƐ͕�ƉĂƌƟĐƵůĂƌůǇ�
ĂƌƚŚƌŝƟĐͲƚǇƉĞ�ĐŽŵƉůĂŝŶƚƐ�ŝŶǀŽůǀŝŶŐ�ŵĂũŽƌ�ũŽŝŶƚƐ�ĂŶĚ�
ůŽǁ�ďĂĐŬ�ƉĂŝŶ͕�ĂƌĞ�ĐŽŵŵŽŶ�ƉƌĞƐĞŶƚĂƟŽŶƐ�ƚŽ�zt�D�
D^��W,��ĐůŝŶĐƐ͕�ůŝŬĞůǇ�ƌĞůĂƚĞĚ�ƚŽ�ƚŚĞ�ƉŚǇƐŝĐĂů�

nature of everyday work in rural pnG.  MSK pain 
ĂŶĚ�ĚŝƐĂďŝůŝƚǇ�ŚĂǀĞ�Ă�ƐŝŐŶŝĮĐĂŶƚ�ŝŵƉĂĐƚ�ŽŶ�ƋƵĂůŝƚǇ�
ŽĨ�ůŝĨĞ�ĂŶĚ�ƉƌŽĚƵĐƟǀŝƚǇ�ĨŽƌ�ŝŶĚŝǀŝĚƵĂůƐ�ĂŶĚ�ƚŚĞŝƌ�
ĐŽŵŵƵŶŝƟĞƐ͘

Target: physiotherapy treatment for 20 people per 
ĐůŝŶŝĐ�ĚĂǇ�;ǁŚĞŶ�Ă�ƉŚǇƐŝŽƚŚĞƌĂƉŝƐƚ�ŝƐ�ƉƌĞƐĞŶƚͿ͘

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�D^<�ƐĞƌǀŝĐĞƐ�ƉƌŽǀŝĚĞĚ�
ƉĞƌ�W,��ĐůŝŶŝĐ�ĚĂǇ�ĂĐƌŽƐƐ�Ăůů�ŽƵƚƌĞĂĐŚĞƐ͗�ϭϳ�;ƌĂŶŐĞ͗�
ϵ�Ͳ�ϰϮͿ͘

physiotherapy treatment was provided by a range of 
ŚĞĂůƚŚ�ƉĞƌƐŽŶŶĞů�ĚĞƉĞŶĚĞŶƚ�ŽŶ�ƌĞƐŽƵƌĐĞƐ�ĂǀĂŝůĂďůĞ�
ŽŶ�ĞĂĐŚ�ŽƵƚƌĞĂĐŚ͘

&ŽĐƵƐ͗��ĂƉĂĐŝƚǇ��ƵŝůĚŝŶŐ

W,��ϭ͘ϯ��ŵƉŽǁĞƌ�ĐŽŵŵƵŶŝƟĞƐ�ƚŽ�ŝŵƉƌŽǀĞ�ŚĞĂůƚŚ�
ƐƚĂƚƵƐ�ƚŚƌŽƵŐŚ�ĞĚƵĐĂƟŽŶ

Background: Community empowerment, possible in 
ƉĂƌƚ�ƚŚƌŽƵŐŚ�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ͕�ŝƐ�Ă�ĐĞŶƚƌĂů�ƉŝůůĂƌ�ŽĨ�
development1�ĂŶĚ�ĂŶ�ŝŵƉŽƌƚĂŶƚ�ƐƚƌĂƚĞŐǇ�ŝŶ�ĂĐŚŝĞǀŝŶŐ�
YWAM MSA’s goal of helping pnG realise its hopes of 
ŝŵƉƌŽǀĞĚ�ŚĞĂůƚŚ�ŽƵƚĐŽŵĞƐ�ĨŽƌ�Ăůů͘2

Target:��ĞůŝǀĞƌ�ďĂƐŝĐ�W,��ĞĚƵĐĂƟŽŶ�ƚŽ�ϮϬϬ�ƉĞŽƉůĞ�
ƉĞƌ�ŽƵƚƌĞĂĐŚ͘

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ĞĚƵĐĂƟŽŶ�ƐĞƌǀŝĐĞƐ�
ƉƌŽǀŝĚĞĚ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϭϭϲϴ�;ƌĂŶŐĞ͗�Ϯϳϱ�Ͳ�ϯϱϯϮͿ͘

�ůŝŶŝĐ�ůĞĂĚĞƌƐŚŝƉ�ĨŽƌ�ĞĂĐŚ�ŽƵƚƌĞĂĐŚ�ƐŽƵŐŚƚ�ƚŽ�ĞŶŐĂŐĞ�
ǁŝƚŚ�ůŽĐĂů�ǀŝůůĂŐĞ�ůĞĂĚĞƌƐ�ƌĞŐĂƌĚŝŶŐ�ƚŽƉŝĐƐ�ĂŶĚ�ŵŽĚĞ�
ŽĨ�ĚĞůŝǀĞƌǇ�ŽĨ�ĐŽŵŵƵŶŝƚǇ�ĞĚƵĐĂƟŽŶ͘��dŚŝƐ�ƌĞƐƵůƚĞĚ�
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ŝŶ�Ă�ƉƌŽŐƌĂŵŵĞ�ŽĨ�ƐĞƌǀŝĐĞƐ�ƚĂŝůŽƌĞĚ�ƚŽ�ĞĂĐŚ�ĂƌĞĂ�
ĂƐ�ŵƵĐŚ�ĂƐ�ƉŽƐƐŝďůĞ͘���ŽŵŵŽŶůǇ�ƌĞƋƵĞƐƚĞĚ�ŚĞĂůƚŚ�
ƚŽƉŝĐƐ�ŝŶĐůƵĚĞĚ�,/sͬ�/�Ɛ͕�ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ�ĂŶĚ�
ŵĂůĂƌŝĂ͘���ǆĂŵƉůĞƐ�ŽĨ�ŵŽĚĞ�ŽĨ�ĚĞůŝǀĞƌǇ͗�ĚĞĚŝĐĂƚĞĚ�
ĨƵůů�ĐůŝŶŝĐ�ĚĂǇ�ŽĨ�ĐŽŵŵƵŶŝƚǇ�ĞĚƵĐĂƟŽŶ͕�ƐĐŚŽŽů�
ƉƌŽŐƌĂŵŵĞƐ͕�ƐŵĂůů�ŐƌŽƵƉ�ƐĞƐƐŝŽŶƐ�ŝŶ�ĐůŝŶŝĐ�ǁĂŝƟŶŐ�
area.

Availability of YWAM MSA personnel to be released 
ĨƌŽŵ�ĚŝƌĞĐƚ�ĐůŝŶŝĐĂů�ĚƵƟĞƐ�ǁĂƐ�ƐŽŵĞƟŵĞƐ�Ă�ůŝŵŝƟŶŐ�
ĨĂĐƚŽƌ͘ ��dŚŝƐ�ǁĂƐ�ĂĚĚƌĞƐƐĞĚ�ŝŶ�ƉĂƌƚ�ďǇ�ĚƌĂǁŝŶŐ�ŽŶ�
ƉĞƌƐŽŶŶĞů�ĨƌŽŵ�ŽƵƚƐŝĚĞ�ƚŚĞ�W,��ƚĞĂŵ͘��&ůŝƉͲĐŚĂƌƚ�
ƚƌĂŝŶŝŶŐ�ĂŝĚƐ͕�ĐŽƵƉůĞĚ�ǁŝƚŚ�Ă�ďĂƐŝĐ�ŝŶĚƵĐƟŽŶ͕�ǁĞƌĞ�
ƵƐĞĚ�ƚŽ�ĞƋƵŝƉ�ŐĞŶĞƌĂů�ǀŽůƵŶƚĞĞƌƐ�ĂƐ�ďĂƐŝĐ�ŚĞĂůƚŚ�
ƉƌŽŵŽƚŽƌƐ�ƚŚƵƐ�ŵĂǆŝŵŝƐŝŶŐ�ĞĚƵĐĂƟŽŶ�ŽƉƉŽƌƚƵŶŝƟĞƐ͘

Lessons learnt:��ƵŝůĚŝŶŐ�ŽŶ�ƐĞƌǀŝĐĞƐ�ƉƌŽǀŝĚĞĚ�
ŝŶ�ϮϬϭϮ͕�ƚĞĂĐŚŝŶŐ�ƌĞƐŽƵƌĐĞƐ�ŶĞĞĚ�ƚŽ�ďĞ�ĨƵƌƚŚĞƌ�
ĚĞǀĞůŽƉĞĚ�ǁŝƚŚ�ƐƉĞĐŝĮĐ�ĂƩĞŶƟŽŶ�ƚŽ�ĐƵůƚƵƌĂů�
ƌĞůĞǀĂŶĐĞ�ĂŶĚ�ĞīĞĐƟǀĞŶĞƐƐ͘���Ɛ�ƉĂƌƚ�ŽĨ�ŝŶŝƟĂů�
ĚŝƐĐƵƐƐŝŽŶƐ�ǁŝƚŚ�ǀŝůůĂŐĞ�ůĞĂĚĞƌƐ͕�ĞŵƉŚĂƐŝƐ�ŵƵƐƚ�
ĐŽŶƟŶƵĞ�ƚŽ�ďĞ�ƉůĂĐĞĚ�ŽŶ�ĞīĞĐƟǀĞ�ƐĐŚĞĚƵůŝŶŐ�
ŽĨ�ĞĚƵĐĂƟŽŶ�ĞǀĞŶƚƐ�ĂŶĚ�ĞůŝĐŝƟŶŐ�ůĞĂƌŶŝŶŐ�ŶĞĞĚƐ�
ƐƉĞĐŝĮĐ�ƚŽ�ĞĂĐŚ�ĐŽŵŵƵŶŝƚǇ͘��zt�D�D^��ƉĞƌƐŽŶŶĞů�
delivering training need to be well prepared and 
ƉĂƟĞŶƚ�ŇŽǁ�ŵĂŶĂŐĞĚ�ƚŽ�ƌĞůĞĂƐĞ�ƚŚĞŵ�ĨŽƌ�ĞĚƵĐĂƟŽŶ�
sessions.

PHC 1.4 Increase knowledge and skill level of local 
Community Health Workers (CHW) in the area of 
PHC

Background:�WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�<ĞǇ�ZĞƐƵůƚ�
�ƌĞĂ�ϯ�ĨŽĐƵƐĞƐ�ĂƩĞŶƟŽŶ�ŽŶ�ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ�
ĚĞǀĞůŽƉŵĞŶƚ�;KďũĞĐƟǀĞ�ϯ͘ϮͿ͘2��dŚĞ�ŵŽƐƚ�ƌĞĐĞŶƚ�
ƉƵďůŝƐŚĞĚ�ǁŽƌŬĨŽƌĐĞ�ĚĂƚĂ�ĨŽƌ�WE'�;ϮϬϬϱͿ�
ŝŶĚŝĐĂƚĞ�Ϭ͘ϱ�ŵĞĚŝĐĂů�ŽĸĐĞƌƐ�ƉĞƌ�ϭϬ�ϬϬϬ�ƉŽƉƵůĂƟŽŶ�
;tĞƐƚĞƌŶ�WĂĐŝĮĐ�ZĞŐŝŽŶ͕�tWZ͕�ĂǀĞƌĂŐĞ�ϭϰ͘ϴͿ�ĂŶĚ�
ϰ͘ϲ�ŶƵƌƐĞƐ�Žƌ�ŵŝĚǁŝǀĞƐ�ƉĞƌ�ϭϬ�ϬϬϬ�;tWZ�ĂǀĞƌĂŐĞ�
ϭϴ͘ϰͿ͘3���ŶĞĐĚŽƚĂů�ĞǀŝĚĞŶĐĞ�ƐƵŐŐĞƐƚƐ�ƚŚĂƚ�ƚŚĞƐĞ�
ŶƵŵďĞƌƐ�ĂƌĞ�ŵƵĐŚ�ůŽǁĞƌ�ŝŶ�ŵĂŶǇ�ŽĨ�ƚŚĞ�ƌƵƌĂů�ĂƌĞĂƐ�
ƚŚĂƚ�zt�D�D^��ƐĞƌǀŝĐĞƐ͘��^ƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚĞ�WE'�
ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ�ŝƐ�Ă�ŬĞǇ�ŽďũĞĐƟǀĞ�ŽĨ�Ăůů�zt�D�D^��
ŽƉĞƌĂƟŽŶƐ͘

Target:��ĞůŝǀĞƌ�Ă�ƚǁŽͲĚĂǇ�W,��ƐĞŵŝŶĂƌ͕ �ƚĂƌŐĞƟŶŐ�ϮͲϰ�
�,tƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͘

Outcome: Mean number of heath workers assisted 
ǁŝƚŚ�ĐŽŶƟŶƵŝŶŐ�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�;�W�Ϳ�
ƐĞƌǀŝĐĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�Ϯϰ�;ƌĂŶŐĞ͗�Ϯ�Ͳ�ϭϬϭͿ

��ƐƚƌƵĐƚƵƌĞĚ�ƚǁŽͲĚĂǇ�ƐĞŵŝŶĂƌ�ǁĂƐ�ŶŽƚ�ĞŵƉůŽǇĞĚ�
ŝŶ�ϮϬϭϮ͘���ĚƵĐĂƟŽŶ�ǁĂƐ�ƉƌŽǀŝĚĞĚ�ƚŚƌŽƵŐŚ�ŐƌŽƵƉ�
tutorials or one-on-one sessions with a range of 
ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ͘���ƵƌĂƟŽŶ͗�ϯϬ�ŵŝŶƵƚĞƐ�ƚŽ�ŚĂůĨͲĚĂǇ�
sessions.

�

1�dƐĞǇ͕�<ŽŵůĂ͕�͞�ŽŵŵƵŶŝƚǇ�ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ĞŵƉŽǁĞƌŵĞŶƚ͘͟ �/Ŷ͗�
WŽƉƵůĂƟŽŶ�,ĞĂůƚŚ͕��ŽŵŵƵŶŝƟĞƐ�ĂŶĚ�,ĞĂůƚŚ�WƌŽŵŽƟŽŶ͘�KǆĨŽƌĚ�
hŶŝǀĞƌƐŝƚǇ�WƌĞƐƐ͕�ϮϬϬϵ͕�DĞůďŽƵƌŶĞ͕�s/�͕��ƵƐƚƌĂůŝĂ͕�ƉƉ͘�ϮϭϱͲϮϯϭ͘
ϮGovernment of papua new Guinea,�͞EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲ
ϮϬϮϬ͕͟ �2010.
ϯtŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞�ŽƵŶƚƌǇ�WƌŽĮůĞ�ʹ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ͕͟ �
ϮϬϭϮ͘��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬŐŚŽͬĐŽƵŶƚƌŝĞƐͬƉŶŐ͘ƉĚĨ�΀KĐƚϮϬϭϮ΁
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3.2  Maternal  Health (MH)

MH Goal 1: Decrease maternal mortality

Background:�DĂƚĞƌŶĂů�ŚĞĂůƚŚ�ŝƐ�Ă�ƐŝŐŶŝĮĐĂŶƚ�ƉƌŽďůĞŵ�
ŝŶ�WE'͘��dŚĞ�ŵŽƐƚ�ƌĞĐĞŶƚ�DĂƚĞƌŶĂů�DŽƌƚĂůŝƚǇ�ZĂƟŽ�
;DDZͿ�ƌĞƉŽƌƚĞĚ�ďǇ�ůŽĐĂů�ŚĞĂůƚŚ�ĂƵƚŚŽƌŝƟĞƐ�ĞƐƟŵĂƚĞƐ�
733 maternal deaths per 100,000 live births.1  this is 
ƚŚĞ�ŚŝŐŚĞƐƚ�ŝŶ�ƚŚĞ�WĂĐŝĮĐ�ZĞŐŝŽŶ͖�ŵŽƌĞ�ƚŚĂŶ�ϯ�ƟŵĞƐ�
ƚŚĂƚ�ŽĨ�&ŝũŝ�ĂŶĚ�ŵŽƌĞ�ƚŚĂŶ�ϭϱϬ�ƟŵĞƐ�ƚŚĂƚ�ŽĨ��ƵƐƚƌĂůŝĂ͘��
�ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞƐĞ�ƌĞƉŽƌƚƐ͕�ƚŚĞ�DDZ�ŝŶĐƌĞĂƐĞĚ�
between 1996 and 2006.2

 
zt�D�D^��ŝƐ�ĐŽŵŵŝƩĞĚ�ƚŽ�ĐŽůůĂďŽƌĂƟŶŐ�ǁŝƚŚ�ƚŚĞ�
WE'�E�Ž,�ĂŶĚ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ�
�ĚŵŝŶŝƐƚƌĂƟŽŶ�ƚŽ�ĂĚĚƌĞƐƐ�ƚŚŝƐ�ŝƐƐƵĞ͘�MH Goal 
1 ĐŽƌƌĞůĂƚĞƐ�ǁŝƚŚ�hŶŝƚĞĚ�EĂƟŽŶƐ�DŝůůĞŶŶŝƵŵ�
�ĞǀĞůŽƉŵĞŶƚ�'ŽĂů�;D�'Ϳ�ϱ͗�/ŵƉƌŽǀĞ�DĂƚĞƌŶĂů�
,ĞĂůƚŚ�;ŝŶĐůƵĚĞƐ�Ă�ĨŽĐƵƐ�ŽŶ�ƌĞĚƵĐŝŶŐ�DDZ�ĂŶĚ�
ŝŵƉƌŽǀŝŶŐ�ĂĐĐĞƐƐ�ƚŽ�ĨĂŵŝůǇ�ƉůĂŶŶŝŶŐ�ƐĞƌǀŝĐĞƐͿ�ĂŶĚ�
WE' Ɛ͛�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�<ĞǇ�ZĞƐƵůƚ��ƌĞĂ�ϱ͗�
/ŵƉƌŽǀĞ�DĂƚĞƌŶĂů�,ĞĂůƚŚ.

&ŽĐƵƐ͗��ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ

MH 1.1 Provide antenatal checks

Background:�YƵĂůŝƚǇ�ĂŶƚĞŶĂƚĂů�ĐĂƌĞ�ŝƐ�Ă�ŬĞǇ�
ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ŝŶƚĞƌǀĞŶƟŽŶ�ƚŽ�ƌĞĚƵĐĞ�ŵĂƚĞƌŶĂů�
ŵŽƌƚĂůŝƚǇ͕ �ƐƵƉƉŽƌƚĞĚ�ďǇ�ƚŚĞ�t,K�DĂŬŝŶŐ�WƌĞŐŶĂŶĐǇ�
^ĂĨĞƌ�/ŶŝƟĂƟǀĞ�ĂŶĚ�ŽƵƚůŝŶĞĚ�ŝŶ�ƚŚĞ�t,K�ŐƵŝĚĞ�ƚŽ�
ƋƵĂůŝƚǇ�ŝŶ�ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ͘3

Target:�WĞƌĨŽƌŵ�ĐŽŵƉƌĞŚĞŶƐŝǀĞ�ĂŶƚĞŶĂƚĂů�ĐŚĞĐŬƐ�ŽĨ�
ĞǀĞƌǇ�ƉƌĞŐŶĂŶƚ�ǁŽŵĂŶ�ƉƌĞƐĞŶƟŶŐ�ƚŽ�ƚŚĞ�WƌŝŵĂƌǇ�
,ĞĂůƚŚ��ĂƌĞ�ĐůŝŶŝĐ͘

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ĐŽŵƉƌĞŚĞŶƐŝǀĞ�
ĂŶƚĞŶĂƚĂů�ĐŚĞĐŬƐ�ƉƌŽǀŝĚĞĚ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϯϵ�;Ϯ�Ͳ�ϭϮϮͿ͘
 
�ƉĂƌƚ�ĨƌŽŵ�ŽƵƚƌĞĂĐŚ�ƚŚƌĞĞ͕�ĞĂĐŚ�ϮϬϭϮ�zt�D�D^��
ŽƵƚƌĞĂĐŚ�ŝŶĐůƵĚĞĚ�Ă�ƌĞŐŝƐƚĞƌĞĚ�ŵŝĚǁŝĨĞ�ŽŶ�ƚŚĞ�W,��
ƚĞĂŵ͘��KƵƚƌĞĂĐŚ�ƚŚƌĞĞ�ŝŶĐůƵĚĞĚ�Ă�ƌĞŐŝƐƚĞƌĞĚ�ŶƵƌƐĞ�
ǁŝƚŚ�ƐƉĞĐŝĂů�ŝŶƚĞƌĞƐƚ�ŝŶ�ǁŽŵĞŶ Ɛ͛�ŚĞĂůƚŚ͘

MH 1.2 Provide family planning services to women

Background:�dŚĞ�WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�
ĞŵƉŚĂƐŝƐĞƐ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�ǁŽŵĞŶ͕�ĞƐƉĞĐŝĂůůǇ�ƚŚĞ�
ŝƐŽůĂƚĞĚ͕�ƌƵƌĂů�ŵĂũŽƌŝƚǇ͕ �ƚŽ�ƌĞĐĞŝǀĞ�ŝŵƉƌŽǀĞĚ�ĨĂŵŝůǇ�
ƉůĂŶŶŝŶŐ�ƐĞƌǀŝĐĞƐ�;KďũĞĐƟǀĞ�ϱ͘ϭͿ͘��dŚŝƐ�ŚĂƐ�Ă�ĚŝƌĞĐƚ�
ƉŽƐŝƟǀĞ�ŝŵƉĂĐƚ�ŽŶ�ŵĂƚĞƌŶĂů�ŵŽƌƚĂůŝƚǇ�ĂŶĚ�ǁĞůůďĞŝŶŐ�
ŝŶ�ĂĚĚŝƟŽŶ�ƚŽ�ĐŚŝůĚ�ŚĞĂůƚŚ�ĂŶĚ�ĞĐŽŶŽŵŝĐ�ŝŶĚŝĐĂƚŽƌƐ͘3

Target:�WƌŽǀŝĚĞ�ĨĂŵŝůǇ�ƉůĂŶŶŝŶŐ�ƐĞƌǀŝĐĞƐ�ƚŽ�ƚĞŶ�
ǁŽŵĞŶ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ǁŽŵĞŶ�ǁŚŽ�ƌĞĐĞŝǀĞĚ�
ĨĂŵŝůǇ�ƉůĂŶŶŝŶŐ�ƐĞƌǀŝĐĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϱϬ�;ƌĂŶŐĞ͗�ϭϵ�
Ͳ�ϭϮϮͿ

DĞĚŝĐĂů�ĨŽƌŵƐ�ŽĨ�ĐŽŶƚƌĂĐĞƉƟŽŶ�ŽīĞƌĞĚ�ďǇ�zt�D�
D^��ĐůŝŶŝĐƐ�ŝŶ�ϮϬϭϮ�ǁĞƌĞ�ŝŶũĞĐƚĂďůĞ�ƉƌŽŐĞƐƚŽŐĞŶ�ĂŶĚ�
ŽƌĂů�ĐŽŶƚƌĂĐĞƉƟǀĞƐ͘��dŚĞ�ŵŽƐƚ�ƉŽƉƵůĂƌ�ĐŚŽŝĐĞ�ĂŵŽŶŐ�
ǁŽŵĞŶ�ǁŚŽ�ĂĐĐĞƐƐĞĚ�ƚŚĞƐĞ�ƐĞƌǀŝĐĞƐ�ǁĂƐ��ĞƉŽͲ

DĞĚƌŽǆǇWƌŽŐĞƐƚĞƌŽŶĞ��ĐĞƚĂƚĞ�;�DW�͕�ĐŽŵŵŽŶ�
ƚƌĂĚĞ�ŶĂŵĞ��ĞƉŽ�WƌŽǀĞƌĂͿ͘��^ŽŵĞ�ƐƵƉƉůŝĞƐ�ǁĞƌĞ�ĂďůĞ�
ƚŽ�ďĞ�ůĞŌ�ǁŝƚŚ�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ŝŶ�ƚŚĞ�ĮĞůĚ�ĨŽƌ�ŽŶŐŽŝŶŐ��
ĚŝƐƚƌŝďƵƟŽŶ͘

dŽƚĂů��DW��ŝŶũĞĐƟŽŶƐ�ĂĚŵŝŶŝƐƚĞƌĞĚ͗�Ϯϱϴ

dŽƚĂů�ŽƌĂů�ĐŽŶƚƌĂĐĞƉƟǀĞ�ƉĂĐŬĞƚƐ�ĚŝƐƉĞŶƐĞĚ͗�ϵϭ

&ŽĐƵƐ͗�,ĞĂůƚŚ�WƌŽŵŽƟŽŶ

MH 1.3 Distribute birth kits

Background:���ĐůĞĂŶ�ďŝƌƚŚŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ�ŝƐ�
ĞƐƐĞŶƟĂů�ƚŽ�ƌĞĚƵĐŝŶŐ�ƚŚĞ�ŝŶĐŝĚĞŶĐĞ�ŽĨ�ŵĂƚĞƌŶĂů�
ŵŽƌƚĂůŝƚǇ͘���ŽŶƐĞƋƵĞŶƚůǇ�ĐůĞĂŶ�ďŝƌƚŚ�ŬŝƚƐ�ĂƌĞ�ŝŶĐůƵĚĞĚ�
ŝŶ�ŝŶƚĞƌŶĂƟŽŶĂů�ŐƵŝĚĞůŝŶĞƐ�ĨŽƌ�ďŝƌƚŚŝŶŐ�ŝŶ�ĚĞǀĞůŽƉŝŶŐ�
ŶĂƟŽŶƐ͘4��dŚĞƐĞ�ŬŝƚƐ�ŚĂǀĞ�ďĞĞŶ�ƐŚŽǁŶ�ƚŽ�ĐŽŶƚƌŝďƵƚĞ�
ƚŽ�ƐĂĨĞƌ�ďŝƌƚŚŝŶŐ�ƉƌĂĐƟĐĞƐ�ĨŽƌ�ƌƵƌĂů�ǁŽŵĞŶ�ŝŶ�ůŽǁ�
ƌĞƐŽƵƌĐĞ�ŚĞĂůƚŚĐĂƌĞ�ƐĞƫŶŐƐ͘5

Target: �ŝƐƚƌŝďƵƚĞ�ϭϬϬ�ďŝƌƚŚ�ŬŝƚƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͕�ƚŽ�ƌƵƌĂů�
midwives and CHWs where possible.

Outcome: Mean number of birth kits distributed per 
ŽƵƚƌĞĂĐŚ͗�ϱϯ�;ƌĂŶŐĞ�Ϭ�Ͳ�ϭϱϰͿ͘

dŚĞ�ĚŝƐƚƌŝďƵƟŽŶ�ŵĞĂŶ�ǁĂƐ�ĂīĞĐƚĞĚ�ďǇ�ŽƵƚůǇŝŶŐ�
ƌĞƐƵůƚƐ�ĨƌŽŵ�ŽƵƚƌĞĂĐŚĞƐ�ĨŽƵƌ�ĂŶĚ�ƐĞǀĞŶ͖�ďŽƚŚ�
ǁĞƌĞ�ŝŶ�ƵƌďĂŶ�ƐĞƫŶŐƐ�ǁŚĞƌĞ�ůŽĐĂů�ŚŽƐƉŝƚĂůƐ�ŵĂĚĞ�
ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ�ďŝƌƚŚ�ŬŝƚƐ�ƵŶŶĞĐĐĞƐĂƌǇ͘���ŝƐƚƌŝďƵƟŽŶ�
ǁĂƐ�ƌĞĚƵĐĞĚ�ŽŶ�ŽƚŚĞƌ�ŽƵƚƌĞĂĐŚĞƐ�ĚƵĞ�ƚŽ�ůĂĐŬ�ŽĨ�
ĐůĂƌŝƚǇ�ĨŽƌ�ƐŽŵĞ�ƐƚĂī�ĂƌŽƵŶĚ�ƉƌŽĐĞƐƐ�ĂŶĚ�ƐƵƉƉůǇ͘��

these issues were addressed in part through a 
ƌĞĂůͲƟŵĞ�ĂƵĚŝƚ�ĂŶĚ�ƌĞƐƉŽŶƐĞ�ƉƌŽĐĞƐƐ͕�ƌĞƐƵůƟŶŐ�ŝŶ�
ŝŵƉƌŽǀĞĚ�ƉĞƌĨŽƌŵĂŶĐĞ�ůĂƚĞƌ�ŝŶ�ƚŚĞ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ͘

Lessons learnt:�dŚĞ�ŶĞĞĚ�ĨŽƌ�Ă�ƌĞǀŝĞǁ�ŽĨ�ƉƌŽĐĞƐƐĞƐ�
ĂƌŽƵŶĚ�ďŝƌƚŚ�Ŭŝƚ�ĚŝƐƚƌŝďƵƟŽŶ�ǁĂƐ�ŝĚĞŶƟĮĞĚ�ƚŽ�
ƐƚĂŶĚĂƌĚŝƐĞ�ƉƌŽĐĞĚƵƌĞƐ�ĂŶĚ�ƐĞĐƵƌĞ�ŵŽƌĞ�ĐŽŶƐŝƐƚĞŶƚ�
ƉĞƌĨŽƌŵĂŶĐĞ͘�dŚŝƐ�ƌĞǀŝĞǁ�ŚĂƐ�ďĞĞŶ�ŝŶŝƟĂƚĞĚ͘

&ŽĐƵƐ͗��ĂƉĂĐŝƚǇ��ƵŝůĚŝŶŐ

D,�ϭ͘ϰ�WƌŽǀŝĚĞ�ĂŶƚĞŶĂƚĂů�ĞĚƵĐĂƟŽŶ

Background:�WƌŽǀŝƐŝŽŶ�ŽĨ�ĂŶƚĞŶĂƚĂů�ĞĚƵĐĂƟŽŶ�
ƚŽ�ƉƌĞŐŶĂŶƚ�ǁŽŵĞŶ�ŝƐ�ŝŶĐůƵĚĞĚ�ĂƐ�ĂŶ�ĞůĞŵĞŶƚ�ŽĨ�
͚ĞƐƐĞŶƟĂů�ĐĂƌĞ͛�ŝŶ�t,K�DĂŬŝŶŐ�WƌĞŐŶĂŶĐǇ�^ĂĨĞƌ�
guidelines.6

Target:�WƌŽǀŝĚĞ�ĂŶƚĞŶĂƚĂů�ĞĚƵĐĂƟŽŶ�ƚŽ�Ăůů�ƉƌĞŐŶĂŶƚ�
ǁŽŵĞŶ�ƉƌĞƐĞŶƟŶŐ�ƚŽ�W,��ĐůŝŶŝĐƐ͘

Outcome: Mean number of pregnant women who 
ƌĞĐĞŝǀĞĚ�ĂŶƚĞŶĂƚĂů�ĞĚƵĐĂƟŽŶ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϰϬ�;ϭϮͲ
ϴϭͿ͘

EĞǁ�ƚĞĂĐŚŝŶŐ�ƌĞƐŽƵƌĐĞƐ�;ĂŶƚĞŶĂƚĂů�ƚĞĂĐŚŝŶŐ�ŇŝƉ�
ĐŚĂƌƚƐ�ĂŶĚ�ďĂďǇͬƉĞůǀŝƐ�ŵŽĚĞůƐͿ�ǁĞƌĞ�ŝŶƚƌŽĚƵĐĞĚ�
ƚŚŝƐ�ǇĞĂƌ�ǁŝƚŚ�ƉŽƐŝƟǀĞ�ƌĞƐƉŽŶƐĞƐ�ĨƌŽŵ�ǁŽŵĞŶ͘���Ŷ�
ĞŵƉŚĂƐŝƐ�ǁĂƐ�ƉůĂĐĞĚ�ŽŶ�ŵĂŝŶƚĂŝŶŝŶŐ�ǁĞůůďĞŝŶŐ�
ĚƵƌŝŶŐ�ƉƌĞŐŶĂŶĐǇ�ĂƐ�ǁĞůů�ĂƐ�ĞĂƌůǇ�ƌĞĐŽŐŶŝƟŽŶ
ŽĨ�ƐǇŵƉƚŽŵƐ�ĂŶĚ�ƐŝŐŶƐ�ŝŶĚŝĐĂƟŶŐ�ƚŚĞ�ŶĞĞĚ�ƚŽ�ƐĞĞŬ�
ƵƌŐĞŶƚ�ŵĞĚŝĐĂů�ĂƐƐŝƐƚĂŶĐĞ͘
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3.2  Maternal  Health continued

MH 1.5 Increase knowledge and skill level of local 
midwives, community healh care workers and 
ǀŝůůĂŐĞ�ďŝƌƚŚ�ĂƩĞŶĚĂŶƚƐ

Background:�dŚĞ�ƉƌĞƐĞŶĐĞ�ŽĨ�Ă�ƚƌĂŝŶĞĚ�ĂƩĞŶĚĂŶƚ�
ĚƵƌŝŶŐ�ďŝƌƚŚŝŶŐ�ŝƐ�ĂŶ�ĞƐƐĞŶƟĂů�ĞůĞŵĞŶƚ�ŽĨ�ƋƵĂůŝƚǇ�
ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ͘6��/ƚ�ŝƐ�ƌĞƉŽƌƚĞĚ�ƚŚĂƚ�
maternal mortality and severe labour-related 
ŵŽƌďŝĚŝƚǇ�ĐŽƵůĚ�ďĞ�ƌĞĚƵĐĞĚ�ďǇ�ϵϱй�ŝĨ�͚ĞƐƐĞŶƟĂů�ĐĂƌĞ͕͛ �
ƐƵĐŚ�ĂƐ�ƚŚĞ�ĂƐƐŝƐƚĂŶĐĞ�ŽĨ�Ă�ƚƌĂŝŶĞĚ�ĂƩĞŶĚĂŶƚ͕�ǁĂƐ�
available to all birthing women.3���ƵƌƌĞŶƚ�ĞƐƟŵĂƚĞƐ�
ŽĨ�ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ�ŝŶ�WE'�ŝŶĚŝĐĂƚĞ�ƚŚĂƚ�ƚŚĞ�ŵĂũŽƌŝƚǇ�
ŽĨ�ǁŽŵĞŶ�ďŝƌƚŚ�ǁŝƚŚŽƵƚ�ƐƵĐŚ�ĂƐƐŝƐƚĂŶĐĞ͘7  this is 
ŽĨ�ƉĂƌƟĐƵůĂƌ�ĐŽŶĐĞƌŶ�ĨŽƌ�ǁŽŵĞŶ�ŝŶ�ŝƐŽůĂƚĞĚ͕�ƌƵƌĂů�
ĐŽŵŵƵŶŝƟĞƐ͘

Target: training sessions provided by a skilled 
ŵŝĚǁŝĨĞ�;ǁŚĞŶ�ƉƌĞƐĞŶƚ�ŽŶ�ĂŶ�ŽƵƚƌĞĂĐŚͿ�ƚĂƌŐĞƟŶŐ�
ϮͲϰ�ŵŝĚǁŝǀĞƐ͕��,tƐ�Žƌ�ǀŝůůĂŐĞ�ďŝƌƚŚ�ĂƩĞŶĚĂŶƚƐ�ƉĞƌ�
village.

Outcome: DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ƉĂƌƟĐŝƉĂŶƚƐ�Ăƚ�ǁŽŵĞŶ Ɛ͛�
ŚĞĂůƚŚ�ƚƌĂŝŶŝŶŐ�ƐĞƐƐŝŽŶƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϭϱ�;ƌĂŶŐĞ͗�Ϯ�Ͳ�
ϮϴͿ͘

E�͗�dŚŝƐ�ŝƐ�ĂŶ�ĂŐŐƌĞŐĂƚĞ�ĮŐƵƌĞ�ŽĨ�ĂƩĞŶĚĞĞƐ�Ăƚ�Ăůů�
ƐĞƐƐŝŽŶƐ͖�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌ�ŵĂǇ�ŚĂǀĞ�
ĂƩĞŶĚĞĚ�ŵŽƌĞ�ƚŚĂŶ�ŽŶĞ�ƐĞƐƐŝŽŶ͘

��ǁŝĚĞ�ƐƉĞĐƚƌƵŵ�ŽĨ�ŚĞĂůƚŚ�ĐĂƌĞ�ƉĞƌƐŽŶŶĞů�ƌĞĐĞŝǀĞĚ�
maternal health training during the 2012 season 
ƌĂŶŐŝŶŐ�ĨƌŽŵ�ƚƌĂŝŶĞĚ�ƉƌŽĨĞƐƐŝŽŶĂůƐ�ƚŽ�ƚƌĂĚŝƟŽŶĂů�
ďŝƌƚŚ�ĂƩĞŶĚĂŶƚƐ�ŝŶ�ƚŚĞ�ǀĂƌŝŽƵƐ�ƐĞƫŶŐƐ�ĞŶĐŽƵŶƚĞƌĞĚ͘��
�ŽŶƚĞŶƚ�ǁĂƐ�ƚĂŝůŽƌĞĚ�ƚŽ�ƚŚĞ�ĂƵĚŝĞŶĐĞ�ĂŶĚ�ĚĞůŝǀĞƌĞĚ�
by a range of YWAM MSA personnel.  Standardised 
ƚƌĂŝŶŝŶŐ�ƌĞƐŽƵƌĐĞƐ�ǁĞƌĞ�ĂǀĂŝůĂďůĞ�ĂŶĚ�ƐƵƉƉůĞŵĞŶƚĞĚ�
ďǇ�ŵĂƚĞƌŝĂůƐ�ƉƌŽĚƵĐĞĚ�ĚŝƌĞĐƚůǇ�ďǇ�D^��ǀŽůƵŶƚĞĞƌƐ͘

Lessons learnt:�dŚĞƌĞ�ǁĞƌĞ�ŶŽ�ƐƉĞĐŝĮĐ�ĐŽŶĐĞƌŶƐ�
with antenatal training in 2012 although this area of 
ƐĞƌǀŝĐĞ�ƌĞŵĂŝŶƐ�ƵŶĚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ͘��dŽ�ĞǆƚĞŶĚ�ƚŚĞ�
ƋƵĂůŝƚǇ�ĂŶĚ�ĐŽŶƐŝƐƚĞŶĐǇ�ŽĨ�ƚƌĂŝŶŝŶŐ�ĂĐƌŽƐƐ�Ăůů�zt�D�
D^��ŽƵƚƌĞĂĐŚĞƐ͕�ĨƵƌƚŚĞƌ�ƐƚĂŶĚĂƌĚŝƐĞĚ�ƚƌĂŝŶŝŶŐ�
ƌĞƐŽƵƌĐĞƐ�ŶĞĞĚ�ƚŽ�ďĞ�ŝŶĐŽƌƉŽƌĂƚĞĚ�ŝŶƚŽ�Ă�ƐƉĞĐŝĮĐ�
ŝŶĚƵĐƟŽŶ�ĨŽƌ�ǀŽůƵŶƚĞĞƌƐ�ǁŚŽ�ĚĞůŝǀĞƌ�ƚƌĂŝŶŝŶŐ͘��dŚĞƐĞ�
ŵƵƐƚ�ŝŶĐůƵĚĞ�ĚŝƌĞĐƚ�ƌĞĨĞƌĞŶĐĞ�ƚŽ�ƚŚĞ�WE'�ŚĞĂůƚŚ�
ĐŽŶƚĞǆƚ�ĂŶĚ�ƌĞůĞǀĂŶƚ�ŝŶƚĞƌŶĂƟŽŶĂů�ŐƵŝĚĞůŝŶĞƐ͘

1EĂƟŽŶĂů�^ƚĂƟƐƟĐĂů�KĸĐĞ͕�͞�ĞŵŽŐƌĂƉŚŝĐ�ĂŶĚ�,ĞĂůƚŚ�^ƵƌǀĞǇ�ϮϬϬϲ͕͟ �
papua new Guinea, 2009.
Ϯ�Government of papua new Guinea, ͞EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲ
ϮϬϮϬ͕͟ �Chapter 3 ͞^ƚĂƚĞ�ŽĨ�KƵƌ�,ĞĂůƚŚ͕͟ �2010͘
ϯ�tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞WĂĐŬĂŐĞƐ�ŽĨ�/ŶƚĞƌǀĞŶƟŽŶƐ͕͟�ϮϬϭϬ͘�t,Kͬ
&�,ͬϭϬ͘Ϭϲ
ϰ��ĞƉĂƌƚŵĞŶƚ�ŽĨ�DĂŬŝŶŐ�WƌĞŐŶĂŶĐǇ�^ĂĨĞƌ͕ �͞WƌĞŐŶĂŶĐǇ͕��ŚŝůĚďŝƌƚŚ͕�
WŽƐƚƉĂƌƚƵŵ�ĂŶĚ�EĞǁďŽƌŶ��ĂƌĞ͗���ŐƵŝĚĞ�ĨŽƌ�ĞƐƐĞŶƟĂů�ƉƌĂĐƟĐĞ͕͟ �World 
,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�ϮϬϬϵ͘
ϱBalsara et al.��͞/ŵƉĂĐƚ�ŽĨ�ĐůĞĂŶ�ĚĞůŝǀĞƌǇ�Ŭŝƚ�ƵƐĞ�ŽŶ�ĐůĞĂŶ�ĚĞůŝǀĞƌǇ�
ƉƌĂĐƟĐĞƐ�ŝŶ��ĞŶŝ�^ƵĞĨ�'ŽǀĞƌŶŽƌĂƚĞ͕��ŐǇƉƚ͕͟ �J perinatol. 2009 
KĐƚ͖Ϯϵ;ϭϬͿ͗ϲϳϯͲϵ
ϲtŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞ZĞĐŽŵŵĞŶĚĞĚ�/ŶƚĞƌǀĞŶƟŽŶƐ�ĨŽƌ�
/ŵƉƌŽǀŝŶŐ�DĂƚĞƌŶĂů�ĂŶĚ�EĞǁďŽƌŶ�,ĞĂůƚŚ͕͟ �t,KͬDW^ͬϬϳ͘Ϭϱ
7tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞�ŽƵŶƚƌǇ�WƌŽĮůĞ�ʹ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ͕͟ �
ϮϬϭϮ͘��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬŐŚŽͬĐŽƵŶƚƌŝĞƐͬƉŶŐ͘ƉĚĨ�΀KĐƚϮϬϭϮ΁
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3.3  Chi ld  Health (CH)

CH Goal 1: Decrease infant and child mortality

�ĂĐŬŐƌŽƵŶĚ͗�WE'�ŚĂƐ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ŚŝŐŚĞƐƚ�ŝŶĨĂŶƚ�
ĂŶĚ�ĐŚŝůĚ�ŵŽƌƚĂůŝƚǇ�ƌĂƚĞƐ�ŝŶ�ƚŚĞ�WĂĐŝĮĐ�;ϲϭ�ƵŶĚĞƌͲϱ�
ĐŚŝůĚ�ĚĞĂƚŚƐ�ƉĞƌ�ϭ�ϬϬϬ͕�ϮϬϭϬ�ĚĂƚĂͿ͘1  YWAM MSA 
ŝƐ�ĨŽĐƵƐƐĞĚ�ŽŶ�ŝŵƉůĞŵĞŶƟŶŐ�ƉƌŽŐƌĂŵŵĞƐ�ƚŽ�ŚĞůƉ�
WE'�ŵŽǀĞ�ƚŽǁĂƌĚ�ĂĐŚŝĞǀŝŶŐ�D�'�ϰ͗�ZĞĚƵĐĞ�ƵŶĚĞƌͲϱ�
ŵŽƌƚĂůŝƚǇ�ĂŶĚ�ƚŚĞ�ĐŽƌƌĞƐƉŽŶĚŝŶŐ�WE'�,ĞĂůƚŚ�
<Z��ϰ͗�/ŵƉƌŽǀĞ��ŚŝůĚ�^ƵƌǀŝǀĂů.  CH 1.1 and CH 1.2 
ĂĚĚƌĞƐƐ�ƚǁŽ�ŽĨ�hE/��& Ɛ͛�͚WƌŝŽƌŝƚǇ��ŚŝůĚ�^ƵƌǀŝǀĂů�
/ŶƚĞƌǀĞŶƟŽŶƐ͛͗�ŝŵŵƵŶŝƐĂƟŽŶ�ĐŽǀĞƌĂŐĞ�ĂŶĚ�Ă�ĨŽĐƵƐ�
ŽŶ�ĨĞĞĚŝŶŐ�ŝŶĐůƵĚŝŶŐ�ĚĞǁŽƌŵŝŶŐ�ĂŶĚ�ƚƌĞĂƚŵĞŶƚ�ŽĨ�
ŵĂůŶƵƚƌŝƟŽŶ͘2

&ŽĐƵƐ͗�,ĞĂůƚŚ�WƌŽŵŽƟŽŶ

CH 1.1 Administer scheduled childhood 
ŝŵŵƵŶŝƐĂƟŽŶƐ

Background:�/ŵŵƵŶŝƐĂƟŽŶ�ƐŝŐŶŝĮĐĂŶƚůǇ�ƌĞĚƵĐĞƐ�
ĐŚŝůĚ�ŵŽƌƚĂůŝƚǇ͕ �ŝŶĐůƵĚŝŶŐ�ŝŶ�WE'͘3��WƌŽŵŽƟŽŶ�ŽĨ�
ŝŵŵƵŶŝƐĂƟŽŶ�ŝƐ�ŝŶĐůƵĚĞĚ�ŝŶ�ƋƵĂůŝƚǇ�ŐƵŝĚĞůŝŶĞƐ�ĨŽƌ�
ĐŚŝůĚ�ŚĞĂůƚŚ�ŝŶ�ĚĞǀĞůŽƉŝŶŐ�ŶĂƟŽŶƐ4,5  ĂŶĚ�ŝŶĐƌĞĂƐŝŶŐ�
ŝŵŵƵŶŝƐĂƟŽŶ�ĐŽǀĞƌĂŐĞ�ŝƐ�Ă�ƐƉĞĐŝĮĐ�ŽďũĞĐƟǀĞ�ŽĨ�ƚŚĞ�
WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�;KďũĞĐƟǀĞ�ϰ͘ϭͿ͘6  YWAM 
D^��ĨŽůůŽǁƐ�ƚŚĞ�WE'�E�Ž,�ĐŚŝůĚŚŽŽĚ�ŝŵŵƵŶŝƐĂƟŽŶ�
ƐĐŚĞĚƵůĞ�ŝŶĐůƵĚŝŶŐ�ĐŽͲĂĚŵŝŶŝƐƚƌĂƟŽŶ�ŽĨ�ǀŝƚĂŵŝŶ��͘

Target: /ŵŵƵŶŝƐĞ�ϯϱ�ĐŚŝůĚƌĞŶ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͘

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ĐŚŝůĚƌĞŶ�ŝŵŵƵŶŝƐĞĚ�ƉĞƌ�
ĐůŝŶŝĐ�ĚĂǇ�ĂĐƌŽƐƐ�Ăůů�ŽƵƚƌĞĂĐŚĞƐ͗�ϯϬ�;ƌĂŶŐĞ͗�ϳ�Ͳ�ϰϮͿ͘

 
E�͗��ůƚŚŽƵŐŚ�ĚĂƚĂ�ŚĂƐ�ďĞĞŶ�ŵĂŶƵĂůůǇ�ĐůĞĂŶĞĚ͕�Ă�
ƐŵĂůů�ŶƵŵďĞƌ�ŽĨ�ĂĚƵůƚƐ�ŵĂǇ�ƐƟůů�ďĞ�ŝŶĐůƵĚĞĚ�ŝŶ�ƚŚĞ�
ĂŐŐƌĞŐĂƚĞĚ�ĐŚŝůĚ�ŝŵŵƵŶŝƐĂƟŽŶ�ƐƚĂƟƐƟĐƐ͘

dŚĞ�ĂǀĞƌĂŐĞ�ŶƵŵďĞƌ�ŽĨ�ĐŚŝůĚƌĞŶ�ŝŵŵƵŶŝƐĞĚ�ĨĞůů�
ďĞůŽǁ�ƚĂƌŐĞƚ�ůĂƌŐĞůǇ�ďĞĐĂƵƐĞ�ƐŽŵĞ�ĐŽŵŵƵŶŝƟĞƐ�
ĞŶŐĂŐĞĚ�ǁŝƚŚ�W,��ĐůŝŶŝĐ�ŚĂĚ�ƌĞĐĞŶƚůǇ�ďĞĞŶ�ƐĞƌǀŝĐĞĚ�
ďǇ�ŝŵŵƵŶŝƐĂƟŽŶ�ƉĂƚƌŽůƐ͘��/Ŷ�ƐŝƚƵĂƟŽŶƐ�ǁŚĞƌĞ�ƚŚĞ�
ŵĂũŽƌŝƚǇ�ŽĨ�ĞĂƌůǇ�ĐŚŝůĚŚŽŽĚ�ŝŵŵƵŶŝƐĂƟŽŶƐ�ǁĞƌĞ�
ůĂƌŐĞůǇ�ƵƉͲƚŽͲĚĂƚĞ�ƚŚĞƌĞ�ǁĂƐ�ƐŽŵĞ�ŇĞǆŝďŝůŝƚǇ�ŝŶ�
ŽƉĞƌĂƟŽŶƐ�ƚŽ�ĂůůŽǁ�ĨŽĐƵƐ�ƚŽ�ďĞ�ƚƵƌŶĞĚ�ƚŽ�ƐĐŚŽŽůͲĂŐĞ�
ĂŶĚ�ĂĚƵůƚ�ŝŵŵƵŶŝƐĂƟŽŶƐ�Ğ͘Ő͘�ƚĞƚĂŶƵƐ�ďŽŽƐƚĞƌƐ͘

dŚĞ�ŵĞĂŶ�ĚĂŝůǇ�ŽƵƚĐŽŵĞ�ǁĂƐ�ĂůƐŽ�ƐǁĂǇĞĚ�ďǇ�
ŽƵƚƌĞĂĐŚ�ƐĞǀĞŶ�ǁŚŝĐŚ�ŚĂĚ�Ă�ƐƉĞĐŝĮĐ�ĨŽĐƵƐ�ŽŶ�
ĞĚƵĐĂƟŽŶ�ƌĂƚŚĞƌ�ƚŚĂŶ�ĚƵƉůŝĐĂƟŶŐ�ƐĞƌǀŝĐĞƐ�Ăƚ�Ă�ŵĂŝŶ�
ĐĞŶƚƌĞ�;�ĂƌƵͿ͘��dŚĞ�ŵĞĂŶ�ĨŽƌ�ƚŚŝƐ�ŽƵƚƌĞĂĐŚ�ŽǀĞƌĂůů�
ǁĂƐ�ϳ�ŝŵŵƵŶŝƐĂƟŽŶƐ�ƉĞƌ�ĚĂǇ͕ �ŚŽǁĞǀĞƌ͕ �ŽŶůǇ�ŽŶĞ�
ĐůŝŶŝĐ�ǁĂƐ�ŚĞůĚ�ŝŶ�ĂŶ�ŽƵƚůǇŝŶŐ�ǀŝůůĂŐĞ�ĂŶĚ�Ăƚ�ƚŚŝƐ�
ƐŝƚĞ�ϯϴ�ĐŚŝůĚƌĞŶ�ǁĞƌĞ�ŝŵŵƵŶŝƐĞĚ�ƉĞƌ�ĚĂǇ͕ �ƌĞĂĐŚŝŶŐ�
target.

Lessons learnt:�/ƚ�ǁĂƐ�ƉŽƐŝƟǀĞ�ƚŽ�ĞŶĐŽƵŶƚĞƌ�
ĐŽŵŵƵŶŝƟĞƐ�ǁŝƚŚ�ĂĚĞƋƵĂƚĞ�ŝŵŵƵŶŝƐĂƟŽŶ�ĐŽǀĞƌĂŐĞ͖�
ŚŽǁĞǀĞƌ͕ �ƚŚĞ�ĞǆƉĞƌŝĞŶĐĞ�ŽĨ�ϮϬϭϮ�ŚŝŐŚůŝŐŚƚƐ�ƚŚĞ�
ŝŵƉŽƌƚĂŶĐĞ�ŽĨ�ĐŽŽƌĚŝŶĂƟŽŶ�ǁŝƚŚ�ůŽĐĂů�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ�
ƚŽ�ŵĂǆŝŵŝƐĞ�ŽƵƌ�ĐŽůůĂďŽƌĂƟǀĞ�ĐĂƉĂĐŝƚǇ�ƚŽ�ĞǆƚĞŶĚ�
ŝŵŵƵŶŝƐĂƟŽŶ�ĐŽǀĞƌĂŐĞ�ĂĐƌŽƐƐ�ƌƵƌĂů�WE'͘

CH 1.2 Growth chart children

Background: t,K�ƌĞŐĂƌĚƐ�ĂƐƐĞƐƐŵĞŶƚ�ŽĨ�ŶƵƚƌŝƟŽŶĂů�
ƐƚĂƚƵƐ�ĂŶĚ�ĨĞĞĚŝŶŐ�ĐŽƵŶƐĞůůŝŶŐ�ĂƐ�ďĂƐŝĐ�ŝŶƚĞƌǀĞŶƟŽŶƐ�
Ăƚ�ĮƌƐƚ�ůĞǀĞů�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ͘4  YWAM MSA uses 
ŐƌŽǁƚŚ�ĐŚĂƌƟŶŐ�ĂƐ�Ă�ƉƌŽŵƉƚ�ƚŽ�ƐƚĂŶĚĂƌĚŝƐĞ�
ƚŚĞ�ĂƐƐĞƐƐŵĞŶƚ�ŽĨ�ĐŚŝůĚ�ŶƵƚƌŝƟŽŶ͕�ŐƌŽǁƚŚ�ĂŶĚ�
ĚĞǀĞůŽƉŵĞŶƚ͘���ŽƵƉůĞĚ�ǁŝƚŚ�ĞĚƵĐĂƟŽŶ�ĂŶĚ�
ŝŶƚĞƌǀĞŶƟŽŶ�ǁŚĞƌĞ�ŝŶĚŝĐĂƚĞĚ͕�ƚŚŝƐ�ŐŽĂů�ŝƐ�ĚĞƐŝŐŶĞĚ�ƚŽ�
ŚĞůƉ�ŝŵƉƌŽǀĞ�ĐŚŝůĚ�ŶƵƚƌŝƟŽŶ�ŝŶ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�
WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�;KďũĞĐƟǀĞ�ϰ͘ϰͿ. 
 
Target: �'ƌŽǁƚŚ�ĐŚĂƌƚ�ϯϱ�ĐŚŝůĚƌĞŶ�ƉĞƌ�W,��ĐůŝŶŝĐ�ĚĂǇ͘

Outcome: DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ĐŚŝůĚƌĞŶ�ŐƌŽǁƚŚ�ĐŚĂƌƚĞĚ�
ƉĞƌ�ĚĂǇ�ĂĐƌŽƐƐ�Ăůů�ŽƵƚƌĞĂĐŚĞƐ͗�Ϯϯ�;ƌĂŶŐĞ�ϵ�Ͳ�ϯϱͿ͘

KƵƚƌĞĂĐŚ�ƐĞǀĞŶ�ƐŬĞǁƐ�ĚĂƚĂ�ĨŽƌ�ƚŚŝƐ�ŐŽĂů�ĂƐ�ŽƵƚůŝŶĞĚ�
ŝŶ��,�ϭ͘ϭ͘���ůƐŽ͕�ŽƵƚƌĞĂĐŚ�ĨŽƵƌ�ǁĂƐ�Ă�ƵŶŝƋƵĞ�
ĐŽůůĂďŽƌĂƟŽŶ�ǁŝƚŚ�ĂŶ�ƵƌďĂŶ�ĐůŝŶŝĐ�ǁŚŽ�ĞŶĐŽƵƌĂŐĞ�
ĐŚŝůĚ�ƉƌĞƐĞŶƚĂƟŽŶ�ĨŽƌ�ǁĞůůͲĐŚŝůĚ�ĐŚĞĐŬƐ�ŽŶĐĞ�Ă�
ǁĞĞŬ͕�ƚŚĞƌĞďǇ�ƌĞĚƵĐŝŶŐ�ƚŚĞ�ĚĂŝůǇ�ŵĞĂŶ�ŶƵŵďĞƌ�ŽĨ�
ƉĂĞĚŝĂƚƌŝĐ�ƐĞƌǀŝĐĞƐ�ƉƌŽǀŝĚĞĚ�ďǇ�zt�D�D^��Ăƚ�ƚŚŝƐ�
ůŽĐĂƟŽŶ͘

KƵƚƌĞĂĐŚĞƐ�ŽŶĞ�ĂŶĚ�Ɛŝǆ�ǁĞƌĞ�ŐŽŽĚ�ĞǆĂŵƉůĞƐ�ŽĨ�
ĐŽůůĂďŽƌĂƟŽŶ�ŵĂǆŝŵŝƐŝŶŐ�ŽƵƚƉƵƚ�ĂƐ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ�
ǁĂƐ�ǁĞůů�ƉƌĞƉĂƌĞĚ�ŝŶ�ĂĚǀĂŶĐĞ�ĂŶĚ�ƉƌĞƐĞŶƚĞĚ�ŵĂŶǇ�
ĐŚŝůĚƌĞŶ�ƚŽ�W,��ĐůŝŶŝĐ͘��dĂƌŐĞƚƐ�ǁĞƌĞ�ĞĂƐŝůǇ�ŵĞƚ�Ăƚ�
ƚŚĞƐĞ�ůŽĐĂƟŽŶƐ͕�ǁŚŝĐŚ�ĂƌĞ�ŵŽĚĞůƐ�ĨŽƌ�ĨƵƚƵƌĞ�ǁŽƌŬ͘��
KŶ�ƐŽŵĞ�ŽƚŚĞƌ�ŽƵƚƌĞĂĐŚĞƐ͕�ƚŚĞ�ŽǀĞƌĂůů�ŶƵŵďĞƌ�ŽĨ�
ƉƌĞƐĞŶƟŶŐ�ĐŚŝůĚƌĞŶ�ǁĂƐ�ůŽǁĞƌ�ƚŚĂŶ�ĞǆƉĞĐƚĞĚ�
ƌĞƐƵůƟŶŐ�ŝŶ�ƐŵĂůůĞƌ�ǀŽůƵŵĞ�ŽƵƚƉƵƚƐ͘

Lessons learnt:�zt�D�D^��ĐŽŶƟŶƵĞƐ�ƚŽ�ůŽŽŬ�
Ăƚ�ǁĂǇƐ�ƚŽ�ŝŶĐƌĞĂƐĞ�ĂǁĂƌĞŶĞƐƐ�ŽĨ�ĐůŝŶŝĐ�ĚĂƚĞƐ�
ĂŵŽŶŐ�ĐŽŵŵƵŶŝƟĞƐ�ĞŶŐĂŐĞĚ͘��dŚŝƐ�ŝŶĐƌĞĂƐĞƐ�ƚŚĞ�
ŽƉƉŽƌƚƵŶŝƚǇ�ĨŽƌ�ƉĞŽƉůĞ�ƚŽ�ĐŚŽŽƐĞ�ƚŽ�ƐƚĂǇ�ŝŶ�ƚŚĞŝƌ�
ǀŝůůĂŐĞ�ƚŽ�ĂƩĞŶĚ�ĐůŝŶŝĐ�ŽŶ�ƚŚŽƐĞ�ĚĂǇƐ�ƌĂƚŚĞƌ�ƚŚĂŶ�
ƚƌĂǀĞů�ĂǁĂǇ͕ �ŽŌĞŶ�ƚĂŬŝŶŐ�ĐŚŝůĚƌĞŶ�ǁŝƚŚ�ƚŚĞŵ͘

1 Countdown to 2015: Maternal, newborn and Child Survival, “�ŽƵŶƚƌǇ�
WƌŽĮůĞ�ϮϬϭϮ�Ͳ�WE'͘͟��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬĐŽƵŶƚĚŽǁŶϮϬϭϱŵŶĐŚ͘ŽƌŐͬ
ĚŽĐƵŵĞŶƚƐͬϮϬϭϮZĞƉŽƌƚͬϮϬϭϮͬϮϬϭϮͺWĂƉƵĂEĞǁ'ƵŝŶĞĂ͘ƉĚĨ�΀KĐƚ�ϮϬϭϮ΁
Ϯ�ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ƵŶŝĐĞĨ͘ ŽƌŐͬŚĞĂůƚŚͬŝŶĚĞǆͺĐŚŝůĚƐƵƌǀŝǀĂů͘Śƚŵů�΀KĐƚ�
ϮϬϭϮ΁͘
ϯlehmann et al.�͞�ĞŶĞĮƚƐ�ŽĨ�ƌŽƵƟŶĞ�ŝŵŵƵŶŝǌĂƟŽŶƐ�ŽŶ�ĐŚŝůĚŚŽŽĚ�
ƐƵƌǀŝǀĂů�ŝŶ�dĂƌŝ͕�^ŽƵƚŚĞƌŶ�,ŝŐŚůĂŶĚƐ�WƌŽǀŝŶĐĞ͕�WĂƉƵĂ�EĞǁ�'ƵŶŝĞĂ͕͟ �/Ŷƚ�:�
�ƉŝĚĞŵŝŽů͘�ϮϬϬϱ͖ϯϰ;ϭͿ͗ϭϯϴͲϰϴ͘
4tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞WĂĐŬĂŐĞƐ�ŽĨ�/ŶƚĞƌǀĞŶƟŽŶƐ͕͟�ϮϬϭϬ͘�t,Kͬ
&�,ͬϭϬ͘Ϭϲ
ϱWĂƌƚŶĞƌƐŚŝƉ�ŝŶ�DĂƚĞƌŶĂů͕�EĞŽŶĂƚĂů�ĂŶĚ��ŚŝůĚ�,ĞĂůƚŚ�;WDE�,Ϳ͕�
͞�ƐƐĞŶƟĂů�/ŶƚĞƌǀĞŶƟŽŶƐ͗��ŚŝůĚ�,ĞĂůƚŚ͕͟ �ϮϬϭϭ͘���ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘
ǁŚŽ͘ŝŶƚͬƉŵŶĐŚͬĂĐƟǀŝƟĞƐͬŝŶƚĞƌǀĞŶƟŽŶƐͬĞŶ�΀KĐƚ�ϮϬϭϮ΁
ϲGovernment of papua new Guinea,�͞EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲ
ϮϬϮϬ͕͟ �2010.
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3.4  Malar ia ,  Tuberculosis  and 
Lymphatic  F i lar ias is  (MTLF)

MTLF Goal 1: Decrease the burden of 
communicable disease

Background:�WE'�ĐĂƌƌŝĞƐ�Ă�ŚĞĂǀǇ�ĐŽŵŵƵŶŝĐĂďůĞ�
disease burden and these diseases make up the 
ŵĂũŽƌŝƚǇ�ŽĨ�͚ǇĞĂƌƐ�ŽĨ�ůŝĨĞ�ůŽƐƚ͛�ĨŽƌ�WE'�ŝŶ�ŝŶƚĞƌŶĂƟŽŶĂů�
ĐŽŵƉĂƌŝƐŽŶƐ͘1��ZĞĚƵĐŝŶŐ�ƚŚŝƐ�ŚĂƐ�ŚŝŐŚ�ƉƌŝŽƌŝƚǇ�ŝŶ�ƚŚĞ�
WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲϮϬϮϬ�;<ĞǇ�ZĞƐƵůƚ�
�ƌĞĂ�ϲͿ͘2���ŽŵďĂƟŶŐ�ĐŽŵŵƵŶŝĐĂďůĞ�ĚŝƐĞĂƐĞ�ŝƐ�ĂůƐŽ�
ŝŶĐůƵĚĞĚ�ŝŶ�D�'�ϲ͗��ŽŵďĂƚ�,/sͬ�/�Ɛ͕�DĂůĂƌŝĂ�ĂŶĚ�
KƚŚĞƌ��ŝƐĞĂƐĞƐ.3

&ŽĐƵƐ͗��ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ

MTLF 1.1 Treat individuals with malaria

Background:�EŝŶĞƚǇ�ĨŽƵƌ�ƉĞƌĐĞŶƚ�ŽĨ�ƚŚĞ�WE'�
ƉŽƉƵůĂƟŽŶ�ůŝǀĞ�ŝŶ�ĂƌĞĂƐ�ĐůĂƐƐŝĮĞĚ�ĂƐ�ŚĂǀŝŶŐ�ŚŝŐŚ�
ƚƌĂŶƐŵŝƐƐŝŽŶ�ƌĂƚĞƐ�ŽĨ�ŵĂůĂƌŝĂ�;хϭͬ�ĐĂƐĞ�ƉĞƌ�ϭ�ϬϬϬ�
ƉŽƉƵůĂƟŽŶͿ͘��/Ŷ�ŵĂŶǇ�ĂƌĞĂƐ͕�ĐĂƐĞ�ƌĂƚĞƐ�ĞǆĐĞĞĚ�ϭϬϬ�
ƉĞƌ�ϭ�ϬϬϬ�ƉŽƉƵůĂƟŽŶ͘4  Malaria remains a leading 
ĐĂƵƐĞ�ŽĨ�ĚĞĂƚŚ�ŝŶ�WE'͕�ĞƐƉĞĐŝĂůůǇ�ĨŽƌ�ĐŚŝůĚƌĞŶ�ůĞƐƐ�
ƚŚĂŶ�ĮǀĞ�ǇĞĂƌƐ�ŽůĚ͘2

Target:�dƌĞĂƚ�Ăůů�ŝŶĚŝǀŝĚƵĂůƐ�ƉƌĞƐĞŶƟŶŐ�ǁŝƚŚ�ŵĂůĂƌŝĂ�
ĂƐ�ĚŝĂŐŶŽƐĞĚ�ďǇ�ZĂƉŝĚ��ŝĂŐŶŽƐƟĐ�dĞƐƚƐ�;Z�dƐͿ

Outcome:�Z�dƐ�ǁĞƌĞ�ƵƟůŝƐĞĚ�ďǇ�ĚŝĂŐŶŽƐƟĐ�ƉĞƌƐŽŶŶĞů�
ŝŶ�Ăůů�W,��ĐůŝŶŝĐƐ͘��WĂƟĞŶƚƐ�ǁĞƌĞ�ƚƌĞĂƚĞĚ�ĂĐĐŽƌĚŝŶŐůǇ�
ǁŝƚŚ�ĂƌƚĞŵŝƐŝŶŝŶͲďĂƐĞĚ�ĐŽŵďŝŶĂƟŽŶ�ƚŚĞƌĂƉǇ�ĂƐ�ƉĞƌ�
pnG guidelines.

Dd>&�ϭ͘Ϯ�WƌŽǀŝĚĞ�ƚĞƐƟŶŐ�ĨŽƌ�ƚƵďĞƌĐƵůŽƐŝƐ�;d�Ϳ�
ŝŶĐůƵĚŝŶŐ�DƵůƟͲ�ƌƵŐ�ZĞƐŝƐƚĂŶƚ�dƵďĞƌĐƵůŽƐŝƐ

Background:�dƵďĞƌĐƵůŽƐŝƐ�ŝƐ�Ă�ŵĂũŽƌ�ĐĂƵƐĞ�ŽĨ�
ŵŽƌďŝĚŝƚǇ�ĂŶĚ�ŵŽƌƚĂůŝƚǇ�ŝŶ�WE'͘���ǆĐůƵĚŝŶŐ�
ŽďƐƚĞƚƌŝĐƐ͕�d��ƵƐĞƐ�ŵŽƌĞ�ŝŶͲƉĂƟĞŶƚ�ďĞĚ�ƌĞƐŽƵƌĐĞƐ�
than any other disease.2��/Ŷ�ϮϬϭϬ͕�ƉƌĞǀĂůĞŶĐĞ�ǁĂƐ�
ĞƐƟŵĂƚĞĚ�Ăƚ�ϰϲϱ�ĐĂƐĞƐ�ƉĞƌ�ϭϬϬ�ϬϬϬ�ƉŽƉƵůĂƟŽŶ�
;t,K�tWZ�ĞƐƟŵĂƚĞ�ŽĨ�ϭϯϵ�ĐĂƐĞƐ�ƉĞƌ�ϭϬϬ�ϬϬϬͿ͘1  
�ŽͲĞǆŝƐƚĞŶĐĞ�ǁŝƚŚ�,/s�ĂŶĚ�ƚŚĞ�ĞŵĞƌŐŝŶŐ�ƚŚƌĞĂƚ�ŽĨ�
ŵƵůƟͲĚƌƵŐ�ƌĞƐŝƐƚĂŶĐĞ�;D�ZͿ�ĂƌĞ�ŵĂũŽƌ�ĐŽŶĐĞƌŶƐ͘2  
A november 2010 WHo report on pnG’s progress 
ƚŽǁĂƌĚ�ĐŽŵŵŝƚŵĞŶƚƐ�ƵŶĚĞƌ�ƚŚĞ�^ƚŽƉ�d��ƉƌŽŐƌĂŵŵĞ͕�
ĚĞƐĐƌŝďĞĚ�ƚŚĞ�ƐŝƚƵĂƟŽŶ�ĂƐ�͞ĂŶ�ĞŵĞƌŐŝŶŐ�ŚĞĂůƚŚ�
ĞŵĞƌŐĞŶĐǇ͘͟ 5��dŚŝƐ�ǁĂƐ�ƉƌŝŶĐŝƉĂůůǇ�ĚƵĞ�ƚŽ�ĐŽŶĐĞƌŶ�
ƌĞŐĂƌĚŝŶŐ�ůĂƌŐĞ�ĚŝƐĞĂƐĞ�ďƵƌĚĞŶ�ĐŽƵƉůĞĚ�ǁŝƚŚ�ƌŝƐŝŶŐ�
D�Z�ĂŶĚ�ƉŽŽƌ�ůĂďŽƌĂƚŽƌǇ�ĂŶĚ�ƚĞĐŚŶŝĐĂů�ĐĂƉĂĐŝƚǇ�
to support treatment.  YWAM MSA plans to assist 
'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ�
ƚŽ�ĚĞůŝǀĞƌ�ƋƵĂůŝƚǇ�ĚŝĂŐŶŽƐƟĐ�ƐĞƌǀŝĐĞƐ�ƚŽ�ŝƐŽůĂƚĞĚ�
ĐŽŵŵƵŶŝƟĞƐ�ĐƵƌƌĞŶƚůǇ�ƌĞĐĞŝǀŝŶŐ�ůŝŵŝƚĞĚ͕�ŝĨ�ĂŶǇ͕ �
ƐĞƌǀŝĐĞƐ�ŝŶ�ƚŚŝƐ�ĂƌĞĂ͘��tŚĞƌĞ�ƉŽƐƐŝďůĞ͕�,/s�ƚĞƐƟŶŐ�
;s�dͿ�ǁŝůů�ďĞ�ŽīĞƌĞĚ�ŝŶ�ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�d��ƚĞƐƚƐ͘

Target:��ƐƚĂďůŝƐŚ�ĂŶ�ŽŶďŽĂƌĚ�d��ƚĞƐƟŶŐ�ĨĂĐŝůŝƚǇ�;yƉĞƌƚ�
D��ͬZ/&��ŝĂŐŶŽƐƟĐ�dĞƐƚ�hŶŝƚͿ͘

Outcome:�dŚĞ�ƚĂƌŐĞƚ�ǁĂƐ�ŶŽƚ�ĂĐŚŝĞǀĞĚ�ŝŶ�ƚŚĞ�ϮϬϭϮ�
ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ�ĂůƚŚŽƵŐŚ�ƉůĂŶŶŝŶŐ�ĂŶĚ�ƉƌĞƉĂƌĂƟŽŶ�
ŚĂƐ�ƉƌŽŐƌĞƐƐĞĚ�ƐŝŐŶŝĮĐĂŶƚůǇ͘

Dd>&�ϭ͘ϯ�&ĂĐŝůŝƚĂƚĞ�ůǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ�;>&Ϳ�ŵĂƐƐ�
ĚƌƵŐ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ

Background:��ĐĐŽƌĚŝŶŐ�ƚŽ�t,K�ĐůĂƐƐŝĮĐĂƟŽŶƐ͕�>&�
ŝƐ�Ă�ŶĞŐůĞĐƚĞĚ�ƚƌŽƉŝĐĂů�ĚŝƐĞĂƐĞ�ĂŶĚ�ƚŚĞ�ƐĞĐŽŶĚ�ŵŽƐƚ�
ĐŽŵŵŽŶ�ĐĂƵƐĞ�ŽĨ�ĐŚƌŽŶŝĐ�ĚŝƐĂďŝůŝƚǇ�ǁŽƌůĚǁŝĚĞ�
;ƉƌŝŶĐŝƉĂůůǇ�ƚŚƌŽƵŐŚ�ƉŚǇƐŝĐĂů�ŝŵƉĂŝƌŵĞŶƚ�ĂŶĚ�ƚŚĞ�
ƐŽĐŝĂů�ƐƟŐŵĂƟƐĂƟŽŶ�ŽĨ�ŵĂƐƐŝǀĞ�ůǇŵƉŚŽĞĚĞŵĂ�
ĂŶĚ�ƐĐƌŽƚĂů�ŚǇĚƌŽĐĞůĞͿ͘6��dŚĞ�ĚŝƐĞĂƐĞ�ŝƐ�ĞŶĚĞŵŝĐ�
ŝŶ�WE'͕�ǁŝƚŚ�Ă�ƉƌĞǀĂůĞŶĐĞ�ƚŚŽƵŐŚƚ�ƚŽ�ďĞ�ĂŵŽŶŐ�
the highest in the world.7���ƌĂĚŝĐĂƟŽŶ�ŝƐ�ƉŽƐƐŝďůĞ͕�
ĂůƚŚŽƵŐŚ�Ă�ƐǇƐƚĞŵŝĐ�ĂƉƉƌŽĂĐŚ�ŵƵƐƚ�ďĞ�ƚĂŬĞŶ�ǁŝƚŚ�
Ăƚ�ůĞĂƐƚ�ϲϱй�ŽĨ�ƚŚĞ�ƉŽƉƵůĂƟŽŶ�ŝŶ�ĂŶ�ĂīĞĐƚĞĚ�ĂƌĞĂ�
ƚƌĞĂƚĞĚ�ǁŝƚŚ�ĂƉƉƌŽƉƌŝĂƚĞ�ŵĞĚŝĐĂƟŽŶ�ĂŶŶƵĂůůǇ�ĨŽƌ�
ĮǀĞ�ǇĞĂƌƐ͘���ƵƌƌĞŶƚůǇ͕ �ƚŚŝƐ�ƚĂƌŐĞƚ�ŝƐ�ŶŽƚ�ďĞŝŶŐ�ŵĞƚ�
in pnG.6��zt�D�D^��ŝƐ�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�WƌŽǀŝŶĐŝĂů�
ĂŶĚ�EĂƟŽŶĂů�,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ�ƚŽ�ƐƵƉƉŽƌƚ�
ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ�ƚŚƌŽƵŐŚ�ƐƵƉƉůǇŝŶŐ�ŚƵŵĂŶ�ƌĞƐŽƵƌĐĞƐ͕�
ƚƌĂŝŶŝŶŐ�ĂŶĚ�ŚĞĂůƚŚ�ƉƌŽŵŽƟŽŶ�ĂĐƟǀŝƟĞƐ�ĂŶĚ�
ŝŶŶŽǀĂƟǀĞ�ƚƌĂŶƐƉŽƌƚ�ƐŽůƵƟŽŶƐ͕�ƚŽ�ĂĐĐĞƐƐ�ŝƐŽůĂƚĞĚ�
ƉŽƉƵůĂƟŽŶƐ͘

Target:�>&�ŵĞĚŝĐĂƟŽŶ�ƵƉƚĂŬĞ�ďǇ�ϴϬй�ŽĨ�ƚŚĞ�
ƉŽƉƵůĂƟŽŶ�ŝŶ�ǀŝůůĂŐĞƐ�ǁŚĞƌĞ�W,��ĐůŝŶŝĐƐ�ĂƌĞ�ďĂƐĞĚ͘�
΀E�͗�ďĂƐĞĚ�ŽŶ�ƉƌĞǀŝŽƵƐ�ŐƵŝĚĞůŝŶĞƐ͕�ƌĞĐĞŶƚůǇ�ƐŚŝŌĞĚ�
ďǇ�t,K�ƚŽ�ϲϱй�ƚĂƌŐĞƚ΁

Outcome: the YWAM MSA lF programme 
remains under development.  A further step in 
ŝŵƉůĞŵĞŶƚĂƟŽŶ�ǁĂƐ�ĂĐŚŝĞǀĞĚ�ŝŶ�KĐƚŽďĞƌ�ϮϬϭϮ�ǁŚĞŶ�
senior members of the YWAM MSA lF team oversaw 

Ă�ƚŚƌĞĞ�ĚĂǇ�>&�ĞƌĂĚŝĐĂƟŽŶ�ĐĂŵƉĂŝŐŶ�ŝŶ�<ĞƌĞŵĂ͘��dŚĞ�
ƚĞĂŵ�ĐŽŶƐŝƐƚĞĚ�ŽĨ�ƐĞůĞĐƚĞĚ��ƵƐƚƌĂůŝĂŶ�ǇŽƵƚŚ�ĂŶĚ�
ǁŽƌŬĞĚ�ŝŶ�ĐůŽƐĞ�ĂƐƐŽĐŝĂƟŽŶ�ǁŝƚŚ�'ƵůĨ�WƌŽǀŝŶĐŝĂů�
,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ�;ƐĞĞ�<ĞƌĞŵĂ��ŝƐƚƌŝĐƚ�ZĞƉŽƌƚ�ŽŶ�
ƉĂŐĞ�ϲϭͿ͘

WĞƌĐĞŶƚĂŐĞ�ŽĨ�<ĞƌĞŵĂ�ƚŽǁŶ�ƉŽƉƵůĂƟŽŶ�ƚŚĂƚ�ƌĞĐĞŝǀĞĚ�
>&�ĞƌĂĚŝĐĂƟŽŶ�ŵĞĚŝĐĂƟŽŶ�ĚƵƌŝŶŐ�ƚŚĞ�ƉƌŽũĞĐƚ͗�ϰϳй͘

&ŽĐƵƐ͗�,ĞĂůƚŚ�WƌŽŵŽƟŽŶ

MTLF 1.4 Distribute mosquito nets

Background͗�^ĞĞ�ĂůƐŽ�Dd>&�ϭ͘ϭ͘��hƐĞ�ŽĨ�ůŽŶŐͲůĂƐƟŶŐ�
/ŶƐĞĐƟĐŝĚĂů�EĞƚƐ�;>>/EͿ�ŝƐ�Ă�ŬĞǇ�ĞǀŝĚĞŶĐĞ�ďĂƐĞĚ�
ŝŶƚĞƌǀĞŶƟŽŶ�ƚŽ�ƌĞĚƵĐĞ�ƚŚĞ�ŝŶĐŝĚĞŶĐĞ�ŽĨ�ŵĂůĂƌŝĂ͘8  
YWAM MSA, in partnership with Rotarians Against 
DĂůĂƌŝĂ�ĂŶĚ��ƵǌǌKī��ĂŵƉĂŝŐŶ͕�ƉƌŽǀŝĚĞƐ�ƐƚƌĂƚĞŐŝĐ�
ĐĂƉĂĐŝƚǇ�ƚŽ�ĚĞůŝǀĞƌ�ŶĞƚƐ�ĂŶĚ�ĂƐƐŽĐŝĂƚĞĚ�ƚƌĂŝŶŝŶŐ�ƚŽ�
ŝƐŽůĂƚĞĚ�ƌƵƌĂů�ĐŽŵŵƵŶŝƟĞƐ͘

Target:�WƌŽǀŝĚĞ�ϮϬϬ�ŵŽƐƋƵŝƚŽ�ŶĞƚƐ�ƚŽ�ƌĞŵŽƚĞ�ǀŝůůĂŐĞƐ�
ƉĞƌ�ŽƵƚƌĞĂĐŚ͕�ƚĂƌŐĞƟŶŐ�ƉƌĞŐŶĂŶƚ�ǁŽŵĞŶ�ĂŶĚ�
ŚŽƵƐĞŚŽůĚƐ�ǁŝƚŚ�ĐŚŝůĚƌĞŶ�ƵŶĚĞƌ�ϱ�ǇĞĂƌƐ�ŽĨ�ĂŐĞ͘

Outcome: Mean number of nets distributed per 
ŽƵƚƌĞĂĐŚ͗�Ϯϰϴ�;ƌĂŶŐĞ͗�Ϭ�Ͳ�ϱϬϬͿ͘

��ƌŽďƵƐƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ǁĂƐ�ƐĞĐƵƌĞĚ�ĚƵƌŝŶŐ�ϮϬϭϮ͘��
�ĚĂƉƚĂƟŽŶ�ƚŽ�ůŽĐĂů�ĨĂĐƚŽƌƐ�ĚŝĐƚĂƚĞĚ�Ă�ǀĂƌŝĂƟŽŶ�ŝŶ�ƚŚĞ�
ǀŽůƵŵĞ�ŽĨ�ĚŝƐƚƌŝďƵƟŽŶ�ďĞƚǁĞĞŶ�ŽƵƚƌĞĂĐŚĞƐ͘
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3.4  Malar ia ,  Tuberculosis  and 
Lymphatic  F i lar ias is  (MTLF) 
continued

dŚĞ�ŵĞĂŶ�ĚŝƐƚƌŝďƵƟŽŶ�ĮŐƵƌĞ�ŝƐ�ĚŝƐƚŽƌƚĞĚ�ďǇ�ŽƵƚůǇŝŶŐ�
ĚĂƚĂ�ĨƌŽŵ�ŽƵƚƌĞĂĐŚĞƐ�ĨŽƵƌ�ĂŶĚ�ƐĞǀĞŶ͘��dŚĞƐĞ�ǁĞƌĞ�
ďŽƚŚ�ƵƌďĂŶ�ĐĞŶƚƌĞƐ�ǁŝƚŚ�ĂĚĞƋƵĂƚĞ�>>/E�ƐƵƉƉůŝĞƐ͘��

EĞƚƐ�ǁĞƌĞ�ŶŽƚ�ĚŝƐƚƌŝďƵƚĞĚ�Ăƚ�ƚŚĞƐĞ�ůŽĐĂƟŽŶƐ�ďƵƚ�
ƌĂƚŚĞƌ�ƐĞƚ�ĂƐŝĚĞ�ĨŽƌ�ĐŽŵŵƵŶŝƟĞƐ�ŝŶ�ŐƌĞĂƚĞƌ�ŶĞĞĚ͘��
KƵƚƌĞĂĐŚ�Ɛŝǆ�ƐĂǁ�ƚŚĞ�ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ�ϭϵϲ�>>/EƐ͘��ůů�
ŽƚŚĞƌ�ŽƵƚƌĞĂĐŚĞƐ�ĂĐŚĞŝǀĞĚ�Žƌ�ĞǆĐĞĞĚĞĚ�ƚŚĞ�ƚĂƌŐĞƚ͘

&ŽĐƵƐ͗��ĂƉĂĐŝƚǇ��ƵŝůĚŝŶŐ

Dd>&�ϭ͘ϱ��WƌŽǀŝĚĞ�ŵĂůĂƌŝĂ�ƉƌĞǀĞŶƟŽŶ�ĞĚƵĐĂƟŽŶ

Background: See also MtlF 1.1.  empowering 
ĐŽŵŵƵŶŝƟĞƐ�ƚŽ�ďƌĞĂŬ�ŵĂůĂƌŝĂ�ƚƌĂŶƐŵŝƐƐŝŽŶ�ƚŚƌŽƵŐŚ�
ĚĞůŝǀĞƌŝŶŐ�ƋƵĂůŝƚǇ�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ�ŝƐ�Ă�ĚƌŝǀŝŶŐ�ĨŽƌĐĞ�
ŽĨ�ĂŶƟͲŵĂůĂƌŝĂů�ƉƌŽŐƌĂŵŵĞƐ�ǁŽƌůĚǁŝĚĞ͘8  YWAM 
D^��ŝƐ�ĐŽŵŵŝƩĞĚ�ƚŽ�ƚĂŬŝŶŐ�ĞǀĞƌǇ�ŽƉƉŽƌƚƵŶŝƚǇ�ĚƵƌŝŶŐ�
ŽƵƚƌĞĂĐŚĞƐ�ƚŽ�ƌĞĂĐŚ�ĐŽŵŵƵŶŝƟĞƐ�ǁŝƚŚ�ŵĂůĂƌŝĂ�
ƉƌĞǀĞŶƟŽŶ�ĞĚƵĐĂƟŽŶ͘

Target:�WƌŽǀŝĚĞ�ŵĂůĂƌŝĂ�ƉƌĞǀĞŶƟŽŶ�ĞĚƵĐĂƟŽŶ�ƚŽ�ϮϬϬ�
ƉĞŽƉůĞ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ƉĞŽƉůĞ�ĂƩĞŶĚŝŶŐ�ŵĂůĂƌŝĂ�
ĞĚƵĐĂƟŽŶ�ĂĐƟǀŝƟĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϯϳϲ�;ƌĂŶŐĞ͗�Ϭ�Ͳ�
ϵϯϭͿ͘

^ĞĞ�W,��ϭ͘ϯ�ĨŽƌ�ĨƵƌƚŚĞƌ�ŝŶĨŽƌŵĂƟŽŶ�ŽŶ�ĐŽŵŵƵŶŝƚǇ�
ĞĚƵĐĂƟŽŶ�ƉƌŽŐƌĂŵŵĞƐ͘

MTLF 1.6 Distribute malaria RDT kits

Background:�^ĞĞ�ĂůƐŽ�Dd&>�ϭ͘ϭ͘��WĂƌĂƐŝƚŽůŽŐŝĐĂů�
ĐŽŶĮƌŵĂƟŽŶ͕�ĨŽƌ�ĞǆĂŵƉůĞ�ďǇ�Z�d͕ �ƉƌŝŽƌ�ƚŽ�
ĐŽŵŵĞŶĐŝŶŐ�ƚƌĞĂƚŵĞŶƚ�ŽĨ�ƐƵƐƉĞĐƚĞĚ�ŵĂůĂƌŝĂ͕�ŝƐ�ďĞƐƚ�
ƉƌĂĐƟĐĞ�ďǇ�ŐůŽďĂů�ƐƚĂŶĚĂƌĚƐ͘9  this is step one of 
ƚŚĞ�t,K�dϯ�/ŶŝƟĂƟǀĞ͗�dĞƐƚ͕�dƌĞĂƚ�ĂŶĚ�dƌĂĐŬ͘��Z�dƐ�
ŝŵƉƌŽǀĞ�ƚŚĞ�ŵĂŶĂŐĞŵĞŶƚ�ƋƵĂůŝƚǇ�ŽĨ�ƚŚĞ�ĨĞďƌŝůĞ�
ƉĂƟĞŶƚ�ďǇ�ŝŵƉƌŽǀŝŶŐ�ĚŝĂŐŶŽƐƟĐ�ĐĞƌƚĂŝŶƚǇ�ĂŶĚ�
ƚĂƌŐĞƟŶŐ�ƵƐĞ�ŽĨ�ĂŶƟͲŵĂůĂƌŝĂůƐ͕�ŵŝŶŝŵŝƐŝŶŐ�ƚŚĞ�ƐƉƌĞĂĚ�
ŽĨ�ĚƌƵŐ�ƌĞƐŝƐƚĂŶĐĞ͘��Z�d Ɛ͛�ĂůƐŽ�ĂƐƐŝƐƚ�ǁŝƚŚ�ĚŝƐĞĂƐĞ�
ƐƵƌǀĞŝůůĂŶĐĞ͘

Target:��ŝƐƚƌŝďƵƟŽŶ�ŽĨ�ϭ�ϬϬϬ�Z�d�ŬŝƚƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ�
ĐŽƵƉůĞĚ�ǁŝƚŚ�ĂƉƉƌŽƉƌŝĂƚĞ�ĞĚƵĐĂƟŽŶ

Outcome: Mean number of malaria RDt kits 
ĚŝƐƚƌŝďƵƚĞĚ�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�ϱϵϰ�;ƌĂŶŐĞ͗�Ϭ�Ͳ�ϮϮϵϬͿ͘

Mean number of health workers trained in the new 
ŵĂůĂƌŝĂ�ƚƌĞĂƚŵĞŶƚ�ŐƵŝĚĞůŝŶĞ�ĨŽƌ�WE'�ƉĞƌ�ŽƵƚƌĞĂĐŚ͗�
Ϯϭ�;ƌĂŶŐĞ�Ϯ�Ͳ�ϵϭͿ͘

��ƌŽďƵƐƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ǁĂƐ�ƐĞĐƵƌĞĚ�ŝŶ�ϮϬϭϮ�ƚŽ�ĂĐŚŝĞǀĞ�
ƚŚŝƐ�ƚĂƌŐĞƚ͘���ĚĂƉƚĂƟŽŶ�ƚŽ�ĨĂĐƚŽƌƐ�ŽŶ�ƚŚĞ�ŐƌŽƵŶĚ�
ƌĞƐƵůƚĞĚ�ŝŶ�ǀĂƌŝĂƟŽŶ�ŝŶ�ƚŚĞ�ǀŽůƵŵĞ�ŽĨ�ĚŝƐƚƌŝďƵƟŽŶ�
ďĞƚǁĞĞŶ�ŽƵƚƌĞĂĐŚĞƐ͘��&Žƌ�ŝŶƐƚĂŶĐĞ͕�ƐŽŵĞ�ĂƌĞĂƐ�ŚĂĚ�
ĂĚĞƋƵĂƚĞ�ƐƚŽĐŬ�ǁŚŝůƐƚ�ŽƚŚĞƌƐ�ǁĞƌĞ�ŝŶ�ŐƌĞĂƚ�ŶĞĞĚ�ŽĨ�
ƐƵƉƉůǇ͘�/Ŷ�ĂƌĞĂƐ�ǁŝƚŚ�ĂĚĞƋƵĂƚĞ�ƐƚŽĐŬ͕�ƚŚĞƌĞ�ǁĂƐ�ƐƟůů�
ƐŝŐŶŝĮĐĂŶƚ�ŶĞĞĚ�ĨŽƌ�ƚƌĂŝŶŝŶŐ͕�ƚŽ�ĞŶĂďůĞ�

ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ƚŽ�ŵĂŬĞ�ƵƐĞ�ŽĨ�ƚŚŝƐ�ĞƋƵŝƉŵĞŶƚ�ĂŶĚ�
ŝŵƉůĞŵĞŶƚ�ƚŚĞ�dĞƐƚ͕�dƌĞĂƚ͕�dƌĂĐŬ�ŝŶŝƟĂƟǀĞ�ĂƐ�ǁĞůů�ĂƐ�
the pnG malaria treatment guidelines.

MTLF 1.7 Train Tuberculosis support workers

Background: See also MtFl 1.2.  Goals three and 
ĮǀĞ�ŽĨ�ƚŚĞ�ƐŝǆͲƉŽŝŶƚ�t,K�^ƚŽƉ�d��ƐƚƌĂƚĞŐǇ10 are 
ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�ƚŚĞ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵ�ĂŶĚ�
ĞŵƉŽǁĞƌ�ƉĞŽƉůĞ�ƚŽ�ĨŽƐƚĞƌ�ƋƵĂůŝƚǇ�d��ĐĂƌĞ�ǁŝƚŚŝŶ�
ƚŚĞŝƌ�ĐŽŵŵƵŶŝƟĞƐ͘��

zt�D�D^��ŝƐ�ĐŽŵŵŝƩĞĚ�ƚŽ�ĐŽůůĂďŽƌĂƟŶŐ�ǁŝƚŚ�
ǀĂƌŝŽƵƐ�ƉĂƌƚŶĞƌƐ�ŝŶ�WE'�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�ůŽĐĂů�ŚĞĂůƚŚ�
ƐĞƌǀŝĐĞƐ�ĂŶĚ�ƉƌŽǀŝĚĞ�ƚƌĂŝŶŝŶŐ�ŝŶ�ƌĞŵŽƚĞ�ƐĞƫŶŐƐ�ƚŽ�
ŚĞůƉ�ĂĐŚŝĞǀĞ�^ƚŽƉ�d��ƐƚƌĂƚĞŐŝĐ�ŐŽĂůƐ͘

Target:�&ĂĐŝůŝƚĂƚĞ�ƚŚĞ�t,K�ĂƉƉƌŽǀĞĚ�d��ƚƌĞĂƚŵĞŶƚ�
supporters training for ten individuals over the 2012 
ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

Outcome: YWAM MSA’s tB programme remains 
under development. training of tB support workers 
ŝƐ�ǇĞƚ�ƚŽ�ĐŽŵŵĞŶĐĞ͘�

Dd>&�ϭ͘ϴ��ĞůŝǀĞƌ�dƵďĞƌĐƵůŽƐŝƐ�ŵĞĚŝĐĂƟŽŶ�ƚŽ�ƌĞŵŽƚĞ�
areas

Background:�^ĞĞ�ĂůƐŽ�Dd>&�ϭ͘Ϯ͘��KǀĞƌ�ϴϱй�ŽĨ�ƚŚĞ�ƚŚĞ�
ƉŽƉƵůĂƟŽŶ�ůŝǀĞ�ŝŶ�ƌƵƌĂů�ĂƌĞĂƐ�ŽĨ�WE'͕�ŵĂŶǇ�ŽĨ�ǁŚŝĐŚ�

ĂƌĞ�ĚŝĸĐƵůƚ�ƚŽ�ĂĐĐĞƐƐ�ĂŶĚ�ǀĞƌǇ�ƌĞŵŽƚĞ�ĨƌŽŵ�
ĐĞŶƚƌĂů�ŵĞĚŝĐĂƟŽŶ�ĚĞƉŽƚƐ͘��dŚŝƐ�ŵĂŬĞƐ�ƐƵƉƉůǇ�ĐŚĂŝŶ�
ŵĂŶĂŐĞŵĞŶƚ�ĚŝĸĐƵůƚ͘��zt�D�D^��ŚĂƐ�ƐƚƌĂƚĞŐŝĐ�
ĐĂƉĂĐŝƚǇ�ƚŽ�ƉƌŽǀŝĚĞ�ƌĞůŝĂďůĞ�ŵĞĚŝĐĂƟŽŶ�ĚĞůŝǀĞƌǇ�ƚŽ�
these areas.

Target:�dƌĂŶƐƉŽƌƚ�ĂŶĚ�ĚĞůŝǀĞƌ�ƚŚĞƐĞ�ŵĞĚŝĐĂƟŽŶƐ�ƚŽ
ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ĐƵƌƌĞŶƚůǇ�ĚŝƐƚƌŝďƵƟŶŐ�ƚƌĞĂƚŵĞŶƚ�ƚŽ�
ĐŽŵŵƵŶŝƟĞƐ�ƐĞƌǀŝĐĞĚ�ďǇ�zt�D�D^�

Outcome:��ĂƉĂĐŝƚǇ�ĨŽƌ�ƚƌĂŶƐƉŽƌƚ�ĂŶĚ�ĚĞůŝǀĞƌǇ�ŽĨ�
ƚŚĞƐĞ�ŵĞĚŝĐĂƟŽŶƐ�ǁĂƐ�ĂǀĂŝůĂďůĞ�ŝŶ�ϮϬϭϮ͕�ŚŽǁĞǀĞƌ͕ �
Ă��ƌĞůŝĂďůĞ�ĚƌƵŐ�ƐƵƉƉůǇ�ĐŽƵůĚ�ŶŽƚ�ďĞ�ƐĞĐƵƌĞĚ�ĚƵĞ�ƚŽ�Ă�
WE'�ŶĂƟŽŶǁŝĚĞ�ƐŚŽƌƚĂŐĞ͘

1tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞�ŽƵŶƚƌǇ�WƌŽĮůĞ�ʹ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ͕͟ �2012. 
�ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬŐŚŽͬĐŽƵŶƚƌŝĞƐͬƉŶŐ͘ƉĚĨ�΀KĐƚϮϬϭϮ΁
ϮGovernment of papua new Guinea, ͞EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲϮϬϮϬ͕͟ �
Chapter 3 ͞^ƚĂƚĞ�ŽĨ�KƵƌ�,ĞĂůƚŚ͕͟ �2010͘
ϯhŶŝƚĞĚ�EĂƟŽŶƐ͕�͞DŝůůĞŶŶŝƵŵ��ĞǀĞůŽƉŵĞŶƚ�'ŽĂůƐ͘͟ ��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘
ƵŶ͘ŽƌŐͬŵŝůůĞŶŶŝƵŵŐŽĂůƐͬ�΀KĐƚ�ϮϬϭϮ΁
4tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞WE'��ŽƵŶƚƌǇ�WƌŽĮůĞ͗�tŽƌůĚ�DĂůĂƌŝĂ�ZĞƉŽƌƚ�
ϮϬϭϭ͘͟ ���ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬŵĂůĂƌŝĂͬƉƵďůŝĐĂƟŽŶƐͬĐŽƵŶƚƌǇͲ
ƉƌŽĮůĞƐͬƉƌŽĮůĞͺƉŶŐͺĞŶ͘ƉĚĨ�΀KĐƚ�ϮϬϭϮ΁͘
5/ŶƚĞŐƌĂƚĞĚ�ZĞŐŝŽŶĂů�/ŶĨŽƌŵĂƟŽŶ�EĞƚǁŽƌŬƐ�;/Z/EͿ͕�͞WE'�ʹ�D�Z�ĂŶ�
ĞŵĞƌŐŝŶŐ�͚ŚĞĂůƚŚ�ĞŵĞƌŐĞŶĐǇ͕͛͟ ��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ŝƌŝŶŶĞǁƐ͘ŽƌŐͬ
ZĞƉŽƌƚͬϵϭϬϵϲ�΀KĐƚ�ϮϬϭϮ΁͘
ϲ�ĞƉĂƌƚŵĞŶƚ�ŽĨ�EĞŐůĞĐƚĞĚ�dƌŽƉŝĐĂů��ŝƐĞĂƐĞƐ͕�͞'ůŽďĂů�WƌŽŐƌĂŵ�ƚŽ��ůŝŵŝŶĂƚĞ�
>ǇŵƉŚĂƟĐ�&ŝůĂƌŝƐĂƐŝƐ͗�ƉƌŽŐƌĞƐƐ�ƌĞƉŽƌƚ�ϮϬϭϭ͕͟ �tŽƌůĚ�,ĞůĂƚŚ�KƌŐĂŶŝƐĂƟŽŶ͘�
Available�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬǁĞƌͬϮϬϭϮͬZ�,ͺϯϳ͘ƉĚĨ�΀KĐƚ�ϮϬϭϮ΁͘
7�ŽĐŬĂƌŝĞ�Ğƚ�Ăů͕�͞>ǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ�ŝŶ�WE'͗�ƉƌŽƐƉĞĐƚƐ�ĨŽƌ�ĞůŝŵŝŶĂƟŽŶ͕͟ � 
DĞĚ�DŝĐƌŽďŝŽů�/ŵŵƵŶŽů�ϮϬϬϯ͖ϭϵϮ;ϭͿ͗ϵͲϭϰ͘
8tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞�ŽŵŵƵŶŝƚǇ��ĂƐĞĚ�ZĞĚƵĐƟŽŶ�ŽĨ�DĂůĂƌŝĂ�
dƌĂŶƐŵŝƐƐŝŽŶ͕͟ �ϮϬϭϮ͘��/^�E͗�ϵϳϴϵϮϰϭϱϬϮϳϭϵ
9tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞'ƵŝĚĞůŝŶĞƐ�ĨŽƌ�ƚŚĞ�ƚƌĞĂƚŵĞŶƚ�ŽĨ�ŵĂůĂƌŝĂ͟�
^ĞĐŽŶĚ��ĚŝƟŽŶ͕�ϮϬϭϬ͘��/^�E͗�ϵϳϴϵϮϰϭϱϰϳϵϮϱ
ϭϬtŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞dŚĞ�^dKW�d��^ƚƌĂƚĞŐǇ͟�ϮϬϬϲ͘��t,Kͬ,dDͬ
d�ͬϮϬϬϲ͘ϯϲϴ
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3.5  Ophthalmology (OPH)

OPH Goal 4: Restore and enhance sight

Background:�dŚĞ�ƉƌĞǀĂůĞŶĐĞ�ŽĨ�ďůŝŶĚŶĞƐƐ�ĂŶĚ�ǀŝƐƵĂů�
ŝŵƉĂŝƌŵĞŶƚ�ŝŶ�WE'�ŝƐ�ŚŝŐŚ͘��Ŷ�ĞƐƟŵĂƚĞĚ�ϭϰϲ�ϬϬϬ�
people over the age of 50 are visually impaired, and 
44 000 of these people are blind.1

�ĂƚĂƌĂĐƚ�ƐƵƌŐĞƌǇ�ŚĂƐ�ǀŝƌƚƵĂůůǇ�ĞůŝŵŝŶĂƚĞĚ�ĐĂƚĂƌĂĐƚ�
blindness in the developed world. However, in the 
ĞĐŽŶŽŵŝĐĂůůǇ�ĚĞǀĞůŽƉŝŶŐ�ĂƌĞĂƐ�ŽĨ�ƚŚĞ�ǁŽƌůĚ�ŝƚ�ŝƐ�Ă�
ƐƚĂŐŐĞƌŝŶŐ�ĂŶĚ�ĞƐĐĂůĂƟŶŐ�ƉƌŽďůĞŵ͕�ĂŶĚ�Ă�ůĞĂĚŝŶŐ�
ĐĂƵƐĞ�ŽĨ�ďůŝŶĚŶĞƐƐ͘��DŽĚĞƌŶ�ĐĂƚĂƌĂĐƚ�ƐƵƌŐĞƌǇ�ǁŝƚŚ�
ŝŶƚƌĂŽĐƵůĂƌ�ůĞŶƐ�ŝŵƉůĂŶƚĂƟŽŶ�ŚĂƐ�ďĞĞŶ�ƐŚŽǁŶ�ƚŽ�ďĞ�Ă�
ƐĂĨĞ�ĂŶĚ�ĞīĞĐƟǀĞ�ŵĞĂŶƐ�ŽĨ�ƌĞƐƚŽƌŝŶŐ�ǀŝƐƵĂů�ĨƵŶĐƟŽŶ�
ĂŶĚ�ŝŵƉƌŽǀŝŶŐ�ǀŝƐŝŽŶͲƌĞůĂƚĞĚ�ƋƵĂůŝƚǇ�ŽĨ�ůŝĨĞ͘2  As there 
ĂƌĞ�ŶŽ�ŬŶŽǁŶ�ĞīĞĐƟǀĞ�ŵĞĂŶƐ�ŽĨ�ƉƌĞǀĞŶƟŶŐ�ƚŚĞ�
ŵŽƐƚ�ĐŽŵŵŽŶ�ĨŽƌŵƐ�ŽĨ�ĐĂƚĂƌĂĐƚ͕�ĂĐĐĞƐƐ�ƚŽ�ƐƵƌŐĞƌǇ�ŝƐ�
ǀŝƚĂů�ƚŽ�ĂĚĚƌĞƐƐŝŶŐ�ƚŚĞ�ƐĐŽƌŐĞ�ŽĨ�ĐĂƚĂƌĂĐƚ�ďůŝŶĚŶĞƐƐ͘3

zt�D�D^� Ɛ͛�ŽƵƚĐŽŵĞƐ�ĨŽƌ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ĂůŝŐŶ�
ǁŝƚŚ�t,K�<ĞǇ�ZĞƐƵůƚ��ƌĞĂƐ͗�/ŵƉƌŽǀĞ�^ĞƌǀŝĐĞ�
�ĞůŝǀĞƌǇ͕ �^ƚƌĞŶŐƚŚĞŶ�WĂƌƚŶĞƌƐŚŝƉƐ�ĂŶĚ��ŽŽƌĚŝŶĂƟŽŶ�
with Stakeholders, and Strengthen Health Systems, 
ǁŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ�ƚŚĞ�WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲ
2020. 

&ŽĐƵƐ͗��ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ

OPH 4.1 Provide cataract and pterygium surgery

Target:��ZĞƐƚŽƌĞ�ĂŶĚ�ĞŶŚĂŶĐĞ�ƐŝŐŚƚ�ƚŽ�ƐĞǀĞŶ�
ŝŶĚŝǀŝĚƵĂůƐ�ƉĞƌ�ĚĂǇ�ƚŚƌŽƵŐŚ�ĐĂƚĂƌĂĐƚ�Žƌ�ƉƚĞƌǇŐŝƵŵ�
surgery. 

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ƉĞŽƉůĞ�ƌĞĐĞŝǀŝŶŐ�ĞǇĞ�
ƐƵƌŐĞƌǇ�ƉĞƌ�ĚĂǇ͗�ϱ�;ƌĂŶŐĞ͗�ϰ�Ͳ�ϲͿ͘

dŚĞ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ĐůŝŶŝĐ�ƌĂŶ�ĚƵƌŝŶŐ�ŽƵƚƌĞĂĐŚĞƐ�
ƚŚƌĞĞ�ĂŶĚ�ƐĞǀĞŶ�ŽĨ�ϮϬϭϮ͘�dŚĞ�ƉƌŽĐĞĚƵƌĞ�ǀŽůƵŵĞ�
ƚĂƌŐĞƚ�ǁĂƐ�ŶŽƚ�ĂĐŚŝĞǀĞĚ�ĚƵƌŝŶŐ�ŽƵƚƌĞĂĐŚ�ƚŚƌĞĞ�ĚƵĞ�
ƚŽ�Ă�ůĂĐŬ�ŽĨ�ƉƌĞƐĞŶƟŶŐ�ƉĂƟĞŶƚƐ͘��ŽŶƚƌŝďƵƟŶŐ�ĨĂĐƚŽƌƐ�
ŝŶĐůƵĚĞĚ�ǁĞĂƚŚĞƌ͕ �ƚƌĂŶƐƉŽƌƚ�ĂŶĚ�ƚŚĞ�ĐŽŶĐƵƌƌĞŶƚ�
ŶĂƟŽŶĂů�ĞůĞĐƟŽŶ͘��DĂŶǇ�ŝŶĚŝǀŝĚƵĂůƐ�ĨƌŽŵ�ƚŚĞ�'ƵůĨ�
WƌŽǀŝŶĐĞ�ǁŚŽ�ǁĞƌĞ�ƌĞĨĞƌƌĞĚ�ƚŽ�ƚŚĞ�ŽƉŚƚŚĂůŵŽůŽŐǇ�
ĐůŝŶŝĐ�ĚƵƌŝŶŐ�ƚŚĞ�ƉƌĞǀŝŽƵƐ�ƚǁŽ�ŽƵƚƌĞĂĐŚĞƐ͕�ǁĞƌĞ�
ƌĞůƵĐƚĂŶƚ�ƚŽ�ƚƌĂǀĞů�ƚŽ�<ŝŬŽƌŝ�,ŽƐƉŝƚĂů�;zt�D�D^��
ĐůŝŶŝĐ�ďĂƐĞͿ�ĚƵĞ�ƚŽ�ŚĞĂǀǇ�ƌĂŝŶ�ĂŶĚ�ĨĞĂƌ�ŽĨ�ŵŝƐƐŝŶŐ�
their opportunity to vote.  others did not have 
ƐƵĸĐŝĞŶƚ�ĨƵĞů�ƚŽ�ƚƌĂǀĞů͘�

^ƵƌŐŝĐĂů�ƟŵĞƐ�ǁĞƌĞ�ůŽŶŐĞƌ�ĚƵƌŝŶŐ�ŽƵƚƌĞĂĐŚ�ƐĞǀĞŶ�
due to supervision of an ophthalmologist gaining 
ĐŽŶĮĚĞŶĐĞ�ŝŶ�^ŵĂůů�/ŶĐŝƐŝŽŶ��ĂƚĂƌĂĐƚ�^ƵƌŐĞƌǇ�;^/�^Ϳ͕�
Ă�ƚĞĐŚŶŝƋƵĞ�ĐŽŵŵŽŶůǇ�ƵƐĞĚ�ŝŶ�ĚĞǀĞůŽƉŝŶŐ�ŶĂƟŽŶ�
ŽƉŚƚŚĂůŵŝĐ�ƉƌĂĐƟĐĞ͘����ƐƵƌŐĞŽŶ�ĞǆƉĞƌŝĞŶĐĞĚ�ŝŶ�^/�^�
ǁŽƌŬĞĚ�ĂůŽŶŐƐŝĚĞ�ŚŝƐ�ĐŽůůĞĂŐƵĞ�ĂŶĚ͕�ŽǀĞƌ�ƚŚĞ�
ĐŽƵƌƐĞ�ŽĨ�ŶŝŶĞ�ĐůŝŶŝĐ�ĚĂǇƐ͕�ƐƵƌŐŝĐĂů�ƟŵĞ�ƉĞƌ�
ƉƌŽĐĞĚƵƌĞ�ĚĞĐƌĞĂƐĞĚ�ƐŝŐŶŝĮĐĂŶƚůǇ͘��

�Ǉ�ƚŚĞ�ĞŶĚ�ŽĨ�ƚŚŝƐ�ŽƵƚƌĞĂĐŚ͕�ƚŚĞ�ƚĞĂŵ�ǁĂƐ�ĂĐŚŝĞǀŝŶŐ�
treatment target. 

�ŝƐƌƵƉƟŽŶ�ƚŽ�ƚŚĞ�ƐƵƌŐŝĐĂů�ƐĐŚĞĚƵůĞ�ďǇ�ŶĞǁ�
ƉĂƟĞŶƚ�Žƌ�ƉŽƐƚͲŽƉĞƌĂƟǀĞ�ĐůŝŶŝĐĂů�ĂƐƐĞƐƐŵĞŶƚƐ�ǁĂƐ�
ĂŶŽƚŚĞƌ�ĨĂĐƚŽƌ�ĐŽŶƚƌŝďƵƟŶŐ�ƚŽ�ƌĞĚƵĐĞĚ�ƉĂƟĞŶƚ�
ŇŽǁ͘��dŚŝƐ�ĐŚĂůůĞŶŐĞ�ǁĂƐ�ĐŝƌĐƵŵǀĞŶƚĞĚ�ǁŚĞŶ�ƚǁŽ�
ophthalmologists were on the team.

PNG Ophthalmology Training

/Ŷ�ůŝŶĞ�ǁŝƚŚ�zt�D�D^� Ɛ͛�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĐĂƉĂĐŝƚǇ�
ďƵŝůĚŝŶŐ͕�Ă�WE'�ŶĂƟŽŶĂů�ŽƉŚƚŚĂůŵŽůŽŐǇ�ƌĞŐŝƐƚƌĂƌ�
ǁĂƐ�ŝŶǀŝƚĞĚ�ƚŽ�ũŽŝŶ�ƚŚĞ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ĐůŝŶŝĐ͘�
dŚŝƐ�ŝŶǀŝƚĂƟŽŶ�ǁĂƐ�ƵƉŽŶ�ƚŚĞ�ƌĞĐŽŵŵĞŶĚĂƟŽŶ�ŽĨ�
YWAM MSA’s pnG host ophthalmologist, Dr. Jambi 
'ĂƌĂƉ͘�dŚĞ�WE'�ŽƉŚƚŚĂůŵŽůŽŐŝƐƚ�ƌĞĐĞŝǀĞĚ�ǀĂůƵĂďůĞ�
ŚĂŶĚƐͲŽŶ�ƚƌĂŝŶŝŶŐ�ŝŶ�^/�^�ĨƌŽŵ�ƚŚĞ�zt�D�D^��
ophthalmologist.  this training aligns with the pnG 
EĂƟŽŶĂů��ǇĞ�WůĂŶ�ϮϬϭϭ�ʹ�ϮϬϭϱ�ŐŽĂů�ƚŽ�ǁŽƌŬ�ƚŽǁĂƌĚƐ�
^/�^�ďĞŝŶŐ�ƚŚĞ�ƐƚĂŶĚĂƌĚ�ƚĞĐŚŶŝƋƵĞ�ƵƐĞĚ�ƚŚƌŽƵŐŚŽƵƚ�
pnG.  

Lessons learnt: YWAM MSA’s strong emphasis 
ŽŶ�ƚƌĂŝŶŝŶŐ�ĚŝĐƚĂƚĞƐ�ƚŚĂƚ�ŵŽƌĞ�ƟŵĞ�ŝƐ�ƐƉĞŶƚ�ŽŶ�
ǁŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ�ĚƵƌŝŶŐ�ĞĂĐŚ�ŽƵƚƌĞĂĐŚ͘��/Ŷ�
ƚƵƌŶ͕�ƚŚĞ�ƚĂƌŐĞƚ�ŶƵŵďĞƌ�ŽĨ�ĐĂƚĂƌĂĐƚ�ĂŶĚ�ƉƚĞƌǇŐŝƵŵ�
ƉƌŽĐĞĚƵƌĞƐ�ƉĞƌĨŽƌŵĞĚ�ĞĂĐŚ�ĐůŝŶŝĐ�ĚĂǇ�ŶĞĞĚƐ�ƚŽ�
ďĞ�ƌĞĚƵĐĞĚ�ƚŽ�ĂůůŽǁ�ƟŵĞ�ĨŽƌ�ƚƌĂŝŶŝŶŐ�ŽƉŚƚŚĂůŵŝĐ�
ĚŽĐƚŽƌƐ�ŶŽƚ�ĨĂŵŝůŝĂƌ�ǁŝƚŚ�ƚŚĞ�^/�^�ƉƌŽĐĞĚƵƌĞ͘�

�ĸĐŝĞŶĐǇ�ŝƐ�ŝŶĐƌĞĂƐĞĚ�ďǇ�ŚĂǀŝŶŐ�ƚǁŽ�
ŽƉŚƚŚĂůŵŽůŽŐŝƐƚƐ�ĂŶĚ�ĂŶ�ŽƌƚŚŽƉƟƐƚ�ŝŶ�ƚŚĞ�ĐůŝŶŝĐ�
team.

ϭ�EĂƟŽŶĂů�WƌĞǀĞŶƟŽŶ�ŽĨ��ůŝŶĚŶĞƐƐ��ŽŵŵŝƩĞĞ͕�͞WE'�EĂƟŽŶĂů��ǇĞ�WůĂŶ�
ϮϬϭϭ�Ͳ�ϮϬϭϱ͕͟ �2011͘
�Ϯ�Khadem, M.�͞KƵƚĐŽŵĞƐ�ŽĨ�ĐĂƚĂƌĂĐƚ�ƐƵƌŐĞƌǇ͗�ŝŵƉůŝĐĂƟŽŶƐ�ĨŽƌ�ƚŚĞ�
ĚĞǀĞůŽƉŝŶŐ�ǁŽƌůĚ͘͟ ��:�DĞĚ�^ǇƐƚ͘�ϭϵϵϵ͖Ϯϯ;ϰͿ͗ϮϴϭͲϵ͘
ϯtŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝǌĂƟŽŶ͕͞sŝƐŝŽŶ�ϮϬϮϬ�dŚĞ�ZŝŐŚƚ�ƚŽ�^ŝŐŚƚ͗�'ůŽďĂů�
/ŶŝƟĂƟǀĞ�ĨŽƌ�ƚŚĞ�ĞůŝŵŝŶĂƟŽŶ�ŽĨ�ĂǀŽŝĚĂďůĞ�ďůŝŶĚŶĞƐƐ͘��ĐƟŽŶ�WůĂŶ�ϮϬϬϲ�
ʹ�ϮϬϭϭ͕͟ �2007.�Available:�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬďůŝŶĚŶĞƐƐͬsŝƐŝŽŶϮϬϮϬͺ
ƌĞƉŽƌƚ͘ƉĚĨ͘ �΀KĐƚ�ϮϬϭϮ΁
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ϯ͘ϲ��ĞŶƚŝƐƚƌǇ � ;��EͿ�

��E�'ŽĂů�Ϯ͗�/ŵƉƌŽǀĞ�ŽƌĂů�ŚĞĂůƚŚ

Background:�dŚĞ�ŝŶĐŝĚĞŶĐĞ�ŽĨ�ŽƌĂů�ĚŝƐĞĂƐĞ�ŝŶ�WE'�
ƌĞŵĂŝŶƐ�ŝŶĐƌĞĚŝďůǇ�ŚŝŐŚ͕�ĂŶĚ�ĐŽŶƟŶƵĞƐ�ƚŽ��ǁŽƌƐĞŶ͘�
�ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϬϭͲ�
ϮϬϭϬ͕�Ă�ůĂƌŐĞ�ƉĞƌĐĞŶƚĂŐĞ�ŽĨ�ƚĞĞŶĂŐĞ�ĐŚŝůĚƌĞŶ�ŚĂǀĞ�
ĚĞŶƚĂů�ĐĂǀŝƟĞƐ͘�WE'�ŚĂƐ�Ă�ƐŚŽƌƚĂŐĞ�ŽĨ�ĚĞŶƟƐƚƐ�ĂŶĚ�Ă�
ůĂĐŬ�ŽĨ�ũŽď�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�ƚŚŽƐĞ�ǁŚŽ�ŐŽ�ƚŚƌŽƵŐŚ�
ĚĞŶƚĂů�ƚƌĂŝŶŝŶŐ͘�dŚŝƐ͕�ĐŽƵƉůĞĚ�ǁŝƚŚ�ůĂĐŬ�ŽĨ�ĞĚƵĐĂƟŽŶ͕�
ĂǁĂƌĞŶĞƐƐ͕�ĂŶĚ�ĂĐĐĞƐƐ�ƚŽ�ŽƌĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ŝŶĐƌĞĂƐĞƐ�
ƚŚĞ�ŝŶĐŝĚĞŶĐĞ�ŽĨ�ŽƌĂů�ĚŝƐĞĂƐĞ͘1 

KƌĂů�ŚĞĂůƚŚ�ŝƐ�ĞƐƐĞŶƟĂů�ƚŽ�ŽǀĞƌĂůů�ƋƵĂůŝƚǇ�ŽĨ�ůŝĨĞ͘�dŚĞ�
ĨƌĞĞĚŽŵ�ĨƌŽŵ�ŽƌĂů�ƉĂŝŶ͕�ĚŝƐĞĂƐĞ͕�ĂŶĚ�ĚĞĐĂǇ�ƐĞǀĞƌĞůǇ�
limit an individual’s wellbeing.2

�ĚĚƌĞƐƐŝŶŐ�ĐŽŵŵŽŶ�ƌŝƐŬ�ĨĂĐƚŽƌƐ�ŽĨ�ŽƌĂů�ĚŝƐĞĂƐ�ĂŶĚ�
ĐĂŶ�ĚĞĐƌĞĂƐĞ�ƚŚĞ�ďƵƌĚĞŶ�ŽĨ�ŝůůŶĞƐƐ͘�WƌĞǀĞŶƚĂƟǀĞ�
ŵĞĂƐƵƌĞƐ�ŝŶĐůƵĚĞ͗
ͻ� � �ĞĐƌĞĂƐŝŶŐ�ƐƵŐĂƌ�ŝŶƚĂŬĞ�ĂŶĚ�� � � �

� ŵĂŝŶƚĂŝŶŝŶŐ�Ă�ǁĞůů�ďĂůĂŶĐĞĚ�ĚŝĞƚ�
ͻ� � ^ƚŽƉƉŝŶŐ�ƚŽďĂĐĐŽ�ƵƐĞ
ͻ� � �ĞĐƌĞĂƐŝŶŐ�ĂůĐŽŚŽů�ĐŽŶƐƵŵƉƟŽŶ
ͻ�  Maintaining oral hygiene2

&ŽĐƵƐ͗��ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ

��E�Ϯ͘ϭ�WƌŽǀŝĚĞ�ŽƌĂů�ĐĂƌĞ

Target:�WƌŽǀŝĚĞ�ŽƌĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ĨŽƌ�ϭϯ�ŝŶĚŝǀŝĚƵĂůƐ�ƉĞƌ�
ĚĞŶƟƐƚ͕�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ

Outcome: Mean number of individuals treated per 
ĚĞŶƟƐƚ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͗�ϭϱ�;ƌĂŶŐĞ͗�ϭϭ�Ͳ�ϮϮͿ͘

dŚŝƐ�ƚĂƌŐĞƚ�ǁĂƐ�ŵĞƚ�ŽŶ�Ăůů�ďƵƚ�ƚǁŽ�ŽƵƚƌĞĂĐŚĞƐ͘�
zt�D�D^��ŚĂĚ�ĚŝĸĐƵůƚůǇ�ŵĞĞƟŶŐ�ƚŚŝƐ�ŐŽĂů�ŽŶ�
ŽƵƚƌĞĂĐŚ�ƚŚƌĞĞ͕�ĚƵĞ�ƚŽ�ǁĞĂƚŚĞƌ�ĂŶĚ�ƚƌĂŶƐƉŽƌƚĂƟŽŶ�
ĚŝĸĐƵůƟĞƐ͘�dŚŝƐ�ƌĞƐƵůƚĞĚ�ŝŶ�Ă�ƌĞĚƵĐĞĚ�ŶƵŵďĞƌ�ŽĨ�
ƉĂƟĞŶƚƐ�ƐĞĞŶ�ƉĞƌ�ĚĂǇ͘

dŚĞ�ŽƵƚƌĞĂĐŚ�ƐĞǀĞŶ�ĚĞŶƚĂů�ƚĞĂŵ�ǁĂƐ�ĂƐŬĞĚ�ƚŽ�ĨŽĐƵƐ�
ƉƌŝŵĂƌŝůǇ�ŽŶ�ƌĞƐƚŽƌĂƟŽŶ�ƉƌŽĐĞĚƵƌĞƐ͘�dŚĞ�ƚĞĂŵ�
ƉĂƌƚŶĞƌĞĚ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ĚĞŶƚĂů�ƚŚĞƌĂƉŝƐƚ�ĨƌŽŵ�ƚŚĞ�
Daru Hospital, who had been unable to address the 
ƌĞƐƚŽƌĂƟǀĞ�ŶĞĞĚƐ�ŽĨ�ƉĂƟĞŶƚƐ�ŝŶ�ƚŚĞ�ĂƌĞĂ͘��ĞŶƚĂů�
ƌĞƐƚŽƌĂƟŽŶƐ�ĂƌĞ�Ă�ŵŽƌĞ�ƟŵĞ�ŝŶƚĞŶƐŝǀĞ�ƉƌŽĐĞĚƵƌĞ�
ƚŚĂŶ�ĞǆƚƌĂĐƟŽŶƐ�ĂŶĚ�ƚŚĞƌĞĨŽƌĞ͕�ĨĞǁĞƌ�ƉĂƟĞŶƚƐ�ƉĞƌ�
ĚĂǇ�ǁĞƌĞ�ƐĞĞŶ͘��ůƚŚŽƵŐŚ�ƚŚŝƐ�ŽƵƚƌĞĂĐŚ�ĚŝĚ�ŶŽƚ�
ŵĞĞƚ�ƚŚĞ�ƚĂƌŐĞƚ͕�ƚŚĞ�ƚĞĂŵ�ǁĂƐ�ĂďůĞ�ƚŽ�ƌĞĚƵĐĞ�ƚŚĞ�
�ĂƌƵ�,ŽƐƉŝƚĂů Ɛ͛�ĚĞŶƚĂů�ǁĂŝƟŶŐ�ůŝƐƚ�ďǇ�ŵŽƌĞ�ƚŚĂŶ�
Ɛŝǆ�ŵŽŶƚŚƐ͘�dŚŝƐ�ƌĞĚƵĐĞĚ�ƚŚĞ�ďƵƌĚĞŶ�ŽŶ�ƚŚĞ�ůŽĐĂů�
ĚĞŶƚĂů�ƚŚĞƌĂƉŝƐƚ�ǁŚŽ�ŝƐ�ƚŚĞ�ŽŶůǇ�ƐĞƌǀŝĐĞ�ƉƌŽǀŝĚĞƌ�ĨŽƌ�
ƚŚĞ�^ŽƵƚŚ�ĂŶĚ�DŝĚĚůĞ�&ůǇ��ŝƐƚƌŝĐƚƐ�ŽĨ�ƚŚĞ�tĞƐƚĞƌŶ�
WƌŽǀŝŶĐĞ͘�

&ŽĐƵƐ͗�WƌĞǀĞŶƚĂƟǀĞ�,ĞĂůƚŚ

��E�Ϯ͘Ϯ�WƌŽǀŝĚĞ�ƚŽŽƚŚďƌƵƐŚĞƐ�ĂŶĚ�ƚŽŽƚŚƉĂƐƚĞ

Target: provide toothbrushes and toothpaste to 13 
ŝŶĚŝǀŝĚƵĂůƐ�ƉĞƌ�ĚĞŶƟƐƚ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ

Outcome: Mean number of toothbrushes provided 
ƉĞƌ�ĚĞŶƟƐƚ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͗�Ϯϱ�;ƌĂŶŐĞ͗�ϭϭ�Ͳ�ϱϱͿ͘
Mean number of toothpaste tubes provided per 
ĚĞŶƟƐƚ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͗�ϭϮ�;ƌĂŶŐĞ͗�Ϭ�Ͳ�ϰϵͿ͘

zt�D�D^��ŵĞƚ�ƚŚĞ�ƚĂƌŐĞƚ�ŝŶ�ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ�
ƚŽŽƚŚďƌƵƐŚĞƐ͘�dŽŽƚŚƉĂƐƚĞ�ĚŝƐƚƌŝďƵƟŽŶ�ĨĞůů�ďĞůŽǁ�
ƚĂƌŐĞƚ�ŝŶ�ůĂƚĞƌ�ŽƵƚƌĞĂĐŚĞƐ�ĚƵĞ�ƚŽ�ƌĞĚƵĐĞĚ�ƐƵƉƉůŝĞƐ͘�

&ŽĐƵƐ͗��ĂƉĂĐŝƚǇ��ƵŝůĚŝŶŐ

��E�Ϯ͘ϯ�WƌŽǀŝĚĞ�ŽƌĂů�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ

Target:��ĞůŝǀĞƌ�ďĂƐŝĐ�ŽƌĂů�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ�ƚŽ�ϮϬϬ�
ƉĞŽƉůĞ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Outcome: DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ�ƌĞĐĞŝǀŝŶŐ�
ďĂƐŝĐ�ŽƌĂů�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ͗�ϳϭϲ�;ƌĂŶŐĞ�Ϯϭϵ�Ͳ�Ϯ�ϳϳϲͿ͘
 
dŚĞ�ƚĂƌŐĞƚ�ǁĂƐ�ĞǆĐĞĞĚĞĚ�ĨŽƌ�Ăůů�ϮϬϭϮ�ŽƵƚƌĞĂĐŚĞƐ͘�
�ǀĞƌǇ�ƉĂƟĞŶƚ�ƌĞĐĞŝǀŝŶŐ�ĚĞŶƚĂů�ƚƌĞĂƚŵĞŶƚ�ǁĂƐ�ŐŝǀĞŶ�
ŝŶĚŝǀŝĚƵĂů�ŽƌĂů�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ͘�dŚŝƐ�ĞĚƵĐĂƟŽŶ�ǁĂƐ�
ŽŌĞŶ�ĚĞůŝǀĞƌĞĚ�ŝŶ�ŐƌŽƵƉƐ�ǁŝƚŚŝŶ�ƚŚĞ�ůŽĐĂů�ĐŽŵŵƵŶŝƚǇ�
ĂůƐŽ͘��ĚƵĐĂƟŽŶ�ŝŶĐůƵĚĞĚ�ƚŽŽƚŚďƌƵƐŚŝŶŐ�ƚĞĐŚŶŝƋƵĞƐ͕�

ĐŽŵŵŽŶ�ŶƵƚƌŝƟŽŶĂů�ĂĚǀŝĐĞ�ƚŽ�ƉƌĞǀĞŶƚ�ĚĞĐĂǇ͕ �ĂŶĚ�
ŵĂŝŶƚĂŝŶŝŶŐ�ŽƌĂů�ŚĞĂůƚŚ͘�'ƌŽƵƉ�ĞĚƵĐĂƟŽŶ�ƐĞƐƐŝŽŶƐ�
ǁĞƌĞ�ĂůƐŽ�ŚĞůĚ�ŝŶ�ĐŽŵŵƵŶŝƟĞƐ͘
 
KƵƚƌĞĂĐŚ�ĨŽƵƌ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ�ĞŶĂďůĞĚ�ŽǀĞƌ�Ϯ�ϱϬϬ�
ƐƚƵĚĞŶƚƐ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƌĞĐĞŝǀĞ�ŽƌĂů�ŚĞĂůƚŚ�
ĞĚƵĐĂƟŽŶ͘�

PNG Dental Training

�Ɛ�ĂŶ�ĞǆƚĞŶƐŝŽŶ�ŽĨ�ƚŚĞ�W,��ĐĂƉĂĐŝƚǇ�ďƵŝůĚŝŶŐ�ŐŽĂů�
ƚŽ�ƚƌĂŝŶ�ůŽĐĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ͕�zt�D�D^��ƚŽŽŬ�
every opportunity to train pnG dental professionals. 
&Žƌ�Ă�ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ƚŚĞ�zt�D�D^��ĚĞŶƚĂů�
team supported and upskilled the dental therapist at 
<ĂƉƵŶĂ�,ŽƐƉŝƚĂů͘�&Žƌ�Ă�ƐĞĐŽŶĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ƚŚĞ�
team supported and upskilled the dental therapist 
Ăƚ��ĂƌƵ�,ŽƐƉŝƚĂů͘�/Ŷ�ĂĚĚŝƟŽŶ͕�ƚŚƌĞĞ�WE'�ŶĂƟŽŶĂů�
ĚĞŶƟƐƚƐ�ũŽŝŶĞĚ�ŽƵƚƌĞĂĐŚĞƐ�ǁŝƚŚ�zt�D�D^��ŝŶ�ϮϬϭϮ͘�
dŚĞƐĞ�ǁĞƌĞ�Ăůů�ƌĞĐĞŶƚ�ŐƌĂĚƵĂƚĞƐ�ĂŶĚ�ĞĂŐĞƌůǇ�ƌĞĐĞŝǀĞĚ�
ƵƉƐŬŝůůŝŶŐ�ĨƌŽŵ�zt�D�D^��ĚĞŶƟƐƚƐ�ĨƌŽŵ�ŽǀĞƌƐĞĂƐ͕�
ǁŚŝůĞ�ŐĂŝŶŝŶŐ�ĞǆƉĞƌŝĞŶĐĞ�ŽŶďŽĂƌĚ�ƚŚĞ�^ŚŝƉ͘

�ƵƌŝŶŐ�ŽƵƚƌĞĂĐŚ�ĨŽƵƌ͕ �ƚŚĞ�zt�D�D^��ĚĞŶƚĂů�ƚĞĂŵ͕�
ĂůŽŶŐƐŝĚĞ�ƉĂƌƚŶĞƌ��ĂƌǇů�,ŽůŵĞƐ�ŽĨ�ϭϯϬϬ^D/>�^͕�
hosted students from the university of pnG Dental 
^ĐŚŽŽů�ŽŶďŽĂƌĚ�ƚŚĞ�^ŚŝƉ͘�dŚĞ�ƐƚƵĚĞŶƚƐ�ƌĞĐĞŝǀĞĚ�ĂŶ�
ŽƌŝĞŶƚĂƟŽŶ�ƚŽ�zt�D�D^��ĂŶĚ�ƚŚĞ�^ŚŝƉ�ĂŶĚ�ůĞĂƌŶƚ�
ĂďŽƵƚ�ƌƵƌĂů�ƉůĂĐĞŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŚĂƚ�zt�D�
D^��ĂŶĚ�ƚŚĞ�hŶŝǀĞƌƐŝƚǇ�ŽĨ�WE'�ĂƌĞ�ĐŽͲĚĞǀĞůŽƉŝŶŐ͘�
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ϯ͘ϲ��ĞŶƚŝƐƚƌǇ � ;��EͿ�ĐŽŶƚŝŶƵĞĚ

Lessons Learnt:��ŌĞƌ�ƚŚƌĞĞ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌƐ�ŝŶ�
ĐĞƌƚĂŝŶ�ĂƌĞĂƐ�ŽĨ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͕�ƚŚĞ�ĚĞŵĂŶĚ�
ĨŽƌ�ĞŵĞƌŐĞŶĐǇ�ĚĞŶƚĂů�ĐĂƌĞ͕�ŝ͘Ğ͘�ĞǆƚƌĂĐƟŽŶƐ͕�ŝƐ�
ƐŝŐŶŝĮĐĂŶƚůǇ�ĚĞĐƌĞĂƐŝŶŐ͘�/Ŷ�ŝƚƐ�ƉůĂĐĞ͕�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�
ƌĞƐƚŽƌĂƟǀĞ�ǁŽƌŬ�ĂŶĚ�ŽŶŐŽŝŶŐ�ƉƌĞǀĞŶƚĂƟǀĞ�ŽƌĂů�ĐĂƌĞ�
ĂƌĞ�ĚĞǀĞůŽƉŝŶŐ͘�tŝƚŚ�ƚŚŝƐ�ƉƌŽŐƌĞƐƐŝŽŶ͕�ĞĚƵĐĂƟŽŶ�ŽŶ�
ƚŚĞ�ŝŵƉŽƌƚĂŶĐĞ�ŽĨ�ƉƌĞǀĞŶƚĂƟǀĞ�ŚĞĂůƚŚ�ĐĂƌĞ�ŶĞĞĚƐ�
Ă�ŐƌĞĂƚĞƌ�ĨŽĐƵƐ͘�tŝƚŚ�ƚŚŝƐ�ŝƚ�ŝƐ�ĂůƐŽ�ŶĞĐĞƐƐĂƌǇ�ƚŽ�
ĞĚƵĐĂƚĞ�ŽŶ�ŚŽǁ�ƚŽ�ŵĂŝŶƚĂŝŶ�ŽƌĂů�ŚĞĂůƚŚ�ǁŝƚŚ�ůŽĐĂů�
ƌĞƐŽƵƌĐĞƐ�ǁŚĞŶ�ƚŽŽƚŚďƌƵƐŚĞƐ�ĂŶĚ�ƚŽŽƚŚƉĂƐƚĞ�ĂƌĞ�
not available. 

��ĨƵƌƚŚĞƌ�ůĞƐƐŽŶ�ůĞĂƌŶƚ�ǁĂƐ�ƚŽ�ĞŶƐƵƌĞ�ƚŚĂƚ�ĞĂĐŚ�
ŽƵƚƌĞĂĐŚ�ƋƵĂŶƟƟĞƐ�ŽĨ�ƉƌĞǀĞŶƚĂƟǀĞ�ƌĞƐŽƵƌĐĞƐ�ĂƌĞ�
ĂĚĞƋƵĂƚĞ͕�ĂǀĂŝůĂďůĞ�ĂŶĚ�ŽŶďŽĂƌĚ͘

1Government of papua new Guinea,�͞EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϬϭͲ�ϮϬϭϬ͘�
WƌŽŐƌĂŵ�WŽůŝĐĞƐ�ĂŶĚ�^ƚƌĂƚĞŐŝĞƐ�sŽůƵŵĞ�//͕͟ �2000.
Ϯ�tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝƐĂƟŽŶ͕�͞KƌĂů�,ĞĂůƚŚ͕͟ �2012.��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬ
ǁǁǁ͘ǁŚŽ͘ŝŶƚͬŵĞĚŝĂĐĞŶƚƌĞͬĨĂĐƚƐŚĞĞƚƐͬĨƐϯϭϴͬĞŶͬŝŶĚĞǆ͘Śƚŵů�΀KĐƚ�ϮϬϭϮ΁

^ŝŶĐĞ�ϮϬϭϬ͕�DŽƌĞĂ͕�Ă�ŚĞĂůƚŚ�ǁŽƌŬĞƌ�ĨƌŽŵ�<ĂƉƵŶĂ�
,ŽƐƉŝƚĂů�ŚĂƐ�ǁŽƌŬĞĚ�ǁŝƚŚ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ͘�

dŚŝƐ�ǇĞĂƌ�ŚĞ�ǀŽůƵŶƚĞĞƌĞĚ�ĨŽƌ�ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ŽƵƚƌĞĂĐŚ�
ƚǁŽ͕�ĞǆƉĂŶĚŝŶŐ�ŚŝƐ�ƐŬŝůůƐ�ďǇ�ůĞĂƌŶŝŶŐ�ŚŽǁ�ƚŽ�ĚŽ�ĮůůŝŶŐƐ͘�
DŽƌĞĂ Ɛ͛�ĐŽŶĮĚĞŶĐĞ�ŐƌĞǁ�ƚŽ�Ă�ƉůĂĐĞ�ǁŚĞƌĞ�ŚĞ�ŝƐ�ŶŽǁ�
ĂďůĞ�ƚŽ�ƐŬŝůůĨƵůůǇ�ƉĞƌĨŽƌŵ�ƚŚĞƐĞ�ƉƌŽĐĞĚƵƌĞƐ�ŝŶ�ŚŝƐ�ŽǁŶ�
ĐŽŵŵƵŶŝƚǇ͘�zt�D�D^��ǁĂƐ�ĂďůĞ�ƚŽ�ůĞĂǀĞ�ĚĞŶƚĂů�

supplies to support his work in Kapuna. Morea was 
ŵŽƐƚ�ĂƉƉƌĞĐŝĂƟǀĞ�ŽĨ�ƚŚĞ�ƐƵƉƉŽƌƚ�ĂƐ�ŚĞ�ĚŽĞƐŶ͛ƚ�ŚĂǀĞ�

ĂĐĐĞƐƐ�ƚŽ�ŽƚŚĞƌ�ĚĞŶƚĂů�ĞƋƵŝƉŵĞŶƚ�Žƌ�ƐƵƉƉůŝĞƐ͘

Morea
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3.7  Optometry (OPT)

OPT Goal 3: Reduce low vision and prevent the risk 
of avoidable blindness

Background:��ůŵŽƐƚ�ϯϬй�ŽĨ�ƚŚĞ�ƉŽƉƵůĂƟŽŶ�ŽĨ�WE'�
ŽǀĞƌ�ƚŚĞ�ĂŐĞ�ŽĨ�ϱϬ�ĂƌĞ�ǀŝƐƵĂůůǇ�ŝŵƉĂŝƌĞĚ�ĂŶĚ�ĐůŽƐĞ�ƚŽ�
ϭϬй�ĂƌĞ�ĨƵŶĐƟŽŶĂůůǇ�ďůŝŶĚ͘��ZĞĨƌĂĐƟǀĞ�ĞƌƌŽƌ�ǁĂƐ�ƚŚĞ�
ŵŽƐƚ�ĨƌĞƋƵĞŶƚ�ĐĂƵƐĞ�ŽĨ�ǀŝƐŝŽŶ�ŝŵƉĂŝƌŵĞŶƚ�;ϰϱ͘ϳйͿ�
ŝŶ�ĞǇĞƐ�ĞǆĂŵŝŶĞĚ͘�͞dŚĞ�ŝĚĞŶƟĮĐĂƟŽŶ�ĂŶĚ�ƚƌĞĂƚŵĞŶƚ�
ŽĨ�ƌĞĨƌĂĐƟǀĞ�ĞƌƌŽƌ�ĂŶĚ�ĐĂƚĂƌĂĐƚƐ�ŶĞĞĚ�ƚŽ�ďĞ�ƉƌŝŽƌŝƟĞƐ�
ĨŽƌ�ĞǇĞ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ�ŝŶ�WĂƉƵĂ�EĞǁ�'ƵŝŶĞĂ�ŝĨ�
the burden of vision impairment and blindness is 
to be diminished.”1 ��ĐƌŽƐƐ�WE'͕�ƚŚĞƌĞ�ĂƌĞ�ƐĞǀĞŶ�
ĨƵŶĐƟŽŶŝŶŐ�ĞǇĞ�ĐůŝŶŝĐƐ͕�ƚŚĞ�ŵĂũŽƌŝƚǇ�ŽĨ�ǁŚŝĐŚ�ůĂĐŬ�
ƐƵĸĐŝĞŶƚ�ƐƚŽĐŬƐ�ŽĨ�ƐƵƌŐĞƌǇ�ƐƵƉƉůŝĞƐ�Žƌ�ƉƌĞƐĐƌŝƉƟŽŶ�
glasses.2 

WE'�ŝƐ�ĐůŽƐĞ�ƚŽ�ƚŚĞ�ĞƋƵĂƚŽƌ�ĂŶĚ�ŵĂŶǇ�ůŝǀĞ�ŝŶ�ĐŽĂƐƚĂů�
ƌĞŐŝŽŶƐ�ǁŚĞƌĞ�ƐƵŶ�ĞǆƉŽƐƵƌĞ�ŝƐ�ŚŝŐŚ͘�hůƚƌĂǀŝŽůĞƚ�;hsͿ�
ƌĂĚŝĂƟŽŶ�ĐĂƵƐĞƐ�ĂĐƵƚĞ�ĂŶĚ�ĐŚƌŽŶŝĐ�ĚĂŵĂŐĞ�ƚŽ�ƚŚĞ�
ĞǇĞƐ͘�dŚŝƐ�ĐĂŶ�ďĞ�ƉƌĞǀĞŶƚĞĚ�ďǇ�ǁĞĂƌŝŶŐ�ƉƌŽƚĞĐƟǀĞ�
ĞǇĞǁĞĂƌ�;ƐƵŶŐůĂƐƐĞƐͿ͘�3��ŚƌŽŶŝĐ�ĞīĞĐƚƐ�ŽĨ�hs�
ƌĂĚŝĂƟŽŶ�ŝŶĐůƵĚĞ�ĐĂƚĂƌĂĐƚƐ�ĂŶĚ�ƉƚĞƌǇŐŝĂ͘�

&ŽĐƵƐ͗��ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ

KWd�ϯ͘ϭ�WƌŽǀŝĚĞ�ĐŽƌƌĞĐƟǀĞ�ŐůĂƐƐĞƐ

Target:�WƌŽǀŝĚĞ�ĐŽƌƌĞĐƟǀĞ�ŐůĂƐƐĞƐ�ĨŽƌ�ĞǀĞƌǇ�ŝŶĚŝǀŝĚƵĂů�
ŝĚĞŶƟĮĞĚ�ǁŝƚŚ�ůŽǁ�ǀŝƐŝŽŶ͕�ƚĂƌŐĞƟŶŐ�ϯϬ�ƉĂƟĞŶƚƐ�ƉĞƌ�
day

Outcome:�DĞĂŶ�ŶƵŵďĞƌ�ŽĨ�ĐŽƌƌĞĐƟǀĞ�ŐůĂƐƐĞƐ�
ĚŝƐƚƌŝďƵƚĞĚ�ƉĞƌ�ĚĂǇ͗�ϰϰ�;ƌĂŶŐĞ͗�ϭϵ�Ͳ�ϭϬϱͿ͘

WƌŽǀŝĚŝŶŐ�ĐŽƌƌĞĐƟǀĞ�ĞǇĞǁĞĂƌ�ĨŽƌ�ϯϬ�ƉĂƟĞŶƚƐ�ƉĞƌ�ĚĂǇ�
ǁĂƐ�ŶŽƚ�ŵĞƚ�ŽŶ�ĨŽƵƌ�ŽĨ�ƚŚĞ�ƐĞǀĞŶ�ŽƵƚƌĞĂĐŚĞƐ�ĚƵĞ�
ƚŽ�ǀĂƌŝĞĚ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͘�&ĞǁĞƌ�ŝŶĚŝǀŝĚƵĂůƐ�ǀŝƐŝƚĞĚ�
ƚŚĞ�ŽƉƚŽŵĞƚƌǇ�ĐůŝŶŝĐ�ŝŶ�ƌĞŐŝŽŶƐ�ǁŚĞƌĞ�ƚŚĞ�^ŚŝƉ�ŚĂĚ�
ƉƌĞǀŝŽƵƐůǇ�ǀŝƐŝƚĞĚ͘�dŚŝƐ�ǁĂƐ�ĞŶĐŽƵƌĂŐŝŶŐ�ĂƐ�ŵĂŶǇ�ŽĨ�
ƚŚĞ�ŽƉƟĐĂů�ŶĞĞĚƐ�ŚĂǀĞ�ƉƌĞǀŝŽƵƐůǇ�ďĞĞŶ�ŵĞƚ͘�

dŚĞ��ĂŵƵ�ƌĞŐŝŽŶ͕�ĂŶ�ĂƌĞĂ�ĞǆƉĞƌŝĞŶĐŝŶŐ�ŐƌĞĂƚ�
poverty, appeared to have fewer elderly residents. 
therefore, as vision deteriorates with age, it is 
ƐƵƐƉĞĐƚĞĚ�ƚŚĂƚ�ĨĞǁĞƌ�ƉĂƟĞŶƚƐ�ǁĞƌĞ�ƐĞĞŶ�ďǇ�ƚŚĞ�
YWAM MSA optometry team due to the lower 
average age. 

zt�D�D^��ĞǆĐĞĞĚĞĚ�ƚŚĞ�ƚĂƌŐĞƚ�ŶƵŵďĞƌ�ŽĨ�ŐůĂƐƐĞƐ�
ŐŝǀĞŶ�ĨŽƌ�ƚŚĞ�ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�<ŝŬŽƌŝ͕�WŽƌƚ�DŽƌĞƐďǇ͕ �ĂŶĚ�
�ĂƌƵ͘�dŚĞƐĞ�ůŽĐĂƟŽŶƐ�ŚĂĚ�ůĂƌŐĞƌ�ƉŽƉƵůĂƟŽŶƐ�ĂŶĚ�
ŵĂŶǇ�ƐŽƵŐŚƚ�ƚŚĞ�ďĞŶĞĮƚ�ŽĨ�ĐŽƌƌĞĐƟǀĞ�ŐůĂƐƐĞƐ͘�

Lessons learnt: �ŽƌƌĞĐƟǀĞ�ŐůĂƐƐĞƐ�ĐĂŶŶŽƚ�ŝŵƉƌŽǀĞ�
Ăůů�ĨŽƌŵƐ�ŽĨ�ǀŝƐƵĂů�ŝŵƉĂŝƌŵĞŶƚ͕�ŝ͘Ğ͘�ĐĂƚĂƌĂĐƚƐ�ĂŶĚ�
ĐŽƌŶĞĂů�ƐĐĂƌƌŝŶŐ͘�dŚƵƐ͕�ƚŚĞ�ƚĂƌŐĞƚ�ƚŽ�ŵĞĞƚ�ĞǀĞƌǇ�
ǀŝƐƵĂů�ŝŵƉĂŝƌŵĞŶƚ�ŶĞĞĚ�ƚŚƌŽƵŐŚ�ĐŽƌƌĞĐƟǀĞ�ĞǇĞǁĞĂƌ�
ŝƐ�ƵŶĂƩĂŝŶĂďůĞ͘�dĂŬŝŶŐ�ƚŚŝƐ�ŝŶƚŽ�ĐŽŶƐŝĚĞƌĂƟŽŶ͕�ƚŚĞ�
ƚĂƌŐĞƚ�ǁŝůů�ďĞ�ĂĚũƵƐƚĞĚ�ĨŽƌ�ϮϬϭϯ͘

&ŽĐƵƐ͗�WƌĞǀĞŶƚĂƟǀĞ�,ĞĂůƚŚ

OPT 3.2 Provide sunglasses

Target:�WƌŽǀŝĚĞ�ϭϬϬ�ƉĂŝƌƐ�ŽĨ�ƐƵŶŐůĂƐƐĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Outcome: Mean number of sunglasses provided per 
ŽƵƚƌĞĂĐŚ͗�ϭϮϰ�;ƌĂŶŐĞ�ϰϬ�Ͳ�ϰϮϱͿ͘�

YWAM MSA distributed more than the target 
ŶƵŵďĞƌ�ŽĨ�ƐƵŶŐůĂƐƐĞƐ�ŽŶ�ƚŚĞ�ĮŶĂů�ƚǁŽ�ŽƵƚƌĞĂĐŚĞƐ�
ŽĨ�ƚŚĞ�ǇĞĂƌ͘ ��ƵƌŝŶŐ�ƉƌŝŽƌ�ŽƵƚƌĞĂĐŚĞƐ�ƐƵŶŐůĂƐƐĞƐ�
ǁĞƌĞ�ƉƌŝŵĂƌŝůǇ�ƉƌŽǀŝĚĞĚ�ƚŽ�ŝŶĚŝǀŝĚƵĂůƐ�ƉƌĞƐĞŶƟŶŐ�
ǁŝƚŚ�ĐŚƌŽŶŝĐ�hs�ĚĂŵĂŐĞ͕�ŝ͘Ğ͘�ƉƚĞƌǇŐĂ�ĂŶĚ�ĐĂƚĂƌĂĐƚƐ͘�
However, as fewer than 100 individuals in this 
ĐĂƚĞŐŽƌǇ�ƉƌĞƐĞŶƚĞĚ�ƚŽ�zt�D�D^��ĐůŝŶŝĐƐ͕�ƚŚĞ�ƚĂƌŐĞƚ�
ĨŽƌ�ƚŚĞƐĞ�ŽƵƚƌĞĂĐŚĞƐ�ǁĂƐ�ŶŽƚ�ŵĞƚ͘�

OPT 3.3 Provide vision assessments

Target:��ŽŶĚƵĐƚ�ϰϬ�ǀŝƐŝŽŶ�ĂƐƐĞƐƐŵĞŶƚƐ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͘

Outcome: Mean number of vision assessments 
ĐŽŶĚƵĐƚĞĚ�ƉĞƌ�ĐůŝŶŝĐ�ĚĂǇ͗�ϱϵ�;ƌĂŶŐĞ͗�Ϯϴ�Ͳ�ϭϮϬͿ͘

dŚĞ�ƚĂƌŐĞƚ�ǁĂƐ�ŶŽƚ�ƌĞĂĐŚĞĚ�ĨŽƌ�ƚŚƌĞĞ�ŽĨ�ƚŚĞ�ƐĞǀĞŶ�
ŽƵƚƌĞĂĐŚĞƐ�ĚƵĞ�ƚŽ�ƚŚĞ�ǀĂƌŝĞĚ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�
ƉƌĞǀŝŽƵƐůǇ�ŵĞŶƟŽŶĞĚ�ŝŶ�KWd�ϯ͘ϭ͘�

zt�D�D^� Ɛ͛�ŽƵƚĐŽŵĞƐ�ĨŽƌ�ŽƉƚŽŵĞƚƌǇ�ĂůŝŐŶ�ǁŝƚŚ�
ƚŚĞ�WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭ�Ͳ�ϮϬϮϬ�<ĞǇ�ZĞƐƵůƚ�
�ƌĞĂƐ͗�/ŵƉƌŽǀĞ�^ĞƌǀŝĐĞ��ĞůŝǀĞƌǇ͕ �^ƚƌĞŶŐƚŚĞŶ�

WĂƌƚŶĞƌƐŚŝƉƐ�ĂŶĚ��ŽŽƌĚŝŶĂƟŽŶ�ǁŝƚŚ�^ƚĂŬĞŚŽůĚĞƌƐ͕�
and Strengthen Health Systems.

WE'�KƉƚŽŵĞƚƌǇ��ĚƵĐĂƟŽŶ

�Ɛ�ĂŶ�ĞǆƚĞŶƐŝŽŶ�ŽĨ�ƚŚĞ�W,��ĐĂƉĂĐŝƚǇ�ďƵŝůĚŝŶŐ�ŐŽĂů�ƚŽ�
ƚƌĂŝŶ�ůŽĐĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ͕�zt�D�D^��ƵƉƐŬŝůůĞĚ�
ƚǁŽ�ƌĞĨƌĂĐƟŽŶ�ǁŽƌŬĞƌƐ�ĚƵƌŝŶŐ�ŽƵƚƌĞĂĐŚ�ƐĞǀĞŶ�ŝŶ�
�ĂƌƵ͕�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘�zt�D�D^� Ɛ͛�ƌĞĨƌĂĐƟŽŶ�
ǁŽƌŬĞƌ�ƉĂƌƚŶĞƌĞĚ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ƌĞĨƌĂĐƟŽŶ�ǁŽƌŬĞƌƐ͕�
ĂƐƐŝƐƟŶŐ�ƚŚĞŵ�ŝŶ�ƉĂƟĞŶƚ�ĞǆĂŵŝŶĂƟŽŶƐ�ĂŶĚ�ůĞŶĚŝŶŐ�
ŬŶŽǁůĞĚŐĞ�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞ͘���ĨŽƌŵĂů�ĞĚƵĐĂƟŽŶ�
ƐĞƐƐŝŽŶ�ƌƵŶ�ďǇ�zt�D�D^��ĂůƐŽ�ƚŽŽŬ�ƉůĂĐĞ͘�dŚŝƐ�
ƚƌĂŝŶŝŶŐ�ĞƋƵŝƉƉĞĚ�ƚŚĞ�ůŽĐĂů�ƌĞĨƌĂĐƟŽŶ�ǁŽƌŬĞƌƐ�ƚŽ�
ŝŵƉƌŽǀĞ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ƚŚĞǇ�ƉƌŽǀŝĚĞ͘�

/ŶŶŽǀĂƟŽŶ

zt�D�D^��ǁĂƐ�ĂďůĞ�ƚŽ�ƌŽůů�ŽƵƚ�ƚŚĞ�ŝŶŶŽǀĂƟǀĞ�
/Ͳ^���ƉƌŽŐƌĂŵŵĞ�ĚƵƌŝŶŐ�ƚŚĞ�ĮŌŚ�ŽƵƚƌĞĂĐŚ�ŽĨ�ϮϬϭϮ͘�
tŝƚŚ�ƚŚĞ�ůĂƌŐĞƐƚ�ŶƵŵďĞƌ�ŽĨ�WE'�ŶĂƟŽŶĂů�ǀŽůƵŶƚĞĞƌƐ�
ŽŶďŽĂƌĚ�ƚŚĞ�^ŚŝƉ�ŝƚ�ǁĂƐ�ƚŚĞ�ƉĞƌĨĞĐƚ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�
ƚƌŝĂů�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ͕�ǁŚŝĐŚ�ŝƐ�ŝŶƚĞŶĚĞĚ�ĨŽƌ�ƵƐĞ�ďǇ�
ůŽĐĂůƐ�ŝŶ�ƚŚĞŝƌ�ŽǁŶ�ǀŝůůĂŐĞƐ�Žƌ�ĐŽŵŵƵŶŝƟĞƐ͘��

dŚĞ�/Ͳ^���ƉƌŽŐƌĂŵŵĞ�ŝŶĐůƵĚĞƐ�Ă�ƐŚŽƌƚ�ƚƌĂŝŶŝŶŐ�
�s��ƚŚĂƚ�ĞĚƵĐĂƚĞƐ�ƚŚĞ�ƵƐĞƌ�ŽŶ�ŚŽǁ�ƚŽ�ĂƐƐĞƐƐ�
ǀŝƐƵĂů�ĂĐƵŝƚǇ͘�hƐŝŶŐ�Ă�͚ůĞŶƐ�ůĂĚĚĞƌ͛�ǁŝƚŚ�ǀĂƌǇŝŶŐ�
ƉƌĞƐĐƌŝƉƟŽŶƐ͕�Ă�ůĂǇƉĞƌƐŽŶ�ŝƐ�ƚŚĞŶ�ĂďůĞ�ĂƐƐĞƐƐ�ĂŶĚ�
ĚŝƐƉĞŶƐĞ�ƚŚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ƉĂŝƌ�ŽĨ�ŐůĂƐƐĞƐ͘�dŚĞ�/Ͳ^���
Ŭŝƚ�ŝŶĐůƵĚĞƐ�ƐĞǀĞƌĂů�ŚƵŶĚƌĞĚ�ƉĂŝƌƐ�ŽĨ�ƉƌĞƐĐƌŝƉƟŽŶ�
glasses. 
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3.7  Optometry (OPT)  continued 

dŚĞ�/Ͳ^���ƉƌŽŐƌĂŵŵĞ�ǁĂƐ�ĨŽƵŶĚ�ƚŽ�ďĞ�ƐŝŵƉůĞ�ĨŽƌ�Ă�
ůĂǇƉĞƌƐŽŶ�ƚŽ�ůĞĂƌŶ�ĂŶĚ�ƐĞǀĞƌĂů�WE'�ŶĂƟŽŶĂůƐ�ǁĞƌĞ�
ĂďůĞ�ƚŽ�ĂƐƐĞƐƐ�ƚŚĞ�ǀŝƐŝŽŶ�ŽĨ�ƚŚĞŝƌ�ŽǁŶ�ĐŽƵŶƚƌǇŵĞŶ�
and dispense glasses for them. 

Lessons Learnt: YWAM MSA optometry teams 
ŽďƐĞƌǀĞĚ�ǀŝƐƵĂů�ŝŵƉĂŝƌŵĞŶƚ�ĐĂƵƐĞĚ�ďǇ�ƚƌĂƵŵĂ�
ƌĞƐƵůƟŶŐ�ĨƌŽŵ�ǀŝŽůĞŶĐĞ�;ŝŶĐůƵĚŝŶŐ�ĚŽŵĞƐƟĐͿ�
ĂŶĚ�ŝŶĂĚĞƋƵĂƚĞ�ǁŽƌŬƉůĂĐĞ�ƉĞƌƐŽŶĂů�ƉƌŽƚĞĐƟǀĞ�
ĞƋƵŝƉŵĞŶƚ͘�&ƵƌƚŚĞƌ�ĞĚƵĐĂƟŽŶ�ƌĞŐĂƌĚŝŶŐ�ƚŚĞƐĞ�ƌŝƐŬƐ�
will be implemented in 2013.

/Ŷ�ŽƌĚĞƌ�ƚŽ�ŵĞĞƚ�ƚĂƌŐĞƚ�ϯ͘Ϯ͕�ŝŶĚŝǀŝĚƵĂůƐ�ǁŝƚŚ�ŚŝŐŚ�
ĞǆƉŽƐƵƌĞ�ƚŽ�hs�ƌĂĚŝĂƟŽŶ�ǁŝůů�ĂůƐŽ�ďĞ�ƉƌŽǀŝĚĞĚ�ǁŝƚŚ�
ƉƌŽƚĞĐƟǀĞ�ĞǇĞǁĞĂƌ�;ƐƵŶŐůĂƐƐĞƐͿ͘�

1EĂƟŽŶĂů�WƌĞǀĞŶƟŽŶ�ŽĨ��ůŝŶĚŶĞƐƐ��ŽŵŵŝƩĞĞ͕�͞WE'�EĂƟŽŶĂů��ǇĞ�WůĂŶ�
ϮϬϭϭ�Ͳ�ϮϬϭϱ͕͟ �2011.
Ϯ/ŶƚĞŐƌĂƚĞĚ�ZĞŐŝŽŶĂů�/ŶĨŽƌŵĂƟŽŶ�EĞƚǁŽƌŬƐ�;/Z/EͿ͕�͞WE'�Ͳ�WŽŽƌ�
ĞǇĞ�ĐĂƌĞ�ǁŽƌƐĞŶƐ�ƌƵƌĂů�ƐƵīĞƌŝŶŐ͘͟ ��ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬŝƌŝŶŶĞǁƐ͘ŽƌŐͬ
ZĞƉŽƌƚͬϵϱϬϬϱ�΀KĐƚ�ϮϬϭϮ΁͘
ϯtŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝǌĂƟŽŶ͕�͞hůƚƌĂǀŝŽůĞƚ�ƌĂĚŝĂƟŽŶ�ĂŶĚ�ŚƵŵĂŶ�ŚĞĂůƚŚ͕͟ �
2009.���ǀĂŝůĂďůĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ǁŚŽ͘ŝŶƚͬŵĞĚŝĂĐĞŶƚƌĞͬĨĂĐƚƐŚĞĞƚƐͬĨƐϯϬϱͬ
ĞŶͬŝŶĚĞǆ͘Śƚŵů�΀KĐƚ�ϮϬϭϮ΁͘

WE'�EĂƟŽŶĂů͕�&ƌĂŶŬůŝŶ�<ŽůŵĂ͕�ƵƐĞƐ�ƚŚĞ�/Ͳ^���Ŭŝƚ�ƚŽ�
ĂƐƐĞƐƐ�ǀŝƐƵĂů�ĂĐƵŝƚǇ�ŝŶ�ƚŚĞ��ĂŵƵ�ZĞŐŝŽŶ͘�

I-See Programme
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ϯ͘ϴ��ŶŐĂŐŝŶŐ��ƵƐƚƌĂů ŝĂŶƐ � ;��Ϳ

���ϴ͘ϭ͗�/ŶĐƌĞĂƐĞ�ƐŽĐŝĂů�ĐŽŶƐĐŝŽƵƐŶĞƐƐ�ŝŶ��ƵƐƚƌĂůŝĂŶ�
youth 

Background:  A snapshot of today’s Australian youth 
shows:1 
ͻ� Ϯϴй�ŽĨ�ƚĞĞŶĂŐĞƌƐ�ďŝŶŐĞ�ĚƌŝŶŬ�ŽŶ�Ă�ƌĞŐƵůĂƌ�� �
 basis
ͻ� ϯϳ͘ϳй�ŚĂǀĞ�ƵƐĞĚ�ŝůůŝĐŝƚ�ĚƌƵŐƐ
ͻ� ϰϴй�ŽĨ�ĨĞŵĂůĞƐ�ǁŝůů�ƚƌǇ�ĞǆƚƌĞŵĞ�ǁĞŝŐŚƚ�� �
 loss methods
ͻ� ϭ�ŝŶ�ϰ�ǁŝůů�ŚĂǀĞ�ƐƵīĞƌĞĚ�ĨƌŽŵ��� � �
 depression by age 18
ͻ� ϭϬ�ǇŽƵŶŐ��ƵƐƚƌĂůŝĂŶƐ�ĐŽŵŵŝƚ�ƐƵŝĐŝĚĞ�ĞĂĐŚ�� �
 week
ͻ� ^ĞůĨ�ŚĂƌŵ�ŝŶĐƌĞĂƐĞĚ�ďǇ�ϱϬй�ďĞƚǁĞĞŶ�� �
 1996 and 2006

dŽĚĂǇ Ɛ͛��ƵƐƚƌĂůŝĂŶ�ǇŽƵƚŚ�ďĞůŽŶŐ�ƚŽ�Ă�ŐĞŶĞƌĂƟŽŶ�ƚŚĂƚ�
understands the plight of the poor and needy. When 
ŐŝǀĞŶ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƌĞƐƉŽŶĚ�ƚŽ�ŝŶũƵƐƟĐĞ͕�ƚŚĞǇ�
ŽŌĞŶ�ƚŽ�ĚŽ�ƐŽ�ǁŝƚŚ�ŝŶĐƌĞĚŝďůĞ�ƉĂƐƐŝŽŶ͘��ǀŝĚĞŶĐĞ�
ĐůĞĂƌůǇ�ŝŶĚŝĐĂƚĞƐ�ƚŚĂƚ�ƉƌŽǀŝĚŝŶŐ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ǁŝƚŚ�
ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ĂĚĚƌĞƐƐ�ƐŽŵĞ�ŽĨ�ƚŚĞƐĞ�ŶĞĞĚƐ�ĐĂŶ�
ĚƌĂƐƟĐĂůůǇ�ŝŵƉƌŽǀĞ�ƚŚĞŝƌ�ďĞŚĂǀŝŽƵƌ�ĂŶĚ�ůŝĨĞƐƚǇůĞ͘2 

Target:�&ĂĐŝůŝƚĂƚĞ�ŽƵƚƌĞĂĐŚĞƐ�ƚŽ�WE'�ĨŽƌ��ƵƐƚƌĂůŝĂŶ�
youth. 

Outcome: As part of the roll out of the mass 
ĚƌƵŐ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ�;D��Ϳ�ĨŽƌ�ƚŚĞ�ĞƌĂĚŝĐĂƟŽŶ�
ŽĨ�ůǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ�;>&Ϳ�ŝŶ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͕�Ă�
group of four teenagers from townsville traveled to 
<ĞƌĞŵĂ�ƚŽ�ǁŽƌŬ�ĂůŽŶŐƐŝĚĞ�zt�D�D^��ĐůŝŶŝĐ�ůĞĂĚĞƌƐ�
ĂŶĚ�ƚŚĞ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ͘�dŚĞ�ƚĞĂŵ�
ĚŝƐƚƌŝďƵƚĞĚ�ŵĞĚŝĐĂƟŽŶ�ƚŽ�ϯ�ϰϳϰ�ƉĞŽƉůĞ�ŝŶ�ũƵƐƚ�ƚŚƌĞĞ�
ĚĂǇƐ͕�ĐŽǀĞƌŝŶŐ�ϰϳй�ŽĨ�ƚŚĞ�ƉŽƉƵůĂƟŽŶ�ŝŶ�<ĞƌĞŵĂ�
town. 

Target:��ŶŐĂŐĞ��ƵƐƚƌĂůŝĂŶ�ƐĐŚŽŽůƐ
 
Outcome: dŽǁŶƐǀŝůůĞ��ƵůůĞƟŶ Ɛ͛�EĞǁƐƉĂƉĞƌƐ�ŝŶ�
�ĚƵĐĂƟŽŶ�;E/�Ϳ�ƉƌŽŐƌĂŵŵĞ�ŚĂƐ�ŵĂĚĞ�ĂŶ�ĂĐƟǀĞ�
ĨŽĐƵƐ�ŽŶ�WE'͕�ƚŚĞ�DŝůůĞŶŶŝƵŵ��ĞǀĞůŽƉŵĞŶƚ�
'ŽĂůƐ͕�ĂŶĚ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ͘�/Ŷ�ϮϬϭϮ͕�ƚŚĞ�
ƉƌŽŐƌĂŵŵĞ�ĚĞůŝǀĞƌĞĚ�ŝŶĨŽƌŵĂƟŽŶ�ƚŽ�ŵŽƌĞ�ƚŚĂŶ�ϯ�
ϬϬϬ�ƐƚƵĚĞŶƚƐ�ŝŶ�Ϯϱ�ƐĐŚŽŽůƐ�ĞĂĐŚ�ŵŽŶƚŚ͘��

zt�D�D^��ĂůƐŽ�ĨĂĐŝůŝƚĂƚĞĚ�Ă�zŽƵƚŚ�>ĞĂĚĞƌƐŚŝƉ�
&ŽƌƵŵ�ŝŶ�ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�ƚŚĞ�dŽǁŶƐǀŝůůĞ��ƵůůĞƟŶ Ɛ͛�
E/��ƉƌŽŐƌĂŵŵĞ͘�dŚĞ�ƐĞŵŝŶĂƌ�ŝŶĐůƵĚĞĚ�ƐƉĞĐŝĂů�
ŝŶƚĞƌĞƐƚ�ƐĞƐƐŝŽŶƐ͕�ƉƌĂĐƟĐĂů�ŝŶƚĞƌĂĐƟǀĞ�ĂĐƟǀŝƟĞƐ�ĂŶĚ�
ŐƵĞƐƚ�ƐƉĞĂŬĞƌƐ͘��dǁĞŶƚǇ�ƐƚƵĚĞŶƚƐ�ĐŽŵŝŶŐ�ĨƌŽŵ�ĮǀĞ�
ƐĐŚŽŽůƐ�ĂƩĞŶĚĞĚ�ƚŚĞ�ƐĞŵŝŶĂƌ͘ �

&ƵƌƚŚĞƌŵŽƌĞ͕�^ŽĐŝĂů�DĞĚŝĂ��ǁĂƌĞŶĞƐƐ�ƐĞŵŝŶĂƌƐ�
ǁĞƌĞ�ĐŽŶĚƵĐƚĞĚ�ďǇ�zt�D�D^��ŝŶ�ƚŚƌĞĞ�ĚŝīĞƌĞŶƚ�
ƐĐŚŽŽůƐ�ĂĐƌŽƐƐ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ͘���ƚŽƚĂů�ŽĨ�ϭϭϬ�
students were present. 
 

DĂŶǇ�ƐĐŚŽŽůƐ�ŚĂǀĞ�ĂůƐŽ�ĐĂƌƌŝĞĚ�ŽƵƚ�ƚŽŽƚŚďƌƵƐŚ͕�
ƚŽŽƚŚƉĂƐƚĞ͕�ĂŶĚ�ƐƉĞĐƚĂĐůĞƐ�ĚƌŝǀĞƐ�ĂŶĚ�ĨƵŶĚƌĂŝƐĞƌƐ�ĨŽƌ�
YWAM MSA.  
  
���ϴ͘Ϯ͗�^ƚƌĞŶŐƚŚĞŶ�ƚŚĞ�dŽǁŶƐǀŝůůĞ�ʹ�WŽƌƚ�DŽƌĞƐďǇ�
ƐŝƐƚĞƌ�ĐŝƚǇ�ƌĞůĂƟŽŶƐŚŝƉ�

Background: port Moresby is townsville’s oldest 
ƐŝƐƚĞƌ�ĐŝƚǇ͕ �ĞƐƚĂďůŝƐŚĞĚ�ŝŶ�ϭϵϴϯ͘�^ŝŶĐĞ�ƚŚĂƚ�ƟŵĞ͕�
ƐŝŐŶŝĮĐĂŶƚ�ĞĐŽŶŽŵŝĐ�ĚĞǀĞůŽƉŵĞŶƚ�ŚĂƐ�ŽĐĐƵƌƌĞĚ�
ďĞƚǁĞĞŶ�ƚŚĞ�ƚǁŽ�ĐĞŶƚƌĞƐ�ǁŝƚŚ�ƐŽŵĞ�ΨϱϬϬ�ŵŝůůŝŽŶ�
ŝŶ�ƚǁŽͲǁĂǇ�ƚƌĂĚĞ�ŶŽǁ�ŇŽǁŝŶŐ�ďĞƚǁĞĞŶ�ƚŚĞ�ƉŽƌƚƐ͘�
dŽǁŶƐǀŝůůĞ�ŚĂƐ�ŵĂŶǇ�ĐŽŶƚĂĐƚƐ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ�ĚƵĞ�ƚŽ�
ƚŚĞ�ƐƚƌŽŶŐ�ďƵƐŝŶĞƐƐ�ƌĞůĂƟŽŶƐŚŝƉƐ�ĂŶĚ�ĐůŽƐĞ�ƉƌŽǆŝŵŝƚǇ�
ŽĨ�ƚŚĞ�ƚǁŽ�ĐĞŶƚƌĞƐ�;dŽǁŶƐǀŝůůĞ�ŝƐ�ĐůŽƐĞƌ�ƚŽ�WŽƌƚ�
DŽƌĞƐďǇ�ƚŚĂŶ�ŝƚ�ŝƐ�ƚŽ��ƌŝƐďĂŶĞͿ͘

Target:��ŽŶĚƵĐƚ�ĂŶ�ŽƵƚƌĞĂĐŚ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ�

Outcome:��zt�D�D^��ĂŝŵƐ�ƚŽ�ĐƌĞĂƚĞ�Ă�ƐĞŶƐĞ�ŽĨ�
partnership between townsville residents and pnG 
ďǇ�ĞƐƚĂďůŝƐŚŝŶŐ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ŝŶ�dŽǁŶƐǀŝůůĞ�
on a long-term basis. 

/Ŷ�:ƵůǇ�ϮϬϭϮ͕�zt�D�D^��ĐŽŶĚƵĐƚĞĚ�Ă�ŽŶĞͲǁĞĞŬ�
ŽƵƚƌĞĂĐŚ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ�ǁŝƚŚ�ƚŚĞ�Ăŝŵ�ŽĨ�ĞŶŐĂŐŝŶŐ�
ŵŽƌĞ�ďƵƐŝŶĞƐƐŵĞŶ͕�ƉŽůŝƟĐŝĂŶƐ͕�ŚĞĂůƚŚ�ƉƌŽĨĞƐƐŝŽŶĂůƐ�
ĂŶĚ�ŽƚŚĞƌ�ŝŶĚŝǀŝĚƵĂůƐ�ĨƌŽŵ�dŽǁŶƐǀŝůůĞ�ƚŽ�ĞǆƉŽƐĞ�
them to the needs in pnG, and to help them 
ƵŶĚĞƌƐƚĂŶĚ�ƚŚĞŝƌ�ƌŽůĞ�ŝŶ�ŚĞůƉŝŶŐ�ĂŶĚ�ƐƵƉƉŽƌƟŶŐ�ƚŚĞ�
ŶĂƟŽŶ͘�

�ĞůĞŐĂƚĞƐ�ŝŶĐůƵĚĞĚ͗
ͻ� � dŽǁŶƐǀŝůůĞ��ŚĂŵďĞƌ�ŽĨ��ŽŵŵĞƌĐĞ
ͻ�  Federal Member for Herbert, ewan Jones
ͻ� � ϭϯϬϬ^D/>�^�DĂŶĂŐŝŶŐ��ŝƌĞĐƚŽƌ͕ ��ĂƌǇů�,ŽůŵĞƐ
ͻ� � dŽǁŶƐǀŝůůĞ��ŝƚǇ��ŽƵŶĐŝů�
ͻ� � �ƵƐƚƌĂůŝĂŶ�/ĚŽů�dŽǁŶƐǀŝůůĞ�ĮŶĂůŝƐƚ͕�<ŝŵ��ŽŽƉĞƌ
ͻ�  Health professionals from both townsville   

 and pnG

zt�D�D^��ŝƐ�ĂŶ�ĂĐƟǀĞ�ŵĞŵďĞƌ�ŽĨ�ƚŚĞ�dŽǁŶƐǀŝůůĞ�
^ŝƐƚĞƌ��ŝƟĞƐ�&ŽƌƵŵ͘

1^ƚĂƟƐƟĐƐ�ĐŽƵƌƚĞƐǇ�ŽĨ��ƵƐƚƌĂůŝĂŶ��ƵƌĞĂƵ�ŽĨ�^ƚĂƟƐƟĐƐ�;ϮϬϬϭͿ�
2ZĞƐĞĂƌĐŚ�ĐŽƵƌƚĞƐǇ�ŽĨ�EĂƟŽŶĂů�zŽƵƚŚ��īĂŝƌƐ�^ĐŚĞŵĞ�;ϮϬϬϰͿ�
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4.1  Bamu Region (Western 
Province)

/Ŷ�ϮϬϭϮ͕�zt�D�D^��ĞǆƉĂŶĚĞĚ�ŝƚƐ�ƌĞĂĐŚ�ŝŶƚŽ�ƚŚĞ�
�ĂŵƵ�ZĞŐŝŽŶ�ŽĨ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘��KǀĞƌ�ƚǁŽ�
ŽƵƚƌĞĂĐŚĞƐ͕�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǀŝůůĂŐĞƐ�ǁĞƌĞ�ǀŝƐŝƚĞĚ͗�

 Aniadai  oropai
 Bamio   puripuri 2
 Bimaramio   Sisiami 1
 Bunigi   Sogere
� �ŵĞƟ�� � � dŽƌŽďŝŶĂ
� DŝƌƵǁŽ�� � hƉĂƟ

Highlights

/Ͳ^���WƌŽŐƌĂŵŵĞ
zt�D�D^��ƚƌŝĂůĞĚ�ƚŚĞ�/Ͳ^���ƉƌŽŐƌĂŵŵĞ�ŝŶ�ƚŚĞ�
�ĂŵƵ�ZĞŐŝŽŶ͘�/Ͳ^���ŝƐ�Ă�ƉƌŽŐƌĂŵŵĞ�ƚŚĂƚ�ĞƋƵŝƉƐ�
ŝŶĚŝǀŝĚƵĂůƐ�ƚŽ�ŝĚĞŶƟĨǇ�ĂŶĚ�ƉƌĞƐĐƌŝďĞ�ŐůĂƐƐĞƐ�ĨŽƌ�
ĐŽŵŵŽŶ�ǀŝƐŝŽŶ�ŝŵƉĂŝƌŵĞŶƚ͘�zt�D�D^��ǁĂƐ�ĂďůĞ�
ƚŽ�ƚƌĂŝŶ�ƚǁŽ�WE'�ŶĂƟŽŶĂůƐ�ŝŶ�ĐĂƌƌǇŝŶŐ�ŽƵƚ�Ă�ǀŝƐƵĂů�
ĂĐƵŝƚǇ�ƚĞƐƚ͕�ŚĞůƉŝŶŐ�ƚŽ�ĚĞƚĞƌŵŝŶĞ�ƚŚĞ�ƉƌĞƐĐƌŝƉƟŽŶ�
ůĞŶƐĞƐ�ƌĞƋƵŝƌĞĚ�ƚŽ�ĐŽƌƌĞĐƚ�ƚŚĞŝƌ�ǀŝƐŝŽŶ͘�

zt�D�D^��ĨŽƵŶĚ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ�ƚŽ�ďĞ�Ă�ƐƵĐĐĞƐƐ͕�
ĂŶĚ�ŽďƐĞƌǀĞĚ�Ă�ƉŽƐŝƟǀĞ�ƌĞƐƉŽŶƐĞ�ĨƌŽŵ�ǀŝůůĂŐĞƌƐ�ĂƐ�
they were seen by their own people.  

/ŵŵƵŶŝƐĂƟŽŶƐ
KǀĞƌ�ϭ�ϮϬϬ�ǀĂĐĐŝŶĂƟŽŶƐ�ǁĞƌĞ�ĂĚŵŝŶŝƐƚĞƌĞĚ�ƚŽ�ŵŽƌĞ�
ƚŚĂŶ�ϱϬϬ�ĐŚŝůĚƌĞŶ�ŝŶ�ƚŚĞ��ĂŵƵ�ZĞŐŝŽŶ�ŝŶ�ϮϬϭϮ͘

DĂŶǇ�ĐŚŝůĚƌĞŶ�ĚŝĚ�ŶŽƚ�ŚĂǀĞ�ƵƉͲƚŽͲĚĂƚĞ�
ŝŵŵƵŶŝƐĂƟŽŶƐ͕�ĂůƚŚŽƵŐŚ�ŝŵŵƵŶŝƐĂƟŽŶ�ƉĂƚƌŽůƐ�ŚĂĚ�
ďĞĞŶ�ǀŝƐŝƟŶŐ�ƚŚĞ�ƌĞŐŝŽŶ�ŽŶĐĞ�Žƌ�ƚǁŝĐĞ�Ă�ǇĞĂƌ͘ �zt�D�

D^��ǁĂƐ�ĂďůĞ�ƚŽ�ĂĚŵŝŶŝƐƚĞƌ�ŝŵŵƵŶŝƐĂƟŽŶƐ�ƚŽ�
ŶĞǁďŽƌŶƐ�ŝŶ�ƚŚĞ�ƌĞŐŝŽŶ͕�ǁŚŝĐŚ�ƐŝŐŶŝĮĐĂŶƚůǇ�ŝŶĐƌĞĂƐĞƐ�
ƚŚĞŝƌ�ĐŚĂŶĐĞ�ŽĨ�ƐƵƌǀŝǀĂů͘

Challenges

Poverty
tŚŝůĞ�ǀŝƐŝƟŶŐ�ƚŚĞ��ĂŵƵ�ƌĞŐŝŽŶ͕�zt�D�D^��
ǀŽůƵŶƚĞĞƌƐ�ǁĞƌĞ�ƐƚƌƵĐŬ�ďǇ�ƚŚĞ�ůĞǀĞů�ŽĨ�ƉŽǀĞƌƚǇ�ĂŶĚ�
ŚĂƌĚƐŚŝƉ�ƚŚĂƚ�ǀŝůůĂŐĞƌƐ�ǁĞƌĞ�ĞǆƉĞƌŝĞŶĐŝŶŐ͘�dŚĞ�ůĂĐŬ�ŽĨ�
ĨŽŽĚ͕�ĐůĞĂŶ�ǁĂƚĞƌ͕ �ĂŶĚ�ďĂƐŝĐ�ĂŵĞŶŝƟĞƐ�ǁĂƐ�ƐŚŽĐŬŝŶŐ͘�
�ĂƐŝĐ�ŶĞĐĞƐƐŝƟĞƐ�ƐƵĐŚ�ĂƐ�ĐůŽƚŚŝŶŐ�ĂŶĚ�ĐŽŽŬŝŶŐ�ƉŽƚƐ�
ĂƌĞ�ĚĞƐƉĞƌĂƚĞůǇ�ůĂĐŬŝŶŐ͘�

�ĐĐĞƐƐ�ƚŽ�ŚĞĂůƚŚ�ĐĂƌĞ�ŝƐ�Ă�ŐƌĞĂƚ�ĐŚĂůůĞŶŐĞ�ĨŽƌ�ƚŚĞ�
ƌĞƐŝĚĞŶƚƐ�ŽĨ�ƚŚĞ�ĂƌĞĂ͘�/Ŷ�ŽƌĚĞƌ�ƚŽ�ƌĞĂĐŚ�ĂŶ�ĂŝĚ�ƉŽƐƚ�
Žƌ�ŚĞĂůƚŚ�ĐĂƌĞ�ĐĞŶƚƌĞ�ƚŚĞǇ�ĂƌĞ�ĨŽƌĐĞĚ�ƚŽ�ĮŐŚƚ�ƌŝǀĞƌ�
ĐƵƌƌĞŶƚƐ�ĂŶĚ�ŵĂŶŽĞƵǀƌĞ�ƚŚƌŽƵŐŚ�ďŽƌĞ�ƟĚĞƐ�ŽŶ�
ƚŚĞŝƌ�ĐĂŶŽĞƐ͘��ŝĚ�ƉŽƐƚƐ�ĂƌĞ�ŽŌĞŶ�ƵŶĚĞƌƐĞƌǀŝĐĞĚ�ĂŶĚ�
ůĂĐŬŝŶŐ�ĨƵŶĚĂŵĞŶƚĂů�ƐƵƉƉůŝĞƐ͘��

DĂůŶƵƚƌŝƟŽŶ�
dŚĞ�ůĞǀĞů�ŽĨ�ŵĂůŶƵƚƌŝƟŽŶ�ĨŽƵŶĚ�ǁŝƚŚŝŶ�ƚŚĞ��ĂŵƵ�
ƌĞŐŝŽŶ�ǁĂƐ�ƐŚŽĐŬŝŶŐ͘�KƵƚ�ŽĨ�ƚŚĞ�ϯϭ�ĐŚŝůĚƌĞŶ�ƵŶĚĞƌ�
ƚŚĞ�ĂŐĞ�ŽĨ�ĮǀĞ�ƚŚĂƚ�ǁĞƌĞ�ƐĞĞŶ�ŝŶ�ƚŚĞ�W,��ĐůŝŶŝĐ�ŝŶ�
�ĂŵŝŽ�sŝůůĂŐĞ�;ƉŽƉƵůĂƟŽŶ�ϯϬϬͿ͕�ϮϬ�ǁĞƌĞ�ĐůĂƐƐŝĮĞĚ�
ĂƐ�ŵĂůŶŽƵƌŝƐŚĞĚ͕�ĂŶĚ�ĮǀĞ�ĞǆƚƌĞŵĞůǇ�ŵĂůŶŽƵƌŝƐŚĞĚ͘�
KŶĞ�ĞǆƚƌĞŵĞ�ĐĂƐĞ�ǁĂƐ�ďĂďǇ�hŵŝ͘��ƚ�ĞŝŐŚƚ�ǁĞĞŬƐ�ŽĨ�
ĂŐĞ�ƐŚĞ�ǁĞŝŐŚĞĚ�ũƵƐƚ�ϭ͘ϳ�ŬŝůŽŐƌĂŵƐ�;ƐĞĞ�hŵŝ Ɛ͛�ƐƚŽƌǇ�
ŽŶ�ƉĂŐĞ�ϳϲͿ͘�

Our Footprint in Papua 
New Guinea

Village Access
dŝĚĞƐ�ĂŶĚ�ŵƵĚ�ŵĂĚĞ�ŝƚ�ǀĞƌǇ�ĚŝĸĐƵůƚ�ƚŽ�ĂĐĐĞƐƐ�
many of the villages in the Bamu Region. the 
ƚƌĂŶƐƉŽƌƚĂƟŽŶ�ŽĨ�ŵĞĚŝĐĂů�ĞƋƵŝƉŵĞŶƚ�ĂŶĚ�ƐƵƉƉůŝĞƐ�
ǁĂƐ�ƉĂƌƟĐƵůĂƌůǇ�ĐŚĂůůĞŶŐŝŶŐ͘

�ŝƌƚŚŝŶŐ��ŽŶĚŝƟŽŶƐ
/Ŷ�ƚŚĞ��ĂŵƵ�ZĞŐŝŽŶ͕�ǁŽŵĞŶ�ŽŌĞŶ�ŐŝǀĞ�ďŝƌƚŚ�ŝŶ�ƐŵĂůů͕�
ƚĞŵƉŽƌĂƌǇ�ƐŚĞůƚĞƌƐ�ďĞŚŝŶĚ�ƚŚĞŝƌ�ŚŽŵĞƐ͘�dƌĂĚŝƟŽŶĂůůǇ͕ �
ƚŚĞǇ�ĂƌĞ�ƚŽ�ƌĞŵĂŝŶ�ƚŚĞƌĞ�ƵŶƟů�ƚŚĞǇ�ƐƚŽƉ�ďůĞĞĚŝŶŐ�
ʹ�ĂŶǇǁŚĞƌĞ�ĨƌŽŵ�ƚǁŽ�ƚŽ�ĨŽƵƌ�ǁĞĞŬƐ�ĨŽůůŽǁŝŶŐ�ƚŚĞ�
ďŝƌƚŚ͘�zt�D�D^��ŽďƐĞƌǀĞĚ�ƚŚĞƐĞ�ĐŽŶĚŝƟŽŶƐ�ĮƌƐƚͲ
ŚĂŶĚ�;ƐĞĞ��ŽŬŽƌŽ Ɛ͛�ƐƚŽƌǇ�ĂďŽǀĞͿ͘�

Health Workforce Development

dŚĞ�ĨŽůůŽǁŝŶŐ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ŝŶ�ƚŚĞ��ĂŵƵ�
ƌĞŐŝŽŶ�ƌĞĐĞŝǀĞĚ�ĞĚƵĐĂƟŽŶ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ĨƌŽŵ�zt�D�
MSA:
ͻ� � dŚƌĞĞ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁĞƌĞ�ƵƉƐŬŝůůĞĚ�� �

� ŝŶ�ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ�ĂŶĚ�ĚĞůŝǀĞƌǇ�ŝŶ��ŵĞƟ�ĂŶĚ��
 Bamio. 

ͻ� � &ŝǀĞ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁĞƌĞ�ƵƉƐŬŝůůĞĚ�ŝŶ�� �
 the new treatment guidelines for malaria   
� ĨƌŽŵ��ŵĞƟ͕��ĂŵŝŽ�ĂŶĚ�dŽƌŽďŝŶĂ͘�

ͻ� � dǁŽ�ůŽĐĂů�ŵŽƚŚĞƌƐ�ǁĞƌĞ�ĞĚƵĐĂƚĞĚ�ŝŶ��� �
 maternal health and delivery in oropai.

ͻ� � dǁŽ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁĞƌĞ�ƵƉƐŬŝůůĞĚ�� �
� ŝŶ�ĚŝĂŐŶŽƐŝƐ�ĂŶĚ�ƚƌĞĂƚŵĞŶƚ�ŝŶ��ŵĞƟ�ĂŶĚ�� �
 Bamio. 

Surveying

/Ŷ�ƚŚĞ��ĂŵƵ�ƌĞŐŝŽŶ͕�ϭϱϲϬ�ŬŵƐ�ŽĨ�ƌŝǀĞƌ�ǁĂƐ�ƐƵƌǀĞǇĞĚ�
ƚŽ�ĚĞƚĞƌŵŝŶĞ�ĂĐĐĞƐƐŝďŝůŝƚǇ�ĨŽƌ�ƚŚĞ�zt�D�DĞĚŝĐĂů�
^ŚŝƉ͘�ZŝǀĞƌƐ�ƐƵƌǀĞǇĞĚ�ŝŶĐůƵĚĞ͗���ĂŵƵ͕��ĞďĞĂ͕��ŝŶĂ͕�
Duro, Dibiri, Aramia, Guavi, Gama.

A woman named Bokoro from the village of 
Mirowu sat on a small board of wood in the mud 
ďĞŚŝŶĚ�ŚĞƌ�ŚŽƵƐĞ͘�/ƚ�ǁĂƐ�ƚŚĞƌĞ�ƐŚĞ�ĚĞůŝǀĞƌĞĚ�ŚĞƌ�

daughter, surrounded by ankle-deep mud.

tŚĞŶ�ƚŚĞ�zt�D�D^��ƚĞĂŵ�ĂƉƉƌŽĂĐŚĞĚ͕�
�ŽŬŽƌŽ Ɛ͛�ŚĞĂĚ�ŽŶůǇ�ǁĂƐ�ƉĂƌƟĂůůǇ�ĐŽǀĞƌĞĚ�ĨƌŽŵ�

the rain under a small tarp strung between two 
ďƌĂŶĐŚĞƐ͘�,Ğƌ�ŶĞǁďŽƌŶ�ďĂďǇ�ǁĂƐ�ďĞŝŶŐ�ŬĞƉƚ�ĚƌǇ�

by a banana leaf overhead.

Bokoro
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4.2  South F ly  Distr ict  (Western 
Province)

dŚŝƐ�ǁĂƐ�zt�D�D^� Ɛ͛�ƐĞĐŽŶĚ�ǇĞĂƌ�ŝŶ�ƚŚĞ�^ŽƵƚŚ�
&ůǇ��ŝƐƚƌŝĐƚ�ŽĨ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͘�zt�D�D^��
ĂŶĐŚŽƌĞĚ�ŝŶ�dĞĂƉŽƉŽ�ĨŽƌ�ƚǁŽ�ĚĂǇƐ�ĂŶĚ��ĂƌƵ�ĨŽƌ�ƚǁŽ�
ǁĞĞŬƐ�ĚƵƌŝŶŐ�ƚŚĞ�ϮϬϭϮ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ͘�

Highlights

Strengthening Partnerships 

�ĂƌƵ�,ŽƐƉŝƚĂů�
the YWAM pHC team worked alongside the 
ŚŽƐƉŝƚĂů�ƐƚĂī�ĨŽƌ�ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ƚŚĞ�ƚǁŽ�ǁĞĞŬƐ�ŝŶ�
Daru. While working with the Daru Hospital, it was 
ŽďƐĞƌǀĞĚ�ƚŚĂƚ�ŵĂůĂƌŝĂ�ǁĂƐ�ŽŌĞŶ�ĚŝĂŐŶŽƐĞĚ�ŝŶ�ŽƵƚ�
ƉĂƟĞŶƚƐ�ŽŶ�ůŽŽƐĞ�ĐůŝŶŝĐĂů�ƐƵƐƉŝĐŝŽŶ�ĂŶĚ�ƚƌĞĂƚĞĚ�ǁŝƚŚ�
ŽƵƚͲŽĨͲĚĂƚĞ�ŵĞĚŝĐĂƟŽŶ�ƉƌŽƚŽĐŽůƐ͘�/ŶƚĞƌĞƐƟŶŐůǇ͕ �ŽŶůǇ�
ŽŶĞͲĞŝŐŚƚŚ�ŽĨ�ƚŚĞ�ĐĂƐĞƐ�ƚŚĂƚ�zt�D�D^��ƚĞƐƚĞĚ�ĨŽƌ�
ŵĂůĂƌŝĂ�ŝŶ�ƚŚĞ�ŽƵƚƉĂƟĞŶƚ�ĚĞƉĂƌƚŵĞŶƚ�ĐĂŵĞ�ďĂĐŬ�
ƉŽƐŝƟǀĞ͘�

�Ǉ�ƚŚĞ�ƟŵĞ�ƚŚĞ�zt�D�D^��ŽƵƚƌĞĂĐŚ�ĐŽŶĐůƵĚĞĚ͕�ŶŽƚ�
ŽŶůǇ�ǁĞƌĞ�Z�d�ďĞŝŶŐ�ƵƐĞĚ�ĂŶĚ�ƚŚĞ�ŶĞǁ�ŵĞĚŝĐĂƟŽŶƐ�
ďĞŝŶŐ�ƉƌĞƐĐƌŝďĞĚ͕�ďƵƚ�ƚŚĞ�ƐƚĂī�ĂůƐŽ�ŚĂĚ�Ă�ƌĞŶĞǁĞĚ�
enthusiasm and energy about their work, knowing 
that they were addressing problems they saw with 
ŐƌĞĂƚĞƌ�ĂĐĐƵƌĂĐǇ�ĂŶĚ�ƚƌĞĂƟŶŐ�ƚŚĞŵ�ŵŽƌĞ�ĞīĞĐƟǀĞůǇ͘�
dŚĞǇ�ǁĞƌĞ�ƚŚƌŝůůĞĚ�ƚŽ�ŬŶŽǁ�ƚŚĂƚ�ƚŚĞ�ŶĞǁ�ƉƌŽƚŽĐŽů�
was easier than they thought and possible in the 
ĐŽŶƚĞǆƚ�ŽĨ�ƚŚĞŝƌ�ǁŽƌŬ͘

dŚĞ�zt�D�D^��ĚĞŶƟƐƚƌǇ�ƚĞĂŵ�ǁŽƌŬĞĚ�ĂůŽŶŐƐŝĚĞ�
the Daru Hospital dental therapist, who was based 
out of Daru Hospital. the therapist had a long 
ƉĂƟĞŶƚ�ǁĂŝƟŶŐ�ůŝƐƚ͕�ƉĂƌƟĐƵůĂƌůǇ�ĨŽƌ�ƌĞƐƚŽƌĂƟŽŶƐ͘�
YWAM MSA worked alongside the dental therapist 
ƚŽ�ŵŝŶŝŵŝƐĞ�ƚŚĞ�ǁĂŝƟŶŐ�ůŝƐƚ�ĂŶĚ�ƚŽŽŬ�ƚŚĞ�ƟŵĞ�ƚŽ�
ƚĞĂĐŚ�ŶĞǁ�ƐŬŝůůƐ�ĂŶĚ�ƚĞĐŚŶŝƋƵĞƐ͘�KǀĞƌ�ƚŚĞ�ĐŽƵƌƐĞ�ŽĨ�
ƚǁŽ�ǁĞĞŬƐ͕�ƚŚĞ��ĂƌƵ�ĚĞŶƚĂů�ƉĂƟĞŶƚ�ǁĂŝƟŶŐ�ůŝƐƚ�ǁĂƐ�
ƌĞĚƵĐĞĚ�ďǇ�Ɛŝǆ�ŵŽŶƚŚƐ͘��
   

KƉƟĐĂů�tŽƌŬĨŽƌĐĞ��ĞǀĞůŽƉŵĞŶƚ  
&Žƌ�ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ƚŚĞ�ƚǁŽ�ǁĞĞŬƐ�ŝŶ��ĂƌƵ͕�ƚŚĞ�
YWAM MSA optometry team worked alongside two 
ƌĞĨƌĂĐƟŽŶ�ǁŽƌŬĞƌƐ�ĨƌŽŵ��ƵůůĂŶƐ��ŝƐĂďŝůŝƚǇ�^ĞƌǀŝĐĞƐ͕�
�ĂƌƵ͘�/ŶŝƟĂůůǇ͕ �ƚŚĞ�ůŽĐĂů�ǁŽƌŬĞƌƐ�ƐĂǁ�ƚŚĞ�ŵĂũŽƌŝƚǇ�
ŽĨ�ĐůŝĞŶƚƐ͕�ƵƐŝŶŐ�ďĂƐŝĐ�ƌĞĨƌĂĐƟŶŐ͕�ǁŚŝůĞ�zt�D�D^��
observed and provided further training as needed.

dŚĞ�zt�D�D^��ŽƌƚŚŽƉƟƐƚ�ĂŶĚ�ŽƉŚƚŚĂůŵŽůŽŐŝƐƚ�ŚĞůĚ�
Ă�ƚƌĂŝŶŝŶŐ�ƐĞƐƐŝŽŶ�ƚŽ�ƚƌĂŝŶ�ƚŚĞ�ůŽĐĂů�ŽƉƟĐĂů�ǁŽƌŬĞƌƐ�
ŝŶ�ƵƐŝŶŐ�ŵŽƌĞ�ĂĚǀĂŶĐĞĚ�ƌĞĨƌĂĐƟŶŐ͘�dŚĞ�ƌĞĨƌĂĐƟŽŶ�
ǁŽƌŬĞƌƐ�ƉŝĐŬĞĚ�ƵƉ�ŽŶ�ƚŚĞƐĞ�ƐŬŝůůƐ͕�ĂŶĚ�ǁĞƌĞ�ĂďůĞ�ƚŽ�
ƉƌĂĐƟƐĞ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǁĞĞŬ�ƵŶĚĞƌ�ƚŚĞ�ŽďƐĞƌǀĂƟŽŶ�ŽĨ�
YWAM MSA optometry team.

dŚĞ�ƌĞĨƌĂĐƟŽŶ�ǁŽƌŬĞƌƐ�ǁĞƌĞ�ŐŝǀĞŶ�ŵƵĐŚ�ŶĞĞĚĞĚ�
ŽƉƚŽŵĞƚƌǇ�ƐƵƉƉůŝĞƐ�ĂŶĚ�ƚĞĂĐŚŝŶŐ�ŵĂƚĞƌŝĂůƐ͘��

WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ
Being based out of Daru for two weeks gave great 
ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ĐŽŶŶĞĐƚ�ǁŝƚŚ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐŝĂů�
,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ͘�dŚŝƐ�ĂůůŽǁĞĚ�zt�D�D^��ƚŽ�
ƌĞĐĞŝǀĞ�ĨƵƌƚŚĞƌ�ĂĚǀŝĐĞ�ĂŶĚ�ŝŶƉƵƚ�ŽŶ�ŝƚƐ�ƉƌŽŐƌĂŵŵĞƐ�
ĨƌŽŵ�ǀĂƌŝŽƵƐ�ŚĞĂůƚŚ�ĂƵƚŚŽƌŝƟĞƐ͕�ŝŶĐůƵĚŝŶŐ�ƚŚĞ�
�ŝƌĞĐƚŽƌ�ŽĨ�ZƵƌĂů�,ĞĂůƚŚ�^ĞƌǀŝĐĞƐ͘�

Challenges

dŚĞ�ĞĚƵĐĂƟŽŶ�ƐĞŵŝŶĂƌƐ�ƚŚĂƚ�ǁĞƌĞ�ĨĂĐŝůŝƚĂƚĞĚ�ǁŝƚŚŝŶ�
ƚŚĞ��ĂƌƵ�,ŽƐƉŝƚĂů�ǁĞƌĞ�ƵŶĂďůĞ�ƚŽ�ďĞ�ƉůĂŶŶĞĚ�ƵŶƟů�
ƚŚĞ�^ŚŝƉ Ɛ͛�ĂƌƌŝǀĂů�ǁŚŝĐŚ�ŵĂĚĞ�ŝƚ�ĚŝĸĐƵůƚ�ƚŽ�ƌĞĂĐŚ�
ƚŚĞ�ŵĂǆŝŵƵŵ�ŶƵŵďĞƌ�ŽĨ�ƚƌĂŝŶĞĞƐ͘�dŚĞƌĞ�ǁĞƌĞ�ĂůƐŽ�
ůŽŐŝƐƟĐĂů�ŝƐƐƵĞƐ�ŝŶ�ƌĞŐŝƐƚĞƌŝŶŐ�ĚĞŶƟƐƚƌǇ�ƉĂƟĞŶƚƐ�
ĨƌŽŵ�ƚŚĞ�ŚŽƐƉŝƚĂů͖�ŵĂŶǇ�ƉĂƟĞŶƚƐ�ŽŶ��ĂƌƵ�,ŽƐƉŝƚĂů Ɛ͛�
ǁĂŝƟŶŐ�ůŝƐƚ�ǁĞƌĞ�ĂůůŽĐĂƚĞĚ�Ă�ĚĂǇ�ƚŚĂƚ�ƚŚĞǇ�ĐŽƵůĚ�ďĞ�
ƐĞĞŶ͕�ďƵƚ�ǁŽƵůĚ�ƐŚŽǁ�ƵƉ�ŽŶ�Ă�ĚŝīĞƌĞŶƚ�ĚĂǇ͘�dŚŝƐ�
ƌĞƐƵůƚĞĚ�ŝŶ�ƐŽŵĞ�ƉĂƟĞŶƚƐ�ďĞŝŶŐ�ƵŶĂďůĞ�ƚŽ�ďĞ�ƐĞĞŶ�
ďĞĐĂƵƐĞ�ŽĨ�ƚŚĞ�ŚŝŐŚ�ƉĂƟĞŶƚ�ůŽĂĚ�ŽŶ�ĐĞƌƚĂŝŶ�ĚĂǇƐ͘���

Health Workforce Development

dŚĞ��ĂƌƵ�,ŽƐƉŝƚĂů��ŝƌĞĐƚŽƌ�ŽĨ�ZƵƌĂů�EƵƌƐŝŶŐ�^ĞƌǀŝĐĞƐ�
ƌĞůĞĂƐĞĚ�ƐƚĂī�ƚŽ�ĂƩĞŶĚ�ǀĂƌŝŽƵƐ�ƚĞĂĐŚŝŶŐ�ƐĞƐƐŝŽŶƐ�
ĂĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞŝƌ�ƐƉĞĐŝĂůƚǇ͘�dŚĞ�ƚĞĂĐŚŝŶŐ�ƐĞƐƐŝŽŶƐ�
ǁĞƌĞ�ĐŽŶĚƵĐƚĞĚ�ďǇ�zt�D�D^� Ɛ͛�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�
ƚĞĂŵ͘�dŚĞ�ĨŽůůŽǁŝŶŐ�ƚĞĂĐŚŝŶŐ�ƚŽƉŝĐƐ�ǁĞƌĞ�ĐŽǀĞƌĞĚ�
ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ƚŚĞ�ŽƵƚƌĞĂĐŚ͗
ͻ� DĂƚĞƌŶĂů�ŚĞĂůƚŚ
ͻ� /ŶĨĞĐƟŽŶ�ĐŽŶƚƌŽů
ͻ� EĞǁ�ŵĂůĂƌŝĂ�ƚƌĞĂƚŵĞŶƚ�ŐƵŝĚĞůŝŶĞƐ�
ͻ� �ĞŚǇĚƌĂƟŽŶ�ĂŶĚ�ĚŝĂƌƌŚŽĞĂ�
ͻ� tŽƵŶĚ�ĐĂƌĞ
ͻ� �ĂƐŝĐ�ƚƌĂƵŵĂ�ĂƐƐĞƐƐŵĞŶƚ
ͻ� �WZ
ͻ� ZĞƐƉŝƌĂƚŽƌǇ�ŚĞĂůƚŚ�
ͻ� EƵƚƌŝƟŽŶĂů�ŵĂŶĂŐĞŵĞŶƚ�ŽĨ�ĚŝƐĞĂƐĞ
ͻ� ,ǇƉĞƌƚĞŶƐŝŽŶ
ͻ� �ŚŝůĚŚŽŽĚ�ŝŵŵƵŶŝƐĂƟŽŶƐ

&ƵƌƚŚĞƌŵŽƌĞ͕�ŝŶ�dĞĂƉŽƉŽ�ƚǁŽ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�
were trained in the latest malaria treatment 
ŐƵŝĚĞůŝŶĞƐ�ĂŶĚ�ƐŽŵĞ�ďĂƐŝĐ�ƚƌĂŝŶŝŶŐ�ŽŶ�ŵĂƚĞƌŶĂů�
health.

 

Gulava is a dental therapist that has worked out 
ŽĨ��ĂƌƵ�,ŽƐƉŝƚĂů�ĨŽƌ�ϭϮ�ǇĞĂƌƐ͘�'ƵůĂǀĂ Ɛ͛�ƐĞƌǀŝĐĞƐ�
ĂƌĞ�ŝŶ�ŚŝŐŚ�ĚĞŵĂŶĚ͖�ƐŚĞ�ĐŽǀĞƌƐ�ƚŚĞ�ĞŶƟƌĞ�^ŽƵƚŚ�
&ůǇ��ŝƐƚƌŝĐƚ�ĂƐ�ǁĞůů�ĂƐ�ŵŽƐƚ�ŽĨ�ƚŚĞ�DŝĚĚůĞ�&ůǇ͘�

zt�D�D^� Ɛ͛�ĚĞŶƟƐƚƌǇ�ƚĞĂŵ�ǁŽƌŬĞĚ�ĂůŽŶŐƐŝĚĞ�
'ƵůĂǀĂ�ŝŶ�ϮϬϭϭ�Θ�ϮϬϭϮ�ƚŽ�ŶŽƚ�ŽŶůǇ�ƌĞůŝĞǀĞ�ŚĞƌ�
workload but also provide further training and 

support.

Gulava
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4.3  Kikor i  Distr ict  (Gulf  Province)

dŚŝƐ�ǁĂƐ�zt�D�D^� Ɛ͛�ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ŝŶ�ƚŚĞ�
<ŝŬŽƌŝ��ŝƐƚƌŝĐƚ�ŽĨ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͘�dŚĞ�ĨŽůůŽǁŝŶŐ�
ǀŝůůĂŐĞƐ�ǁĞƌĞ�ĞŶŐĂŐĞĚ�ĚƵƌŝŶŐ�ƚŚĞ�ϮϬϭϮ�ŽƵƚƌĞĂĐŚ�
season1:

 Babaguna  Kikori
 Doibo   lalau-Arial
 ero   Samoa
 Gigore   tovei
� /ŵĞŝĂ� � � sĞŝƌƵ
� /ƌŝŵƵŬƵ� � tŽƵŽďŽ
� <ĂƌĂƟ� � � tŽǁŽƵ

Highlights

Health Workforce Development 
/ƚ�ǁĂƐ�Ă�ũŽǇ�ƚŽ�ƌĞƚƵƌŶ�ƚŽ�ŵĂŶǇ�ŽĨ�ƚŚĞ�ƐĂŵĞ�ůŽĐĂƟŽŶƐ�
that YWAM MSA had visited in 2010 and 2011. 
�ŽŶŶĞĐƟŶŐ�ǁŝƚŚ�ůŽĐĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ĨŽƌ�ƚŚĞ�
ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ǁĂƐ�ŽĨ�ƉĂƌƟĐƵůĂƌ�ǀĂůƵĞ͕�ĂŶĚ�
ŵĂŶǇ�ŵĂĚĞ�ĐŽŵŵĞŶƚ�ŚŝŐŚůŝŐŚƟŶŐ�ƚŚĞŝƌ�ĂƉƉƌĞĐŝĂƟŽŶ�
ŝŶ�ƌĞĐĞŝǀŝŶŐ�ƐƵƉƉŽƌƚ�ĂŶĚ�ŚĂǀŝŶŐ�ƚŚĞ�^ŚŝƉ�ƌĞƚƵƌŶ�ƚŽ�
ďƵŝůĚ�ŽŶ�ǁŚĂƚ�ŚĂĚ�ďĞĞŶ�ĂĐŚŝĞǀĞĚ�ŝŶ�ƚŚĞ�ƉƌĞǀŝŽƵƐ�
year.

�ŽŶĚƵĐƟŶŐ�ƚŚĞ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ĐůŝŶŝĐ�ŽƵƚ�ŽĨ�<ŝŬŽƌŝ�
Hospital also gave YWAM MSA the opportunity to 
help support and upskill the various nurses and 
ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ĨƌŽŵ�ƚŚĞ�ŚŽƐƉŝƚĂů͘��

Oral Health Improvements 
KŶ�ƚŚĞ�ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ŽĨ�ŽƉĞƌĂƟŽŶƐ�ŝŶ�ƚŚŝƐ�
�ŝƐƚƌŝĐƚ͕�Ă�ŶŽƟĐĞĂďůĞ�ƐŚŝŌ�ĨƌŽŵ�ĞŵĞƌŐĞŶĐǇ�ĞǆƚƌĂĐƟŽŶ�
ƐĞƌǀŝĐĞƐ�ƚŽ�ƌĞƐƚŽƌĂƟǀĞ�ĚĞŶƚĂů�ǁŽƌŬ�ǁĂƐ�Ă�ƐŝŐŶŝĮĐĂŶƚ��
ƉŽŝŶƚ�ŽĨ�ĐĞůĞďƌĂƟŽŶ�ĨŽƌ�zt�D�D^� Ɛ͛�ĚĞŶƚĂů�ƚĞĂŵ͘��
/ƚ�ǁĂƐ�ĞŶĐŽƵƌĂŐŝŶŐ�ƚŽ�ƐĞĞ�ƚĂŶŐŝďůĞ�ƉƌŽŐƌĞƐƐ�ƚŽǁĂƌĚ�
improved oral health for villages engaged.

�ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ� 
dŚĞ�W,��ƚĞĂŵ�ĐĂŵĞ�ĂĐƌŽƐƐ�Ă�ƐŵĂůů�ďĂďǇ�ƚŚĂƚ�ǁĂƐ�
ĂĚŵŝƩĞĚ�ƚŽ�ƚŚĞ�<ĂƌĂƟ�,ĞĂůƚŚ��ĞŶƚƌĞ͘�,Ğƌ�ŵŽƚŚĞƌ͕ �
ǁŚŽ�Ăƚ�ƚŚĞ�ƟŵĞ�ǁĂƐ�ƵŶĚĞƌŐŽŝŶŐ�d��ƚƌĞĂƚŵĞŶƚ͕�ŚĂĚ�
ĂŶ�ŝŶƐƵĸĐŝĞŶƚ�ďƌĞĂƐƚ�ŵŝůŬ�ƐƵƉƉůǇ�ƚŽ�ĨĞĞĚ�ŚĞƌ�ďĂďǇ͘�
zt�D�D^��ŝŶŝƟĂƚĞĚ�ƐŽŵĞ�ĚŝƐĐƵƐƐŝŽŶƐ�ǁŝƚŚ�ƚŚĞ�
ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ĂďŽƵƚ�ŚŽǁ�ƚŽ�ŚĞůƉ�ƉƌŽǀŝĚĞ�ƚŚĞ�
ďĂďǇ�ǁŝƚŚ�ƚŚĞ�ŶŽƵƌŝƐŚŵĞŶƚ�ƐŚĞ�ŶĞĞĚĞĚ͘�dŚĞǇ�ĐĂŵĞ�
ƵƉ�ǁŝƚŚ�Ă�͚^Ƶ�^Ƶ�DŽƚŚĞƌƐ͛�ĂƉƉƌŽĂĐŚ͕�ĂŶĚ�ƌĂůůŝĞĚ�ƚŚĞ�
mothers from the village to donate their breast milk 
ƚŽ�ƚŚĞ�ďĂďǇ͘�dŚĞ�ďĂďǇ�ǁĂƐ�ƐŽŽŶ�ƌĞĐĞŝǀŝŶŐ�ĨƵůů�ĨĞĞĚƐ�
from various mothers in the village. plans were also 
ƉƵƚ�ŝŶ�ƉůĂĐĞ�ƚŽ�ĨƌĞĞǌĞ�ŵŝůŬ�ĨŽƌ�ƐŝŵŝůĂƌ�ĐĂƐĞƐ�ŝŶ�ƚŚĞ�
ĨƵƚƵƌĞ͘�^ĞĞ�ƐƚŽƌǇ�͚DĂůŶŽƵƌŝƐŚĞĚ��ĂďǇ�ZĞĐĞŝǀĞƐ�DŝůŬ͘͘͘
and life’ on page 62.

Challenges

�ůĞĐƟŽŶƐ�
dŚĞ�WE'�ŶĂƟŽŶĂů�ĞůĞĐƟŽŶ�ĐĂŵƉĂŝŐŶ�;ǁŚŝĐŚ�ƚĂŬĞƐ�
ƉůĂĐĞ�ĞǀĞƌǇ�ĮǀĞ�ǇĞĂƌƐͿ�ǁĂƐ�ŝŶ�ĨƵůů�ƐǁŝŶŐ�ĚƵƌŝŶŐ�
ƚŚĞ�zt�D�D^��ŽƵƚƌĞĂĐŚĞƐ�ŝŶ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐĞ͘�
�ĂŶĚŝĚĂƚĞ�ƉƌĞƐĞŶƚĂƟŽŶƐ�ĂŶĚ�ƉƵďůŝĐ�ĚĞďĂƚĞƐ�ǁĞƌĞ�
ĐĞƌƚĂŝŶůǇ�Ă�ĚŽŵŝŶĂŶƚ͕�ĐŽŵƉĞƟŶŐ�ĂƩƌĂĐƟŽŶ�ĚƵƌŝŶŐ�
ƐŽŵĞ�ĐůŝŶŝĐ�ĚĂǇƐ͘�dŚŝƐ�ǁĂƐ�ƉĂƌƟĐƵůĂƌůǇ�ĚŝĸĐƵůƚ�ĨŽƌ�ƚŚĞ�

ŽƉŚƚŚĂůŵŽůŽŐǇ�ĐůŝŶŝĐ�ǁŚĞƌĞ�ƉĂƟĞŶƚƐ�ǁĞƌĞ�ƌĞƋƵŝƌĞĚ�
to leave their villages and travel to Kikori Hospital to 
ƌĞĐĞŝǀĞ�ƐƵƌŐĞƌǇ͘��

Violence against Women
zt�D�D^��ƚĞĂŵƐ�ĂƌĞ�ĨƌĞƋƵĞŶƚůǇ�ĐŽŶĨƌŽŶƚĞĚ�ǁŝƚŚ�
ŝŶƐƚĂŶĐĞƐ�ŽĨ�ǀŝŽůĞŶĐĞ�ĂŐĂŝŶƐƚ�ǁŽŵĞŶ͘����ƉĂƌƟĐƵůĂƌůǇ�
ĚŝƐƚƵƌďŝŶŐ�ĐĂƐĞ�ŝŶ�<ŝŬŽƌŝ��ŝƐƚƌŝĐƚ�ŝŶǀŽůǀĞĚ�Ă�ǁŽŵĂŶ�
Ɛŝǆ�ŵŽŶƚŚƐ�ƉƌĞŐŶĂŶƚ�ǁŚŽ�ŚĂĚ�ďĞĞŶ�ďĞĂƚĞŶ�ƉƌŝŽƌ�ƚŽ�
zt�D�D^� Ɛ͛�ĂƌƌŝǀĂů͘��^ŚĞ�ƉƌĞƐĞŶƚĞĚ�ƚŽ�ƚŚĞ�W,��ĐůŝŶŝĐ�
ŝŶ�ůĂďŽƵƌ�ĂŶĚ�ǁĂƐ�ƐƵƉƉŽƌƚĞĚ�ƚŚƌŽƵŐŚ�ƚŚĞ�ƐƟůůďŝƌƚŚ�ŽĨ�
ŚĞƌ�ŝŶĨĂŶƚ͘��,Ğƌ�ƐŝƚƵĂƟŽŶ�ŚŝŐŚůŝŐŚƚƐ�ƚŚĞ�ŝŵƉŽƌƚĂŶĐĞ�
ŽĨ�ĐŽŶƟŶƵĞĚ�ĂĚǀŽĐĂĐǇ�ƐƵƌƌŽƵŶĚŝŶŐ�ƚŚĞ�ǀĂůƵĞ�ŽĨ�
ǁŽŵĞŶ�ĂŶĚ�ƚŚĞ�ŝŵƉŽƌƚĂŶĐĞ�ŽĨ�Ă�ƐĂĨĞ�ĐŽŵŵƵŶŝƚǇ�ĨŽƌ�
Ăůů͖�ĂŶ�ŝƐƐƵĞ�ƚŚĂƚ�ŝƐ�ǁŝĚĞƐƉƌĞĂĚ�ĂĐĐƌŽƐƐ�ƚŚĞ�ŶĂƟŽŶ͘��

Tides 
�ǆƚƌĞŵĞ�ƟĚĞ�ǀĂƌŝĂƟŽŶƐ�ĐƌĞĂƚĞĚ�ĐŚĂůůĞŶŐĞƐ�ŝŶ�
ĐŽŽƌĚŝŶĂƟŶŐ�ƚƌĂŶƐƉŽƌƚĂƟŽŶ�ŝŶ�ĐĞƌƚĂŝŶ�ůŽĐĂƟŽŶƐ͘�dŚŝƐ͕�
Ăƚ�ƟŵĞƐ͕�ƌĞƐƵůƚĞĚ�ŝŶ�ƐŚŽƌƚĞŶĞĚ�ĐůŝŶŝĐ�ĚĂǇƐ͘�
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dŚĞ�ĨŽůůŽǁŝŶŐ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ŝŶ�ƚŚĞ�<ŝŬŽƌŝ�
ĚŝƐƚƌŝĐƚ�ƌĞĐĞŝǀĞĚ�ĞĚƵĐĂƟŽŶ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ĨƌŽŵ�zt�D�
MSA:
ͻ� � �ůĞǀĞŶ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ĨƌŽŵ�ƚŚĞ�<ĂƌĂƟ�� �

� ,ĞĂůƚŚ��ĞŶƚƌĞ�ƌĞĐĞŝǀĞĚ�ĞĚƵĐĂƟŽŶ�ŽŶ�ǀĂƌŝŽƵƐ��
� ƚŽƉŝĐƐ�ŽǀĞƌ�ƚŚĞ�ĮǀĞ�ĚĂǇƐ�zt�D�D^��ǁĂƐ�� �
� ďĂƐĞĚ�Ăƚ�<ĂƌĂƟ͘��

ͻ� � dǁŽ�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ�ĨƌŽŵ�tŽǁŽƵ�ĂŶĚ�������������
 Veiru were upskilled in the new pnG malaria  
 treatment guidelines.

ͻ� � EŝŶĞ�ƚƌĂĚŝƟŽŶĂů�ďŝƌƚŚ�ĂƩĞŶĚĂŶƚƐ�ĨƌŽŵ�'ŝŐŽƌĞ��
� ǁĞƌĞ�ƵƉƐŬŝůůĞĚ�ŝŶ�ďĂƐŝĐ�ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ͘

ͻ�  YWAM MSA personnel went through the   
� ŵĞĚŝĐĂƟŽŶ�ƐƚŽƌĞ�ǁŝƚŚ�ƚŚĞ�'ŝŐŽƌĞ��,t�� �
� ĂŶĚ�ŵĂĚĞ�ĚŝƌĞĐƚ�ůŝŶŬƐ�ǁŝƚŚ�ƚŚĞ�WE'�^ƚĂŶĚĂƌĚ��
� dƌĞĂƚŵĞŶƚ�DĂŶƵĂů͘��dŚŝƐ�ŝŶĐƌĞĂƐĞĚ�ƚŚĞ��,t Ɛ͛��
� ƐĞŶƐĞ�ŽĨ�ĐŽŶĮĚĞŶĐĞ�ŝŶ�ĐŽŵŵŽŶ�ŵĞĚŝĐĂƟŽŶ��

 use as well as storeroom supply    
� ŵĂŶĂŐĞŵĞŶƚ͘�,ŝƐ�ĨĞĞĚďĂĐŬ�ǁĂƐ�ǀĞƌǇ�ƉŽƐŝƟǀĞ͘

Surveying

,ǇĚƌŽŐƌĂƉŚŝĐ�ĐŚĂƌƚƐ�ŽĨ�ƚŚĞ�<ŝŬŽƌŝ��ŝƐƚƌŝĐƚ�ĂƌĞ�
ůŝŵŝƚĞĚ͕�ĂīĞĐƟŶŐ�ƚŚĞ�ƉƌŽǀŝƐŝŽŶ�ŽĨ͕ �ĂŶĚ�ĂĐĐĞƐƐ�ƚŽ͕�
ďĂƐŝĐ�ƐĞƌǀŝĐĞƐ�ĨŽƌ�ƌƵƌĂů�ĐŽŵŵƵŶŝƟĞƐ͘�zt�D�D^��
ĐŽŶĚƵĐƚĞĚ�ŚǇĚƌŽŐƌĂƉŚŝĐ�ƐƵƌǀĞǇŝŶŐ��ŝŶ�ƚŚŝƐ�ƌĞŐŝŽŶ�ĂƐ�
Ă�ƐƚĞƉ�ƚŽǁĂƌĚ�ŝŵƉƌŽǀĞĚ�ĂĐĐĞƐƐ�ĂŶĚ�ƐƚƌĞŶŐƚŚĞŶĞĚ�
ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ƚƌĂŶƐƉŽƌƚ�ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ�;WE'�
EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�KďũĞĐƟǀĞ�ϭ͘ϭ and ϭ͘ϮͿ2.

dŚĞ�ƚŽƚĂů�ĚŝƐƚĂŶĐĞ�ƐƵƌǀĞǇĞĚ�ŝŶ�<ŝŬŽƌŝ��ŝƐƚƌŝĐƚ�ǁĂƐ�
940km.

dŚĞ�ƌŝǀĞƌƐ�ƐƵƌǀĞǇĞĚ�ŝŶ�<ŝŬŽƌŝ��ŝƐƚƌŝĐƚ�ǁĞƌĞ�/ǀŝ͕��ŝĂŝ͕�
pua, Saboro, Auro, nabiu, Kikori and Sirebi.

1 zt�D�D^��ŵŽďŝůĞ�ĐůŝŶŝĐƐ�ǁĞƌĞ�ƐĞƚ�ƵƉ�ŝŶ�ƚŚĞƐĞ�ǀŝůůĂŐĞƐ͘��ůŝŶŝĐƐ�ƐĞƌǀĞĚ�
a broader area, however, as individuals from other villages traveled to 
ƌĞĐĞŝǀĞ�ƚƌĞĂƚŵĞŶƚ͘
2EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�ϮϬϭϭͲϮϬϮϬ͗�<ĞǇ�ZĞƐƵůƚ��ƌĞĂ�ϭ�(<Z��ϭͿ͗�/ŵƉƌŽǀĞ�
^ĞƌǀŝĐĞ��ĞůŝǀĞƌǇ
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4.4  Kerema Distr ict  (Gulf  Province)

/Ŷ�KĐƚŽďĞƌ�ϮϬϭϮ͕�Ă�ůĂŶĚͲďĂƐĞĚ�zt�D�D^��ƚĞĂŵ�
ĐŽŶĚƵĐƚĞĚ�Ă�>&�D��1�ƉŝůŽƚ�ƉƌŽũĞĐƚ�ŝŶ�<ĞƌĞŵĂ�ƚŽǁŶ͕�
'ƵůĨ�WƌŽǀŝŶĐĞ͘��dŚŝƐ�ǁĂƐ�ŐƌŽƵŶĚ�ďƌĞĂŬŝŶŐ�ǁŽƌŬ�ĨŽƌ�
ďŽƚŚ�zt�D�D^��ĂŶĚ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ�
�ĚŵŝŶŝƐƚƌĂƟŽŶ͘�dŚĞ�ƚĞĂŵ�ďƵŝůƚ�ŽŶ�ǁŚĂƚ�ŚĂĚ�ďĞĞŶ�
ĐŽŵŵĞŶĐĞĚ�ďǇ�Ă�ůĂŶĚͲďĂƐĞĚ�D^��ƚĞĂŵ�ŝŶ�ƌƵƌĂů��ĂƐƚ�
Kerema, in January 2012.  During the four weeks 
ŽĨ�ƚŚĂƚ�ĮƌƐƚ�ĞǆƉůŽƌĂƚŽƌǇ�ĞǆƉĞĚŝƟŽŶ͕�ŽǀĞƌ�ϴϬϬϬ�
ƉĞŽƉůĞ�ǁĞƌĞ�ĚŝƐƉĞŶƐĞĚ�ƚŚĞ�ƌĞƋƵŝƌĞĚ�ŵĞĚŝĐĂƟŽŶ͘����
ƐƵŵŵĂƌǇ�ŽĨ�ƚŚĞ�ĞǆƚĞŶƐŝŽŶ�ƉƌŽũĞĐƚ�ŝŶ�ƵƌďĂŶ�<ĞƌĞŵĂ�
follows below.

>ǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ�D���ŝŶ�<ĞƌĞŵĂ�ƚŽǁŶ�ʹ�WƌŽũĞĐƚ�
Summary

Highlights
dŚĞ�ǁŽƌŬŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�zt�D�D^��
ĂŶĚ�ƚŚĞ�'ƵůĨ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ�ǁĂƐ�
strengthened in 2012.

tŝĚĞ�ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ�>&�ĞƌĂĚŝĐĂƟŽŶ�ĚƌƵŐƐ�ǁĂƐ�
ĂĐŚĞŝǀĞĚ͘��Ŷ�ŝŵƉƌĞƐƐŝǀĞ�ϰϳй�ŽĨ�<ĞƌĞŵĂ�ƚŽǁŶ�
ƉŽƉƵůĂƟŽŶ�ƌĞĐĞŝǀĞĚ�ƚŚĞ�ŵĞĚŝĐĂƟŽŶ�ĚƵƌŝŶŐ�ƚŚĞ�ƚŚƌĞĞ�
ĚĂǇ�ƉƌŽũĞĐƚ͘

dŚĞ�ƉƌŽũĞĐƚ�ĨŽĐƵƐ�ǁĂƐ�<ĞƌĞŵĂ�ƚŽǁŶ�ƉŽƉƵůĂƟŽŶ͕�
ŚŽǁĞǀĞƌ͕ �ƉĞŽƉůĞ�ƌĞƐƉŽŶĚĞĚ�ƚŽ�ƌĂĚŝŽ�ĂĚǀĞƌƟƐŵĞŶƚƐ�
and travelled from rural areas from as far away as 
<ĂŝŶƟďĂ�ƚŽ�ƌĞĐĞŝǀĞ�ƚŚĞ�ŵĞĚŝĐĂƟŽŶ͘

dŚĞ�ƚĞĂŵ�ŽĨ�ƐĞǀĞŶ�WE'�ůŽĐĂů�ǀŽůƵŶƚĞĞƌ�ƉĞƌƐŽŶŶĞů�
ǁĞƌĞ�ŵŽďŝůŝƐĞĚ�ƚŽ�ĞǆƚĞŶĚ�ƚŚĞ�ƉƌŽũĞĐƚ͕�ďƵŝůĚ�
ƐƵƐƚĂŝŶĂďŝůŝƚǇ͕ �ĂŶĚ�ƐĞĞ�ƚŚĞ�ŐŽĂů�ŽĨ�>&�ĞƌĂĚŝĂƟŽŶ�ŝŶ�ƚŚĞ�
<ĞƌĞŵĂ�ĐŽŵŵƵŶŝƚǇ�ĐŽŵĞ�ĂďŽƵƚ͘�

Volunteer Australian youth were engaged in 
ĚĞůŝǀĞƌŝŶŐ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ͘�dŚĞǇ�ƌĞĐĞŝǀĞĚ�ďĂƐŝĐ�
training under the supervision of YWAM MSA 
ƉĞƌƐŽŶŶĞů�ĂŶĚ�ǁĞƌĞ�ĞǆƉŽƐĞĚ�ƚŽ�ƉĞƌƐƉĞĐƟǀĞ�
ĞǆƉĂŶĚŝŶŐ�ĐƵůƚƵƌĂů�ĞǆƉĞƌŝĞŶĐĞƐ͘�&ƵƌƚŚĞƌŵŽƌĞ͕�ƚŚĞ�
team was able to partner with pnG young people, 
ĞǆĐŚĂŶŐĞ�ŝŶƐƉŝƌĂƟŽŶ�ƌĞŐĂƌĚŝŶŐ�ŚŽǁ�ƚŽ�ŵĂŬĞ�Ă�
ƉŽƐŝƟǀĞ�ŝŵƉĂĐƚ�ŽŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ĐŽŵŵƵŶŝƟĞƐ͕�
ƚƌĂŶƐƉŽƌƚĞĚ�ƚŚĞƐĞ�ĞǆƉĞƌŝĞŶĐĞƐ�ďĂĐŬ�ƚŽ�ƚŚĞ��ƵƐƚƌĂůŝĂŶ�
ĐŽŶƚĞǆƚ͕�ĂŶĚ�
ĞǆƚĞŶĚĞĚ�ƚŚĞ�ƐƉĞĐŝĂů�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ��ƐƚƌĂůŝĂ�
and pnG.

Challenges
KŶ�ŽŶĞ�ĚĂǇ͕ �ƌĂŝŶ�ŵĂĚĞ�ĚŝƐƚƌŝďƵƟŽŶ�Ăƚ�ƚŚĞ�ůŽĐĂů�
ŵĂƌŬĞƚ�;ƐƚĂŶĚĂƌĚ�ŵĞƚŚŽĚͿ�ůĞƐƐ�ĞīĞĐƟǀĞ͖�ŚŽŵĞ�ǀŝƐŝƚƐ�
ǁĞƌĞ�ŵĂĚĞ�ŝŶƐƚĞĂĚ�ǁŝƚŚ�ŐŽŽĚ�ƉĞŶĞƚƌĂƟŽŶ͘

Future Focus
the model used in this pilot programme had 
ĂŶ�ĂĚǀĂŶĐĞĚ�ƚĞĂŵ�ĨŽƌ�ůŝĂŝƐŝŶŐ�ĂŶĚ�ĂĚǀĞƌƟƐŝŶŐ͕�
ĨŽůůŽǁĞĚ�ďǇ�ĚŝƐƚƌŝďƵƟŽŶ�ĨƌŽŵ�Ă�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ�
�ĚŵŝŶŝƐƚƌĂƟŽŶ�ŇĂƚ�ĚĞĐŬ�ƚƌƵĐŬ͘�dŚŝƐ�ƚƌƵĐŬ�ǁĂƐ�ƉĂƌŬĞĚ�
Ăƚ�Ă�ďƵƐǇ�ŵĂƌŬĞƚ�ĚƵƌŝŶŐ�ƚŚĞ�ŵŽƌŶŝŶŐ�ĂŶĚ�ĂŌĞƌŶŽŽŶ͕�
ĂŶĚ�ĚŝƐƚƌŝďƵƟŽŶ�ƚŽŽŬ�ƉůĂĐĞ�Ăƚ�ƐĐŚŽŽů�ƉƌŽŐƌĂŵŵĞƐ�
during the heat of the day. Australian youth and 
ůŽĐĂů�ǀŽůƵŶƚĞĞƌƐ�ǁĞƌĞ�ƐƵƉƉŽƌƚĞĚ�ďǇ�zt�D�D^��
ƉĞƌƐŽŶŶĞů͘�dŚŝƐ�ŵŽĚĞů�ƉƌŽǀĞĚ�ƚŽ�ďĞ�ǀĞƌǇ�ĞīĞĐƟǀĞ�
ĂŶĚ�ƉƌŽǀŝĚĞƐ�Ă�ďĞŶĐŚŵĂƌŬ�ƚŚĂƚ�ĐĂŶ�ĐŽŶƟŶƵĞ�ƚŽ�ďĞ�
ŝŵƉůĞŵĞŶƚĞĚ�ŝŶ�ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ�
�ĚŵŝŶŝƐƚƌĂƟŽŶ͘�

�ŽŶƐŝĚĞƌĂƟŽŶ�ĐĂŶ�ďĞ�ŐŝǀĞŶ�ƚŽ�ƌƵŶŶŝŶŐ�>&�D���
ĐŽŶĐƵƌƌĞŶƚůǇ�ǁŝƚŚ�ƉƌĞͲĞǆŝƐƟŶŐ�ŝŵŵƵŶŝƐĂƟŽŶ�
ŽƵƚƌĞĂĐŚ�ƉƌŽŐƌĂŵŵĞƐ�ĞƐƚĂďůŝƐŚĞĚ�ďǇ�WƌŽǀŝŶĐŝĂů�
,ĞĂůƚŚ��ĚŵŝŶŝƐƚƌĂƟŽŶ͘

�ŽŶƟŶƵĞĚ�ĐŽůůĂďŽƌĂƟŽŶ�ǁŝƚŚ�:ĂŵĞƐ��ŽŽŬ�hŶŝǀĞƌƐŝƚǇ͕ �
ŝŶ�dŽǁŶƐǀŝůůĞ͕�ǁŝůů�ďĞ�ĞǆƉůŽƌĞĚ�ƚŽ�ŚĞůƉ�ŵŽŶŝƚŽƌ�ƚŚĞ�
ĞīĞĐƟǀĞŶĞƐƐ�ŽĨ�ƚŚĞ�>&�D���ƉƌŽŐƌĂŵŵĞ͘

 
1^ĞĞ�'ŽĂů�Dd>&�ϭ͘ϯ�ʹ�ƉĂŐĞ�ϯϴ�ĨŽƌ�ĨƵƌƚŚĞƌ�ŝŶĨŽƌŵĂƟŽŶ

KŶ�Ă�ŵĞƚĂů�ďĞĚ�ĨƌĂŵĞ�ǁŝƚŚ�ŶŽ�ŵĂƩƌĞƐƐ͕�ůĂǇ�Ă�ǀĞƌǇ�
ƚŚŝŶ�ůŽŽŬŝŶŐ�ǁŽŵĂŶ�ĂŶĚ�ŚĞƌ�ůŝƩůĞ�ŽŶĞͲŵŽŶƚŚ�ŽůĚ�
ďĂďǇ͘���ŌĞƌ�ƚŚĞ�^ŚŝƉ�ĂƌƌŝǀĞĚ�ŝŶ�ƚŚĞŝƌ�ǀŝůůĂŐĞ͕�ƚŚĞ�
ŵŝĚǁŝĨĞ�ŽŶ�ďŽĂƌĚ͕��ĞďďŝĞ͕�ǁĂƐ�ĐĂůůĞĚ�ƚŽ�ĐŚĞĐŬ�ŽŶ�
ƚŚĞ�ĐŚŝůĚ͘���Ɛ�ƐŚĞ�ƚĂůŬĞĚ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŚĞĂůƚŚ�ĐĂƌĞ�
worker, she found out that sadly, the mother, who 
ǁĂƐ�ĨƌŽŵ�Ă�ĚŝīĞƌĞŶƚ�ǀŝůůĂŐĞ͕�ŚĂĚ�d��ĂŶĚ�ǁĂƐ�ŚĂǀŝŶŐ�
ƚƌŽƵďůĞ�ƉƌŽĚƵĐŝŶŐ�ĞŶŽƵŐŚ�ďƌĞĂƐƚ�ŵŝůŬ�ƚŽ�ĨĞĞĚ�ŚĞƌ�
ůŝƩůĞ�Őŝƌů͘�dŚĞ�ĞīĞĐƚƐ�ŽĨ�ƚŚŝƐ�ǁĞƌĞ�ĞǀŝĚĞŶƚ�ŝŶ�ƚŚĞ�
ďĂďǇ Ɛ͛�ĞǆƚƌĞŵĞůǇ�ůŽǁ�ǁĞŝŐŚƚ͘

Meanwhile, on board the Ship, the team in the 
ĚĞŶƚĂů�ĐůŝŶŝĐ�ŚĂƉƉĞŶĞĚ�ƚŽ�ŝŶĐůƵĚĞ�Ă�ĚĞŶƚĂů�ĂƐƐŝƐƚĂŶƚ͕�
^ŚĞǇ͖�ŵŽƚŚĞƌ�ŽĨ�Ă�ƐŝǆͲŵŽŶƚŚ�ŽůĚ�ďĂďǇ�Őŝƌů�ŶĂŵĞĚ�
Resina.  

�ŌĞƌ�ƚĂůŬŝŶŐ�ǁŝƚŚ��ĞďďŝĞ͕�^ŚĞǇ�ĚĞĐŝĚĞĚ�ƚŽ�ĞǆƉƌĞƐƐ�
ǁŚĂƚ�ŵŝůŬ�ƐŚĞ�ǁĂƐ�ĂďůĞ�ƚŽ�ĂŶĚ�ƐĞĞ�ŝĨ�ƚŚĞ�ůŝƩůĞ�ďĂďǇ�
ŝŶ�ƚŚĞ�ǀŝůůĂŐĞ�ǁŽƵůĚ�ƚĂŬĞ�ŝƚ͘�dŚĞ�ĮƌƐƚ�ĨĞĞĚŝŶŐ�ǁĂƐ�ĂŶ�
ŝŶĐƌĞĚŝďůĞ�ƐƵĐĐĞƐƐ͊�dŚĞ�ŵŝĚǁŝĨĞ�ĮƌƐƚ�ƉƵƚ�ƐŽŵĞ�ŽŶ�
ƚŽ�ŚĞƌ�ĮŶŐĞƌ�ĂŶĚ�ŐĂǀĞ�ƚŚĞ�ůŝƩůĞ�ďĂďǇ�Ă�ƚĂƐƚĞ͕�ƚŚĞŶ�
ƉƌŽĐĞĞĚĞĚ�ƚŽ�ĨĞĞĚ�ŚĞƌ�ƚŚĞ�ƌĞƐƚ�ƚŚƌŽƵŐŚ�Ă�ƐǇƌŝŶŐĞ͘

/Ŷ�ƚŚĞ�ŶĞǆƚ�ĨĞǁ�ĚĂǇƐ͕�Ă�ŵŽƚŚĞƌ�ĨƌŽŵ�ƚŚĞ�ǀŝůůĂŐĞ�
ĐĂŵĞ�ƚŽ�ƚŚĞ�ĐůŝŶŝĐ�ǁŝƚŚ�ŚĞƌ�ŽǁŶ�ũĂƌ�ŽĨ�ŵŝůŬ�ƚŚĂƚ�
ƐŚĞ�ŚĂĚ�ĞǆƉƌĞƐƐĞĚ�ĨŽƌ�ƚŚĞ�ďĂďǇ͘�dŚĞ�ƐĂŵĞ�ĚĂǇ͕ �
�ĞďďŝĞ͕�ĂůŽŶŐ�ǁŝƚŚ�DĞĚŝĐĂů��ŽŽƌĚŝŶĂƚŽƌ͕ �,ĂŶŶĂŚ͕�

ŚĞůĚ�Ă�ŵĞĞƟŶŐ�ĨŽƌ�ƚŚĞ�ǀŝůůĂŐĞ�ǁŽŵĞŶ�ǁŚĞƌĞ�ƚŚĞǇ�
ĚŝƐĐƵƐƐĞĚ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ƐƵĐŚ�ĂƐ�ƚŚŝƐ�ǁŚĞŶ�Ă�ŵŽƚŚĞƌ�
ĐĂŶ͛ƚ�ƉƌŽĚƵĐĞ�ĞŶŽƵŐŚ�ŵŝůŬ�ĨŽƌ�ŚĞƌ�ďĂďǇ͘��KƚŚĞƌ�
ŵŽƚŚĞƌƐ�ƐƉŽŬĞ�ĂďŽƵƚ�ƚŚĞŝƌ�ĐŽŶĐĞƌŶƐ�ĂŶĚ��ĞďďŝĞ�
and Hannah were able to address these.  they 
talked about sharing the burden of supplying milk 
for a malnourished baby between other mothers, 
ǁŝƚŚ�ĂƉƉƌŽƉƌŝĂƚĞ�ŝŶĨĞĐƟŽŶ�ĐŽŶƚƌŽů�ŵĞƐƐĂŐĞƐ͘��DŽƐƚ�
ŝŵƉŽƌƚĂŶƚůǇ͕ �ƚŚĞǇ�ĚŝƐĐƵƐƐĞĚ�ƚŚĞ�ǀĂůƵĞ�ŽĨ�ůŝĨĞ�ĂŶĚ�
that without someone to speak up and step out to 
ŚĞůƉ�ƚŚŝƐ�ƐƚƌƵŐŐůŝŶŐ�ĨĂŵŝůǇ͕ �ƚŚŝƐ�ůŝƩůĞ�ďĂďǇ�ǁŽƵůĚ�ĚŝĞ͘��
�ŶǇ�DƵŵ�ŝŶ�ƚŚŝƐ�ƉŽƐŝƟŽŶ�ǁŽƵůĚ�ĚŽ�ĂŶǇƚŚŝŶŐ�ƚŽ�ƐĞĞ�
ŚĞƌ�ďĂďǇ�ůŝǀĞ�ĂŶĚ�ƚŚĞ�ŽƚŚĞƌ�ŵŽƚŚĞƌƐ�ŝŶĐƌĞĂƐĞĚ�ŝŶ�
ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ĂŶĚ�ĐŽŵƉĂƐƐŝŽŶ�ĨŽƌ�ƚŚŝƐ�ĨĂŵŝůǇ�ĂŶĚ�
ŽƚŚĞƌƐ�ŝŶ�ƐŝŵŝůĂƌ�ƐŝƚƵĂƟŽŶƐ͘

^ŝŶĐĞ�ƚŚĞ�^ŚŝƉ Ɛ͛�ǀŝƐŝƚ�ƚŽ�<ĂƌĂƟ͕�DĞĚŝĐĂů��ŽŽƌĚŝŶĂƚŽƌ͕ �
,ĂŶŶĂŚ͕�ƌĞĐĞŝǀĞĚ�Ă�ŵĞƐƐĂŐĞ�ƚŚĂƚ�ƚŚĞ�ůŝƩůĞ�ďĂďǇ�ŚĂƐ�
ďĞĞŶ�ŐĂŝŶŝŶŐ�ǁĞŝŐŚƚ͊�/ƚ�ƐĞĞŵƐ�ƚŚŝƐ�ǀŝůůĂŐĞ�ŚĂƐ�ĐĂƵŐŚƚ�
ƚŚĞ�^ŚŝƉ Ɛ͛�ŵŽƩŽ͙/�tĂŶƚ�ƚŽ�>ŝǀĞ͊

Malnourished Baby Receives Milk...and Life
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4.5  Baimuru Distr ict  (Gulf  Province)

dŚŝƐ�ǁĂƐ�zt�D�D^� Ɛ͛�ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ŝŶ�
ƚŚĞ��ĂŝŵƵƌƵ��ŝƐƚƌŝĐƚ͘�dŚĞ�ĨŽůůŽǁŝŶŐ�ǀŝůůĂŐĞƐ�ǁĞƌĞ�
ĞŶŐĂŐĞĚ�ĚƵƌŝŶŐ�ƚŚĞ�ϮϬϭϮ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ�͗

 Akoma   Koravaki
� �ĂŝŵƵƌƵ�^ƚĂƟŽŶ� DĂƉĂŝŽ
 Kapuna  Mirimilua
 Kairimai  Veraibari

Highlights

�ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
,ĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ�ǁĂƐ�Ă�ƉĂƌƟĐƵůĂƌ�
highlight of the YWAM MSA 2012 season of 
ŽƉĞƌĂƟŽŶƐ�ŝŶ��ĂŝŵƵƌƵ��ŝƐƚƌŝĐƚ͘��
��ĨƵůů�ĚĂǇ�ŽĨ�ĐŽŵŵƵŶŝƚǇ�ŚĞĂůƚŚ�ĞĚƵĐĂƟŽŶ�ǁĂƐ�
ĚĞůŝǀĞƌĞĚ�Ăƚ�sĞƌĂŝďĂƌŝ͕�ĂƌƌĂŶŐĞĚ�ŝŶ�ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�
ǀŝůůĂŐĞ�ůĞĂĚĞƌƐ�ĂŶĚ�ĐŽǀĞƌŝŶŐ�ƚŽƉŝĐƐ�ƌĞƋƵĞƐƚĞĚ�ďǇ�
ƚŚĞ�ĐŽŵŵƵŶŝƚǇ͘��tŽŵĞŶ͕�ŵĞŶ͕�ĂŶĚ�ĂĚŽůĞƐĐĞŶƚƐ͕�
Ăůů�ŚĂĚ�ƐƉĞĐŝĂůŝƐĞĚ�ƐĞŵŝŶĂƌƐ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�ĚĂǇ͘�
dŚĞ�ƚĞĂĐŚŝŶŐ�ĐŽŶĐůƵĚĞĚ�ǁŝƚŚ�Ă�ƐĞƐƐŝŽŶ�ĞƐƉĞĐŝĂůůǇ�
ĨŽƌ�ůŽĐĂů�ǁŽŵĞŶ�ŝŶ�ƚŚĞ�ƌŽůĞ�ŽĨ�ďŝƌƚŚ�ĂƩĞŶĚĂŶƚƐ͘��
sŝůůĂŐĞ�ůĞĂĚĞƌƐ�ǁĞƌĞ�ĂĐƟǀĞ�ŝŶ�ĞŶĐŽƵƌĂŐŝŶŐ�ƚŚĞ�ǁŚŽůĞ�
ĐŽŵŵƵŶŝƚǇ�ƚŽ�ĂƩĞŶĚ�ĂŶĚ�ĨĞĞĚďĂĐŬ�ǁĂƐ�ƉŽƐŝƟǀĞ͘

KƌĂů�,ĞĂůƚŚ�/ŵƉƌŽǀĞŵĞŶƚƐ
KŶ�ƚŚĞ�ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ�ŽĨ�ŽƉĞƌĂƟŽŶƐ�ŝŶ�ƚŚŝƐ�
�ŝƐƚƌŝĐƚ͕�Ă�ŶŽƟĐĞĂďůĞ�ƐŚŝŌ�ĨƌŽŵ�ĞŵĞƌŐĞŶĐǇ�ĞǆƚƌĂĐƟŽŶ�
ƐĞƌǀŝĐĞƐ�ƚŽ�ƌĞƐƚŽƌĂƟǀĞ�ĚĞŶƚĂů�ǁŽƌŬ�ǁĂƐ�Ă�ƐŝŐŶŝĮĐĂŶƚ�
ƉŽŝŶƚ�ŽĨ�ĐĞůĞďƌĂƟŽŶ�ĨŽƌ�zt�D�D^� Ɛ͛�ĚĞŶƚĂů�ƚĞĂŵ͘��
/ƚ�ǁĂƐ�ĞŶĐŽƵƌĂŐŝŶŐ�ƚŽ�ƐĞĞ�ƚĂŶŐŝďůĞ�ƉƌŽŐƌĞƐƐ�ƚŽǁĂƌĚ�
improved oral health for villages engaged.

dŚĞ�EĞǆƚ�'ĞŶĞƌĂƟŽŶ
dǁŽ�ƐĐŚŽŽů�ǀŝƐŝƚƐ͕�ǁĞƌĞ�ĐŽŶĚƵĐƚĞĚ�ŝŶ�ǁŚŝĐŚ�ŝŶƚĞƐƟŶĂů�
ĚĞͲǁŽƌŵŝŶŐ�ŵĞĚŝĐĂƟŽŶ�ǁĂƐ�ĂĚŵŝŶŝƐƚĞƌĞĚ�ĂŶĚ�
ĞĚƵĐĂƟŽŶ�ƚŽƉŝĐƐ�ĚĞůŝǀĞƌĞĚ͘��tŚŽůĞ�ƐĐŚŽŽů�ĂƐƐĞŵďůŝĞƐ�
ŝŶĐůƵĚĞĚ�,/sͬ�/�^�ĂǁĂƌĞŶĞƐƐ͕�ŚǇŐŝĞŶĞ�ĂŶĚ�ŚĂŶĚͲ
ǁĂƐŚŝŶŐ͕�ĚŝĂƌƌŚŽĞĂ͕�ĂŶĚ�ŵĂůĂƌŝĂ͘��dĞĂĐŚĞƌƐ�ŐĂǀĞ�
ƉŽƐŝƟǀĞ�ĨĞĞĚďĂĐŬ�ĂŶĚ�ǁĞƌĞ�ĞŶĐŽƵƌĂŐĞĚ�ďǇ�ƚŚĞ�
ƐƵƉƉŽƌƚ�ŝŶ�ĚĞůŝǀĞƌŝŶŐ�ŚĞĂůƚŚ�ĐƵƌƌŝĐƵůƵŵ͘

Challenges

tĞĂƚŚĞƌ�ĂŶĚ��ůĞĐƟŽŶƐ
dŚĞƌĞ�ǁĂƐ�Ă�ůŽƚ�ŽĨ�ƌĂŝŶ�ĚƵƌŝŶŐ�ŽƵƚƌĞĂĐŚ�ƚǁŽ�ŝŶ�
ƉĂƌƟĐƵůĂƌ͕ �ǁŚŝĐŚ�ůŝŬĞůǇ�ƌĞĚƵĐĞĚ�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�
ƉĞŽƉůĞ�ƉƌĞƐĞŶƟŶŐ�ƚŽ�ĐůŝŶŝĐƐ͘���ůƐŽ͕�ƚŚĞ�ŶĂƟŽŶĂů�
ĞůĞĐƟŽŶ�ĐĂŵƉĂŝŐŶ�;ƌƵŶ�ĞǀĞƌǇ�ĮǀĞ�ǇĞĂƌƐͿ�ǁĂƐ�ŝŶ�ĨƵůů�
ƐǁŝŶŐ�ĚƵƌŝŶŐ�ĂŶĚ�ĐĂŶĚŝĚĂƚĞ�ƉƌĞƐĞŶƚĂƟŽŶƐ�ĂŶĚ�ƉƵďůŝĐ�
ĚĞďĂƚĞƐ�ǁĞƌĞ�ĐĞƌƚĂŝŶůǇ�Ă�ĚŽŵŝŶĂŶƚ͕�ĐŽŵƉĞƟŶŐ�
ĂƩƌĂĐƟŽŶ�ĚƵƌŝŶŐ�ƐŽŵĞ�ĐůŝŶŝĐ�ĚĂǇƐ͘

Health Workforce Development

�ĞŶƚĂů�tŽƌŬĨŽƌĐĞ
/ƚ�ǁĂƐ�Ă�ƉƌŝǀŝůĞŐĞ�ƚŽ�ƌĞƚƵƌŶ�ƚŽ�ƚŚĞ�<ĂƉƵŶĂ�ĂƌĞĂ�ŝŶ�
ϮϬϭϮ�ĨŽƌ�ƚŚĞ�ƚŚŝƌĚ�ĐŽŶƐĞĐƵƟǀĞ�ǇĞĂƌ͘ ��dŚŝƐ�ŚĂƐ�ĞŶĂďůĞĚ�
Ă�ƐƚƌŽŶŐ�ǁŽƌŬŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉ�ƚŽ�ĚĞǀĞůŽƉ�ďĞƚǁĞĞŶ�
ƚŚĞ�ůŽĐĂů�ĚĞŶƚĂů�ǁŽƌŬĞƌ͕ �DŽƌĞĂ�:ŽƐĞƉŚ͕�ĂŶĚ�ƚŚĞ�
YWAM MSA dental team.  Morea was again able to 
ĂĐƟǀĞůǇ�ƉĂƌƟĐŝƉĂƚĞ�ŝŶ�ƚŚĞ�ĚĞŶƚĂů�ĐůŝŶŝĐ͕�ĞǆƚĞŶĚŝŶŐ�ŚŝƐ�
ƐŬŝůůƐ�ĂůŽŶŐƐŝĚĞ�ĞǆƉĞƌŝĞŶĐĞĚ�ĚĞŶƟƐƚƐ�ĂŶĚ�ďƌŽĂĚĞŶŝŶŐ�
ŚŝƐ�ƐĞƌǀŝĐĞ�ĐĂƉĂĐŝƚǇ͘

^ŽŵĞ�ĚĞŶƚĂů�ƌĞƐŽƵƌĐĞƐ�ǁĞƌĞ�ĂůƐŽ�ůĞŌ�ǁŝƚŚ�Śŝŵ�ƚŽ�
support his ongoing work.

��ŚŝŐŚůŝŐŚƚ�ŽĨ�ƚŚĞ�ĚĞŶƚĂů�ĐůŝŶŝĐ�ǁŽƌŬ�Ăƚ��ĂŝŵƵƌƵ�
^ƚĂƟŽŶ�ǁĂƐ�ƚŚĞ�ĚŝƐĐŽǀĞƌǇ�ŽĨ�Ă�ƌĞƟƌĞĚ�ŽƌĂů�ŚǇŐŝĞŶŝƐƚ͕�
originally trained by the Australian Army, named 
/ƉĂŽ͘��dŚŝƐ�ŐĞŶƚůĞŵĂŶ�ƐƟůů�ĚŽĞƐ�ǁŚĂƚ�ŚĞ�ĐĂŶ�ƚŽ�
ĂƐƐŝƐƚ�ƉĞŽƉůĞ�ǁŚŽ�ĐŽŵĞ�ƚŽ�Śŝŵ�ǁŝƚŚ�ĂĐƵƚĞ�ĚĞŶƚĂů�
ƉƌŽďůĞŵƐ͘���ůƚŚŽƵŐŚ�ŚĞ�ǁĂƐ�ŽŶůǇ�ĂďůĞ�ƚŽ�ũŽŝŶ�ƚŚĞ�
ƚĞĂŵ�ĨŽƌ�ƚŚĞ�ĮŶĂů�ĂŌĞƌŶŽŽŶ�ŽĨ�ĐůŝŶŝĐ�ǁŽƌŬ͕�ŝƚ�ǁĂƐ�Ă�
ǀĂůƵĂďůĞ�ĞŶĐŽƵŶƚĞƌ�ĂŶĚ�ƐŽŵĞ�ĚĞŶƚĂů�ĐŽŶƐƵŵĂďůĞƐ�
;ŶĞĞĚůĞƐ�ĂŶĚ�ůŽĐĂů�ĂŶĂĞƐƚŚĞƟĐͿ�ǁĞƌĞ�ůĞŌ�ǁŝƚŚ�Śŝŵ͘

�ŽŵŵƵŶŝƚǇ�,ĞĂůƚŚ�tŽƌŬĞƌ�ĂŶĚ�EƵƌƐĞ�dƌĂŝŶŝŶŐ
�ƚ��ĂŝŵƵƌƵ�^ƚĂƟŽŶ�ƐĞŵŝŶĂƌƐ�ǁĞƌĞ�ŚĞůĚ�ŽǀĞƌ�ƚǁŽ�
days with a good number of CHWs and nursing 
KĸĐĞƌƐ�ĂƩĞŶĚŝŶŐ͘��dŽƉŝĐƐ�ĐŽǀĞƌĞĚ�ŝŶĐůƵĚĞĚ�ŵĂƚĞƌŶĂů�
ŚĞĂůƚŚ͕�ŵĂůĂƌŝĂ�;ŝŶĐůƵĚŝŶŐ�ƵƐĞ�ŽĨ�ZĂƉŝĚ��ŝĂŐŶŽƐƟĐƐ�
test kits and the updated pnG management 
ŐƵŝĚĞůŝŶĞƐͿ�ĂŶĚ�ŚĂĞŵŽŐůŽďŝŶ�ƚĞƐƟŶŐ͘��&ĞĞĚďĂĐŬ�
ĨƌŽŵ�ƉĂƌƟĐŝƉĂŶƚƐ�ǁĂƐ�ǀĞƌǇ�ƉŽƐŝƟǀĞ͘��^ĞǀĞƌĂů�ƐƚĂƚĞĚ�
ƚŚĞǇ�ŚĂĚ�ŶŽƚ�ƌĞĐĞŝǀĞĚ�ĂŶǇ�ĐŽŶƟŶƵĞĚ�ƉƌŽĨĞƐƐŝŽŶĂů�
ĚĞǀĞůŽƉŵĞŶƚ�;�W�Ϳ�ƚƌĂŝŶŝŶŐ�ƐŝŶĐĞ�ŐƌĂĚƵĂƟŽŶ�ŵĂŶǇ�
ǇĞĂƌƐ�ĞĂƌůŝĞƌ�ĂŶĚ�ŚĂĚ�ŐĂŝŶĞĚ�ĐŽŶĮĚĞŶĐĞ�ŝŶ�ƚŚĞ�
modern management of malaria.

Furthermore, YWAM MSA was able to work 
alongside the Kapuna CHW graduates in their 
ƉůĂĐĞŵĞŶƚ�ůŽĐĂƟŽŶƐ͘�dŚŝƐ�ƉƌŽǀŝĚĞĚ�ŐƌĞĂƚ�ŽƉƉŽƌƚƵŶŝƚǇ�
ĨŽƌ�ƚŚĞŵ�ƚŽ�ŐĂŝŶ�ĨƵƌƚŚĞƌ�ƚƌĂŝŶŝŶŐ�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞ�
ĂůŽŶŐƐŝĚĞ�zt�D�D^� Ɛ͛�ĚŽĐƚŽƌƐ�ĂŶĚ�ŶƵƌƐĞƐ͘�

Hydrographic Surveying

/ŵƉƌŽǀŝŶŐ��ĐĐĞƐƐ͕�dĂĐŬůŝŶŐ�/ƐŽůĂƟŽŶ
,ǇĚƌŽŐƌĂƉŚŝĐ�ĐŚĂƌƚƐ�ƐĞƌǀŝĐŝŶŐ�ƚŚĞ��ĂŝŵƵƌƵ��ŝƐƚƌŝĐƚ�
ĂƌĞ�ůŝŵŝƚĞĚ͕�ĂīĞĐƟŶŐ�ƉƌŽǀŝƐŝŽŶ�ŽĨ�ĂŶĚ�ĂĐĐĞƐƐ�ƚŽ�
ďĂƐŝĐ�ƐĞƌǀŝĐĞƐ�ĨŽƌ�ƌƵƌĂů�ĐŽŵŵƵŶŝƟĞƐ͘��/Ŷ�ϮϬϭϮ͕�
zt�D�D^��ĐŽŶĚƵĐƚĞĚ�ŚǇĚƌŽŐƌĂƉŚŝĐ�ƐƵƌǀĞǇŝŶŐ��
ŝŶ��ĂŝŵƵƌƵ��ŝƐƚƌŝĐƚ�ĂƐ�Ă�ƐƚĞƉ�ƚŽǁĂƌĚ�ŝŵƉƌŽǀĞĚ�
ĂĐĐĞƐƐ�;WE'�EĂƟŽŶĂů�,ĞĂůƚŚ�WůĂŶ�KďũĞĐƟǀĞ�ϭ͘ϭͿ�
ĂŶĚ�ƐƚƌĞŶŐƚŚĞŶĞĚ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ƚƌĂŶƐƉŽƌƚ�
ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ�;KďũĞĐƟǀĞ�ϭ͘ϮͿ�͘

�ŝƐƚĂŶĐĞ�ƐƵƌǀĞǇĞĚ�ŝŶ��ĂŝŵƵƌƵ��ŝƐƚƌŝĐƚ͗�ϵϰϬŬŵ�

ZŝǀĞƌƐ�ƐƵƌǀĞǇĞĚ�ŝŶ��ĂŝŵƵƌƵ��ŝƐƚƌŝĐƚ͗��ƌĂ͕/ǀŝƌŝ͕�/ǀŽ͕�
pie,purari, Wame, Wapo.
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4.6  Port  Moresby (National  Capital 
Distr ict )  

dŚŝƐ�ǇĞĂƌ�ŵĂƌŬĞĚ�ƚŚĞ�ĮƌƐƚ�ĞǀĞƌ�zt�D�D^��ĮƌƐƚ�ǇĞĂƌ�
ŽĨ�ŽƵƚƌĞĂĐŚ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͕ �E��͘�KǀĞƌ�ĮǀĞ�ĐůŝŶŝĐ�
ĚĂǇƐ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ĚŝƐƚƌŝĐƚƐ�ǁĞƌĞ�ƐĞƌǀŝĐĞĚ͗

 Kaugere
 Kila Kila
 tabugere

�ƵƌŝŶŐ�ƚŚŝƐ�ƟŵĞ͕�zt�D�D^��ŚĞůĚ�ƐĞǀĞƌĂů�ĨƵŶĐƟŽŶƐ͕�
ƐŝŵƵůƚĂŶĞŽƵƐ�ƚŽ�ƚŚĞ�ĐůŝŶŝĐƐ͕�ǁŝƚŚ�ƚŚĞ�Ăŝŵ�ŽĨ�
ĞǆƉĂŶĚŝŶŐ�ŶĞƚǁŽƌŬƐ�ŝŶ�WE'�ĂŶĚ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚĞ�
ƉĂƌƚŶĞƌƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ŶĂƟŽŶ�ĂŶĚ��ƵƐƚƌĂůŝĂ͘�dŚĞ�
ŽƵƚƌĞĂĐŚ�ƉƌŽǀŝĚĞĚ�zt�D�D^��ŐƌĞĂƚ�ŽƉƉŽƌƚƵŶŝƚǇ�
ƚŽ�ĞŶŐĂŐĞ�ǁŝƚŚ�ŵĂŶǇ�ĚŝīĞƌĞŶƚ�ƉĞŽƉůĞ�ĨƌŽŵ�ǀĂƌŝŽƵƐ�
ƐƉŚĞƌĞƐ͕�ǁŚŝůĞ�ŚŝŐŚůŝŐŚƟŶŐ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�ƚŚĞ�ƚǁŽ�
ŶĂƟŽŶƐ�ƚŽ�ǁŽƌŬ�ƚŽŐĞƚŚĞƌ�ŝŶ�ĂĐŚŝĞǀŝŶŐ�ƐƵƐƚĂŝŶĂďůĞ�
ŽƵƚĐŽŵĞƐ͘���

Highlights

^ƵƉƉŽƌƟŶŐ�>ŽĐĂů��ůŝŶŝĐƐ
tŽƌŬŝŶŐ�ĂůŽŶŐƐŝĚĞ�ƚŚĞ�ůŽĐĂů�ƐƚĂī�Ăƚ�ƚŚĞ�>ŝǀŝŶŐ�>ŝŐŚƚ�
DŝŶŝƐƚƌŝĞƐ��ůŝŶŝĐ�ǁĂƐ�Ă�ďŝŐ�ƐƵĐĐĞƐƐ͘��dŚĞ�W,��ƚĞĂŵ�
was able to train and input knowledge and skills 
ĂƐ�ǁĞůů�ĂƐ�ůĞĂƌŶ�ĨƌŽŵ�ƚŚĞ�ůŽĐĂů�ŚĞĂůƚŚ�ĐĂƌĞ�ǁŽƌŬĞƌƐ͘�
DĂŶǇ�ŽĨ�ƚŚĞ�ůŽĐĂů�ĐůŝŶŝĐ�ƐƚĂī�ŵĂĚĞ�ĐŽŵŵĞŶƚƐ�
ĂďŽƵƚ�ĨĞĞůŝŶŐ�ǀĂůƵĂďůĞ�ĂŶĚ�ĞŶĐŽƵƌĂŐĞĚ�ƚŚƌŽƵŐŚ�ƚŚĞ�
ĞǆĐŚĂŶŐĞ�ŽĨ�ƚƌĂŝŶŝŶŐ͘��

Partnering with the University of PNG School of 
�ĞŶƟƐƚƌǇ 
dǁĞŶƚǇ�ĚĞŶƚĂů�ƐƚƵĚĞŶƚƐ�ũŽŝŶĞĚ�ƚŚĞ�zt�D�D^��
ĚĞŶƟƐƚƌǇ�ƚĞĂŵ�ŽǀĞƌ�ƚǁŽ�ĐůŝŶŝĐ�ĚĂǇƐ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͘�
DĂŶǇ�ŽĨ�ƚŚĞ�ƐƚƵĚĞŶƚƐ�ŽďƐĞƌǀĞĚ�ĂŶĚ�ǁĞƌĞ�ƋƵŝǌǌĞĚ�
ƚŚƌŽƵŐŚŽƵƚ�ĞĂĐŚ�ĚĞŶƚĂů�ƉƌŽĐĞĚƵƌĞ�ǁŚŝůĞ�ƐŽŵĞ�ǁĞƌĞ�
ŐŝǀĞŶ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƉƌĂĐƟƐĞ�ƵŶĚĞƌ�ƐƵƉĞƌǀŝƐŝŽŶ͘�

�ŶŐĂŐŝŶŐ�ŝŶ�^ĐŚŽŽůƐ 
zt�D�D^��ƵŶĚĞƌƚŽŽŬ�ŚĞĂůƚŚ�ĂŶĚ�ǁĞůůďĞŝŶŐ�ƐĐŚŽŽů�
ƉƌŽŐƌĂŵŵĞƐ�ŝŶ�ϭϳ�ƐĐŚŽŽůƐ�ĂĐƌŽƐƐ�WŽƌƚ�DŽƌĞƐďǇ͕ �
ǁŚŝĐŚ�ǁĂƐ�Ă�ŐƌĞĂƚ�ƐƵĐĐĞƐƐ͘�dŽƉŝĐƐ�ƐƵĐŚ�ĂƐ�ďƵůůǇŝŶŐ͕�
ŽƌĂů�ŚĞĂůƚŚ͕�ǁŽƵŶĚ�ĐĂƌĞ͕�ĂŶĚ�ŵĂůĂƌŝĂ�ƉƌĞǀĞŶƟŽŶ�
ǁĞƌĞ�ĐŽǀĞƌĞĚ�ĚƵƌŝŶŐ�ƚŚĞƐĞ�ƉƌŽŐƌĂŵŵĞƐ͘��

Health Workforce Development
dǁĞŶƚǇͲƚǁŽ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁĞƌĞ�ƵƉƐŬŝůůĞĚ�ŝŶ�
ĂƌĞĂƐ�ŝŶĐůƵĚŝŶŐ͗��
ͻ� DĂƚĞƌŶĂů�ŚĞĂůƚŚ
ͻ� DĂůĂƌŝĂ�
ͻ� �ƐƚŚŵĂ
ͻ� �ŚŝůĚŚŽŽĚ�ƌĞƐƉŝƌĂƚŽƌǇ�ŝůůŶĞƐƐ
ͻ� ,ǇƉĞƌƚĞŶƐŝŽŶ
ͻ� �ŝĂďĞƚĞƐ�
ͻ� �ǇĞ�ŚĞĂůƚŚ�
ͻ� DƵƐĐƵůŽƐŬĞůĞƚĂů�ŝŶũƵƌǇ�
ͻ� DĂůĂƌŝĂ�Z�dƐ
ͻ� ,ĂĞŵŽŐůŽďŝŶ�ĐŽůŽƵƌ�ƐĐĂůĞƐ
ͻ� EĞǁ�ŵĂůĂƌŝĂ�ƚƌĞĂƚŵĞŶƚ�ŐƵŝĚĞůŝŶĞƐ

Partnerships
partnerships were strengthened and networks 
ĞǆƉĂŶĚĞĚ�ĚƵƌŝŶŐ�ƚŚĞ�zt�D�D^��ŽƵƚƌĞĂĐŚ�ŝŶ�WŽƌƚ�
Moresby. 

zt�D�D^��ŚŽƐƚĞĚ�Ă�ůƵŶĐŚ�ǁŝƚŚ�zt�D�D^��
patron of pnG, the Right Honourable Sir Rabbie 
EĂŵĂůŝƵ͘�'ƵĞƐƚƐ�ŝŶĐůƵĚĞĚ�ƚŚĞ�&ĞĚĞƌĂů�DĞŵďĞƌ�ĨŽƌ�
Herbert, Mr. ewen Jones, the Federal Member for 
ZǇĂŶ͕�DƌƐ͘�:ĂŶĞ�WƌĞŶƟĐĞ�DW͕ �zt�D�D^���ƵƐƚƌĂůŝĂ�
patron, the Honourable Mike Reynolds AM, the 
dŽǁŶƐǀŝůůĞ��ŚĂŵďĞƌ�ŽĨ��ŽŵŵĞƌĐĞ�ĚĞůĞŐĂƟŽŶ͕�ĂŶĚ�
Ă�ƌĞƉƌĞƐĞŶƚĂƟǀĞ�ĨƌŽŵ�ƚŚĞ�dŽǁŶƐǀŝůůĞ��ŝƚǇ��ŽƵŶĐŝů͘�
�ƵƌŝŶŐ�ƚŚŝƐ�ŵĞĞƟŶŐ�ƚŚĞ�ŝŵƉŽƌƚĂŶĐĞ�ŽĨ�ďƵŝůĚŝŶŐ�
ŐƌĞĂƚĞƌ�ĐŽůůĂďŽƌĂƟǀĞ�ĂŶĚ�ĐŽŽƉĞƌĂƟǀĞ�ƉĂƌƚŶĞƌƐŚŝƉƐ�
ďĞƚǁĞĞŶ��ƵƐƚƌĂůŝĂ�ĂŶĚ�WE'�ǁĂƐ�ĚŝƐĐƵƐƐĞĚ͕�ĂƐ�ǁĞůů�ĂƐ�
ŚŽǁ�ƚŚĞ�ƚǁŽ�ŶĂƟŽŶƐ�ĐĂŶ�ĨƵƌƚŚĞƌ�ǁŽƌŬ�ƚŽŐĞƚŚĞƌ͘

Furthermore, the Australian High Commissioner 
ƚŽ�WE'͕�,ŝƐ��ǆĐĞůůĞŶĐǇ͕ �Dƌ͘ �/ĂŶ�<ĞŵŝƐŚ��D͕�ŚŽƐƚĞĚ�
Ă�ĚŝŶŶĞƌ�Ăƚ�ŚŝƐ�ƌĞƐŝĚĞŶĐĞ�ƚŽ�ǁĞůĐŽŵĞ�ƚŚĞ�zt�D�
DĞĚŝĐĂů�^ŚŝƉ͘�dŚŝƐ�ĨƵŶĐƟŽŶ�ƉƌŽǀŝĚĞĚ�ŽƉƉŽƌƚƵŶŝƚǇ�ĨŽƌ�
YWAM MSA, and its Australia partners, to network 
with key stakeholders in pnG.

Ship Tours
YWAM MSA hosted an open day onboard the YWAM 
DĞĚŝĐĂů�^ŚŝƉ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͘�dŚŝƐ�ŐĂǀĞ�ƚŚĞ�ŐĞŶĞƌĂů�
ƉƵďůŝĐ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƚŽƵƌ�ƚŚĞ�^ŚŝƉ͕�ĂŶĚ�ŚĞĂƌ�ŽĨ�
ƚŚĞ�ǁŽƌŬ�ĐŽŶĚƵĐƚĞĚ�ŝŶ�ƌƵƌĂů�ĂŶĚ�ƌĞŵŽƚĞ�ĂƌĞĂƐ�ŽĨ�ƚŚĞ�
'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞƐ͘

Hon Mike Reynolds, Right Honourable Sir Rabbie 
Namaliu, Ewen Jones MP and Ken Mulligan on 

board the YWAM Medical Ship
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5.1  Project  Development

YWAM MSA has seen great improvements and 
ĞǆƉĂŶƐŝŽŶƐ�ƐŝŶĐĞ�ϮϬϭϬ͘��KǀĞƌ�ũƵƐƚ�ƚŚƌĞĞ�ǇĞĂƌƐ͕�
ϭϬϲ�ϯϴϰ�ƚƌĂŝŶŝŶŐ͕�ŚĞĂůƚŚ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�
ĚĞǀĞůŽƉŵĞŶƚ�ŽƵƚĐŽŵĞƐ�ŚĂǀĞ�ďĞĞŶ�ĂĐŚŝĞǀĞĚ�ŝŶ�
ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�ƚŚĞ�E�Ž,�ĂŶĚ�WƌŽǀŝŶĐŝĂů�,ĞĂůƚŚ�
ĂƵƚŚŽƌŝƟĞƐ͘�tŚŝůĞ�zt�D�D^��ŝƐ�ƚŚƌŝůůĞĚ�ǁŝƚŚ�ƚŚĞ�
ƐƵĐĐĞƐƐ�ŽĨ�ƐƵĐŚ�Ă�ǇŽƵŶŐ�ƉƌŽŐƌĂŵŵĞ͕�ƚŚĞƌĞ�ĂƌĞ�ƐƟůů�
ŵĂŶǇ�ƉůĂŶƐ�ƚŽ�ŝŵƉƌŽǀĞ�ĂŶĚ�ĚĞǀĞůŽƉ�ƚŚĞ�ƉƌŽũĞĐƚ͘��

Professional Development for Rural Health 
Workforce 

WůĂŶƐ�ĂƌĞ�ǁĞůů�ƵŶĚĞƌǁĂǇ�ĨŽƌ�ĞǆƉĂŶĚŝŶŐ�zt�D�D^� Ɛ͛�
professional development programmes for rural 
ŚĞĂůƚŚĐĂƌĞ�ǁŽƌŬĞƌƐ�ŝŶ�ϮϬϭϯ͘�dƌĂŝŶŝŶŐ�ŵŽĚƵůĞƐ�ĂƌĞ�
ďĞŝŶŐ�ǁƌŝƩĞŶ�ŝŶ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�ŶĂƟŽŶĂů��,t�
ĐƵƌƌŝĐƵůƵŵ͕�ǁŚŝĐŚ�ǁŝůů�ĞŶĂďůĞ�zt�D�D^��ƚŽ�ƉƌŽǀŝĚĞ�
ƐƚƌƵĐƚƵƌĞĚ�ƌĞĨƌĞƐŚĞƌ�ƚƌĂŝŶŝŶŐ�ĨŽƌ�ŵĂŶǇ��,t Ɛ͛�ƚŚĂƚ�
ŚĂǀĞ�ŶŽƚ�ŚĂĚ�ĂŶǇ�ĨƵƌƚŚĞƌ�ƚƌĂŝŶŝŶŐ�ƐŝŶĐĞ�ƚŚĞǇ�ĮƌƐƚ�
ƌĞĐĞŝǀĞĚ�ƚŚĞŝƌ�ƋƵĂůŝĮĐĂƟŽŶ͘�

/ŶŶŽǀĂƟǀĞ�dƌĂŝŶŝŶŐ�/ŶŝƟĂƟǀĞƐ�

zt�D�D^��ǁŝůů�ďĞ�ƌŽůůŝŶŐ�ŽƵƚ�ƚŚĞ�ŝŶŶŽǀĂƟǀĞ�
/Ͳ^���ĂŶĚ�/Ͳ��Ed�ƉƌŽŐƌĂŵŵĞƐ�ŝŶ�ϮϬϭϯ͘�/Ͳ^���ŝƐ�Ă�
ƉƌŽŐƌĂŵŵĞ�ƚŚĂƚ�ĞƋƵŝƉƐ�WE'�ůŽĐĂůƐ�ǁŝƚŚ�ƚŚĞ�ƐŬŝůůƐ�
ŶĞĞĚĞĚ�ƚŽ�ŝĚĞŶƟĨǇ�ĂŶĚ�ƚƌĞĂƚ�ĐŽŵŵŽŶ�ĞǇĞ�ƐŝŐŚƚ�
ƉƌŽďůĞŵƐ͘�dŚĞ�/Ͳ^���Ŭŝƚ�ŝŶĐůƵĚĞƐ�ϮϬϬ�ƉĂŝƌƐ�ŽĨ�ŐůĂƐƐĞƐ͕�
ƚǁŽ�ůĞŶƐĞ�ůĂĚĚĞƌƐ͕�ĞǇĞ�ĐŚĂƌƚƐ͕�Ă�ƌĞƉĂŝƌ�Ŭŝƚ�ĂŶĚ�ŶŽŶͲ
ǀĞƌďĂů�ƚƌĂŝŶŝŶŐ�ƚŽŽůƐ�ƚŽ�ĞƋƵŝƉ�ůŽĐĂůƐ�ƚŽ�Įƚ�ŐůĂƐƐĞƐ͘�dŚĞ�
ƚƌĂŝŶŝŶŐ�ƚĂŬĞƐ�ũƵƐƚ�ƚǁŽ�ŚŽƵƌƐ�ĂŶĚ�ǁŝůů�ďĞ�ƉƌĂĐƟĐĞĚ�
alongside YWAM MSA’s optometry team before the 
ŝŶĚŝǀŝĚƵĂů�ĐĂƌƌŝĞƐ�ŽƵƚ�ƐĞůĨͲƐƵƐƚĂŝŶŝŶŐ�ŽƉƟĐĂů�ƐĞƌǀŝĐĞƐ�
ĨŽƌ�ƚŚĞŝƌ�ĐŽŵŵƵŶŝƚǇ͘�

/Ͳ��Ed�ŝƐ�Ă�ƉƌŽŐƌĂŵŵĞ�ƚŚĂƚ�ĞƋƵŝƉƐ�WE'�ŶĂƟŽŶĂůƐ�
ǁŝƚŚ�ďĂƐŝĐ�ĚĞŶƟƐƚƌǇ�ƐŬŝůůƐ͘�dŚĞ�/Ͳ��Ed�Ŭŝƚ�ŝŶĐůƵĚĞƐ�Ă�
ƉŽƌƚĂďůĞ�ĚĞŶƚĂů�ĐŚĂŝƌ͕ �Ă�ŚĂŶĚ�Ěƌŝůů͕�ƉŶĞƵŵĂƟĐ�ĨŽŽƚͲ
ŽƉĞƌĂƚĞĚ�ƐƉĞĞĚ�ĐŽŶƚƌŽů�ƉĞĚĂů͕�ŝŶƐƚƌƵŵĞŶƚ�ƚƌĂǇ�ĂŶĚ�
ƐŽůĂƌ�ƉĂŶĞů͘�dŚĞ�ĞŶƟƌĞ�Ŭŝƚ�ĨŽůĚƐ�ŝŶƚŽ�Ă�ϭϱ�ŬŐ�ďĂĐŬƉĂĐŬ�
ĂŶĚ�ĐĂŶ�ďĞ�ƐĞƚ�ƵƉ�Žƌ�ƚĂŬĞŶ�ĚŽǁŶ�ŝŶ�ũƵƐƚ�ŽǀĞƌ�Ă�
minute.  

5.2 A New Medical  Ship for  PNG

�ƵĞ�ƚŽ�ƚŚĞ�ŚŝŐŚ�ůĞǀĞů�ŽĨ�ŶĞĞĚ�ĂŶĚ�ŝƐŽůĂƟŽŶ�ĂŶĚ�
ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ�ĐŚĂůůĞŶŐĞƐ�ŝŶ�WE'͕�zt�D�D^��ŚĂƐ�
ƌĞĐŽŐŶŝƐĞĚ�ƚŚĞ�ŶĞĞĚ�ƚŽ�ƵƉŐƌĂĚĞ�ŝƚƐ�ĐƵƌƌĞŶƚ�ǀĞƐƐĞů͕�
ƚŚĞ�Ds�WĂĐŝĮĐ�>ŝŶŬ͘�dŚŝƐ�ǀĞƐƐĞů�ŝƐ�ƉĂƐƚ�ŝƚƐ�ŽƉƟŵĂů�
ůŝĨĞƐƉĂŶ͕�ĂŶĚ�ŚĂƐ�ůŝŵŝƚĞĚ�zt�D�D^� Ɛ͛�ƐĞƌǀŝĐĞ�
delivery as it is only self-sustaining for limited 
ƟŵĞ�ƉĞƌŝŽĚƐ͕�ĂŶĚ�ĐůŝŶŝĐ�ŚŽƵƌƐ�ĂƌĞ�ƌĞĚƵĐĞĚ�ĚƵĞ�
ƚŽ�ƚƌĂǀĞů�ƟŵĞ͘��zt�D�D^��ŝƐ�ŶŽǁ�ƌĞƐĞĂƌĐŚŝŶŐ�
ƉŽƐƐŝďůĞ�ŽƉƟŽŶƐ�ƚŚĂƚ�ǁŽƵůĚ�ŝŶĐƌĞĂƐĞ�ĞīĞĐƟǀĞŶĞƐƐ�
ĞǆƉŽŶĞŶƟĂůůǇ͘��

Moving Forward /Ͳ^���ŝƐ�Ă�ƉƌŽŐƌĂŵŵĞ�ƚŚĂƚ�ĞƋƵŝƉƐ�WE'�
ŶĂƟŽŶĂůƐ�ǁŝƚŚ�ƚŚĞ�ƐŬŝůů�ƚŚĞǇ�ŶĞĞĚ�ƚŽ�ŝĚĞŶƟĨǇ�
ĐŽŵŵŽŶ�ĚŝƐŽƌĚĞƌƐ͕�Įƚ�ŐůĂƐƐĞƐ͕�ĂŶĚ�ƌƵŶ�Ă�

ƐŵĂůů�ƐĞůĨͲƐƵƐƚĂŝŶŝŶŐ�ƐĞƌǀŝĐĞ͘

I-SEE Kit

dŚĞ�ŵĞĚŝĐĂů�ĂŶĚ�ŽŶďŽĂƌĚ�ƚƌĂŝŶŝŶŐ�ĨĂĐŝůŝƟĞƐ�ƚŚĞ�ŶĞǁ�
ǀĞƐƐĞů�ǁŝůů�ŵĂŬĞ�Ă�ĚŝƌĞĐƚ�ŝŵƉĂĐƚ�ŽŶ�ŵĂŶǇ�ŽĨ�ƚŚĞ�
ŚĞĂůƚŚ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ĐŽŶĐĞƌŶƐ�ŝŶ�WE'͘

DŽďŝůĞ�,ĞĂůƚŚ�&ĂĐŝůŝƟĞƐ   

WE'�ŚĂƐ�Ă�ĐŽĂƐƚůŝŶĞ�ŽĨ�ϱ�ϰϬϬ�Ŭŵ͕�ϲϬϬ�ŝƐůĂŶĚƐ͕�ĂŶĚ�
ϰϬй�ŽĨ�ŝƚƐ�ƐĞǀĞŶ�ŵŝůůŝŽŶ�ƉŽƉƵůĂƟŽŶ�ůŝǀŝŶŐ�ŝŶ�ƉŽǀĞƌƚǇ͘�
dŚĞ�ŶĞǁ�ŵĞĚŝĐĂů�ƐŚŝƉ�ǁŝůů�ŽƉĞƌĂƚĞ�ĂƐ�ŵŽƚŚĞƌͲƐŚŝƉ�
ǁŝƚŚ�ŵƵůƟƉůĞ�ůĂƵŶĐŚĞƐ�ƚŚĂƚ�ĂƌĞ�ĂďůĞ�ƚŽ�ĂĐĐĞƐƐ�
smaller, more remote villages, thus allowing for 
ƐĞǀĞƌĂů�ŵĞĚŝĐĂů�ƚĞĂŵƐ�ƚŽ�ďĞ�ŽŶ�ƚŚĞ�ĮĞůĚ�Ăƚ�ŽŶĐĞ�
ŝŶ�ŵƵůƟƉůĞ�ůŽĐĂƟŽŶƐ͘�dŚĞ�ůĂƵŶĐŚĞƐ�ǁŝůů�ŽƉĞƌĂƚĞ�ĂƐ�
ŵŽďŝůĞ�ĐůŝŶŝĐƐ͕�ǁŝƚŚ�ŵĞĚŝĐĂů�ĞƋƵŝƉŵĞŶƚ͕�ƌĞƐŽƵƌĐĞƐ�
ĂŶĚ�ƌĞĨƌŝŐĞƌĂƟŽŶ�ĐĂƉĂďŝůŝƟĞƐ�ŽŶͲďŽĂƌĚ�ĨŽƌ�ƚŚĞ�
ƚƌĂŶƐƉŽƌƚ�ŽĨ�ŵĞĚŝĐĂƟŽŶ�ĂŶĚ�ŝŵŵƵŶŝƐĂƟŽŶƐ͘�dŚĞǇ�
ǁŝůů�ĂůƐŽ�ƚƌĂŶƐƉŽƌƚ�ƉĂƟĞŶƚƐ�ƚŽ�ƚŚĞ�ƐŚŝƉ�ĨŽƌ�ƐƉĞĐŝĂůŝƐĞĚ�
ƐƵƌŐĞƌŝĞƐ͕�ĚĞŶƚĂů�ǁŽƌŬ͕�ĂŶĚ�ĞĚƵĐĂƟŽŶ�ƐĞŵŝŶĂƌƐ�ŝŶ�
ƚŚĞ�ŽŶͲďŽĂƌĚ�ůĞĐƚƵƌĞ�ƌŽŽŵƐ͘�

dƌĂŝŶŝŶŐ�&ĂĐŝůŝƟĞƐ�

YWAM MSA’s new vessel will have on-board and 
ŵŽďŝůĞ�ƚƌĂŝŶŝŶŐ�ĨĂĐŝůŝƟĞƐ͕�ǁŚŝĐŚ�ǁŝůů�ĂůůŽǁ�ĨŽƌ�

͞ƚƌĂŝŶ�ƚŚĞ�ƚƌĂŝŶĞƌƐ͟�ƚŽ�ĞƋƵŝƉ�ǀŝůůĂŐĞ�ůĞĂĚĞƌƐ͕�ƌƵƌĂů�
ŚĞĂůƚŚĐĂƌĞ�ǁŽƌŬĞƌƐ�ĂŶĚ�ŵĞĚŝĐĂů�ƉƌŽĨĞƐƐŝŽŶĂůƐ͕�
ŵĂƌŝƟŵĞ�ƉƌŽĨĞƐƐŝŽŶĂůƐ͕�ĂŶĚ�ƐƚƵĚĞŶƚƐ�ƚŽ�ĚĞǀĞůŽƉ�
ƚŚĞŝƌ�ĐŽŵŵƵŶŝƟĞƐ͘

Disaster Response Capability 

�ǀĞƌǇ�ǇĞĂƌ�ƚŚĞ�ĐŽĂƐƚĂů�ƌĞŐŝŽŶƐ�ŽĨ�WE'�ĂŶĚ�ŶĞĂƌďǇ�
WĂĐŝĮĐ�/ƐůĂŶĚƐ�ĂƌĞ�Ăƚ�ƌŝƐŬ�ŽĨ�ĐǇĐůŽŶĞƐ�Žƌ�ƚƐƵŶĂŵŝƐ͘�
�ůŽŶŐ�ǁŝƚŚ�ĞǆƚĞŶƐŝǀĞ�ŇŽŽĚŝŶŐ�ĂŶĚ�ƉƌŽƉĞƌƚǇ�ĚĂŵĂŐĞ͕�
ĞǀĂĐƵĂƟŽŶ�ƌŽƵƚĞƐ�ĐĂŶ�ďĞ�ĐƵƚ�Žī͕�ĂŶĚ�ůĞĂĚ�ƚŽ�ŝŶũƵƌǇ�
or death. 

dŚĞ�ŶĞǁ�ƐŚŝƉ�ǁŝůů�ŽīĞƌ�ĚŝƐĂƐƚĞƌ�ƌĞƐƉŽŶƐĞ�ĐĂƉĂďŝůŝƟĞƐ�
ŝŶ�WE'�ĂŶĚ�ƚŚĞ�WĂĐŝĮĐ͕�ĚĞůŝǀĞƌŝŶŐ�ŵĞĚŝĐĂů�ĨĂĐŝůŝƟĞƐ�
ĂŶĚ�ĂƐƐŝƐƚĂŶĐĞ�ǁŝƚŚŝŶ�Ă�ϭϱϬϬŬŵ�ƌĂŶŐĞ�ŝŶ�Ϯϰ�ŚŽƵƌƐ͘�

dŚĞ�ĚĞƐŝŐŶ�ŽĨ�ƚŚĞ�ŶĞǁ�ƐŚŝƉ�ŚĂƐ�Ă�ƐŚĂůůŽǁ�ĚƌĂŌ͕�Ă�
ŵŽƚŚĞƌͲƐŚŝƉ�ĐŽŶĐĞƉƚ�ǁŝƚŚ�ŵƵůƟƉůĞ�ůĂƵŶĐŚĞƐ�ǁŝƚŚ�
ŽŶďŽĂƌĚ�ĐŽŵŵƵŶŝĐĂƟŽŶ͕�ŐƌĞĂƚĞƌ�ŵĂŶŽĞƵǀƌĂďŝůŝƚǇ͕ �
ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ĚŝƐƚƌŝďƵƟŽŶ�ĐĂƉĂĐŝƚǇ͘�
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Continue 

operating the M/V 

7HJPÄJ�3PUR in PNG

Pursue purchase 

of a new medical 

ship 

Expand operations 

in PNG

2014

Operate the new 

medical ship

2013

Expand on-board 

clinic, obtain new TB 

testing equipment, 

Zodiacs and satelite 

system

Continue operating 

the M/V 7HJPÄJ�3PUR�
in PNG

20222015 2016

Retire M/V 7HJPÄJ�
3PUR�

5.2 A New Medical  Ship for  PNG 
continued

Project Timing

5.3  2013 Outreach Dates  and 
Locat ions 

KƵƚƌĞĂĐŚ Dates >ŽĐĂƟŽŶ pHC* Den* opt* opH*

1 9 May - 26 May 'ƵůĨ�WƌŽǀŝŶĐĞ я я я

2 30 May - 16 June 'ƵůĨ��WƌŽǀŝŶĐĞ я я я

3 20 June - 7 July 'ƵůĨ��WƌŽǀŝŶĐĞ я я я я

4 20 July - 28 July port Moresby я я я

5 1 Aug - 18 Aug tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ я я я

6 22 Aug - 8 Sep tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ я я я

7 12 Sep - 29 Sep tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ я я я я
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5.4  2013 Projected Goals  

&ŽĐƵƐ�Ͳ�WE'

Maternal Health

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�
ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁŚĞƌĞǀĞƌ�ƉŽƐƐŝďůĞ�ƚŽ�ƉƌŽǀŝĚĞ͗
� ϯϬ�ǁŽŵĞŶ�ƉĞƌ�ŽƵƚƌĞĂĐŚ�ǁŝƚŚ�ĐŽŵƉƌĞŚĞŶƐŝǀĞ��
� ĂŶƚĞŶĂƚĂů�ĐŚĞĐŬƐ
 
� ϱϬ�ǁŽŵĞŶ�ƉĞƌ�ŽƵƚƌĞĂĐŚ�ǁŝƚŚ�ĨĂŵŝůǇ�ƉůĂŶŶŝŶŐ��
� ƐĞƌǀŝĐĞƐ

^ƵƉƉŽƌƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ůŽŐŝƐƟĐƐ�ďǇ�ĂĚĚŝŶŐ�ĐĂƉĂĐŝƚǇ�ƚŽ�
ƌƵƌĂů�ĚŝƐƚƌŝďƵƟŽŶ�ŶĞƚǁŽƌŬƐ�ĚĞůŝǀĞƌŝŶŐ͗
� ϯϬϬ�ĨĂŵŝůǇ�ƉůĂŶŶŝŶŐ�ĐŽŶƐƵŵĂďůĞƐ�ƉĞƌ�� �
� ŽƵƚƌĞĂĐŚ
 
� ϭϬϬ�ďŝƌƚŚ�ŬŝƚƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ƉƌĞŐŶĂŶĐǇ�ĂŶĚ�ďŝƌƚŚ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϰϬ�ƉƌĞŐŶĂŶƚ�ǁŽŵĞŶ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� ϭϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

�ŶĚ�ĨĂŵŝůǇ�ƉůĂŶŶŝŶŐ�ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϭϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ŵĂƚĞƌŶĂů�ŚĞĂůƚŚ�
ĨŽĐƵƐĞĚ�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ƚƌĂŝŶŝŶŐ�ƉƌŽǀŝĚĞĚ�
to:
� ϱ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�;ŝŶĐůƵĚŝŶŐ�ƚƌĂĚŝƟŽŶĂů��
� ďŝƌƚŚ�ĂƩĞŶĚĂŶƚƐ�ǁŚĞƌĞ�ĂƉƉƌŽƉƌŝĂƚĞͿ�ƉĞƌ�� �
� ŽƵƚƌĞĂĐŚ

Child Health

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ĐŚŝůĚ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�ůŽĐĂů�
health workers wherever possible to provide:
� ϮϳϬ�ĐŚŝůĚ�ŝŵŵƵŶŝƐĂƟŽŶƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� ϮϬϬ�ŶƵƚƌŝƟŽŶĂů�ĂƐƐĞƐƐŵĞŶƚƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ĐŚŝůĚ�ŚĞĂůƚŚ�ĨŽĐƵƐĞĚ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϭϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ĐŚŝůĚ�ŚĞĂůƚŚ�
ĨŽĐƵƐĞĚ�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ƚƌĂŝŶŝŶŐ�ƉƌŽǀŝĚĞĚ�
to:
� ϱ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Malaria

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ŵĂůĂƌŝĂ�ƚƌĞĂƚŵĞŶƚ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�
ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁŚĞƌĞǀĞƌ�ƉŽƐƐŝďůĞ�ƚŽ�ƉƌŽǀŝĚĞ͗
� WƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ĐůŝŶŝĐƐ�ƐĞƌǀŝŶŐ�ϳϮϬ�ƉĞŽƉůĞ��
� ƉĞƌ�ŽƵƚƌĞĂĐŚ�;ŝŶĐůƵĚĞƐ�ƉĂƟĞŶƚƐ�ƉƌĞƐĞŶƟŶŐ�� �
� ĨŽƌ�ĨĞǀĞƌ�ǁŽƌŬͲƵƉͿ

^ƵƉƉŽƌƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ůŽŐŝƐƟĐƐ�ďǇ�ĂĚĚŝŶŐ�ĐĂƉĂĐŝƚǇ�ƚŽ�
ƌƵƌĂů�ĚŝƐƚƌŝďƵƟŽŶ�ŶĞƚǁŽƌŬƐ�ĚĞůŝǀĞƌŝŶŐ͗
� ϮϬϬ�>>/E�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� ϯϱϬ�Z�dƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ŵĂůĂƌŝĂ�ƉƌĞǀĞŶƟŽŶ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϯϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ŵĂůĂƌŝĂ�ĨŽĐƵƐĞĚ�
professional development training provided to:
� ϱ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Primary Health Care

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�
ǁŝƚŚ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁŚĞƌĞǀĞƌ�ƉŽƐƐŝďůĞ�ƚŽ�
provide:
� WƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ĐůŝŶŝĐƐ�ƐĞƌǀŝŶŐ�ϳϮϬ�ƉĞŽƉůĞ��
� ƉĞƌ�ŽƵƚƌĞĂĐŚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ

�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ŚĞĂůƚŚ�ĂŶĚ�ŚǇŐĞŝŶĞ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϱϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ƉƌŽĨĞƐƐŝŽŶĂů�
ĚĞǀĞůŽƉŵĞŶƚ�ƚƌĂŝŶŝŶŐ�;ĨŽĐƵƐ͗�ĚŝĂƌƌŚŽĞĂ͕�ƉŶĞƵŵŽŶŝĂ͕�
ĨĞďƌŝůĞ�ŝůůŶĞƐƐͿ�ƉƌŽǀŝĚĞĚ�ƚŽ͗
� ϱ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
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5.4  2013 Goals  cont inued

�ĞŶƟƐƚƌǇ

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ĚĞŶƚĂů�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�ůŽĐĂů�ŽƌĂů�
health workers wherever possible to provide:
� �ĞŶƚĂů�ĐůŝŶŝĐƐ�ƐĞƌǀŝŶŐ�ϮϯϬ�ƉĞŽƉůĞ�ƉĞƌ�� �
� ŽƵƚƌĞĂĐŚ

^ƵƉƉŽƌƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ůŽŐŝƐƟĐƐ�ďǇ�ĂĚĚŝŶŐ�ĐĂƉĂĐŝƚǇ�ƚŽ�
ƌƵƌĂů�ĚŝƐƚƌŝďƵƟŽŶ�ŶĞƚǁŽƌŬƐ�ĚĞůŝǀĞƌŝŶŐ͗
� ϮϯϬ�ƚŽŽƚŚďƌƵƐŚĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� ϭϱϬ�ƚƵďĞƐ�ŽĨ�ƚŽŽƚŚƉĂƐƚĞ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ŽƌĂů�ŚĞĂůƚŚ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϯϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ŽƌĂů�ŚĞĂůƚŚĐĂƌĞ�
professional development training provided to:
� ϱ�ůŽĐĂů�ŽƌĂů�ŚĞĂůƚŚĐĂƌĞ�ǁŽƌŬĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

/ŶĨƌĂƐƚƌƵĐƚƵƌĞ�ĚĞǀĞůŽƉŵĞŶƚ�;ǁŝƚŚ�ĂƐƐŽĐŝĂƚĞĚ�
ƚƌĂŝŶŝŶŐͿ�ĨŽƌ�ŶŽŶͲƉƌŽĨĞƐƐŝŽŶĂů�ĚĞŶƚĂů�ƉĞƌƐŽŶŶĞů�ǀŝĂ�
ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ͗
� ϴ�/Ͳ��Ed�ƵŶŝƚƐ�ĚƵƌŝŶŐ�ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�� �
 season

Optometry

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ŽƉƚŽŵĞƚƌǇ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�ůŽĐĂů�
workers wherever possible to provide:
� ϯϲϬ�ǀŝƐŝŽŶ�ĂƐƐĞƐƐŵĞŶƚƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� ϮϳϬ�ƉĂŝƌƐ�ŽĨ�ĐŽƌƌĞĐƟǀĞ�ŐůĂƐƐĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� ϭϬϬ�hsͲƉƌŽƚĞĐƟǀĞ�ƐƵŶŐůĂƐƐĞƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ
� /ĚĞŶƟĮĐĂƟŽŶ�ĂŶĚ�ŽƉŚƚŚĂůŵŝĐ�ƌĞĨĞƌƌĂů�ĨŽƌ�ϭϬ��
� ƉĞŽƉůĞ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ĞǇĞ�ŚĞĂůƚŚ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϯϲϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
/ŶĨƌĂƐƚƌƵĐƚƵƌĞ�ĚĞǀĞůŽƉŵĞŶƚ�;ǁŝƚŚ�ĂƐƐŽĐŝĂƚĞĚ�
ƚƌĂŝŶŝŶŐͿ�ĨŽƌ�ŶŽŶͲƉƌŽĨĞƐƐŝŽŶĂů�ŽƉƚŽŵĞƚƌǇ�ƉĞƌƐŽŶŶĞů�
ǀŝĂ�ĚŝƐƚƌŝďƵƟŽŶ�ŽĨ͗
� ϴ�/Ͳ^���ƵŶŝƚƐ�ĚƵƌŝŶŐ�ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

Ophthalmology

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�
ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁŚĞƌĞǀĞƌ�ƉŽƐƐŝďůĞ�ƚŽ�ƉƌŽǀŝĚĞ͗
� KƉŚƚŚĂůŵŽůŽŐǇ�ƉƌŽĐĞĚƵƌĞƐ�ƚŽ�ϱϰ�ƉĞŽƉůĞ�ŝŶ�� �
� ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ĞǇĞ�ŚĞĂůƚŚ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϱϰ�ƌĞĐŝƉŝĞŶƚƐ�ŽĨ�ŽƉŚƚŚĂůŵŽůŽŐǇ�ƉƌŽĐĞĚƵƌĞƐ�ŝŶ��
� ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ƉƌŽĨĞƐƐŝŽŶĂů�
development training provided to:
� Ϯ�WE'�ŶĂƟŽŶĂů�ŽƉŚƚŚĂůŵŝĐ�ĚŽĐƚŽƌƐ�ŝŶ�ƚŚĞ�� �
� ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

Tuberculosis

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ƚƵďĞƌĐƵůŽƐŝƐ�ůĂďŽƌĂƚŽƌǇ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�
ǁŝƚŚ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ǁŚĞƌĞǀĞƌ�ƉŽƐƐŝďůĞ�ƚŽ�
provide:
� DŽďŝůĞ�d��ƚĞƐƟŶŐ�;ǀŝĂ�yƉĞƌƚ�D�'ͬZ/&�ƵŶŝƚͿ�ƚŽ
� ŝƐŽůĂƚĞĚ�ĐŽŵŵƵŶŝƟĞƐ�ŝŶ�'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�� �
� WƌŽǀŝŶĐĞƐ�ŝŶ�ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

�ƉƉƌŽǆŝŵĂƚĞůǇ�ϮϮϬ�Ŭŵ�Žī��ƵƐƚƌĂůŝĂ Ɛ͛�ŵĂŝŶůĂŶĚ�ůŝĞƐ�Ă�
ĐŽƵŶƚƌǇ�ǁŚĞƌĞ�ŽŶĞ�ŝŶ�ĞǀĞƌǇ�ƚŚŝƌƚĞĞŶ�ĐŚŝůĚƌĞŶ�ǁŝůů�ĚŝĞ�
ďĞĨŽƌĞ�ĮǀĞ�ǇĞĂƌƐ�ŽĨ�ĂŐĞ͕�Ă�ƌĂƚĞ�ĨĂƌ�ŐƌĞĂƚĞƌ�ƚŚĂŶ�ĂŶǇ�
ŽƚŚĞƌ�ŝŶ�ƚŚĞ�WĂĐŝĮĐ�ƌĞŐŝŽŶ͘��/ƚ�ŝƐ�ŶŽƚ�ŚĂƌĚ�ƚŽ�ŝŵĂŐŝŶĞ�
ǁŚǇ�ƚŚŝƐ�ĨĂĐƚ�ŝƐ�ƐŽ�ůŝƩůĞ�ŬŶŽǁŶ͖�ĚƵĞ�ƚŽ�ƚŚĞ�ŐĞŽŐƌĂƉŚŝĐ�
ŝƐŽůĂƟŽŶ�ŽĨ�ŵƵĐŚ�ŽĨ�WE'͕�ŵĞĚŝĂ�ĐŽǀĞƌĂŐĞ�ŝƐ�ůŝŵŝƚĞĚ͘��
dŚŝƐ�ŝƐ�ĞƐƉĞŝĐĂůůǇ�ƚŚĞ�ĐĂƐĞ�ŝŶ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ͕�Ă�
ƉĂƌƟĐƵůĂƌůǇ�ƌĞŵŽƚĞ�ĂƌĞĂ�ŽĨ�Ă�ŶĂƟŽŶ�ƚŚĂƚ͕�ĞǀĞŶ�ǁŚĞŶ�
ĐŽŶƐŝĚĞƌĞĚ�ĂƐ�Ă�ǁŚŽůĞ͕�ĨĂůůƐ�ďĞůŽǁ�ĐŽƵŶƚƌŝĞƐ�ůŝŬĞ�
Angola and Bangladesh in global poverty measures.
 
͞/�ŚĂǀĞ�ĞŝŐŚƚ�ĐŚŝůĚƌĞŶ͕͟ �ŽŶĞ�ŵŽƚŚĞƌ�ƐĂŝĚ͘���Ƶƚ�ŽŶůǇ�
ĨŽƵƌ�ĐŚŝůĚƌĞŶ�ƉůĂǇĞĚ�ƚŽŐĞƚŚĞƌ�ŝŶ�ƚŚĞ�ǇĂƌĚ͘��tŚĞŶ�
asked where the other four were, she answered, 
“they died”.

YWAM volunteer and midwife, naomi Colwell, was 
ŽŶ�ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ŝŶ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�
ŽĨ�WE'�ŚĞůƉŝŶŐ�ƚŽ�ƚĞĂĐŚ�ŵŽƚŚĞƌƐ�ŚŽǁ�ƚŽ�ďĞƩĞƌ�ĐĂƌĞ�
ĨŽƌ�ƚŚĞŝƌ�ďĂďŝĞƐ͘��/Ŷ�ĂĚĚŝƟŽŶ�ƚŽ�ĂƩĞŶĚŝŶŐ�ƚŽ�ŚĞĂůƚŚ�
ĐŽŶĐĞƌŶƐ�ĂŶĚ�ƚƌĞĂƟŶŐ�ƉĂƟĞŶƚƐ͕�ƐŚĞ�ĂŶĚ�ŽƚŚĞƌƐ�ƐĞƚ�ƵƉ��
ĞĚƵĐĂƟŽŶ�ƐĞƐƐŝŽŶƐ�ƚŽ�ĞƋƵŝƉ�ĂŶĚ�ƚƌĂŝŶ�ůŽĐĂůƐ͘

EĂŽŵŝ Ɛ͛�ĮƌƐƚ�ƉĂƟĞŶƚ�ƚŚŝƐ�ƚƌŝƉ�ǁĂƐ�ůŝƩůĞ�hŵŝ͘�hŵŝ Ɛ͛�
family live in the village of Bamio.  umi was eight 
ǁĞĞŬƐ�ŽůĚ�ĂŶĚ�ǁĞŝŐŚĞĚ�ũƵƐƚ�ϭ͘ϳ�ŬŐ͘����ŚĞĂůƚŚǇ�ďĂďǇ�
at the same age should weigh about 4.7 kg.

/Ŷ�Ă�ƐŝƚƵĂƟŽŶ�ŽĨ�ĞǆƚƌĞŵĞ�ĨŽŽĚ�ƐĐĂƌĐŝƚǇ͕ �hŵŝ Ɛ͛�ŵŽƚŚĞƌ�
ŚĂĚ�ƚŽ�ůĞĂǀĞ�ŚĞƌ͕ �ǁŝƚŚŽƵƚ�ŵŝůŬ͕�ŝŶ�ƚŚĞ�ĐĂƌĞ�ŽĨ�ŚĞƌ�ƐŝĐŬ�
father or a neighbour all day while she worked in the 
ĮĞůĚƐ�ŵĂŬŝŶŐ�ƐĂŐŽ�;Ă�ůŽĐĂů�ĨŽŽĚ�ƐŽƵƌĐĞ�ĨƌŽŵ�ƚƌĞĞƐͿ͘

EĂŽŵŝ�ǁĂƐ�ĂďůĞ�ƚŽ�ĞǆƉůĂŝŶ�ƚŽ�hŵŝ Ɛ͛�ĨĂŵŝůǇ�ĂŶĚ�ƚŚĞ�
ǁŽŵĞŶ�ŝŶ�ƚŚĞ�ǀŝůůĂŐĞ�ƚŚĂƚ͕�ŝŶ�ƚŚŝƐ�ĚĞƐƉĞƌĂƚĞ�ƐŝƚƵĂƟŽŶ͕�
ƐŽŵĞƟŵĞƐ�ƚŚĞ�ŽŶůǇ�ŽƉƟŽŶ�ŝƐ�ĨŽƌ�ĚŝīĞƌĞŶƚ�ǁŽŵĞŶ�
ƚŽ�ŶƵƌƐĞ�ƚŚĞ�ƐĂŵĞ�ďĂďǇ͘��/ŵƉŽƌƚĂŶƚůǇ͕ �ƚŚŝƐ�ǁĂƐ�ĂůƐŽ�
ĐŽƵƉůĞĚ�ǁŝƚŚ�ĐŽŵŵƵŶŝƚǇ�,/s�ĞĚƵĐĂƟŽŶ͘��

��ǀŽůƵŶƚĞĞƌ�ǁŚŽ�ĂƐƐŝƐƚĞĚ�ƚŚĞ�ĐůŝŶŝĐ�ƚĞĂŵ͕�EĂƚŚĂŶŝĞů�
�ĂůĚŽĐŬ�ƐĂŝĚ͕�͞/ƚ�ƐĞĞŵƐ�ƚŚĂƚ�ĚĞĂƚŚ�ŝƐ�ƐŽ�ĐŽŵŵŽŶ�ƚŚĂƚ�
ŝƚ�ǁĂƐ�ƐƚƌĂŶŐĞ�ĨŽƌ�ƵƐ�ƚŽ�ƐƵŐŐĞƐƚ�ĐŚĂŶŐŝŶŐ�ƚŚĞ�ǁĂǇ�
ƚŚŝŶŐƐ�ĂƌĞ�ĚŽŶĞ�ƐŽ�ƚŚĂƚ�hŵŝ�ĐĂŶ�ůŝǀĞ͘͟

EĂƚŚĂŶŝĞů�ƐĂŝĚ͕�͞/ƚ�ŵƵƐƚ�ďĞ�ĚŝĸĐƵůƚ͘��/ƚ�ƐĞĞŵƐ�ƚŽ�ŚĂǀĞ�
ĂůǁĂǇƐ�ďĞĞŶ�ůŝŬĞ�ƚŚŝƐ�ĂŶĚ�ĨƌŽŵ�΀ƚŚĞ�ĐŽŵŵƵŶŝƚǇ΁�
ƉĞƌƐƉĞĐƟǀĞ͕�ŚŽǁ�ĐŽƵůĚ�ŝƚ�ĞǀĞƌ�ĐŚĂŶŐĞ͍͟

Regardless of the reasons why papua new Guinean 
ďĂďŝĞƐ�ĂƌĞ�ĚǇŝŶŐ͕�Ăƚ�ůĞĂƐƚ�ƉĂƌƚ�ŽĨ�ƚŚĞ�ƐŽůƵƟŽŶ�ŝƐ�
ĞŵƉŽǁĞƌŝŶŐ�ůŽĐĂů�ŵŽƚŚĞƌƐ�ǁŝƚŚ�ŬŶŽǁůĞĚŐĞ�ĂŶĚ�
ŚŽƉĞ͘��tŚŝůĞ�ŝŶ�ƚŚĞ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞ�ĨŽƌ�ƚǁŽ�ǁĞĞŬƐ͕�
ƚŚĞ�zt�D�DĞĚŝĐĂů�^ŚŝƉ�ǁĂƐ�ĂďůĞ�ƚŽ�ƌƵŶ�ĞĚƵĐĂƟŽŶ�
ƐĞƐƐŝŽŶƐ͕�ǁŝƚŚ�Ă�ƚŽƚĂů�ŽĨ�Ϯ�ϯϴϵ�ĂƩĞŶĚĞĞƐ͘

Babies Dying Off Australian Shores
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5.4  2013 Goals  cont inued

^ƵƉƉŽƌƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ůŽŐŝƐƟĐƐ�ďǇ�ĂĚĚŝŶŐ�ĐĂƉĂĐŝƚǇ�ƚŽ�
ƌƵƌĂů�ĚŝƐƚƌŝďƵƟŽŶ�ŶĞƚǁŽƌŬƐ�ĚĞůŝǀĞƌŝŶŐ͗
� d��ŵĞĚŝĐĂƟŽŶ�ƚŽ�ƌƵƌĂů�ŚĞĂůƚŚ�ĐĞŶƚƌĞƐ�;ĂƐ�� �
� ĚŝƌĞĐƚĞĚ�ďǇ�WE'�E�Ž,Ϳ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�d��ĨŽĐƵƐĞĚ�
ĞĚƵĐĂƟŽŶ�ƚŽ͗
� ϭϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ƚƌĂŝŶŝŶŐ�ƐĞƌǀŝĐĞƐ�
ƌĞƐƵůƟŶŐ�ŝŶ͗
� �ĞƌƟĮĐĂƟŽŶ�ŽĨ�ϱ�WE'�ŶĂƟŽŶĂůƐ�ĂƐ�d��^ƵƉƉŽƌƚ��
� ǁŽƌŬĞƌƐ�ŝŶ�ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

>ǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�ƚŚĞ�WƌŽǀŝŶĐŝĂů��ĚŵŝŶŝƐƚƌĂƟŽŶ�ŚĞĂůƚŚ�
ĂƵƚŚŽƌŝƚǇ�>&�D���ƉƌŽŐƌĂŵŵĞ�ƌĞƐƵůƟŶŐ�ŝŶ͗
� ϲϱй�ŽĨ�<ĞƌĞŵĂ�ƚŽǁŶ�ƌĞĐĞŝǀŝŶŐ�>&�D���ŝŶ�ƚŚĞ��
� ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

^ƵƉƉŽƌƚ�ƐƵƉƉůǇ�ĐŚĂŝŶ�ůŽŐŝƐƟĐƐ�ďǇ�ĂĚĚŝŶŐ�ĐĂƉĂĐŝƚǇ�ƚŽ�
ƌƵƌĂů�ĚŝƐƚƌŝďƵƟŽŶ�ŶĞƚǁŽƌŬƐ�ĚĞůŝǀĞƌŝŶŐ͗
� >&�D���ŵĞĚŝĐĂƟŽŶ�ƚŽ�ŝƐŽůĂƚĞĚ�ǀŝůůĂŐĞƐ�ǀŝĂ�� �
� ƚƌĞŬŬŝŶŐ�ƚĞĂŵƐ�;ĂƐ�ĚŝƌĞĐƚĞĚ�ďǇ�WE'�E�Ž,Ϳ�� �
� ǁŝƚŚ�Ăŝŵ�ĨŽƌ�ϲϱй�ĐŽǀĞƌĂŐĞ�ŽĨ�ǀŝůůĂŐĞƐ�ǀŝƐŝƚĞĚ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�>&�ŚĞĂůƚŚ�ƉƌŽŵŽƟŽŶ�
to:
 Kerema town residents en masse via open air  
� ŵĂƌŬĞƚ�ƉƌĞƐĞŶƚĂƟŽŶƐ�ŝŶ�ĂƐƐŽĐŝĂƟŽŶ�ǁŝƚŚ�Ă�� �
� ůŽĐĂů�ƌĂĚŝŽ�ĐĂŵƉĂŝŐŶ

Health Workforce Capacity Building
tŽƌŬĨŽƌĐĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƚŚƌŽƵŐŚ�ƚƌĂŝŶŝŶŐ�ƐĞƌǀŝĐĞƐ�
ƌĞƐƵůƟŶŐ�ŝŶ͗
� ϭϬ�ůŽĐĂů�ŚĞĂůƚŚ�ǁŽƌŬĞƌƐ�ŐĂŝŶŝŶŐ�ĐĞƌƟĮĐĂƟŽŶ���
� ŝŶ�>&�D���ŝŶ�ƚŚĞ�ϮϬϭϯ�ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

HIV/AIDS

�ŽůůĂďŽƌĂƟǀĞ�^ĞƌǀŝĐĞ�WƌŽǀŝƐŝŽŶ
^ƵƉƉŽƌƚ�,/s�ƚĞƐƟŶŐ�ƐĞƌǀŝĐĞƐ͕�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�ůŽĐĂů�
health workers wherever possible to provide:
� s�d͕ �ŝŶ�ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�ƚŚĞ�ŽŶďŽĂƌĚ�d��� �
� ƚĞƐƟŶŐ�ƉƌŽŐƌĂŵŵĞ͕�ƚŽ�ŝƐŽůĂƚĞĚ�ĐŽŵŵƵŶŝƟĞƐ��
� ŝŶ�'ƵůĨ�ĂŶĚ�tĞƐƚĞƌŶ�WƌŽǀŝŶĐĞƐ�ŝŶ�ƚŚĞ�ϮϬϭϯ�� �
� ŽƵƚƌĞĂĐŚ�ƐĞĂƐŽŶ

,ĞĂůƚŚ�WƌŽŵŽƟŽŶ�ĂŶĚ��ŽŵŵƵŶŝƚǇ��ŵƉŽǁĞƌŵĞŶƚ
�ƋƵŝƉ�ĐŽŵŵƵŶŝƟĞƐ�ďǇ�ƉƌŽǀŝĚŝŶŐ�,/sͬ�/�^�ĞĚƵĐĂƟŽŶ͕�
ŝŶ�ĐŽŶũƵŶĐƟŽŶ�ǁŝƚŚ�ƚŚĞ�WƌŽǀŝŶĐŝĂů��/�^��ŽŵŵŝƩĞĞ͕�
to:
� ϭϬϬ�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ƉĞƌ�ŽƵƚƌĞĂĐŚ

&ŽĐƵƐ�Ͳ��ƵƐƚƌĂůŝĂ

�ŶŐĂŐŝŶŐ��ƵƐƚƌĂůŝĂŶƐ

Increase the social consciousness of youth
�ƵŝůĚ��ƵƐƚƌĂůŝĂ Ɛ͛�ĐĂƉĂĐŝƚǇ�ƚŽ�ĐŽŶƚƌŝďƵƚĞ�ƚŽ�ŽƵƌ�ƌĞŐŝŽŶ�
ƚŚƌŽƵŐŚ�ĞƋƵŝƉŝŶŐ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ǀŝĂ
� ^ĞŶĚŝŶŐ�ϴ��ƵƐƚƌĂůŝĂŶ�ƚĞĞŶĂŐĞƌƐ�ƚŽ�ũŽŝŶ�ĂŶ�>&���
 MDA team in Kerema town 
� &ĂĐŝůŝĂƟŶŐ�Ă�zŽƵƚŚ�>ĞĂĚĞƌƐŚŝƉ�&ŽƌƵŵ�ĞǀĞŶƚ�ŝŶ��
 townsville
� WƌŽǀŝĚŝŶŐ�ĞĚƵĐĂƟŽŶ�ƌĞƐŽƵƌĐĞƐ�ƚŽ�Ϯϱ�ƐĐŚŽŽůƐ��
� ŝŶ�dŽǁŶƐǀŝůůĞ�ǀŝĂ�Ă�ŵŽŶƚŚůǇ�EĞǁƐƉĂƉĞƌƐ�/Ŷ�� �
� �ĚƵĐĂƟŽŶ�ƉƌŽŐƌĂŵŵĞ
� WƌŽǀŝĚŝŶŐ�^ŽĐŝĂů�DĞĚŝĂ��ǁĂƌĞŶĞƐƐ�ƐĞŵŝŶĂƌƐ���
� ŝŶ�ϱ�ŚŝŐŚƐĐŚŽŽůƐ�ĚƵƌŝŶŐ�ϮϬϭϯ

^ƵƉƉŽƌƚ�ƚŚĞ�dŽǁŶƐǀŝůůĞ�Ͳ�WŽƌƚ�DŽƌĞƐďǇ�ƌĞůĂƟŽŶƐŚŝƉ
�ƵŝůĚ�ŽŶ�ƚŚĞ�ƐŝƐƚĞƌͲĐŝƚǇ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�
dŽǁŶƐǀŝůůĞ�ĂŶĚ�WŽƌƚ�DŽƌĞƐďǇ�;WKDͿ�ǀŝĂ
� &ĂĐŝůŝƚĂƟŶŐ�Ă�ǁĞĞŬ�ŽĨ�ĞŶŐĂŐĞŵĞŶƚ�ĂŶĚ�� �
� ĐŽůůĂďŽƌĂƟǀĞ�ƐĞƌǀŝĐĞ�ƚŚƌŽƵŐŚ�Ă�WKD�ďĂƐĞĚ�� �
� ^ŚŝƉ�ŽƵƚƌĞĂĐŚ�ŝŶ�ϮϬϭϯ

dŚĞ�W,��ƚĞĂŵ�ǁĂƐ�ŽƉĞƌĂƟŶŐ�Ă�ƌŽƵƟŶĞ�ĐůŝŶŝĐ�Ăƚ��ĂŝŵƵƌƵ�^ƚĂƟŽŶ�
ǁŚĞŶ�ZŽƐĞ Ɛ͛�ƉĂƌĞŶƚƐ�ďƌŽƵŐŚƚ�ŚĞƌ�ŝŶ͘��dŚĞ�ŝŶŝƟĂů�ĂƐƐĞƐƐŵĞŶƚ�

ŝŶĚŝĐĂƚĞĚ�ĐĞƌĞďƌĂů�ŵĂůĂƌŝĂ�ƌĞƋƵŝƌŝŶŐ�ĞŵĞƌŐĞŶĐǇ�ƚƌĞĂƚŵĞŶƚ�ĂŶĚ�
ĞǀĂĐƵĂƟŽŶ�ƚŽ�ƚŚĞ�ŶĞĂƌĞƐƚ�ŚŽƐƉŝƚĂů͘

<ĂƉƵŶĂ�DŝƐƐŝŽŶ�,ŽƐƉŝƚĂů�ǁĂƐ�ŚĂƉƉǇ�ƚŽ�ƌĞĐĞŝǀĞ�ZŽƐĞ�ďƵƚ the 
ƚƌŝƉ�ǁŽƵůĚ�ŚĂǀĞ�ƚĂŬĞŶ�ŚŽƵƌƐ�ŝŶ�Ă�ƉĂĚĚůĞĚ�ĐĂŶŽĞ�ĂŶĚ�ƚŚĞƌĞ�ŝƐ�
ŶŽ�ŽǀĞƌůĂŶĚ�ƌŽƵƚĞ͘����zt�D�ǌŽĚŝĂĐ�ŵĂĚĞ�ƚŚĞ�ƚƌŝƉ�ŝŶ�ƵŶĚĞƌ�ĂŶ�

hour. 

ZŽƐĞ Ɛ͛�ƐƚŽƌǇ�ŚŝŐŚůŝŐŚƚƐ�ƚŚĞ�ƚǇƌĂŶŶǇ�ŽĨ�ŝƐŽůĂƟŽŶ�ĨŽƌ many 
ĐŽŵŵƵŶŝƟĞƐ�ŝŶ�ƌƵƌĂů�WE'�ĂŶĚ�ƚŚĞ�ŚƵŵĂŶ�ĨĂĐĞ�ŽĨ�ŵĂůĂƌŝĂ�Ͳ�Ă�

ƉƌĞǀĞŶƚĂďůĞ�ĂŶĚ�ƚƌĞĂƚĂďůĞ�ĚŝƐĞĂƐĞ�ƚŚĂƚ�ƐƟůů�ŬŝůůƐ�ŵĂŶǇ�ĐŚŝůĚƌĞŶ͘�

Rose
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Budget Detail Total  Gifted Total Grand Total
Financial & Legal

Accounts $15,729 3,400$               
Legal $77,702 -$                   

$93,431 3,400$               $96,831
Office Operations

Administration $9,928 6,000$               
Facilities $76,700 7,500$               
Transport $8,160 -$                   

$94,788 13,500$             $108,288
Program Operations - PNG

Administration $0 -$                   
Facilities $0 -$                   
Transport $143,360 -$                   

$143,360 -$                   $143,360
Ship Operations

Food Services $60,864 -$                   
Housekeeping $22,410 -$                   
Maintenance $758,851 102,000$           
Operations - General $77,100 -$                   

$919,225 102,000$           $1,021,225
Stakeholders & Communications

Communications $57,900 6,100$               
Information Technology $68,115 876$                  
Fundraisers $9,000 -$                   
Indigenous Technology $50,000 -$                   

$185,015 6,976$               $191,991
Medical

Primary Health Care $94,955 125,589$           
Dentistry $25,963 157,644$           
Optometry $4,920 72,870$             
Opthalmology $115,053 176,000$           
Medical - General $28,000 5,000$               

$268,891 537,103$           $805,994
Care Trust Fund

Administration $826 -$                   
$826 -$                   $826

Staff/Personnel
Staff & Personnel $266,878 2,014,122$        

$266,878 2,014,122$        $2,281,055

Budget Total $1,972,414 2,677,100$        $4,649,570

5.5 2013 Proposed Budget

zt�D�D^� Ɛ͛�ĮŶĂŶĐŝĂů�ǇĞĂƌ�ŝƐ�:ĂŶƵĂƌǇ�ƚŽ��ĞĐĞŵďĞƌ͘ �
dŚĞ�ϮϬϭϮ�ĮŶĂŶĐŝĂů�ƌĞƉŽƌƚ�ŝƐ�ĂǀĂŝůĂďůĞ�ŽŶ�ƉĂŐĞ�Ϯϱ͘�

zt�D�D^� Ɛ͛�ĂƵĚŝƚŽƌ�ŝƐ�:ĞƐƐƵƉƐ�EŽƌƚŚ�YƵĞĞŶƐůĂŶĚ͘

dǁĞŶƚǇ�ĚĞŶƚĂů�ƐƚƵĚĞŶƚƐ�ũŽŝŶĞĚ�ƚŚĞ�zt�D�D^��
ĚĞŶƟƐƚƌǇ�ƚĞĂŵ�ŽǀĞƌ�ƚǁŽ�ĐůŝŶŝĐ�ĚĂǇƐ�ŝŶ�WŽƌƚ�DŽƌĞƐďǇ͘�
DĂŶǇ�ŽĨ�ƚŚĞ�ƐƚƵĚĞŶƚƐ�ŽďƐĞƌǀĞĚ�ĂŶĚ�ǁĞƌĞ�ƋƵŝǌǌĞĚ�

ƚŚƌŽƵŐŚŽƵƚ�ĞĂĐŚ�ĚĞŶƚĂů�ƉƌŽĐĞĚƵƌĞ�ǁŚŝůĞ�ƐŽŵĞ�ǁĞƌĞ�
ŐŝǀĞŶ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƉƌĂĐƟƐĞ�ƵŶĚĞƌ�ƐƵƉĞƌǀŝƐŝŽŶ͘�

Dental Students Gain 
Further Experience
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ϲ͘ϯ�>ĞƚƚĞƌƐ �ŽĨ ��ŶĚŽƌƐĞŵĞŶƚ
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6.1  2013 Logical  Framework

Maternal Health  
 

Overall Objective: Improve Maternal Health in Papua New Guinea (PNG)(KRA 5/ MDG 5) 
Project Purpose: Reduce maternal (and neonatal) mortality by strengthening the health system and raising community awareness of maternal 
health in areas serviced 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Means of Verification Assumptions 

Antenatal checks: 
 
Add value to local health services by 
performing comprehensive antenatal 
checks in collaboration with local health 
workers (including traditional birth 
attendants) where possible. 
 
KRA Obj 5.2.3 
KRA Obj 4.3.2, 4.3.3 
MDG 5A 
 

Liaison with local health workers 
regarding antenatal services 
currently provided at each YWAM 
MSA primary health care (PHC) 
clinic location. 
 
Comprehensive antenatal checks 
built into primary health care (PHC) 
clinics. 
 
Antenatal checks provided with local 
health workers present and engaged 
where appropriate. 
 

PHC clinic patient 
registration and audit 
forms. 
 
Outreach reports 
completed by each clinic 
leader and submitted to 
YWAM MSA operational 
leadership. 

Local health workers are 
present in the area serviced. 
 
Pregnant woman present to 
the PHC clinic. 
 
YWAM MSA has appropriate 
resources to undertake these 
activities. 

Family planning services: 
 
Add value to local health services by 
supporting family planning service 
delivery. 
 
KRA Obj 5.1 
MDG 5B 

Facilitation of community discussion 
and raised awareness of the benefits 
of family planning. 
 
Every woman presenting her child 
for a Well Child Check at PHC clinic 
is offered family planning services. 
 
Each woman who presents for triage 
at PHC clinic is given opportunity to 
access family planning services. 

PHC clinic patient 
registration and audit 
forms. 
 
Outreach reports 
completed by each clinic 
leader and submitted to 
YWAM MSA operational 
leadership. 
 
Feedback forms from 

The community is open to 
discussion of family planning. 
 
YWAM has adequate supply of 
contraceptive consumables. 
 
Women choose to access 
YWAM MSA services. 
 
 

 
Projected1 number of women 
receiving family planning services 
per outreach = 50. 
 

education sessions where 
feasible. 

Supply chain management support: 
 
Add capacity to distribution networks by 
delivering family planning consumables 
and birth kits to isolated regions, in 
partnership with Provincial Health 
Administration. 
 
KRA Obj 1.1.2 
KRA Obj 3.3.2 
KRA Obj 5.1.1, 5.1.3 
MDG 5A and 5B 

DMPA2 and oral contraceptives 
delivered to healthcare workers at 
their point of service (with training as 
required). 
Projected target: 400 units/outreach 
 
Distribution of birth kits coupled with 
education on clean birth environment 
and the importance of supervised 
birthing. 
 
Projected target: 400 units/outreach 
 
 
 

PHC clinic audit forms. 
 
Outreach reports 
completed by each clinic 
leader and submitted to 
YWAM MSA operational 
leadership. 

YWAM has adequate supply of 
contraceptive consumables 
and birthing kits. 
 
Health services in areas 
serviced by YWAM MSA have 
capacity to receive supplies. 
 

Antenatal education: 
 
Community empowerment though quality 
antenatal education. 
 
KRA Obj 7.3.3 

Pregnancy and birth education 
provided to every pregnant woman 
receiving an antenatal check at a 
YWAM MSA PHC clinic. 
 
Pregnancy and birth education 
provided to the broader community 
through small group sessions in 
each area served by a PHC clinic. 
 

PHC clinic patient 
registration and audit 
forms. 
 
Outreach reports 
completed by each clinic 
leader and submitted to 
YWAM MSA operational 
leadership. 
 
Feedback forms from 
education sessions where 
feasible. 
 

Pregnant woman present to 
YWAM MSA PHC clinics. 
 
YWAM MSA personnel with 
capacity (logistical and skill 
based) to deliver the training 
are present on each outreach. 
 
An appropriate forum for 
community discussion is 
available. 

                                                
1 Numbers may vary due to operational factors specific to each outreach and the need for flexibility to respond to the needs of individual communities. 
2Depomedroxy-progesterone acetate; commonly known by trade mark Depo-Provera. 

Workforce strengthening: 
 
Build capacity in local health workers 
[including traditional birth attendants 
(TBAs) where appropriate] to provide 
services before, during and after 
pregnancy. 
 
KRA Obj1.3.2 
KRA Obj 2.2.3, 2.4.3 
KRA Obj4.3.1 
KRA Obj5.2 
 

Training services provided to health 
workers at each location served by a 
YWAM MSA PHC team. 
 
Liaison with local health workforce 
about their specific Continuing 
Professional Development (CPD) 
learning needs. 
 
Projected number of workers 
(including TBAs where appropriate) 
receiving training services: 5 per 
outreach. 
 

PHC clinic education audit 
forms. 
 
Outreach reports 
completed by each clinic 
leader and submitted to 
YWAM MSA operational 
leadership. 
 
Feedback forms from 
training participants. 
 
 

Health workers are present in 
the area serviced by each 
YWAM MSA PHC clinic. 
 
Health workers attend 
sessions. 
 
YWAM MSA personnel with 
capacity (logistical and skill 
based) to deliver the training 
are present on each outreach. 
 

 

 
Child Health 

 

Overall Objective:  Improve survival of children under five years in PNG(KRA 4/MDG 4) 
Project Purpose: Reduce the incidence of infant and child mortality by strengthening the health system and raising community awareness of 
child health issues 
Location: Districts of Gulf and WesternProvinces serviced by YWAM MSA 
Specific Objectives Indicators Means of Verification Assumptions 
Childhood immunisation: 
 
Collaborate with Provincial Health 
Authorities and local health workers to 
build capacity in childhood 
immunisation services provided to 
isolated communities. 
 
KRA 1.1.2 
KRA 3.3.2 
KRA 4.1 

Liaison with Provincial Health and local 
health workers to establish service needs. 
 
Supply chain support – every opportunity 
taken to distribute immunisation 
consumables to remote health centres in 
conjunction with Provincial Heath. 
 
Focus on Well Child Checks including 
immunisation in all PHC clinics (a check 
of immunisation history made on every 
presenting child). 
 
Immunisation awareness included in 
community education sessions. 
 
Projected target child immunisations per 
outreach = 270. 
 

PHC clinic patient registration 
and audit forms. 
 
Consumables supply chain 
tracking and audit forms. 
 
Outreach reports completed 
by each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Feedback forms from 
education sessions where 
feasible. 
 

Ongoing supply 
procurement relationship 
with PNG National 
Department of Health 
(NDoH.) 
 
Caregivers present 
children to YWAM MSA 
PHC clinics. 

Malnutrition: 
 
Expand capacity of local health 
services to deliver assessment of 
children’s nutritional status and 
targeted feeding counselling. 
 
KRA 4.4 

Discuss current approaches to and 
challenges with child nutrition in each 
community engaged with YWAM MSA 
PHC clinics. 
 
Growth charting of each child seen in 
PHC clinic resulting in targeted feeding 
counselling (result and response 
documented in PNG child health record 
Helt Buk Bilong Pikinini). 

PHC clinic patient registration 
and audit forms. 
 
Outreach reports completed 
by each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 

Caregivers present 
children to YWAM MSA 
PHC clinics. 
 
YWAM personnel follow 
procedural guidelines. 
 
Appropriate settings are 
available for community 
and health worker 

 
Growth charting is a trigger for a complete 
Well Child assessment when clinically 
appropriate. 
 
Community and health worker education 
sessions include a focus on child 
nutrition. 
 
Projected target for nutritional 
assessment and focussed feeding 
counselling: 200 children per outreach. 

 
Feedback forms from 
education sessions where 
feasible. 
 

education. 
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community to raise awareness 
and build a sense of mastery 
of techniques to prevent 
malaria. 

 
KRA Obj 6.1.2 
KRA Obj 7.3.3 

 
Sessions are conducted with involvement 
from local health workers where possible. 
 
Projected target: malaria education provided 
to 300 people per outreach 
 

operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from 
education sessions where 
feasible. 
 

YWAM MSA personnel with 
capacity (logistical and skill 
based) to deliver the training 
are present on each outreach. 
 

Malaria RDT kit distribution: 
 
Add capacity to distribution 
networks for RDTs to 
geographically isolated health 
workers. 
 
KRA Obj 3.3.2 
KRA Obj 6.1.3 

Collaborate with Provincial Health and health 
workers at the local level to determine where 
RDT kit distribution could best be 
strengthened. 
 
Deliver RDT kits (along with training) to 
health centres that require them. 
 
Projected target: 350 RDTs distributed with 
associated update training. 

Consumables supply chain 
tracking and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

Health workers are present in 
the area serviced by each 
YWAM MSA PHC clinic. 
 
Areas serviced by YWAM 
MSA PHC clinics need 
improved RDT kit supply. 
 
Security of supply of RDT kits. 
 

Health worker training: 
 
Build capacity in the local PNG 
health workforce through 
quality Continuing Professional 
Development (CPD) training. 
Focus: Malaria 
 
KRA Obj 6.1.3 

Malaria small group tutorials delivered to a 
range of health workers depending on 
location. 
 
Projected number of health workers 
delivered CPD services targeted at the 
current PNG malaria treatment guidelines: 5. 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from training 
participants. 
 

Health workers are present in 
the area serviced by each 
YWAM MSA PHC clinic. 
 
Health workers attend 
sessions. 
 
YWAM MSA personnel with 
capacity (logistical and skill 
based) to deliver the training 
are present on each outreach. 
 

 

 
Primary Health Care (PHC) 

 

Overall Objective:  Improve health indicators at the community level in PNG    (KRA 1) 
Project Purpose:  Collaborate with Provincial Health to reduce illness and injury by strengthening health services and empowering communities 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 
Quality PHC services: 
 
Extend capacity of existing primary care 
services to the rural majority and urban 
disadvantaged by delivering mobile PHC 
clinics, in collaboration with local health 
workers where possible. 
 
KRA Obj 1.1.1 

Liaison with Provincial Health 
and local communities to 
determine where mobile PHC 
clinics would be of most benefit. 
 
PHC clinics provided in these 
areas where possible. 
 
Projected target: 720 people 
receiving PHC services per 
outreach. 
 

PHC clinic patient 
registration and audit forms. 
 
Outreach reports completed 
by each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and 
response process 
documentation. 
 

People present to YWAM MSA 
PHC clinics for treatment. 
 
Logistic factors (including 
personnel, consumables supply 
and transportation) are favourable 
to providing planned services in 
difficult to access areas. 
 

Community health education including 
health promotion: 
 
Support local health services to facilitate 
community empowerment through health 
education. 
 
KRA Obj 5.4 
KRA Obj 7.3.3 
 

Discussion with community 
leaders and health workers, 
where available, regarding 
relevant PHC topics and 
opportunities for education. 
 
Group education sessions where 
possible (supplemented by 
opportunistic health counselling 
during consultations). 
 
Projected target: 500 people 
delivered health education per 
outreach. 

Outreach reports completed 
by each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and 
response process 
documentation. 
 
Feedback forms from 
education sessions where 
feasible. 
 

Opportunities for education are 
available and the community is 
motivated to learn. 
 
YWAM MSA personnel with 
capacity (logistical and skill based) 
to deliver health education are 
present on each outreach. 
 
 

Health worker training: 
 
Build capacity in the local PNG health 
workforce through quality Continuing 

Training offered to health 
workers (level dependant on 
location) in PHC focus areas. 
 

Outreach Reports completed 
by each Clinic Leader and 
submitted to YWAM MSA 
operational leadership 

Health workers are present in the 
area serviced by each YWAM 
MSA PHC clinic. 
 

Professional Development (CPD) 
training. 
Focus: Nutrition, Pneumonia, Diarrhoea, 
Fever 
 
KRA Obj 1.3.2 
 

Information gathered about 
learning needs to guide future 
CPD services. 
 
Projected target: 5 healthcare 
workers delivered CPD training 
per Outreach. 
 

 
Real-time audit and 
response process 
documentation. 
 
Feedback forms from 
training participants. 
 

Health workers attend sessions. 
 
YWAM MSA personnel with 
capacity (logistical and skill based) 
to deliver the training are present 
on each outreach. 
 

 
 

 
Malaria 

 

Overall Objective:  Reduce the burden of malaria in PNG  KRA 6.1/MDG 6C 
Project Purpose:  Collaborate with Provincial Health to extend the capacity of district health services and help facilitate community activation to 
tackle the challenge of malaria 
Location: Districts of Western and Gulf Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 
Malaria treatment: 
 
Add value to existing malaria 
treatment services by 
increasing capacity of service 
delivery to currently 
underserviced populations. 
 
KRA Obj 6.1.3 

Liaison with Provincial Health Administration, 
health workers at the local level and 
community leaders to identify gaps in service 
provision. 
 
Provide high quality treatment of suspected 
malaria (following WHO T3: Test, Treat, 
Track and PNG national guidelines) in PHC 
clinics, working alongside local health 
workers wherever possible. 
 
Where possible, assist established delivery 
systems for anti-malarial medications to 
replenish place-of-treatment supplies. 
 

PHC clinic patient registration 
and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Consumables supply chain 
tracking and audit forms. 
 

People present to YWAM MSA 
PHC clinics with febrile illness. 
 
Security of supply of 
consumables. 
 
Health workers are present in 
areas serviced. 

Long-Lasting Insecticidal Net 
(LLIN) distribution: 
 
Strengthen supply chain 
logistics to extend the 
proportion of the community 
with access to mosquito nets. 
 
KRA Obj 3.3.1, 3.3.2 
KRA Obj 6.1.2 

In collaboration with relevant stakeholders, 
LLINs are distributed to communities that 
need improved supply. 
 
Projected target: 200 LLIN distributed per 
outreach. 
 

Consumables supply chain 
tracking and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

Security of supply of LLINs. 
 
Areas serviced by YWAM 
MSA PHC clinics need 
improved LLIN supply. 

Malaria prevention education: 
 
Partner with the local 

Liaise with community leaders to create 
opportunities to facilitate group malaria 
education sessions. 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 

Opportunities available to 
provide education. 
 



2012 A n n u A l  R e p o R t
87

zt�D�D�� /��> �^, / W ^ � ͳ ��h^dZ�> /�
88

Oral health education: 
 
Empower the community to tackle 
challenges in dental health by 
supporting delivery of oral health 
education. 
 
KRA Obj 7.3.3 
 

Every patient registered at dental 
clinic receives either small group or 
one on one oral health promotion. 
 
Liaison with local community and 
health workers to ascertain learning 
needs and opportunities for 
education. 
 
Small group education sessions 
provided, alongside local workers 
where possible, for each community 
receiving a dental clinic. 
 
Projected target: 300 people receive 
education per outreach. 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from education 
sessions where possible. 
 

Opportunities for education are 
available and the community is 
motivated to learn. 
 
YWAM MSA personnel with 
capacity (logistical and skill 
based) to deliver health 
education are present on each 
outreach. 
 

Dental infrastructure support: 
 
Increase capacity in PNG dental 
system by supporting infrastructure 
development. 
 
KRA Obj 1.2.3 
 

I-TEC3 Portable Dental System 
(PDS) units distributed to selected 
communities with very minimal or 
absent dental services. 
 
Induction training is provided (see 
Training objective). 
 
Liaison with Provincial Health and 
local communities to determine 
appropriate locations for PDS. 
 
Projected target: 8 units distributed 
during the 2013 season of 
operations. 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Supply chain tracking and audit 
forms. 
 
Feedback forms from dental 
workers receiving I-TEC PDS. 
 

Logistic factors (including 
personnel, I-TEC PDS supply 
and transportation) are 
favourable to providing planned 
services in difficult to access 
areas. 
 
Appropriate local personnel are 
located to receive the units. 
 

Oral health worker training: 
 
Build capacity in the PNG oral 
health workforce by providing dental 

I-DENT4 training delivered in 
connection with each I-TEC PDS 
supplied. 
 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 

The YWAM MSA I-DENT 
program is implemented during 
the 2013 season. 
 

                                                
3 I-TEC: Indigenous People’s Technology and Education Centre  http://www.itecusa.org/ 
4 I-DENT: Indigenous Dental Training program for non-professionals in remote settings; an I-TEC product 

training (in collaboration with 
existing services where possible) to 
extend services to currently under-
resourced communities. 
 
KRA Obj 2.2.3 
KRA Obj 3.2.2 
 

PNG dentists and dental trainees 
(along with other dental workers 
depending on location) work 
alongside YWAM MSA personnel, 
receiving hands-on Continuing 
Professional Development training. 
 
Projected target I-DENT users: 8 
trained during 2013 season of 
operations. 
 
Projected target oral health workers: 
5 trained during 2013 season. 

 
Real-time audit and response 
process documentation. 
 
Feedback forms from training 
participants. 
 

Oral health workers are present 
in the area serviced by each 
YWAM MSA dental clinic 
 
Oral health workers are 
motivated to participate in clinics. 
 
YWAM MSA personnel with 
capacity (logistical and skill 
based) to deliver the training are 
present on each outreach. 
 

 
Optometry 

 
Overall Objective: Improve eye health in Papua New Guinea (PNG)   (KRA 1) 
Project Purpose: Reduce low vision and correctable blindness by enhancing optometry services in PNG 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 

Vision assessments and 
prescription corrective 
eyeglasses: 
 
Strengthen delivery of corrective 
glasses to people who need them 
in under-serviced communities. 
 
KRA Obj 1.1.1 

Liaison with Provincial Health, local 
health workers and community leaders, 
wherever possible, to identify 
communities requiring improved optical 
services. 
 
YWAM MSA mobile optometry clinics 
provided to under-serviced 
communities, incorporating local PNG 
optical workers wherever possible. 
 
YWAM MSA delivers prescription 
glasses to support the mobile clinic. 
 
Projected target: 360 vision 
assessments provided per outreach. 
 
Projected target: 270 corrective glasses 
prescribed and distributed per outreach. 

Optometry clinic registration 
and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

People present to YWAM MSA 
optometry clinic. 
 
People with the potential to 
benefit from corrective glasses 
want to use them. 
 
Logistic factors (including 
YWAM MSA personnel, glasses 
supply and transportation) are 
favourable to providing planned 
services in difficult to access 
areas. 
 

UV protection for the eyes: 
 
Optical UV radiation damage 
reduced by strengthening supply 
chain of UV-protective eyeglasses 
to people at high risk in isolated 
communities in PNG. 
 
KRA Obj 1.1.1 
KRA Obj 1.1.2 

In conjunction with mobile optometry 
clinic assessments, each person 
presenting with increased UV 
susceptibility or referral for 
ophthalmology review receives 
‘sunglasses’ along with education. 
 
Projected target: 100 UV-protective 
eyeglasses distributed per outreach. 

Optometry clinic registration 
and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

People present to YWAM MSA 
optometry clinic. 
 
People with the potential to 
benefit from UV-protective 
glasses want to use them. 
 
Logistic factors (including 
personnel, glasses supply and 
transportation) are favourable 
to providing planned services in 

 
Dentistry 

 

Overall Objective:  Improve Oral Health in PNG   (KRA 1) 
Project Purpose: Reduce dental morbidity by strengthening oral health services and empowering communities to take preventative action 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of verification Assumptions 
Dental services: 
 
Extend capacity of PNG dental 
services by providing clinical 
support in currently under-serviced 
communities. 
 
 
KRA Obj 1.1.1 

Liaison with Provincial Health, local 
dental workforce and community 
leaders, as much as possible, to 
determine appropriate locations for 
mobile dental clinics. 
 
Working with local providers where 
possible, dental services are 
provided by YWAM MSA mobile 
dental clinics in areas of identified 
need. 
 
Projected target: 230 people receive 
dental services per outreach. 

Dental clinic registration and 
audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

Some dental services are present 
in communities engaged, 
enabling partnership. 
 
People present to YWAM MSA 
dental clinics. 
 
Logistic factors (including 
personnel, consumables supply 
and transportation) are 
favourable to providing planned 
services in difficult to access 
areas. 
 
 

Dental consumables: 
 
Strengthen supply chain of dental 
consumables to underserviced 
communities. 
 
KRA Obj 1.1.2 
KRA Obj 3.3.2 

Toothpaste and toothbrush provided 
to every person registered with 
dental clinic. 
 
After liaison with local community 
leaders, supplies of dental 
consumables will be deposited at 
schools and with health care 
workers where appropriate. 
 
Projected target: 230 toothbrushes 
distributed per outreach. 
 
Projected target: 150 toothpaste 
tubes distributed per outreach. 

Dental clinic registration and 
audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

Security of supply of dental 
consumables. 
 
People present to YWAM MSA 
dental clinics. 
 
Opportunities are available for 
distributing supplies. 

difficult to access areas. 
 

Referral to ophthalmology 
services: 
 
Enhance referral systems for 
surgically correctable blindness. 
 
 
KRA Obj 1.1.1 

People presenting to YWAM MSA 
mobile optometry clinics are assessed 
for correctable causes of blindness. 
 
Each person identified with a 
correctable cause of blindness is 
referred to a local ophthalmology 
provider (YWAM MSA or other) for 
further assessment. 
 
Projected target: 10 individuals 
identified and referred per outreach. 

Optometry clinic registration 
and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

People present to YWAM MSA 
optometry clinic. 
 
Each YWAM MSA optometry 
mobile clinic has appropriate 
personnel to provide this 
service. 
 

Infrastructure and workforce 
development: 
 
Extend capacity of PNG 
optometry services through 
innovative and sustainable 
solutions to providing vision 
assessments to under-serviced 
communities. 
 
 
KRA Obj 2.2.3 

Liaison with Provincial Health, local 
health workers and community leaders 
to identify areas in particular need of 
basic optometry services that could be 
met by the I-SEE project5. 
 
Liaison with local community to identify 
individuals willing to take on I-SEE 
training and equipment. 
 
I-SEE training is provided to selected 
individuals with distribution of the I-SEE 
kit. 
 
Projected target: distribute 8 I-SEE units 
with appropriately trained operators 
during the 2013 season of operations. 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Supply chain tracking and audit 
forms. 
 
Feedback forms from 
individuals committing to 
become I-SEE technicians. 
 

Logistic factors (including 
YWAM MSA personnel, I-SEE 
supply and transportation) are 
favourable to providing planned 
services in difficult to access 
areas. 
 
Appropriate individuals can be 
identified to become I-SEE 
technicians. 
 
I-SEE technicians have ongoing 
access to appropriate 
prescription corrective 
eyeglasses to distribute. 

                                                
5I-SEE: basic optometry equipment and training to non-professionals in remote settings; an I-TEC product 
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Eye health education: 
 
Empower the community to tackle 
challenges in eye health by 
supporting delivery of eye health 
education. 
 
 
KRA Obj 7.3.3 
 

People waiting to be seen at optometry 
clinic receive eye health education, 
delivered in collaboration with local 
health workers wherever possible. 
 
Projected target: 360 people receive 
eye health education per outreach. 

Optometry clinic registration 
and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from education 
sessions where feasible. 
 

People present to YWAM MSA 
optometry clinic. 
 
Each YWAM MSA mobile 
optometry clinic has appropriate 
personnel to provide this 
service. 
 

 
Ophthalmology 

 

Overall Objective:  Improved eye health in Papua New Guinea (PNG)   (KRA 1) 
Project Purpose: Reduce correctable blindness by strengthening ophthalmology services in PNG 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 
Surgical intervention for 
cataract and pterygium: 
 
Extend capacity of 
ophthalmic services in Gulf 
and Western Provinces to 
provide sight-restoring 
surgery. 
 
 
KRA Obj 1.1.1 
KRA Obj 2.2.2 

Liaison with Provincial Health and district 
services to determine where to add 
capacity to service through YWAM MSA 
mobile ophthalmology clinics. 
 
Cataract and pterygium surgery provided 
in collaboration with local services and 
involving PNG personnel wherever 
possible. 
 
Project target: 54 people treated through 
YWAM MSA mobile ophthalmology clinics 
per season of operations. 

Ophthalmology clinic 
registration and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

People attend YWAM MSA 
ophthalmology clinics. 
 
People consent to surgical 
intervention. 
 
Logistic factors (including YWAM 
MSA personnel, equipment and 
consumables supply and 
transportation) are favourable to 
providing planned services in 
difficult to access areas. 
 

Community awareness: 
 
Contribute to community 
empowerment to address 
their eye health challenges 
by providing education. 
 
 
 
KRA Obj 7.3.3 

Every patient registered at ophthalmology 
clinic receives either small group or one on 
one eye health education. 
 
Liaison with local community and health 
workers to ascertain learning needs and 
opportunities for education. 
 
Small group education sessions provided, 
alongside local workers where possible, for 
each community receiving an 
ophthalmology clinic – likely in conjunction 
with optometry team. 
 
Projected target: 54 people receive 
education per ophthalmology outreach. 
 

Ophthalmology clinic 
registration and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from education 
sessions where feasible. 

People present to YWAM MSA 
ophthalmology clinic. 
 
Local community is receptive to 
education program. 
 
Each YWAM MSA mobile 
ophthalmology clinic has 
appropriate personnel to provide 
this service. 
 

Continuing Professional 
Development (CPD) 
services for PNG 
ophthalmologists and 
registrars: 
 
Contribute to PNG medical 
workforce development 
through providing quality 
CPD activities. 
 
KRA Obj1.3.2 
KRA Obj 3.2.2 

Liaison with the medical community in 
PNG to identify individuals who would 
benefit from YWAM MSA CPD activities 
(ophthalmology). 
 
PNG ophthalmic doctors have opportunity 
to work alongside colleagues from 
Australasia (and potentially elsewhere) in 
YWAM MSA mobile ophthalmology clinic, 
receiving mentoring, hands-on-training and 
exposure to the health needs of the rural 
population. 
 
Projected target: 2 PNG national 
ophthalmic doctors receive CPD training in 
the 2013 season of operations. 

Ophthalmology clinic 
registration and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from training 
participants. 
 

PNG medical professionals are 
interested and able to join 
outreaches. 
 
Each YWAM MSA mobile 
ophthalmology clinic has 
appropriate personnel to provide 
this service. 
 

 

difficult to access areas. 
 

Referral to ophthalmology 
services: 
 
Enhance referral systems for 
surgically correctable blindness. 
 
 
KRA Obj 1.1.1 

People presenting to YWAM MSA 
mobile optometry clinics are assessed 
for correctable causes of blindness. 
 
Each person identified with a 
correctable cause of blindness is 
referred to a local ophthalmology 
provider (YWAM MSA or other) for 
further assessment. 
 
Projected target: 10 individuals 
identified and referred per outreach. 

Optometry clinic registration 
and audit forms. 
 
Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 

People present to YWAM MSA 
optometry clinic. 
 
Each YWAM MSA optometry 
mobile clinic has appropriate 
personnel to provide this 
service. 
 

Infrastructure and workforce 
development: 
 
Extend capacity of PNG 
optometry services through 
innovative and sustainable 
solutions to providing vision 
assessments to under-serviced 
communities. 
 
 
KRA Obj 2.2.3 

Liaison with Provincial Health, local 
health workers and community leaders 
to identify areas in particular need of 
basic optometry services that could be 
met by the I-SEE project5. 
 
Liaison with local community to identify 
individuals willing to take on I-SEE 
training and equipment. 
 
I-SEE training is provided to selected 
individuals with distribution of the I-SEE 
kit. 
 
Projected target: distribute 8 I-SEE units 
with appropriately trained operators 
during the 2013 season of operations. 

Outreach reports completed by 
each clinic leader and 
submitted to YWAM MSA 
operational leadership. 
 
Real-time audit and response 
process documentation. 
 
Supply chain tracking and audit 
forms. 
 
Feedback forms from 
individuals committing to 
become I-SEE technicians. 
 

Logistic factors (including 
YWAM MSA personnel, I-SEE 
supply and transportation) are 
favourable to providing planned 
services in difficult to access 
areas. 
 
Appropriate individuals can be 
identified to become I-SEE 
technicians. 
 
I-SEE technicians have ongoing 
access to appropriate 
prescription corrective 
eyeglasses to distribute. 

                                                
5I-SEE: basic optometry equipment and training to non-professionals in remote settings; an I-TEC product 

 

Tuberculosis (TB) 

Overall Objective: Improve Tuberculosis control in Papua New Guinea (PNG)(KRA 6.2/MDG 6C) 
Project purpose: Collaborate with National and Provincial Health to reduce incidence of TB and enhance treatment services 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 
TB testing: 
 
Collaborate with PNG health 
authorities to extend existing 
testing services to isolated 
communities. 
 
KRA Obj 1.2.3 
KRA Obj 6.2.3, 6.4.3 
KRA Obj 8.1.3 
 

Liaison with PNG Stop TB project co-
ordinators at National and Provincial level 
to determine which underserviced 
communities would best benefit from 
added testing capacity through YWAM 
MSA. 
 
Establishment of a TB diagnostic testing 
system (Xpert MDG/RIF), operated by 
appropriately trained personnel, on board 
MV Pacific Link. 
 
Sputum samples collected from mobile 
PHC clinics and processed on-board. 
 
Results collated and fedback to patient, 
health worker and Provincial/National 
health authorities as appropriate. 
 
Projected target: On board Xpert 
MDG/RIF testing unit established and 
utilised in 2013 season of operations. 

Photographic evidence, minutes 
of meetings, correspondence, 
receipts as available. 
 
PHC clinic patient registration and 
audit forms. 
 
Outreach reports completed by 
each clinic leader and submitted 
to YWAM MSA operational 
leadership. 
 
Real-time audit and response 
process documentation. 
 

Xpert MDG/RIF unit is able to 
be accessed. 
 
Each YWAM MSA mobile PHC 
clinic has appropriate personnel 
to provide this service. 
 

Supply chain management: 
 
Add capacity to existing 
supply chain system 
delivering medications to 
isolated communities. 
 

Liaison with Provincial Health 
Administration to determine how best to 
add capacity to the distribution network. 
 
TB medication is delivered to identified TB 
treatment centres as coordinated with 
Provincial Administration. 

Consumables supply chain 
tracking and audit forms. 
 
Outreach reports completed by 
each clinic leader and submitted 
to YWAM MSA operational 
leadership. 

Provincial Health distribution 
network desires, and can 
accommodate, expansion. 
 
Logistic factors (including 
YWAM MSA personnel, 
medication supply and 

KRA Obj 1.1.2 
KRA Obj 3.3.2 
KRA Obj 6.2.2 
 

 
Real-time audit and response 
process documentation. 
 

transportation) are favourable 
to providing planned services in 
difficult to access areas. 
 

Workforce development: 
 
Contribute to expansion of 
TB support workforce 
 
KRA Obj 1.1.5 
KRA Obj 7.3.2 

Liaison with Provincial Health Stop TB 
Project administration to identify areas 
requiring more support workers. 
 
Standard TB support worker training 
delivered to individuals in isolated areas. 
 
Projected target: 5 TB support workers 
trained during the 2013 season. 

Outreach reports completed by 
each clinic leader and submitted 
to YWAM MSA operational 
leadership. 
 
Real-time audit and response 
process documentation. 
 
Feedback forms from training 
participants. 
 

Individuals can be identified 
who are appropriate and willing 
to be trained. 
 
YWAM MSA has appropriate 
strategic relationships and 
personnel to provide this 
service. 
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6.2  Vi l lage Assessments

YWAM MSA Village Assessment – District Snapshots 
 
YWAM MSA conducts Village Assessments during at each rural Outreach location using focus group methodology.  Village leaders 
(drawn from among traditional elders, school teachers, healthcare workers, church leaders) are invited to participate in structured 
group discussions focused around the needs of their community. 
 
More data is gathered than can be presented in this document.  A Village Summary is included below.  Further information on 
Maternal Health, Education, Food Security, Transportation and Communication, Tb/HIV/Malaria, Water and Sanitation, 
Immunisation, Intestinal Deworming, Blindness and Opportunities for Ongoing Development Partnership can be requested from 
YWAM MSA operational headquarters. 
 

Village Assessment Overview – Baimuru Rural LLG, Gulf Province 

Village name 
Estimated 
population 
size 

Water supply 
(focus: tanks) 

Community leaders – 
Traditional leaders, 
HCW, School teachers, 
Church leaders 

Health care facility 
If Yes –  infrastructure 
outline 

Closest emergency health care 
(Where, How, Case reports) 

Akoma 
600+ 

Water tanks: No 
Water supply: ground 
hole 

Village Chief 
Councillor 
Pastor (Four Square) 
CHW x3 (2 women, 1 man) 
 
Focus group attendees: all 
but one CHW 

Yes = Aid post 
New building completed but 
not open for use 
� Running water:  No 

(but water tank) 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
(fridge but gas run out) 

� Outreach Imms Patrol 
 1-2 times per year but 
 many children had 
missed out last visit (9 

� Where: Kapuna 
 (>1hr powered boat ride away) 
� How: CHW recommendation 

Then family to decide, arrange 
and pay for transport 

� Case reports: 3 people who 
couldn’t get to advanced care 
had died of malaria in the 
village by June 2012 

 1 died en route to Kapuna 

months prior) 
Baimuru 
Station 
2000 

Water tanks:  2 
functional 
Water supply: well, 
stream, tank 

Head Nursing Officer 
Xray-technician, TB and 
leprosy worker 
Nursing Officer 
 
The above formed focus 
group 
Overall Baimuru Station 
leadership structure not 
clear 
 
Total health workforce 
Nursing Officers x5 
CHW x5 
(2 men, 8 women) 

Yes = Health Care Centre 
� Running water:  No 
� Radio Coms:  Yes 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
(fridge but no gas 
supply) 

� Outreach Imms Patrol 
 2 times per year 
 when funding allows 
 

� Where: Kapuna Hospital 
 (1hr powered boat ride away) 
� How: Nurse recommendation 

Then family to decide, arrange 
and pay for transport 

� Case reports: focus group could 
not recall any deaths of people 
who should have transferred 

Kairimai 
300+ 

Water tanks:  78 
functional tanks (1 
per house) 
Water supply: tank 

Village Chief 
Village Chairman 
No HCW 
 
Focus group of the above 

None – Aid Post has been 
built but is unfurnished and 
unstaffed 
Outreach Imms patrol: 
quarterly 

� Where: Kapuna Hospital 
 (canoe or dinghy; approx 10 
mins away) 
� How: Family decide, arrange 

and pay for transport 
� Case reports: focus group could 

not recall any deaths of people 
who should have transferred 

 
Koravake 
1200 

Water tanks:  123 
functional tanks (1 
per house) 
Water supply: tank, 
well 

Villages Chiefs (x3) 
Village Councillor 
School Headmaster 
Pastors (CRC, Baptist) 
No healthcare worker 
 
All present for focus group 

None functional 
Aid Post built by electoral 
candidate but at time of 
assessment remained 
unopened (unfurnished and 
unstaffed) 
� Running water:  Yes 

� Where: Baimuru or Kapuna 
 (canoe or dinghy; time unclear) 
� How: Family decide, arrange 

and pay for transport 
� Case reports: focus group 

reported that 3 people had died 
of asthma in the village by June 

� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
� Outreach Imms Patrol: 

regular from Kapuna 

2012 

Mapaio 
3000 

Water tanks:  Yes 
4 functional 
5 non-functional 
Water supply: river, 
tank 

HCW x3 (1 man, 2 women) 
Teachers x2 
Pastors (United, SDA) 
 
Focus group made up of 
the above 

Yes = Aid Post 
� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
� Outreach Imms Patrol: 

regular from Kapuna 

� Where: Kapuna 
 (powered dinghy, approx 45min 
 trip) 
� How: CHW recommends 
 Family decide, arrange and pay 
 for transport 
� Case reports: focus group 

estimated 2-3 people die each 
year as they cannot reach 
hospital service in time 

 
Mirimailau 
182 

Water tanks:  No 
Water supply: ground 
hole 

Village Chief 
2nd Chief 
No HCW 
 
Focus group made up of 
the above 

None 
Outreach Imms Patrol: data 
unavailable 

� Where: Kikori, Kivamai or 
Karaulti 

 (mode and duration of trip 
 unclear 
� How: Family decide to transfer, 

arrange and pay for transport 
� Case reports: 4 people died in 

2010 of cholera-like illness, 
unable to access help 

Veriberi 
700+ 

Water tank:   Yes 
4 functional 
1 non-functional 
Water supply: well, 
tank 
NB: YWAM MSA 

Village Chief 
Village Chairman 
Village Chairlady 
Pastor 
School teacher 
No HCW 

None 
Community has started 
building one in the hope of 
future establishment 
Outreach Imms Patrol: data 
unavailable 

� Where: Kikori 
 (5hr by paddled canoe, 2hr by 
 powered dinghy) 
� How: Family decide to transfer, 

arrange and pay for transport 

 

Lymphatic filariasis 

Overall Objective: Eradication of Lymphatic filariasis from PNG  (KRA 6) 
Project purpose: Partner with National and Provincial health authorities to progress toward eradication in Gulf Province 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 
Mass Drug Administration 
(MDA): 
 
Add capacity to local health 
authority MDA programme. 
 
KRA Obj 1.1.2 
KRA Obj 3.3.2 

Liaison with Gulf Provincial Health to 
co-ordinate MDA. 
 
MDA project delivered in Kerema 
town in collaboration with local 
health workers. 
 
Projected target: 80% MDA 
coverage in Kerema. 

Photographic evidence, minutes of 
meetings, correspondence, receipts 
as available. 
 
PNG NDoH reporting processes. 
 
Outreach reports completed by project 
leaders and submitted to YWAM MSA 
operational leadership. 
 

Gulf Provincial Health desires, 
and can accommodate, 
expansion of the MDA 
programme. 
 
YWAM MSA has appropriate 
strategic relationships and 
personnel to provide this 
service. 
 

MDA workforce development: 
 
Expand PNG workforce ability to 
provide MDA. 
 
KRA Obj 3.3.1 

In liaison with local MDA 
programme, individuals are identified 
as candidates for MDA training. 
 
MDA training delivered to 
appropriate health workers. 
 
Projected target: 10 local health 
workers receive MDA training in 
2013 operational season. 

Outreach reports completed by project 
leaders and submitted to YWAM MSA 
operational leadership. 
 
Feedback forms from training 
participants. 
 
PNG NDoH reporting processes. 
 

Gulf Provincial Health desires, 
and can accommodate, 
expansion of the MDA 
programme. 
 
Selected health workers choose 
to participate in the programme. 
 
YWAM MSA has appropriate 
strategic relationships and 
personnel to provide this 
service. 
 

 

 

 

HIV/AIDS 
Overall Objective:Halt and reverse the HIV/AIDSepidemic in Papua New Guinea (PNG)(KRA 6.3/MDG 6A) 
Project objective: Reduce the spread of HIV/AIDS by adding capacity to existing PNG health services and empowering communities to create 
change 
Location: Districts of Gulf and Western Provinces serviced by YWAM MSA 
Specific Objectives Indicators Methods of Verification Assumptions 
Community 
empowerment through 
education: 
 
Partner with the local 
community to raise 
awareness and build a 
sense of mastery of ways 
to stop the spread of 
HIV/AIDS. 
 
KRA Obj 7.3.3 
 

Liaise with community leaders and 
health workers to create 
opportunities to facilitate group 
HIV/AIDS education sessions. 
 
Sessions are conducted with 
involvement from local health 
workers where possible. 
 
Projected target: 100 people receive 
education services per outreach. 

Outreach reports completed by each 
clinic leader and submitted to YWAM 
MSA operational leadership. 
 
Real-time audit and response process 
documentation. 
 
Feedback forms from education 
sessions where feasible. 
 

Opportunities available to provide 
education. 
 
YWAM MSA personnel with capacity 
(logistical and skill based) to deliver 
the training are present on each 
outreach. 
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� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
� Outreach Imms Patrol: 

regular from Kapuna 

2012 

Mapaio 
3000 

Water tanks:  Yes 
4 functional 
5 non-functional 
Water supply: river, 
tank 

HCW x3 (1 man, 2 women) 
Teachers x2 
Pastors (United, SDA) 
 
Focus group made up of 
the above 

Yes = Aid Post 
� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
� Outreach Imms Patrol: 

regular from Kapuna 

� Where: Kapuna 
 (powered dinghy, approx 45min 
 trip) 
� How: CHW recommends 
 Family decide, arrange and pay 
 for transport 
� Case reports: focus group 

estimated 2-3 people die each 
year as they cannot reach 
hospital service in time 

 
Mirimailau 
182 

Water tanks:  No 
Water supply: ground 
hole 

Village Chief 
2nd Chief 
No HCW 
 
Focus group made up of 
the above 

None 
Outreach Imms Patrol: data 
unavailable 

� Where: Kikori, Kivamai or 
Karaulti 

 (mode and duration of trip 
 unclear 
� How: Family decide to transfer, 

arrange and pay for transport 
� Case reports: 4 people died in 

2010 of cholera-like illness, 
unable to access help 

Veriberi 
700+ 

Water tank:   Yes 
4 functional 
1 non-functional 
Water supply: well, 
tank 
NB: YWAM MSA 

Village Chief 
Village Chairman 
Village Chairlady 
Pastor 
School teacher 
No HCW 

None 
Community has started 
building one in the hope of 
future establishment 
Outreach Imms Patrol: data 
unavailable 

� Where: Kikori 
 (5hr by paddled canoe, 2hr by 
 powered dinghy) 
� How: Family decide to transfer, 

arrange and pay for transport 

provided guttering to 
make the 4th tank 
functional in 2011; 
this was still in 
working order at time 
of assessment 

 
Village Chairman and 
Chairlady available on day 
of assessment 

� Case reports: no data available 

 
Village Assessment Overview – Middle Fly District, Western Province 

Village name 
Estimated 
population 
size 

Water supply 
(focus: tanks) 

Community leaders – 
Traditional leaders, 
HCW, School teachers, 
Church leaders 

Health care facility 
If Yes –  infrastructure 
outline 

Closest emergency health care 
(Where, How, Case reports) 

Amagoa 
200 
 
 

Water tanks:  1 
+1 non-functional 
Water supply: no 
further data 

Village Chairman 
Pastors (United Church, 
ECPNG, Catholic) 
No HCW 
 
Only Village Chairman 
available on day of 
assessment 

None 
Outreach Imms Patrol: no data 

No data available 

Aniadai 
359 
 

Water tanks:  3 
Water supply: 
tanks, river 

Village Chairman 
Village Chairlady 
Pastor (Catholic) 
First Aid Officer 
 

None 
Outreach Imms Patrol: Yearly 

� Where: “No where” 
� How: No powered vessel 

 Dug out canoe only 
� Case reports: focus group 

reported that 3 people died in 
the past year  while waiting or 
unable to transfer 

Arato/Teopopo 
400+ 
 

Water tanks: 1 
+ 5 non-functioning 
Water supply: tank, 
swamp 

Village 2nd Chairman 
Village Chairlady 
HCW (x2 men, 1x 
woman) 
 
Woman HCW did not 
attend focus group 

Yes = Health Care Centre 
� Running water:  Yes 
� Radio Coms:  Yes 
� Generator:  No 
� Cold chain for 

immunisations:  No 
(fridge is unreliable) 

� Outreach Imms Patrol: 
every few years 

� Where: Medical Officer (?where) 
if can’t help, travel to Daru 
(4-5 hours travel time) 

� How: CHW recommendation 
Family arranges and pays for 
transport 

� Case reports: focus group 
suggested that approx 3 people 
per year die unable to transfer 

Bamio Water tanks:  No Village Chairman Yes = Health Care Centre � Where: Daru 

302 
 

Water supply: 
creek, river 

Pastor (Catholic x2) 
HCW x1 woman 
School teacher 
 
Chairman not in village 
on day of focus group 

� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immunisations:  No 
� Outreach Imms Patrol:  

 once per year 

 (time and mode unclear) 
� How: Healthcare worker 

recommends 
 Daru Health pays for transport 
� Case reports: focus group 

suggested that approx 3 people 
per year die awaiting transfer 

Bimaramio 
450 
 

Water tanks:  2 
Water supply: well 
in bush, tanks 

Village Chairman 
Pastor (Catholic) 
HCW (1x man, 1x 
woman) 
School teacher (starting 
2013) 
 
Only Pastor in village on 
day of assessment 

Yes = Aid Post 
� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immunisations:  No 
� Outreach Imms Patrol: 

reportedly never 

� Where: unclear 
 (by canoe) 

� How: Anyone can decide to 
ask for help, need to arrange 
and pay for themselves 

� Case reports: Pastor 
reported that “some” people 
die awaiting transfer 

Bina 
300 
 

Water tanks:  2 
+1 non-functional 
Water supply: tank, 
river 

Village Chairman 
Pastor (SDA, Mormon) 
HCW (x1 man) 
School teacher 
 
Assessment performed 
with CHW only 
 

Yes = Aid Post 
� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immunisations:  No 
� Outreach Imms Patrol: 6-

12monthly 

� Where: Emeti 
 (by canoe or dinghy, time 
 unclear) 
� How: CHW recommends 

Clinic tries to help arrange 
including payment 

� Case reports: CHW reported 
that “many” people die awaiting 
transfer 

Bunigi 
590 
 

Water tanks: 1 
+2 non-functional 
Water supply: tank, 
well 

Village Chairman 
Pastor (Catholic, 
Mormon) 
No HCW 
 
Village Chairman 
interviewed for 

None 
Outreach Imms Patrol: no data 

� Where: Torobinda 
(canoe, time unclear) 

� How: Anyone can call for help 
 Travel free – paddled canoe 
� Case reports:  Leader 

reported that “many” people die 

assessment awaiting transfer 
Emeti 
610 
 

Water tanks:  3 
Water supply: 
tanks 

Village Chairman 
Pastor (United Church) 
CHW x3 
Nursing Officer x1 
(2 men, 2 women) 
 
Focus group: the above + 
United Church Circuit 
Pastor for Bamu 

Yes = Health Care Centre 
� Running water:  Yes 
� Radio Coms: Intermittent 

due to trouble with power, 
battery is dead 

� Generator:  No 
Unreliable solar panels for 
lights 

� Cold chain for 
immunisations:  No 

� Outreach Imms Patrol: 3x 
per year 

� Where: Unclear 
(40hp dinghy, time unclear) 

� How: Nursing Officer 
recommends transfer 

 Family organises including 
 payment; health centre can 
 contribute if needed 
� Case reports: data unavailable 

Gimerime and 
Nemeti 
(side by side) 
725 

Water tanks:  No 
Water supply: 
creek, river 

Village Councillor 
Pastor (Mormon) 
No HCW 
 
Village Councillor formed 
basis of assessment 

None 
Outreach Imms Patrol: data 
not available 

� Where: Balimo or Emeti 
(“1 week paddled canoe”) 

� How: Family decide to transfer 
and organise including any 
payment 

� Case reports: data unavailable 
Kamusi 
3000 (2000 
PNG 
nationals, 
1000 mostly 
SE Asian ex-
pats) 

Water tanks:  
Water supply:  
Data unavailable 

Boss of RH Logging 
Pastor (x1 United) 
CHW (x1 man, x1 
woman) 
Medical Officer x1 
 
Boss of RH Logging and 
MO/Pastor were present 
for assessment 
 

Yes = Health Care Centre 
� Running water:  Yes 
� Radio Coms:  Data not 

available 
� Generator:  Yes 
� Cold chain for 

immunisations: Data not 
available 

 

� Where: Unclear but has airstrip 
� How: System unclear 
� Case reports: data unavailable 

Kename 
600 
 

Water tanks:  No 
Water supply: 
swamp 

Village Chairman 
Village Chairlady 
Pastor (x1 SDA) 

None 
Outreach Imms Patrol: leaders 
report none – children must 

� Where: Teopopo or Daru 
(mode and time unclear) 

� How: Family decide to transfer 
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Both present for 
assessment 

� Case reports: ‘Many’ people die 
while awaiting transfer 

Piri Puri 2 
200 
 

Water tanks:  No 
Water supply: 
swamp 

Village Chairman 
Pastor (United) 
No HCW 
 
Both present for 
assessment 

None 
Outreach Imms Patrol: Once a 
year 

� Where: Emeti or Balimo 
(canoe, 2 days and 1 week 
respectively) 

� How: Family decide and 
arrange transfer; no fuel charge 
as paddled 

� Case reports:  Focus group 
reported that “Most people” 
who are sick die before transfer 

Sisiame 1 
265 
 

Water tanks:  1 
(+2 non-functional) 
Water supply: tank, 
river 

Village Chairman 
Pastor (Mormon) 
No HCW 
 
Both present for 
assessment 

None 
Outreach Imms Patrol: 
“sometimes” 

� Where: Unclear 
(paddled canoe, time unclear) 

� How: Unclear who decides to 
transfer; no fuel charge as 
paddled 

� Case reports:  Focus group 
reported that “Not many” 
people die before transfer 

Sisiame 2 
140 

Water tanks:  1 
(+2 non-functional) 
Water supply: tank 

Village Chairman 
No HCW 
 
Assessment with 
Chairman 

None 
Outreach Imms Patrol: data 
not available 

� Where: “Don’t get help” 
� How: Family decide re transfer 

Logging company has given 
outboard motor 

� Case reports: Focus group 
reported that “Plenty” people 
die before transfer 

Sogeri 
830 
 

Water tanks: No 
(2 non-functional) 
Water supply: river 

Village Chairman 
Pastor (Mormon, also 
Village President) 
No HCW 

None 
Outreach Imms Patrol: Data 
not available 

� Where: Emeti 
(canoe, time unlear) 

� How: Family decided to call for 
help and must arrange and pay 

for transport 
� Case reports:  Focus group 

reported that “Plenty” of people 
die awaiting transfer 

Torobina 
550 
 

Water tanks:  2 
Water supply:  well 
and tanks 

Village Chairman 
Pastors (x5 United, 
Catholic, Mormon, SDA, 
CLC) 
CHW (x1 man) 
School teacher 
 
On day of assessment, 
on the Village Chairman 
Representation was 
available 

Yes = Health Care Centre 
� Running water:  No 
� Radio Coms:  Yes 
� Generator:  No 
� Cold chain for 

immunisations:  No 
� Outreach Imms Patrol: 

unclear 

� Where: Bamio 
(canoe, time unclear) 

� How: Family decided to call for 
help and must arrange and pay 
for transport 

� Case reports: Chairman Rep 
reported that “many” people die 
awaiting transfer 

Upati 
200+ 
 

Water tanks:  No 
(1 non-functional) 
Water supply: river 

Village Chairman 
Pastors (x4 Catholic, 
Morman, Four Square, 
New Apostolic) 
No HCW 
 
Catholic Priest only 
leaders present on day of 
assessment 

None 
Outreach Imms Patrol: No data 
available 

“They don’t go.  Too far to paddle” 

Wakua 
115 
 

Water tanks:  No 
Water supply: river 

Village Chairman 
Village Chairlady 
Pastor (Catholic) 
No HCW 
 
Chairman and Chairlady 
focus group for 
assessment 

None 
Outreach Imms Patrol: no data 
available 

“No help” 

No HCW 
 
Chairman and Pastor 
available on day of 
assessment 

travel to Teopopo and organise including any 
payment 

� Case reports: “Plenty” of people 
die while awaiting transfer 

Kuria 1 
217 

Water tanks:  1 
Water supply: river 

Village 
Chairman/Mormon 
Pastor 
Pastor (ECPNG) 
No HCW 
 
Focus group = the above 

None 
Outreach Imms Patrol: Data 
not available 

� Where: Emeti or Balimo 
(paddle canoe, time unclear) 

� How: Family decide to transfer 
and organise including any 
payment 

� Case reports: “Many” people 
die while awaiting transfer 

Miruwo 
400 
 

Water tanks:  No 
(1 non-functional) 
Water supply: 
creek, well, river 

Village Chairman 
Village Chairlady 
Pastor (x2 Catholic, 
Mormon) 
School teacher 
No HCW 
 
Chairman only person 
available on day of 
assessment 

None 
Outreach Imms Patrol: data 
unavailable 

� Where: Emeti 
(paddle canoe, time unclear) 

� How: Community decides 
together to transfer and 
organise, essentially free 

� Case reports: “Not too many” 
people die while awaiting 
transfer 

Misawe 
60 
 

Water tanks:  No 
Water supply: river 

Village Chairman 
Pastor (Catholic) 
 
Both present for 
assessment 

None 
Outreach Imms Patrol: data 
not available 

� Where: Balimo, Kamusi, Bamio 
(paddle canoe, time unclear) 

� How: Data not available 
� Case reports: Data not 

available 
Oropai 
300+ 
 

Water tanks:  No 
(1 non-functional) 
Water supply: river 

Village 
Chairman/Mormon 
Pastor 
Village Chairlady 
No HCW 

None 
Outreach Imms Patrol: data 
not available 

� Where: Emeti 
(paddle canoe, time unclear) 

� How: Community decision to 
seek transfer; essentially free 
as paddle 

Village Assessment Overview – South Fly District, Western Province 
Village name 
Estimated 
population 
size 

Water supply 
(focus: tanks) 

Community leaders – 
Traditional leaders, 
healthcare worker (HCW), 
school teachers, church 
leaders 

Health care facility 
If Yes –  infrastructure 
outline 

Closest emergency health 
care 
(Where, How, Case reports) 

Abam 
500 
 

Water tanks:  No 
Water supply: river, 
rain, well 

Village Chairman 
Pastor (SDA) 
School Headmaster 
 
Focus group attendees: all 
the above 

None 
Outreach Imms Patrol: None 
Children must travel to Daru 

� Where: Daru 
 (dinghy trip, time unclear) 
� How: Village leader 

recommendation 
Family decide, arrange and 
pay for transport 

� Case reports: focus group 
suggested that approx 10 
people per year die either 
awaiting transfer or unable 
to pay 

Katatai 
500+ 
 

Water tanks: 6 
+ 2 non-functional 
Water supply: 
tanks, well 

Village Chairman 
Pastor (Uniting Church) 
No HCW identified 

None 
Outreach Imms Patrol: no data 

No data 

Wariobodoro 
1012 
 

Water tanks: 6 
but non-functional 
Water supply: 
swamp 

Village Chairman 
Pastor (SDA) 
School teacher 
HCW (based at Teopopo) 
Ok Tedi Liaison 
 
Focus group attendees: all 
the above 

None (Could travel to Teopopo 
Aid Post) 
Outreach Imms Patrol: no data 

� Where: Teopopo or Daru 
(hospital) 

 (mode and time unclear) 
� How: Family make decision 

regarding seeking help 
They arrange and pay for 
transport but Ok Tedi can 
help with fuel to Daru 

� Case reports: focus group 
suggested that approx 9 
people per year die either 
awaiting transfer or unable 
to pay 

 
 
 

for transport 
� Case reports:  Focus group 

reported that “Plenty” of people 
die awaiting transfer 

Torobina 
550 
 

Water tanks:  2 
Water supply:  well 
and tanks 

Village Chairman 
Pastors (x5 United, 
Catholic, Mormon, SDA, 
CLC) 
CHW (x1 man) 
School teacher 
 
On day of assessment, 
on the Village Chairman 
Representation was 
available 

Yes = Health Care Centre 
� Running water:  No 
� Radio Coms:  Yes 
� Generator:  No 
� Cold chain for 

immunisations:  No 
� Outreach Imms Patrol: 

unclear 

� Where: Bamio 
(canoe, time unclear) 

� How: Family decided to call for 
help and must arrange and pay 
for transport 

� Case reports: Chairman Rep 
reported that “many” people die 
awaiting transfer 

Upati 
200+ 
 

Water tanks:  No 
(1 non-functional) 
Water supply: river 

Village Chairman 
Pastors (x4 Catholic, 
Morman, Four Square, 
New Apostolic) 
No HCW 
 
Catholic Priest only 
leaders present on day of 
assessment 

None 
Outreach Imms Patrol: No data 
available 

“They don’t go.  Too far to paddle” 

Wakua 
115 
 

Water tanks:  No 
Water supply: river 

Village Chairman 
Village Chairlady 
Pastor (Catholic) 
No HCW 
 
Chairman and Chairlady 
focus group for 
assessment 

None 
Outreach Imms Patrol: no data 
available 

“No help” 
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Village Name Imms Worming Blindness Tb/HIV/Malaria 
Mirimailau Covered by 

immunisation 
patrols from 
Baimuru Station. 
Reported to be 
“infrequent” 

Details unknown One 18 year old is 
blind after cerebral 
malaria/meningitis 

Tb 
Treatment available at 
Kikori Hospital; leaders 
could not give estimate 
of untreated cases in 
village 
 
HIV 
Port Moresby or Kikori 
Hospital HAART supply; 
leaders stated no known 
HIV locally; difficult 
access to VCT 
 
Malaria 
Difficultly accessing 
treatment.  No details 
available on pregnant 
women receiving IPT 
2-3 years ago Kapuna 
gave each household a 
free net – they have not 
been retreated since 
 

 
Village Assessment Overview – Kikori District, Gulf Province 

Village name 
Estimated 
population 
size 

Water supply 
(focus: tanks) 

Community leaders – 
Traditional leaders, 
HCW, School teachers, 
Church leaders 

Health care facility 
If Yes –  infrastructure outline 

Closest emergency health care 
(Where, How, Case reports) 

Babaguna 
206 
 

Water tanks: 
 No 
(2 non-
functional) 
Water supply: 
well, open 
drums 

Village Councillor 
Village Women’s 
Fellowship Chair 
Pastor (United) 
Pastor’s wife 
Village Councillor’s son 
No HCW 
 
All, except Village 
Councillor and son, 
present for assessment 
 

None 
Outreach Imms Patrol: 1-2 x 
per year 

� Where: Kikori Hospital 
(dinghy, time not recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
could not recall anyone in 
recent times dying while 
awaiting transport 

Doibo 
300 
 

Water tanks:   
Water supply:  

Village Chairman 
Village Elder x2 
No HCW 
 
The above present for 
assessment 

None 
Outreach Imms Patrol: do not 
occur; children travel to Kikori; 
focus group suggested that 
many children are not fully 
immunised as a result 

� Where: Kikori Hospital 
(mode and travel time not 
recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
estimated 10 people have 
died in the past 5 years 
while awaiting transfer 

Ero 
1000+ 
 

Water tanks: 
 No 
(1 non-
functional) 

Village Councillor 
Pastor (United, Revival 
Fellowship) 
No HCW 

None 
(Aid Post built but empty, 
unstaffed, unopened July 2012) 
Outreach Imms Patrol: 1-2 x 

� Where: Kikori Hospital 
(mode and travel time not 
recorded) 
� How: family decide for and 

Water supply: 
well, tank 

No HCW 
 
The above formed focus 
group for assessment 

arrange transfer including 
payment 

� Case reports: focus group 
could not recall recent 
cases of death while 
awaiting transfer 

Lalau-Arial 
150 – 100 
 

Water tanks:
 Yes 
(2 functional 
community 
tanks) 
Water supply: 
well, tank 

Village Chairman – 
Lalau 
Village Chairman – Arial 
No HCW 
 
Both present for 
assessment 

None 
Outreach Imms Patrol: 
leaders could not remember 
the last Patrol: “very rarely” 
visit; “hardly any” children 
under 5 years are up to date 
with immunisation 

� Where: Kikori Hospital 
(mode and travel time not 
recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
could not recall recent 
cases of death while 
awaiting transfer 

Samoa 
500+ 
 

Water tanks: 
 No 
Water supply: 
well, rain 
collected in 
drums 

Village Chairman 
Pastor 
HCW (x2 women, 
uncertified) 
School teacher 
 
All the above formed 
focus group 

None 
Outreach Imms Patrol: 1-2x 
per year 

� Where: Kikori Hospital 
(dinghy or canoe; travel time 
not recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
recalled two cases of death 
while awaiting transfer 

Tovei 
268 + 120 
students 
based at 
Kikori 
 

Water tanks: 
 No 
Water supply: 
rain in drums, 
well 

Village Chief 
Village Chairman 
Pastor (SDA) 
No HCW 
 
All the above formed 

None 
Outreach Imms Patrol: once 
a year 

� Where: Kikori Hospital 
(dinghy or canoe; travel time 
not recorded) 
� How: family decide for and 

arrange transfer including 
payment 

Water supply: 
spring, rain 

 
The above plus village 
carpenter and land owner 
company representative, 
present for assessment 

per year arrange transfer including 
payment 

� Case reports: focus group 
could not recall any deaths 
while awaiting transfer 

Gigore 
250 
 

Water tanks: 
 Yes 
26x 1000L tanks 
(1 for each 
house) 
3x 9000L 
community 
tanks 
Water supply: 
tank 

Village Chief 
Youth Chairman 
Pastor (United) 
CHW (x2 man) 
 
The above group (except 1 
CHW) formed focus group 
for this village 

Yes = Aid post 
New building completed 2011 
but yet to be opened May 2012 
� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
� Outreach Imms Patrol 

 1-2 times per year 

� Where: Kapuna or Karaulti 
(mode and travel time not 
recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: Chief 
indicated that transport and 
communication are big 
challenges; 4 people died 
the previous year awaiting 
transfer 

Imeia 
200+ 
 

Water tanks: 
 Yes 
20 tanks – 1 per 
household 
Water supply: 
tank 

Village chief 
Village chairman 
No HCW 
 
The above formed the 
basis of assessment 

None 
Outreach Imms Patrol 

 1-2 times per year 

� Where: Kapuna or Karaulti 
(mode and travel time not 
recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
could not recall recent 
cases of death while 
awaiting transfer 

Irimuku 
230 
 

Water tanks: 
 Yes 
(1 functional, 2 
non-functional) 

Village Councillor 
Chairman of logging camp 
business group 
Pastor (SDA) 

None 
Outreach Imms Patrol: 2-3x per 
year 

� Where: Kikori Hospital 
(mode and travel time not 
recorded) 
� How: family decide for and 

Water supply: 
spring, rain 

 
The above plus village 
carpenter and land owner 
company representative, 
present for assessment 

per year arrange transfer including 
payment 

� Case reports: focus group 
could not recall any deaths 
while awaiting transfer 

Gigore 
250 
 

Water tanks: 
 Yes 
26x 1000L tanks 
(1 for each 
house) 
3x 9000L 
community 
tanks 
Water supply: 
tank 

Village Chief 
Youth Chairman 
Pastor (United) 
CHW (x2 man) 
 
The above group (except 1 
CHW) formed focus group 
for this village 

Yes = Aid post 
New building completed 2011 
but yet to be opened May 2012 
� Running water:  No 
� Radio Coms:  No 
� Generator:  No 
� Cold chain for 

immmunisations:  No 
� Outreach Imms Patrol 

 1-2 times per year 

� Where: Kapuna or Karaulti 
(mode and travel time not 
recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: Chief 
indicated that transport and 
communication are big 
challenges; 4 people died 
the previous year awaiting 
transfer 

Imeia 
200+ 
 

Water tanks: 
 Yes 
20 tanks – 1 per 
household 
Water supply: 
tank 

Village chief 
Village chairman 
No HCW 
 
The above formed the 
basis of assessment 

None 
Outreach Imms Patrol 

 1-2 times per year 

� Where: Kapuna or Karaulti 
(mode and travel time not 
recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
could not recall recent 
cases of death while 
awaiting transfer 

Irimuku 
230 
 

Water tanks: 
 Yes 
(1 functional, 2 
non-functional) 

Village Councillor 
Chairman of logging camp 
business group 
Pastor (SDA) 

None 
Outreach Imms Patrol: 2-3x per 
year 

� Where: Kikori Hospital 
(mode and travel time not 
recorded) 
� How: family decide for and 
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focus group � Case reports: focus group 
recalled a few people have 
died in need of transfer 

Wouobo 
370 
 

Water tanks:   No 
Water supply: 
well, rain 
drums 

Village Chief 
Village Chairman 
Community Chairman 
Village Councillor 
Pastor (CRC, Four 
Square, United) 
No HCW 
 
Focus group the above 

None 
Outreach Imms Patrol: 1-2x 
per year 

� Where: Kikori and Karualti 
(dinghy or canoe; travel time 
not recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
stated 8 people died from 
illness or accident in the 
village in the past year 

Wowou 
300 
 

Water tanks:  
Water supply: 

Village Chairman 
Pastor (United) 
HCW (x1 woman) 
School teacher 
 
Focus group the above 

None 
Outreach Imms Patrol: 1x 
per year 

� Where: Kikori Hospital 
(dinghy or canoe; travel time 
not recorded) 
� How: family decide for and 

arrange transfer including 
payment 

� Case reports: focus group 
could not recall any recent 
deaths while awaiting 
transfer 
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6.4  News Art ic les



2012 A n n u A l  R e p o R t
115

zt�D�D�� /��> �^, / W ^ � ͳ ��h^dZ�> /�
116



2012 A n n u A l  R e p o R t
117

zt�D�D�� /��> �^, / W ^ � ͳ ��h^dZ�> /�
118



2012 A n n u A l  R e p o R t
119

zt�D�D�� /��> �^, / W ^ � ͳ ��h^dZ�> /�
120



2012 A n n u A l  R e p o R t
121

zt�D�D�� /��> �^, / W ^ � ͳ ��h^dZ�> /�
122



2012 A n n u A l  R e p o R t
123

zt�D�D�� /��> �^, / W ^ � ͳ ��h^dZ�> /�
124
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6.6  Acronyms and Abbreviat ions

������ �� �ƐƐĞƚͲďĂƐĞĚ�ĐŽŵŵƵŶŝƚǇ�ĚĞǀĞůŽƉŵĞŶƚ
CH    Child health
CHW    Community health worker
�W��� �� �ŽŶƟŶƵĞĚ�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ
�WZ�� �� �ĂƌĚŝĂĐ�ƉƵůŵŽŶĂƌǇ�ƌĞƐƵƐĐŝƚĂƟŽŶ
Den    Dental 
�DW����� �ĞƉŽƚͲDĞĚƌŽǆǇƉƌŽŐĞƐƚĞƌŽŶĞ��ĐĞƚĂƚĞ
eent  eye, ear, nose and throat
eA    engaging Australians
,^,��� � ,ĞŶƌǇ�^ĐŚĞŝŶ�,ĂůĂƐ
JCu    James Cook university
KRA    Key Result Area
>&�� �� >ǇŵƉŚĂƟĐ�ĮůĂƌŝĂƐŝƐ
>>/E�� �� >ŽŶŐͲůĂƐƟŶŐ�ŝŶƐĞĐƟĐŝĚĂů�ŶĞƚ
D���� �� DĂƐƐ�ĚƌƵŐ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ
MDG    Millennium Development Goal
D�Z�� �� DƵůƟ�ĚƌƵŐ�ƌĞƐŝƐƚĂŶĐĞ
MH    Maternal health
DDZ�� �� DĂƚĞƌŶĂů�ŵŽƌƚĂůŝƚǇ�ƌĂƟŽ
Mou    Memorandum of understanding
D^��� �� DĞĚŝĐĂů�^ŚŝƉƐ�ʹ��ƵƐƚƌĂůŝĂ
Dd>&�� � DĂůĂƌŝĂ͕�dƵďĞƌĐƵůŽƐŝƐ�ĂŶĚ�>ǇŵƉŚĂƟĐ�&ŝůĂƌŝĂƐŝƐ
E���� �� EĂƟŽŶĂů��ĂƉŝƚĂů��ŝƐƚƌŝĐƚ
E�Ž,�� �� EĂƟŽŶĂů��ĞƉĂƌƚŵĞŶƚ�ŽĨ�,ĞĂůƚŚ
E/��� �� EĞǁƐƉĂƉĞƌƐ�ŝŶ��ĚƵĐĂƟŽŶ
opH    ophthalmology
opt    optometry 
otFRDp   ok tedi Fly River Development program
pHC    primary Health Care
pnG    papua new Guinea
RAM    Rotarians Against Malaria
Z�d�� �� ZĂƉŝĚ��ŝĂŐŶŽƐƟĐ�dĞƐƚ
^/�^�� �� ^ŵĂůů�ŝŶĐŝƐŝŽŶ�ĐĂƚĂƌĂĐƚ�ƐƵƌŐĞƌǇ
d��� �� dƵďĞƌĐƵůŽƐŝƐ
hE/��&��� hŶŝƚĞĚ�EĂƟŽŶƐ��ŚŝůĚƌĞŶ Ɛ͛�&ƵŶĚ
uV    ultraviolet 
s�d� � sŽůƵŶƚĂƌǇ��ŽƵŶƐĞůůŝŶŐ�ĂŶĚ�dĞƐƟŶŐ
t,K�� �� tŽƌůĚ�,ĞĂůƚŚ�KƌŐĂŶŝǌĂƟŽŶ
tWZ�� �� tĞƐƚĞƌŶ�WĂĐŝĮĐ�ZĞŐŝŽŶ
YWAM   Youth With a Mission



WK��Žǆ�ϭϵϱϵ�
dŽǁŶƐǀŝůůĞ͕�Y>��ϰϴϭϬ
Australia
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ph: +61 7 4771 2123
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